sguUNTUsiuaun W sAneniely
STAUNANENS

AUNUTAMNIN AUN-QA

NangnIUI VY19 WU

d1nalulagFinan

nangnsuTuUTe w.A. 2565

AMZINYANENT

UU1INY1aLLAUL

Maejo University

UnsAnwn 2567 (1 nsnYIAN 2567 B9 17 diguigy 2568)
Academic Year 2024 (1 July 2024 to 17 June 2025)



FgnuMsUTzilunuesraanansusvn e Uada a1vivivaluladdinn aug
Inermand umanedounld dmsunanisenduausoudnisfne 2567 (sevineiudl 1
nsngey 2567 Aeiuil 17 fguen 2568) Snhiulaeifagusvasdifiouansmanisussiunuies
lun1sandunanssunisuseiuauninvesvanansusvgnu] Tudin a1v3vimalulagyinm
AEINENEanT auinasin1sUseduves au.e. a1, psdUsEnoul 1 MIfiAUInTsIL LAY
\NTIAAIN ASEAN University Network — Quality Assurance LagiiauenoniznssunIImgia
Ussidiunmamnmsfinuaglufiuninedeoudliudsds diauenenusonuen Mgy

[y

nsgauAny drdnnuldansensiinisgaudineg Ineimans 39e waruinnssu Faduniisnu

Y o o

sudaiaveaumiverdowdld Snviadumsmeunsuszanduiusnanisanduanunisuseiugaunin

G GAURERINGY

A15¢d1AYU0IT1891UNITUTELT UAULBINA NgATUT Y IR v U< 0 @191791
walulaBTanw eaginermans sninerdoudld Imsfinw 2567 atiuil wseenidu 4 dau
16uA @il 1 druhweandngns @il 2 nansandunusanusinisUszifiuesdlszneui 1
nsifuaRsgIuvangasfifivualag au.02. @il 3 nan1sedununianuel AUN-QA uas
dud 4 penuan

anansuTIYIn e Unda @a1v3vnalulag@inin augIngimans danua1aniedn
F1891UMTUTZUAULLY SEAUnaNans UszdnUnsAne 2567 avuil susfuenansddnyfiuans
fesnsdinanimmuinesgrulunsianisdnu suasilugnsairsenandosy wazanusiulaly

WAsgILLasAMN MU MTInvenINedaulld Suiadulssleninegniaula

(G

(WA.NT. &0 DUNINTY)

Usgmunssumvanansusvy el adia

AT ImAluladdInIn



daun 1

daun 2

dun 3

dqun 4

GUETY

dauin

11 unaguyuIsms
1.2 3Msiniisenunsussiiiunues
13 deyaiugm

13.1  2NSINUBIUMINGNY

1.3.2  2NTIUVDIAY

133 2MSIUvemangns
nansaniunumanasinisussivesdusznauil 1 : msfaiu
wmsgruvdngnsficmualay a9, (Fausd 1.1)
Nan1sANLLUIUANANAST AUN-QA
Criterion 1 Expected Learning Outcome
Criterion 2 Programme Structure and Content
Criterion 3 Teaching and Learning Approach
Criterion 4 Student Assessment
Criterion 5 Academic Staff
Criterion 6 Student Support Services
Criterion 7 Facilities and Infrastructure
Criterion 8 Output and Outcomes
NIANUIN
ayunansUsElliunuee I Ngns

%’aagaﬂugm Common Data Set suawé’ﬂfqm

-

A W W W W N PP

—_
EnY

18
19
32
57
64
76
86
100
116
125
126
132



d9uN 1

g1



1.1 unagugduims

U sUssiiunanmnIsAnwintelu nangasusygyinuiuda a191397
walulaBZann angineiemans uniinedoudld Wundngnsuiuusene. 2565 Savhiuile
MenuNansUTERuAumBIN Ui NsUTzEuYes aU.en Tussdusznaudl 1 msmfuinnsgiu

LLazLﬂmSﬁﬂmmW ASEAN University Network — Quality Assurance at Programme Leval Version

[
a v o

4.0 TuseuUn1sfAnwn 2567 JUnANYUNENARTIINIY 2 AU 191 D19TIRSURAYIUNENANTN
Y Y

Y

3 Au daaalUIyyendIui 3 AU dMUndanIdvIng 509AaEnT13158 31U 1 Au Lay

Yo 4

HYemans19158 311U 2 Ay lasusuuszanaldunsuimsdnnsvanans siuviaau 43,714.16

Y

=

UM Banansulssanaiiulusels Tneinan1sussdudiuiu 8 Criteria wudn Tunmsieyly

[y A a 3 . . [y dy
¥AU 3 LWanansaudusie Criteria WEAINAAIY

M1319N15UTLAUAULDIVRINANGNT

A2Ue% / Criteria Uszifiunuiag
AU 1.1 | MSMAUNIATFIUNENENTAUNNTNINTIIUNENGNT A

Pvualee @l.09.

