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WHLUT 2-1 Warnn PMS Tsidoales KPI unn3nendeiu IDP SIYUAAR

WU 2-2 numulassademsnsaratanns Tanunsaudstuls wazadng
w593¢la

gMSANERTT 3 NsadsanInuIndeutas TaussNaIAnsLNaANNIIL

uudl 3-1 msdnanazUszidiunnuielaazanuyniiuvesyaainsidse
UNINERY

wuNUd 3-2 MIdaesuAdeuuas Tanssuesdns (MJU Core Values)

LEUITUT 3-3 ANSHESUASI9AULENDNIABAYATHAIUTIU

gnsANEAs 4 N1SUINITIANIIMINEINTYARARIedaaasmAlulagAdva
WU 4-1 ANSNUMIULAEWRIUISEUU HRIS (Human Resource Information System)
WHUWATUT 4-2 MIIUISEUU Data Analytics HV@NISUTMSIANISNINEINTYAAS



3.1 WHUNTUSMIINTNEINTUARD U INeaeuald UsedrUeuussanal w.a. 2569-2571

FTYLLIAIANLUNT Fa¥Sanszuaunis WU
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYsu 71 sy #3uRnvay
1]2]3]a]1]2][3]a]1]2]|3]4a
gusAERTI 1 MIUIMIsHazNMINUNUSATIMAuBeinagns
AwFanAdasfugnsAaRTuNANENde: SIT nMstuldougnsmaniuminedeidgn Si2 mstuledounanisiidunumuiusandn
ANEDAARDINU EAPEX WA 5: 5.1 1 (1) InAdnuanansnuazdnsindsuaains 5.1 n (2) yaainsiu
hussasdgnsanans
SO 1-1 UIM3ANNANAATDIBNTINAT (Workforce) Uarlinndnuaninse (Capacity) Wiaenadaifiugnsmansumingidy
SO 1-2 assmkazuTsquAnINslmifidaunmuaznssiuauFeINTITIsLY
i agnsaans
KPI 1-1 funulnannuaunsatassnsinidaseey 3 Uuag 1 U
KPI 1-2 Sasn1sassmymainsdniansmandiviung > 90%
WHLAUT 1-1 sy mumuwdaaua e sRsas (Geez 3 U uay 1 9)
KPI wkuay: Susudnauaninsauagdnsidszey 3 Yuay 1 Y fdenadefuunuinmnuminends
AINTIU 1. NUMUANTIOUY Vv fs1891un1InunIu | demun
AUTIOUY NININTUY WY
AANTIU 2. NUMULALINYIN JD/JS (Job Description / Job Specification) V|V 51897u JD/JS NDIUINMS
NINYINTUAAR
Aanssu 3. 3A31¥9 Demand-Supply workforce v v v 31899174 Workload | NBALNUIU
AaNTsU 4. WAT1LRN1589U (Workload Analysis) v v v Analysis NOIUTMNT
NINYINTYUAAR/
NDILALIY
fianssu 5. 9m¥11 Workforce Plan v v v Wiy Workforce NOILNUITY

WNUTUT 12 NUMIULASITRIUINTATIVINUARINTIANGN LaETEUUARRENYARINTANANTIAUY
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srazaAiung P ianszuruns M9
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYau 71 sy #3uRnvay
1[2]3][a]1]2]3]a[1]2]3]4

KPI whueu: szeza1lun1sassw (Time to Hire) lndsvasiumisfidfyanad = 15%

Aanssu 1. AmusaussouziFesnsdmiusumisddyiiduindougnsmand R FuvisidAlis | neaununu/nes
MIMUUAANTIOUE | UIMITNINGINT
flaonndosdy | yana/shoimun
LRGN NN INTUY WY

NANTIU 2. NUNIULASTRIUNTZUUNSAALEBNYAAINIITIIN V|V FOINNNITATIN | NBIUTMNT
wuulual 1 909vne | nimensumaa

WHUIUT 1-3 siauuasnumungranefifefestumsuftimusuyaainsiiaenadestundnsssniua (HR-Governance)

KPI WN191U: > 90% Yoangusneiiiisados Tisunmsmumunazdeas

Aanssu 1. numulazyugingmneiiesdessuyransliaenadesiuvdnsssniuauasadoin v v V| | 2 90% weanguang | dhengrsng/ned
fiAgadoadiu | vimminens
yAaInslasunis | yana/dieiaun
yumulazdeas | nineinsuyud