Criterion 1 | Expected Learning Outcome

Criterion 2 | Programme Structure and Content

Criterion 3 | Teaching and Learning Approach

Criterion 4 | Student Assessment

Criterion 5 | Academic Staff

Criterion 6 | Student Support Services

Criterion 7 | Facilities and Infrastructure

W AP~ PV VL] VW] W

Criterion 8 | Output and Outcomes




1.2 351159AM15189UN1SUSLLAUAULD Y

& Y Aa

9191598 SURATDUNANGATUTHLTUIINUHULATNANTANTUU NAGNENSISEUTLAR

| [

TuutnAnw naussiuanuianelavesiidiuladiudendson1saniuiuvemanansniiu

1.3 dayanugiu
1.3.1 AINIINVBINMIINYEY

USagyn

'
[V o a v o

yaiuimudadinganududoausie Uy eamu dou ludlinusssuiasasesssuiie

9

oA (% L7

A3 Iseiauvesdnulineniimsnunsidusingiu
i
[ a U & o aa ) a [y a
Wusinenaeguinndanududamniinisinenstussauuunyis

WUSAY

1. wdndaudinnfinnuianuamnsaluivinisuagindnlaenmznaduiszneunis
(Entrepreneurs) Nviusianseuan1sUasuLUadaiiun1emunsinens Ineimansussand
MeeUsema waluladansauna LaganuivNaonanefuian1enIsHmLILATYgRY Y
Vioadu wardenuuasussme

2. venglanalviaeslonaiind@nyiselussAueaufnuuazdaaiunisiseuinaentin
VBIAUYNTEAU

3. afauaginuLInnssulareRaNUsluaIu 336 o laglaniged198mneanIsinens

a I3 ¢ A = % i SN o

wagIngimansuszgnaiiionsiseusiasaieneamaluladundany

4. YIBUINITIVINITUALANUTINL DI UTZAUUTLIALAZUIUIYF

o a v g va @& a a 1 A @ A

5. W Inedslidanududandgnsaunsinens iodunisussnuieas
dapy

6. YYUN AU TNUE TNV ALAL RS NENINEINTTITUYA

7. @39UasNAUNTEUUUIMTINNIS U AN nm Usednsna wazanulusdlalunis
USMsnuUsEnugnsmansuniIveaonly

1.3.2 AINIINVDIAME
Usay: easnesdanuidrnuduanamanemansuazinalulad sensuaadadinills &
U RusTINkarasesIsy Weusingugnmsiamunnsnunsive”
N

Adevia: Ianududaniaivinis thesranuimavermanswazinaluladunimunnuide

LATAS19ETTAUIANTTY FILAUUIUYA



WUSND

1. M3damsissunsaewiniugukasnaatndinlilianusiazanudearigluisnamn

o9

[ v a

uavilnudnunzveatadindifUszasd

2. mytudumsidouazuinngsu dudngmans lagliAansysanms dewmunyiesiu
warUTEINAYIA

3. MIWELNSUAZENENERBIAANIAUINEIManTuAzAlulaguLiYuYY

4. msousny duedy weuns waziann Aauiamsssy aiidyywissiuuardsnden ns

USM5IANISNLUTEANS NNz UsEansua nedanansssuinua

1.3.3 AINTIUVBINANEAT
= o Y} o v oA a N
Yorangns : nangnsusvInulUndia arvivinalulagdinm
YouIauay : USvanulUaudin (nelulagyinin)
waNgaslasun1siasaWiureuananumine ds : luasniussyuased 4/2565 Weodui 11
Wwiau Agune W.A.2565
ANuluNvaMaNgns :
v [J 1< t4 LY £ v a L4 a
nswauUszmadidudetendeainuinmiimiaingimansuazinalulad ea1n

walulag@inn Wuaeifiunumddglumswauiniadiuais g vesdsemdlng sisluns

'
U A a

finuaziseiiieifiuuszansamniaman waznsafrsuinnssulmifiofivnuansalunis
WUU MsensERuAuAIMdInvesnulny saufnstidelauIsunisiuanurainalenis
Faawvesuszmalndulsglovilusugnaivnssy iaswgia uazdunnden waluladdanm
seaulandagiuladunumseanuinmiluatgau wu wmalulagnisnisunme walulagnig
NITNYAT mmJﬁsmuﬂawmqmammmmﬂqmm‘wmﬁmmﬁ (Chemical-based industry) 1Tu
9AAIMNIIUTININ (Bio-based industry) udu Jagiudssinasing q In1samuidenas waun
FrumeluladFnmiitesndarmannsolunmsutediy uazsosiuamudssanistuluouian
Uszrlneindigealveuaud 4.0 dsiesmsuiuasulassaiansugialug “value-
Based Economy” mi3aisugiafiduiadeudeuinnss Tnefunfeiugiuiioldamnudenindy
ftanazaonndosfuiiamaazdmunsresnsiauivesuiurAnasvessena tngld
Usglewannanuiuaginennismamalulagdininlunisasienuladseulunisudedy wagnms
flamauies naemauativayuliienyuamuidsuaziaudumaluladdinin luns duedeu
Uszimadenagaamngsy lgmstuindousomelulad wiadu suuuu Ao 2 gramnssuid

[

o ] v & o= = a ax -
NuANENIN (S-curve) LazgnaInNITINLAILUIAA (New S-curve) AIUUIIAITL N1TLUABUITNITN

o w I~

I gy = S a o | o oA Y a
fidnward1dy Ao wWhswanmsinuaswuuasdnludagiulugnisinens adelud wieliinua

933d0slin sl nenquetms nwas wazmalulag@inin [Wunidludmunedidgyuenis



WawUssmanelaluna “Useinalng 4.0” Usenaudunisnaiun taswgiavesusemanyjaiy
11 BCG model Faidunswmun iesugiatianin (Bioeconomy) iswgnanyuiieu (Circular

a aaa |4 (7
economy) UazleTugNEdue) (Green economy) TunSounu

=

TuskuiauLAsEgiaLasdIRLWAIIf aduin 13 (W.A. 2566 — 2570) “wanlauusewmne

' o '
v A

Inegdanuinmin iwswgivassyadtegedsdu” ladmyanned 1 neidulssmeaduis
AufnunsuazinuasulszUyarigs uazvyanmaned ¢ naidugudnanananmsunnduasgunn
Yarge vangnswaluladiinimanunsanevaussulouignanu winnssumswdssvems gada

fiuuansdasaumalulaggeamvnssuemisivesninaisssing wazanunsoduasunisilu

[ v

WIBIUINATIUDINNS ﬁUUﬁHULﬂMmiLLUiZUHaﬂl’WQQ 9191 8IMITNINITUNNY IMTFUNIN

=

a1sdfgaInayulng eI FaugrunsuaatazatuayunsIdeny e aygulng uay

o

[

= Id ¥ -dl Ya A ! 2V o ¥
’mszjwmmmwuaﬂmmmgmmﬂa Walrdliigane semuseanisidlulseind ann15udn

q

uennil udngns fanunsoatiuayunsadiayeainsiidesdanuiimemand drnugnnside
FruAnenmans melulad winnssu Mduiuguiarduaduiunswmdvessamalne
USvgrvemiangas :

YawauryaaInstiiaiug auainse iddneainlunisldnszuiunisaiu
weluladtinmlagliineinsuazimeiiafithafs arunsolinseiuaidenlosesdniminisy
walulag¥iamlun1sufuiau swufsaunsaduaseiiazusegndd l9aedaAu3310013
Auniidemanaluladiinm thlvahauinnssufiewannnianmsinunsvesssimangsssi
a1na
INUILEIAYRINANE NS :

1. ilerdnUndiniifinnudanuamsasssugduavivimaluladdanimgusing 4 lng
NIEUUNTIREMAInemansegaussuy
2. lendstiudinfianunsathesdmmiuasUszaumsainAideunussgndldlmAanaaud
fusglevlsianiAnsinunsvesseing Lavanunsaauuvemugssauanale
3. WlenAndadinfianunsaynidnuaisnausinlldednaiidass ede veauinnssumis
waluladZanin suitaierwannsolumsadassduasdenesnanumednniadeulss uay
g'ﬁzmm'imam%ﬁmuﬁmmmﬁ’umﬁm‘ﬁu 9 lg1
4. \ilenAnTnuaindnnis Tl T305551LAYITTEUTIANNTIVING
5. WilenAntudind anunsaiToudienules wazuarmauii Ao iauelaely

wialulagansaunaiialiviuseinsnisalludagiu

= v o & =1
DIYNNAELIINTIIANYA ©



annsaUsznoueInlunufiudvns nusuide nusuuinnssuviedaseivg o
AAnemansavinalulaguaininigkarn1Aenty ke sUsEnaugInadIuiviseanIndasy
OBE ¥@iangns :

fn1509NLUUNENGATANNNTOUTBINITIANIIANWIY 7 HAGNE (Outcome Bases
Education: OBE) Ingldanusiesnisvesifidulddrudsuinisesniuundnans laeenundu
VANGATIYVIAN
PLO ¥aeviangns :