Aanssu 2. daviuardeansuuameUioR (HR Policy) v v V| 2 80% ¥84UAAINT | Henguune/nes
Fuiuazitnlalu HR | Uimsniwenns
Policy Twi YAA/EENRIU

NININTUY WY

gusAansa 2 n1suivnanisUfiReunazardreiidusssy

ANuFBnAdBIiUgMSANERIIININENEE: S12 MsTuldeunanisidunumusAInan

AUERAARBIMNU EAPEX Mn 5: 5.2 n (1) N1sUseliiuanusniy 5.2 a (1) nsdanisuanisujifauuagnisiau
huszasdgmsanans

SO 2-1 sEUuUIMsHANSUFTRNUPMS) Wealpuazatuayuithminevaesdns

SO 2-2 syuvAmBUUNULaalafin1saswsegdla wassnwiuaaing

G Taunsenans

ve




528LIAANTIUNT P ianszuruns TN
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYau 71 sy #3uRnvay
1[2]3][a]1]2]3]a[1]2]3]4
KPI 2-1 > 95% suamﬂmﬂﬂé’%ﬂmsdwwamﬁa%ﬁ’mgﬁgﬁuqma
KPI 2-2 anuitanelasafdnauazadannis » 80%
WHUaT 2-1 sl PMS IhBeales KPI amninenduriu IDP s1eyana
KPI unuau: > 95% yaansiimidianoyaea
Aanssy 1. eenuuu/dsuuganuunesuuaznszuiunsUszdiunansu iR (PMs) hduunsgu VIVIVIVIVI VvV VY]V V] E3usukuuesy | nesusmg
WAYNTTUINNIT | NTNINTYAAR
Useidunanis
YAy (PMS) 7
lasun1susuUse
> 1978013
Aanssu 2. §ai1sEuu Goal Alignment Wilodevon KPI asfnsgsefumbenuLazeyana v v V|2 90% UBIYAAINT | NOILKUIU/NDY
finsfivun kPl 7 | UImnsnuyeea
\Foulosiusadng
Aanssu 3. Aneusuguimslunisliteyadeundu (Performance Feedback) iay Coaching v v v nan1sUssidunm | dewaun
faneladenanm | niwensuyed
Feedback 310
It > 536U 4
wNuaLil 2-2 nuvaulassaisiauazataRnislanssauveduld uazaiiousegsla
KPI WWUaU: ﬁﬁwag&'ﬁ > Median 194910
Aanssu 1. d1999AeuarEIARN1S (Compensation & Benefit Survey) WigulAgsiu unninedelungs v F1YNUATUNANIT | NBIUTINT
Wt d1973A179190ae | ninensyana
GEGINE]
Aanssu 2. d1599RudeInsinuaiafnisveIuAaIng v v V| 91891UN1581973 | NRIUIMT

14




szeziaaaniiunis Fagianszuaunis 289U
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYau 71 sy #3uRnvay
112|3/4{1|2|3|4[1|2|3|4
AI1UABINITAY | NneInsyARA
ATARNSVRIYAAING
fanssu 3. USuusveenuuulassaiadeuagaiannis v F189UATUNANTT | NOIUNUIU/MBY
d1973A19190ae | UImIninens
adanng UAAR
Aanssu 4. Wnszuumsidndreaiafinisesulal VvV sruun1siindie | neauims
adaRnsesulay NINYINTYARA /
naunalulad
Adva
gVsANANST 3 N1sasanTIIRdelLAT RS TN ANsINDAAKNTY
ANNFBNAGBIAUEMSANEATIININETEE: SI5 MsUTsinnsuaziaiasmLtuamIInsiuenedsBu SO9 Insumsdnnsesdnsuazninensuywatusyavsam
AERAARDINU EAPEX A 5: 5.2 1 (2) Msusziliuanuynity 5.2 9 Twusssuesans 5.2 a (1) MIdan1seanisuiinu 5.2 a (4) anuiaueniauaznsildiusy
5.1 9 US58INANNSINUYBIYARING
huszasdgmsanans
SO 3-1 yransHmNgRTukasTANAMTINNSYINLTR
SO 3-2 a1 iussTuesdnsatuayuLinnTsy
i Taynsaans
KPI 3-1 wansdrsaannuiianelauazariyniiuvesyaans o ing ds > 80%
KPI 3-2 dnRanssu/lasansfiduadaSausssuuas Quality of Work-Life aghstios 1 Aanssu/dl
WHUIT 3-1 Madasazyszifiumufianslanazanugniuveyaansidneuvinede
KPI unuaw: nad1saaniiswslanazanuyniiuresynansfisisonyinends > 80%
Aanssu 1. eenuuULUUABUNLANLTeelaLas ANLENTUDIy AR NS TITidesmANede ‘ ‘ ‘ ‘ v ’ ‘ ’ ’ ’ ’ ’ ’ ‘ 157891UHAAUNY | NBIUTINT