PLO 1: ansnsaidenlesasdmmivnadny maluladfinmilnudmnaiumans u 1
1 Tnewiuliinuinngsy

PLO 2: annsauszgndldasAanuimainumalulagdinmluniswmuinalulagau
N1INENTTLAVTIALAZUINYIRLADE19TTTEIUITUNINIFING

PLO 3: anunsaviinsidemainemansuazimealulagegiuduszuulunmsadassdosd
A3l

PLO 4: @13130a3 9@ 3ALAZA18M0ANAUNIITINITAnAlulagdinnluseauyif
WATUIUIYIA

PLO 5: fiviwgnsudlatamitdudeu/dugdumsufiRauls

PLO 6: fivinwensldnudinguidsiviniswazimalulagansaumalaluszaus
FwrumiheinfiSeunasnndngns :

WA 1 wuu 1.1 (3 U) waguay 2 wuv 2.1 (3 U) 48 wiiein

WA 1 wuu 1.2 (5 U) wagwa 2 wuv 2.2 (5 1) 72 wdaein
SULUUNTTIANTSIEUNTHOUVRINANEAT ¢

wangnssEAuUsa Ul ien

szoznaiidodldlunisinuniumdngns : 3 vie 51

awildlunsiGeunisaeu : nwilveuaznwinalszina (awsangw)

anusaiiefuantudulunisianisiounisaey : smivendodnnisiGounisasulaenss

a 190 & = Y a a =
nshaluUSaaungdnsanisiine : uTyaawivieen



AN5190ERIUuLNAnwsazdul TuldnnsAnen 2567

seRutuy @fsuidn)
U1 U2 U3 U4 Us Us v7 Us 59
(2567) | (2566) | (2565) | (2564) | (2563) | (2562) | (2561) | (2560)
0 0 0 1 0 1 3 6
(0) (0) (16.7%) (0) (16.7%) (0) (16.7%) | (50.0%) | (AU)
(100%)
M1319uaAsIUNYAAINsaeatuayuTundngns (Gad)
WNsfnwgeEan | @unn | 81gns
Fo-urmana RIIRGIN (avAiviiav) s | vheu
Q)
1 u9amgeing 13 | dndvendnans | . Grenenans | wilnau 1 9.8.50
RGLGEEH) WIneae | (15 U)
2. WEANIUIATRY UnInemans | mal. NN 3 %.A.48
WIARTENA (welulag®inm) | wIneae | (17 U)
3. wenFesdng gifing | dninenmans | mu @nmand) | e 15 $1.8.55
gy (10 V)
4. YRANUTUNS U ORI WA (nensaans) | wineu 4 a.m.41
UIgTmnunns Weeans uIMede | (24 )
5. WIS FUA U ORI U7a. (Y19un) wilnaw 1w.9.43
Weeans 3IN3 (229)
6. UNAUY WINUIN AU URa ad. (M39AN3 wilnau 24 31.8.56
WeAmans NINYNTUY W) GRINGLY CR)

21ANFANIUNINNITHTBUNIT DU

1. 91A19L@159 UReTI5U

2. 971A15 60 U wild

3. 81A15 NI

4
/ORGHE)

1. iosaynAMEINg ANEns

2. dtinvieayn W Ingdeudly

4 a wva
wasufUANIT




1. WoeUiRn1snans anvivinaluladyinin

- MU JURNInAlUlaETIN N8R NS TUNYAT
- ioaUfuinisinalulagdininmiane

. e uRAn swmalulagdinimmednd
esuftAmameluladinimmsdanandon

. osuURnsmAluladiin mnnagaunse

~N O U B~ WLWDN

 esUiRnsinalulagdininseiuliians
anuninAAUfUR

a01uUsENOUNININIASTLaTLENTY

nagnsnissannsiBeunisaeuvamdngns Wiesjeg PLO fivdngasiiviuald :

1. yeumnenuiiaudiSouliinsiinsgt duassinazinnels lneldguuiuuns
aouiinanevain

2. Usziiunnnnanuesnguvisenasuvedouildsuneumnglimigy

3. SimsusziiunadugrsniiiousuesdiFeu (dissertation defense)

4. Uspdiumnnssenunihiuteu nseiuneuaznisnoudniulagenasdiaoulas
UnAnw

5. dunangFinssunisianseaniunisinaueny anvaula wazanulisvesindnw
nsdanauazusziiunagBeulildam PLO fifun :