9¢




srazaAiung P ianszuruns M9
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYau 71 sy #3uRnvay
2|34 2|3 2|3
Aanssw 2. ddumsdimayaansisesdns v woly/Lifanelanag | nimensyaea
AANTIU 3. AATIENHAININTIBNUNA v AITNENA UV
Aanssu 4. twaluivuauuinissus ARANY yna1nsaileoe
UMINEY
WHUUT 3-2 N1sdaaiuounay Tausssuesdng (MJU Core Values)
KPI wsudnw: ogetion 1 Aansau/d fidsaduedounas iansssuesdng
Aanssu 1. davieiloAleuuas IwusssuosAns v fgilodndey|nowsms
TUUTITUOIANT NINYINTYAAR
fanssu 2. Infanssudgniladniley v dfanssudgnile | nosuims
Afien 1 A/ NINYINTYAAR
NaNs5u 3. AAMUUTZHIURAAIUATEMINIVRIUAAINS v f51891UNaAY
nsgniiniiouves
YAAINT
WL 3-3 MaleuaiennuaNenIALay T
KPI WWa1U: 2 70% #Uu/Mngnudnsiufanssuasuasaanuauan akagn15ila s
Aanssu 1. dnfanssusuiimuAniivyrainsynaisanu iueieTeiuusmMImineInsyaaa ARAN Vv Vv f5189un158d7U | NBIUTMg
AaNTsu 2. %’mﬁﬁwmm%@Laual,%auiamamﬂqﬂa’mi v 39U > 70% V89 NINYINTYAAR
YAAINT

gNsAENsN 4 NMIUTMNTIANITMINEINTYARaAIedaaLasAlulagATVA

ANUAIAAGDINUENSANENSIMNINENEY: SI5 N1TUTMTIANTHALIAINATIIANNIUAMINTTRWeE19EYEY SO9 InsuimsdansesinsuasninensuywdNiussansnim

AUFIAARDINU EAPEX A 5: 5.1 N nAUEINNIRAZENTIMAIUAAINT 5.2 A N153ANTSNaN1sUSTRMuLarn1simw

Whiszasdgnsanans
SO 4-1 fWauNsEUU HRIS WeliaUsgansnmnseuiuns HR
SO 4-2 m3dindulaidenagnsiuypainslddeyaidugu (Data-Driven HR)

LC




srazaAiung P ianszuruns M9
ENSANENS/UHUIU/AINTIUAAN Usu 69 Usu 70 UYau 71 sy #3uRnvay
1[2]3][a]1]2]3]a[1]2]3]4

T ingnsenans

KPI 4-1 sgsiumnuiienalavesldanuseszuu HRIS = 4.0 90 5

KPI 4-2 A3gnaedaysaivastayauna1nsluseuu (Data Integrity) = 90%

WALILT 4-1 NISNUMILLASRAUITZUU HRIS (Human Resource Information System)

KPI WHa1w: HRIS Tdanuasaungy = 80% 109n5eUIunis HR

Aanssu 1. d1999 U Uardinseinudeinsvesldany wazidilalaymuesssuuiis v HAN1SE1519A21Y
ABIN19lEUTEUY | NOIUIINT
HRIS NINYINTYAAR

AANTIU 2. AATILNUALOBNUUUTEUY HRIS Vv a3uNan1sIAIILY
LaYNITOONLUY
38UU HRIS

AINTIU 3. WAWITTUU HRIS VIV]V|v]V S¥UU HRIS NBIUIMT

AINTsu 4. AneuuazrUsziliunanslgnuas v sre9ruNalsziiu | ninensyaaa
Aauanelalunig
958U HRIS

WNUILT 4-2 M3ALSEUU Data Analytics ilemsumsianisnineinsyana

KPI WH191U: Dashboard HR L%amiwﬁa;ga > 5 3@ (19U Turnover, Training, Engagement, Succession, Workforce)

Aanssu 1. numukagUIuusesyuu Dashboard HR V|V V|V V| V| Dashboard HR il | nesuims
msusulse NINYINTYARE/

nounalulad

Aanssu 2. Yssduiusnisidnlganussuy Dashboard HR Tiypains v Juugedluns | Advia

Usedunus

8¢




3.2 WHUUHURNITUTHTNINEINTYAAS UM INe1aBuild Uszantausesunn w.a. 2569

Usenauiig gnsAansi 1, ansanansil 2, ansA1ansin 3 uas ensAansi 4

lasans/Ranssy IngUszaA #a33n Andnang ngumung quUsEa EEIR LY Suiiavau
2569 (Um) aiunig
gMsFNEAnSA 1 N1sudvisuazNuSaMdudnagns
AwFBRAdIRUgNSANERTINANENEE: SIT Nstulndougnsmaniumine deidsgn Si2 mstulndounanisiidunumasiusiandn
AUEDAARDINU EAPEX u2¢ 5: 5.1 n (1) InAuaunsouagsnsmatumaing 5.1 n (2) yaainslv
WUl 1-1 Msdari/mumuunuTamiuansauasasids (szog 3 U uas 1 9)
AINTTU 1. NUMIUANTTOUY wlemumuanssaugi T518UNANT 1 atu YARING - AN, 69 FeiunineIns
aonAdeIiuan1INITel VNUMIUANTTOUE Uywe
Taqiu
Aanssu 2. numusazdaii JD/JS | iilevumunarU$ulss Job 51801 JD/JS | Sewar 100 - - 1A.69 - .0.69 | NOIUIMININGINT
(Job Description / Job Descriptionitag Job (Job UnAa
Specification) Specification T¥da1u Description/
donAapafiuan1INITal Job
Ui Specification)
AaN33u 3. AT1Z9 Demand- WlensuaudoenIs FIYURANTT 1atu - - 1.A.-31.0.69 NBIWNUIY
Supply workforce SERRRERIIIE AATIERAIM
ABINT3
NI
Aanssu 4. AAsiedianszanu | 1 eAnwiUiinauay FI8UNNT Jewaz 100 - - 1.A-31.0.69 NBIUIMSNINGINS
(Workload Analysis) dnwairresnuiiusa AR UYAAD/NBIWNUIY
funieiuiinveu 411 Workload
2. Wielimsuiansyaud Analysis
Wvi934 (Actual Workload)
YaIYAAINTIULAAENUILII

6¢



Tasans/Ranssy ingUszeaeA R Andnang ngumung quUsEa L8%La1 Suiiavau
2569 (Um) Alung

Aanssu 5. §ai Workforce Plan | uileldlunisiaunuuay WNUDRIINA 1 atu - - 1.A.-31.0.69 NBIHUITY

UIMsIANIsyAaInsluerns (svez 3 1

Tdanumnzauiuay waz 1 9)

ABANIVDIDIANT
WA 1-2 FpvhunumsassmyAaInTiegn warsrUuAMEeNYAAINIAMANTIOUE
Aanssu 1. MuueaNsIausd Wethelinisassmuay fumisddiid | Yewas 50 - - 31.A.-31.7.69 NDILHUITU/NDY
FoansdmsuduvitadAayd faideniussavsnmanntu AAINUA UIMININEINT
FuinAougmsAans ausIOuLT WGEERVCRENENIY

ABINT NINYINTUY Y

Aanssu 2. numulasiauszuy | 1 Wilenumulazuuss POINNNNTATS 1 ¥9mna - - 1.A.- 1.0.69 NBIUTMININGINS
NSAMERNUAAINIITIIN nszvIuNsasIIwaAaden | yuwuuln UAna

ypAans Wdanuivady (1 doan9)

AEDIF UATADUAUBIND

AIUABINITVRIUNTING S

iognefiuszanann

2. eALUUIMNINTATS

wBe3n Menunsa Wfauay

fagagasinsfifidnenngs
WUl 1-3 Wanuasnumungmneiieaiunsufiinusuyaainsiiaenadesiuvdnsssuniuia (HR- Governance)
Aanssu 1. numulazdiulse iledaaiunsaduanuii > 90% U9 Joway 70 - - 13.8.-31.8.69 H1gnguune/neg
nguinefiAtesnuyeainsly | UszAvsamlusda gfisssu e uInrsnineans
donARBIiunaN LAYANANLIAIVDI0IANS Rty uAAa/H1eWaun
5ITUNAVIALALAGDI wazAUAGewITIElioRns | yAanslasuns NINYINTUY Y