1. dpHaannsdey uteumng vinwensuFTRNY wazianafnddedeiFou

2. UsilumnmsdananginssunisuansesnluvasiiviinisBeunisaey n1siauesy
3Rl MRURFuRUSAU e/ sy

kY

3. UsgiliuannnsdanangAnssuannnIsenusnguagnIsauuun

N1SUTNITIANITUANEAS



[y

fin1suoununentn AR ug

o

Sulinveundngnsusazvinulviasounquiusiavemangns

famalull
a v
¥d UNUINAUN
HALAT. 838 SUNINTY 1. AMUTANISLTIUNITADUYDINANEN T

UseaURSURAYUNANGNS - NUUsEAUAMANYBIIANERATY

WL N

- ufImsindnY Lavauasuusyinn

3A.05. 111 AIUTIVIA 1. uUsEnFuRUsNanans

€ Yy a v

915G SURAYOUMENgATUAY | 2. UAINTIAFUTUSYRIANgAT

Y

LAYIUNTT 3. UBY q NisuneunINg
9.05.91nUn1 fdwgna 1. UUIMSIANITAAe
HSURAYRUNANGAS 2. UUTNTININTVDIVANGAT

3. 9UBU 9 NATULBUNNNY

duludIunITUIMITTANISITEUNITAD UL BUITTANAG N NITITBUT N AIANTY NANENT

adunisaanalneeluil



10

v iuszguernsdivinvounangns

\ 4

.

vsuusalutdnisdanwsialy

-

v iszguynanssrvr
'

1

WATUINDUNRNIYIY

- JUszaueausIeiIn

l

- Keou

MUUA+HAINUNNSIMN UAB.3,4 faultaniAtseu
(WumsiSsunsaeuslaNaansNssous)

-

v

ANTUMTADY

A 4

valduduuEINENg

»

InauazUIHEIUNaN I BUAUNTOUNN ST IURNAIlAEREDY

:

VUsEguyAaINTaIv1 DS UTaHaNTSISoY

—

| Uszguagulgm guassalums

IaMsisounsasu (5miwasy)

T

v

AMVUA: MAUNMSIVI UADS, 6

mulu 30 Yu vaanmansane

v

ALAGLLY
RLWE L0

ToiausuusIaN1UTUUR

TudnsAnwsialy

-
v mlsqumssummwaauuaﬁ'uqnfv
(Ayna@suINaNs dAunmenidasunaiison)

v wRe. 7 warswnumsusudivaueanely

60 Jundduaanmsfinw

v gnsenniil (Ussiuaunmmsne)

MULEAINALNNITUIMTIANTIRUNTHRULNOUSTANAEWSN1TITUiNA1AndS



11

ATeansuUsznaniasulunisuimsdanisuangns

Ysuuszuna 2563 2564 2565 2565 2566
1a5u JEREN 1#5u 14939 1#5u 1d959 1#5u 1da39 asu 14439
Wauin@Aned 2,000 2,000 21,000 21,000 12,000 12,000 9,000 9,000
1019158 75,000 3,000 12,000 4,500 18,000 6,200 18,000 3,000
wuyAaINg - - - - - - - - 6,000 1,000
FANSISUNS 30,600 15,650 177,868 28,561 157,656.87 37,833.55 160,488.06 42,200 27,449.74
a@ou
Guavaue (7 10,264.42
dnassoanuild)
Eietl 107,600 20,650 210,868 54,061 187,656.87 56,033.55 187,488.06 54,200 43,714.16 1,000

=

QGHARE
WHY 1 wuv 1.1

vl

Andnsansfinwmdngasusyqilnviserfisuiin anuivinaluladTannvioannidy 9
AAgdomnanunisfnwfiainauanenssunstissnisnadeu (nu) fuses Tnedazuun
wasazausziuUs g vlisinia 3.00 wiefluszaunsaldunsidensensvhauiiieides
memualulagdinmuiallidesnin 3 U

WAY 1 WU 1.2

PdsansfnundngnsUsyaesusafisumi avivinalula8Tanmvseaniau o

e e

M e1de9 lnglasuiiesidon (Azuuulad vazaussauliga1ns tuni1nda 3.25) 910
% = Ao o (% A A & v a o = o A a 4
a010uUnN1sANEINEITNNU A.N.5UT09 WIedUTEAUNITAUAIUNITIFUNTONITIUNILABIT D

NeUALUlag T munarlitesnin 5 U

LAY 2 wuu 2.1

v

Andnsansfinvmdngasusyqilnviserfisuiin anuivunaluladTannvioanvndy 9
ffeades Mnaadunisfinwfidtnaunafuses Tnefirzuuundsavauseauusaainli
177 3.00

WHY 2 WUU 2.2

Ao & = o a a & o« | a aa 2 o
‘Vla']Liﬁ]ﬂqiﬂﬂ?ﬂ‘ﬁaﬂqmiﬂiﬁy}%qﬁiﬂiaLmﬂUL“V]'] ﬁ']sUnsmLV]QIUIGU%QﬂWWViaﬁWGU']@u 9

e eXe

NN 82993 laslasuinesAden (AzLUULAE vazauTea UUT QYIRS LUAINI1 3.25) 910

A0 UUNNSANINFIUNIUN.N.SUTD9




12

eDe

Ndquladrudevanangns :

dngns IFdmanuiudfanlddmdongueing 4 Wun gléaudadinionieizues
WonTu 8719156 Audiin wazAudtagiu nnsdimadeuuasuawT NG 96 AU Tdluua
ATz wuandu uminede 20.8 % Jld0udn 19.8 % 019150K@0U 15.6 % JI38Unse
Und@nw1daquu 12.5 % Awdinn 9.4 % wazdu 9 Mai"]mwfﬁsiﬁfﬁw"wLmu'wm 9 laun

AERTI1TE 09ANANT1A158 JAIBAIEATINTE 19158 CEO 1319835INdIUM HEuIen1s 589

[

B3MTUA UNINeeans wazginnsuTEm

Hildruladiuide (stake holders) Taruatandalusvgyinu vadna1u13e
weluladdanin demidiunns 1 Tnsdosduanunlumidos dal udnnisnisadauas
Anrwiadndue anudiudamddinmuammdany miufifeafundnnisnisudnis
NANN1TNIMUTIAINT T ﬂmui’l,‘%aw%’wﬁﬁumwﬂigzyﬂ NSNN1IN19aTIINGT nann1stuns
wAndATu wazdu 9 drusinuziannzmng (technical skills) gidnladnudelalinudifnlun
mpdiansiaseiansuandae wadanadeuunanunsinng wedansldiaiosdioinsnei

TUg LATANITIATIENANTUTNTTY INATANITVEIVUIANITHER NMTNILEEUTOUNAZIANTT

'
=

aun3y wazwaldanismisiisaieidonvwardnd Tuau soft skills §iduladrudelal
AudIAyuarAIan iU Uudindesdlvinuensdeans vinweaunsldn1wdinge vinyeeu
nsldnalulagansaume waznsvhauluiiy auddv

suviruevessuiUudin wuigRdnlddmdedanumaniafuussiiuing o lussaui
g9 Suldun wedlanluuddegians (Positive Thinking) Wela seufunazi3ouidsimi q wazam
WANFN9 (Open-Minded) $nAMUAINEN WegUWMUIAULBIBELAND (Ambitious, Eager for
Self-Improvement) ¥ 8amu §1u (Hard Working) fianudesi3uainaassa (Creative) fanny
W19 uagiiuenuiulanudyu (Understanding and Empathetic) $nlussAnsuazanudivi 9n
N e muLes (Appreciate His/Her Job and Organization) ﬁ%’ﬂmaﬁmmtﬂuﬁu 13130

Lﬂuﬁgﬁmazrzgmﬂﬁ (capable of working in teams)

GHGRGITE
Tnende avnivederannsguasionyy
NEUARNTINLD :
ndngnsn Iidanusamdetumisssunauenisniaizuazionsu lnedaa
AT A 1UNITLTUUNITADULAZNITIT A UVNNITNYITUA 19 9 Tutannialnile L9
W Ineaudesng 1nIne1des1vi el W Inedeusals urInenaenliivads
a1 Ang denzie) Tudsunine dedu 4 fenelunazatsuentssmaniuainusaudanng