aunsaUSuisens NUNIULAE

0¢



o

o

Tasans/Ranssy ngUszeed R Andnang ngumung quUsEa EETR LY Suiiavau
2569 (Um) Alung
Wasuuvasldesnesiaig doans
Aanssu 2. dvhuazdeansuuama | ilewsunsuazdady > 80% 84 Foeaz 60 - - n.A.-8.A.69 H1gngnune/nes
UfUR (HR Policy) WU TR yAaINsIusuae usnisnineans
winlalu HR yana/drgWaun
Policy v NINYINTUY Y
gnsAansa 2 nsusvanan1sUtincunazardreiidusssy
ANuFBRASBIRUENSATEATIININETEE: S12 MsTuldeunansiLdunumsTusAIvan
ANFDAARDIU EIPEX u2n 5: 5.2 n (1) n15Useidiunnugniiu 5.2 A (1) M3dnn1skansufuinuuaznisimn
WU 2-1 W PMS Tsiidenles KPI amAnenderdu IDP :18yana
fanssu L.esnuuu/Uuuse 1. ilovuviu ponuuy uay | Sdwouuuurest | > 1 9 - - M.A.69 - N.8.69 | NBIUIMINTNYINT
WUUNDIULAYNITEUIUNTT UFuugswuunasunig WAENIFUIUNTT YR
Useiliuwan1sufifan (PMS) 9 | Useilunanisuomiau vl Ussliiunanis
Jusnasgu ANutaaY Wlade “}Jfgﬁam (PMS)
2. ewaLNsEUILNS lasunmUTuts
Uszifiuwan1sufiRaulmdy (= 1316m3)
JEUULALTNRTIIUAL T
Aanssu 2. §aviszuu Goal wielyyaansufdRanule Sovavves Soway 70 | yaanvinun - n.A.-91.0.69 NOIWNUIIU/NBY
Alignment Wiaghavon KPl 836ns | denrdesfunistuindou yAaINsATng USUIINTNEINS
FIEaumiienuLayIIgyARA gNSMANTBIANT fimun TOR 7 UAnA
\Boulosriy
99ANT
Aanssu 3. Anevsufuimslums | Weteimundnenimyes TLAUATIL JEAU 4 | {EwIeny/ 14 su.suriy | f.e.-n.0.69 ngdauIningIns
Tvdeyadioundu wag Coaching | wilnau WiaUszdvsnmms | welasionaunin iy flumseusy Nywe
vy uazaiadtui Feedback 210 HUIMNS
udaunss Jaazthlugnadns ITGIY
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Tasans/Ranssy ingUszeaeA R Andnang ngumung quUsEa EETR LY Suiiavau
2569 (Um) Alung
U0309KN AT Tt
w22 nuvnulassaiedanazaiannisliaansoudeduls uazadausegdle
fanssu 1. 1asen15d1539A199 1. iloUfuugarndrauay JenuaTUna | Sewar 100 | unInendensy 2 - N.A.69 - NE.6Y | NBIUTMININYINT
wazaaAn1s (Compensation & | adadnislviuaiouas GRPPLGRORNIGE yAAa
Benefit Survey) (iguiAgariy wizauiuusundagiu GRGINEE
wnTineaelungudeniv 2. tieifisusgdlaluns
MUTBIYAAINT
3. Llefnwynansiia
Anannlviegiuuminendy
Aanssw 2. drsaemudosmsdiu | 1. evsuanudosmsdin | menunsdsnn | Jesas 100 | yeainsiamaves 10,000 N.A.69 - N.8.69 | NBIUIMINTNEYINS
alafnsveIunaINg alafinsveIumnaINg ANUABINTTAY UMY UAna
2. \iteUuussaTamnsli #iaAn1sves waild
aguasvsnyauiuuIun YAang
Jaqiu
3. eifiuusagdlalunns
MUYBIYARING
4. \iesnwyaainsiis
Anennlviediuesdng
5. tadeTussuesdnsi
duatunuyniulazn1il
RPN
Aanssu 3. USuusv/eeniuu 1. WileU3uUse/oonuuy Jeuaguia | Fewar 100 | W IngIaunay 2 - A.A.69 - N.8.69 | NBIVIMITNINYINT
lassasaiiazadaninig Tassairsenanauazatainisd | msdrsaendng YAAA
Wigas wazhadula WATATARNNT