F1N13 191500188y 019158 0 u01915EWAY NTTUNTADUABTNUS Wagn1sTnUseyuivInig



13

=3 [

SEAUYIALATUIUIYIA ANUTINT oA uLME WU sueniaduayunuIdelviudnAnuised

v «

UTadin@nw Wy yuimudadaandidinaumsidewiena (33.) MulasanisiuundnIdeud

gnamnssy (we.) aelanisandunisvesdiiniuanenssunsdnasuineimans Ideuas
uinnssu (@nal.) TudruvesniatonvuladanusandedusiAnTmg 9 919U usEenanend
(Wszmelne) S0 USEnduain S1fn @vvu) viEvluss visvansaduad S1ia UTEN
gnamnssumealuladiinm (Wszwelng) $1in U3 Smayed Tnsiwads $1n
yaudanazdadninvasvangns
AL
1. faunnsdfidanuianuidnvgluiunsaeutaznsidefiannsadieneauazaou
TAundn@nw
2. fivwiwilmifiviuaiio uasiindosilofiugunaziamenisfisessunsaouuay nsise
dadnmin
1. véngmsidedndnlueswessudszanalunmsuimsdnnisvdngns
2. naussgslalunsideuveyuatvayusuyszanalunsiiiseifiosesfudn@nusydu
Usgyeyen
WHUNISHAILNYBINANEAS
1. finsdaasuldyransimuinuedunisdanisissunsaouiieldindnundauninny
WadnSn15158us (OBE) uavaonmRBsiy PLOS

2. dmsdnfanssuasuausluuntndnwm



14

dun 2
N1SAINUNINTFIURANGAS

ANULNATNUIATFIUNANEAT

NN1ualag d4.89. (AIUY 1.1)



15

sernlSymen

FIBITUHAN FALT LU YD MANEATAN N AU A TFIUNANE AT

wRsdninulARnIENIIIMIAUAne Inemand J9e uazudanssy (6U.01.)

INUENATEIUNANARTIZAUULTIAAN W.A. 2558

L 3 = & o4 o we
E_"L'ijiﬂﬁﬂﬂi]ﬂ1'§ﬂ"IL1.I'1..!~ﬂ"I'1..!ﬁ“|ﬂ.lLﬂmmﬁ‘l‘iﬂﬁﬂmuaﬂﬁﬂ‘iﬁﬂaﬂﬂ 1 ﬂ']'ﬁﬂ"lﬂﬂﬁ-r]ﬁﬁﬂrlu

vanans : Uiennaeiundin awnisunaluladdinim

vanansusuUsa wA. 2565

AN/ ANENA @ ANZINETATERT

A7 ﬁ'u'lﬁ;flu'lﬂmumﬁ‘iﬂw

48 | inaeinnsdssidiu eimunous/laisuenua
1 | dwueedg fuidrtaundngns RTULAEUT
2 | auaulifvese g iuiRmauvingns BTULAET
3 | AududasiUszdmdnges BTULAE
4 | Auaulifvese e adaau RTULAEUT
5 ﬂtudmmwamuﬂauﬁﬂ%nwﬂﬂuﬂm‘mmaﬂm” BTULAET
s AuA T Bass
6 Flf.l..ldll'll'.?l'ﬂr]ﬂr}’h]’laﬂ'lu"l‘lj anwringatiwudgsay (00d) BTULAE
7 | Ausutifvese i dddauineiinug ]
8 | midiumiseuninaaueagduianisiny RTULAET
9 | nszeuen s AN E e inuduas BTULAET
nmsAuABassluszauTudindne
10 | mafulsmdngramusaussnsnmiiivm HULNEUY

dsdranisAniivaussAUsznaui 1

M fulusunmst
L] Liswnusilutad
dadune : _ail-azy.



16

seAul3tygynen

a

31INIIBIUNANTANTUNIUANNUIUIATFIUNE NG ATVRINE N A TUTY Y19 wf] Trudin
a S 1 el o a ¢ a < <
arvivunalulagdniw wuin dnanisaduanudulymunasinisyseifivesduseneui 1 ns
MAUIATEIUNENGNT

JIvidoya

v v
(WA.05.878 BUNINTY)

Usg5Me1SH S URATRUNANgNS

A

S
. y v v
..... @’% fnsavdeutoya

) 5 4
(HHIBAIENTINTE AT.NGWUY AUNGY)
TOIRNUUAAULINEMANS
dhedvimsuaryseiunuaIwnsAnwm

a/,;:‘}" ............. KTusestoya
L) s -
(YIwmahs115e As.gUu JuuIa)