2. \easeadafnisiney
LaNgANUABINTTUBIYAAINT

4%
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2569

ngumung

uUssu
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STELIan
adunng
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UNAYAU

e
o

Warinetayiiddla A
N wazusegelalung
Vi

3. lemuAuATlFiedu
Aduaraiannislvegly
suUsEIURBINEaL Waglin
Uselewigean
wAfaAdEITaRALaINY)
yAaNlel

AINTTU 4. WalWIszuunsiinang
avanniseaulall

1. ielsidszuunindnine
ataRniseaulall

2. WioshusauasaInuay
s lunsiinIneaiannng
TunyeaIng

S¥UUMSHUNaNY
afannisesulal

1 9¥UU

YARINTIMUAYDS
UNINYIRY
walld

10,000

1.A.69 - N.8.69

NBIUSMTNTNEINT
YAPa/ Nad
wAluladnIva

gNSANENIN 3 N158519ANNLINADNLAZ TAUUTTTUDIANTLNDAUKNY

ANUAIAAGDINUENSANENSIMIINENE: SI5 N1TUTMIIANTUALIATNATIIANNIUAMIINTTRWREEIEY SO9 InsuimsdnnsesinsuasninensuywdNiussdnsnim
ANEDAARDINU EIPEX 9n 5: 5.2 1 (2) M3usziliuanuygnity 5.2 ¥ Twusssuesdns 5.2 a (1) M3dnn1seam i 5.2 a (@) Auiasen1awagnsilasi

WHLUT 3-1 nsdhmianarysziliuanuiaelalazanugniuvesypainsiiideumineg 1§y

Aanssu 1. eonuutuuvdeuaty | 1 dielilduuuaovawany | seeusanny | $opar 100 | yaainsuaved 10,000 N.A.69 - N.8.69 | NBIVIMININEINS
AufisnalaarAuEniuYes | fnalauwavanuyniures | ewelanavadny wInedeusly UAnA
ynansfisideumineds ynansfisideuminede WU

Aanssu 2. ALlunsdsa 2. Witensunad1TIRmLiG yAansfiisie

YAMINITI0IFNT WolAATAIUHNTUTD UNINYRY

A9NTU 3. IATIZTLATIATI
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Antivune
2569
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uUssu
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STELIan
adunng

(3

UNAYAU

e
o

FNEUITURNEA

A9ns5u 4. dnaluiuuaLuInig
UFuuse

3. \dfievmanisdsialy
Usziluagdnsngdt wagin
naluAruaLuITlunIg
a¥19AUR NI

BRUITUA 3-2 nsdasuAdeuway Tnusssueanns (MJU Core Values)

fanssu 1. daviheilenileuuay
TUUSTINRIANT

1. iledavieiorndouuay
SAUsTINBRNT TidzTioudn
dnwal Usyeyn asuuan
AIANIUNUVBINNING 1Y
DE19TALIU

2. viloagrsnnandlasuiu
TEMINFUIMIWALYARINT
Aenfuadeumdn (MU
Core Values) LLazwqﬁﬂiimﬁ
PaUseaInnIL TImusTIU
DIANT

fneAleuuay
TAIUEITUDIANT

1 atu

UAAINTVINUAVD
LNINYIRY
walld

11.8.69 — §1.8.69

NBIUIMININYINT
yana

AanTTu 2. InAansuUgnils
GRIPELY

1. iileUgnilauazduady
AHEIMENYBIMINY1GY
(MJU Core Values) Tiuf
YAAINS

2. iadieunszuiinguas
pnunanilalunisdudiu
vilswesminende

fnanssudgnils
Aflew 1 AT/

1 A%

YABINITVINUATD
UNING1AEULD

N.A.69 - N.8.69

ABDIUSUNITNSNEINS
yaea

ANTTU 3. ARANUUTELHUNAAIN
AIENInIveIYARINS

WansuraANAsEIIng
YaayAaINsAeAtle

T51891UNaAY
nsznidngriley

1 atu

UYARINTINUAYDS
LNINYINY

N.A.69 — N.8.69

NOIUTMINITNYINT
UAAa
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Tasans/Ranssy ingUszeaeA R Andnang ngumung quUsEa EETR LY Suiiavau
2569 (Um) Alung
TAUSTTUOIANT Ulou1e W3R | UBIYAAINT waild
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