AMUAAREINE AN

NUBA: T18AZIBEAAIUY 1.1 WHASALBNETST AUN 1.1 NIMNUNINTFIUNANENT

N13USUUTInANgATANTBUTLELLIANNUA


https://erp.mju.ac.th/openFile.aspx?id=NzE0OTU5&method=inline

17

Aoty 5 U auseussevlia1vemdnans wseedatosyn 9 5 U

AMENTIUNSUTUUTIVANE RS

Tunsuseyunsan 1

dloTudt 19 unsneu 2565

AEUS ﬂi'ﬁﬂﬂ’]iav\l']ﬂﬁﬂé}ﬂqmi

Tunsuseyunsan 1

dloYut 21 unsneu 2565

ANENTIUNNTIVINITVDIANE

Tumsuszaunsadl 11/2564

Weduil 2 nuAuS 2565

AMZATIUNITUSEIAE

Tunsuszaunsadl 9/2564

dloTuit 16 flurmu 2565

ANYNITUNITAIUIYINITUININGIAE

Tumsuszunsadl 19/2564

dloTuil 18 wamn1eu 2565

AMEATIUNITUSIITURNINYNEY

Tunsuszaunsi 2/2565

dloTuil 25 wamnieu 2565

ANUNTINY1AY

Tunsuszaunsf 2/2565

dletud 11 fquieu 2565

A15ANLHUNNSUSEEUAINUADAARBINNNSEUYU CHECO

NIUIANUAOAARBILAL BN TWANANGAT
\SguTaeu (P/1)

dloYuil 3/5iquien/2567)




L o
a3UN 3
NAaNISAILUUIU

AuLNadsl AUN-QA

18



19

Req.-1.1 : The programme to show that the expected learning outcomes” are

appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are

known to all stakeholders.
ndngnsUsvanauitudin avivimaluladdanm aduuiulgs wa. 2565 Sagnldlud
N3ANW 2565 laedin1seaniuunangnslinouauaidownuinuAsygiakasdinuuied atu
7l 13 (n.61. 2566 — 2570) “wanlaudsundlneddsnufnomii nsugiaassyarogadsdu” 16
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1 1Y

Juaudnanmensunnduasguainyanias vanaasialulad Tanmaiunsanevausulauiy

Y Y

v o

yau uInnssunsuUs3Uemns dealisunudvidassnumaluladenamnssuensitesnin
A1aUsEne wavanunsaduasunsiufiewinnssueomis advayununsuuslyanigs e1i
2IMINNATUNNY 8IMTAVNN @15 AgINAYaLUlng AT Im Wagiunsudnuas
atfuayunsidediu o1 ayulng wey Tafuiifnunimuasldnasgiuaina e Wififisanesie
arwdsnslilutssna anmstiudh uenand vdngms SsanansaatfuayumsaiyaaIngiid
padnnuidumans finwenisidedwuineimans walulad uinnssy Mduitugruuazdaada
AunswngvesUseinalng

Yaiu néngasUisaauicadn avimelulaganiw Fuduaunsondanuidudia
wiouringanumsaflanluilagtiu dmdngaslddanisununisfnudiunmsitouaz g iaiiels
Aavinueidedn mansedu IWAansAediese msdsegndanannisuagmeluladfifniiuag
yuarty eadsesdnnusidedndnfumuAnaassduasasuanuiifofudufussnouns
iiondndadind wieududriunidmdndunalnduindouvsemaluguszmalng 4.0 wagimun
\sugRavesUszimalnefiyaunisdiu BCG model meldunuianiasugiaasdsnuuiani
Tinfeudunsudaduluszduunund lnefinsivuananisidsusiaenissedundngns
(program learning outcomes, PLOs) ﬁlé’ﬁmmiﬁﬁwmmﬁmﬁuuaz%LauaLLummﬂﬁdauH
drude wagfmiun PLOs sananvanunsiua 6 4o dunsnedl 1.1.1 wageuduiusseainoa

NsSEuIIAAnTIsEAUaNgasiuAUAeInsuailauladIudy Fwm1sen 1.1.2



M13199 1.1.1 mansiseuinatanieszaundngns (PLOs) wasAudanndasiu Bloom

Taxonomy
PLOs Outcome Statement Specific Generic Level
LO LO

1 mamaL%auimaaﬁmmimaﬁm V4 Knowledge | Ap
wmeluladFnmiinudesmayiumans Skill Ap
3u 9 1 WnedhuliAnuanssy Attitude Ap
2 | swnsauszendlyesinnnuimesnu V4 Knowledge | U
walulagdnwlunsimuwimalulad Skill Ap
AUNTNYATIZAUYIRLAZ UL AR Attitude Ap

981909TIUIUTIUNIIYING
3| awnsevinIdemanemansiaz V4 Knowledge | Ap
weluladedradusyuulumsadnsassd Skill E
GRGLRRFTRTEY Attitude An
4 | a30aiNasIALaaNeNeANANIUNIN V4 Knowledge | An
Fmsanumalulagdininluszausis Skill C
WAZUIUINA Attitude An
5 | fvnwensudladymiidudewdugdu V4 Knowledge | An
nsufuRaule Skill E
Attitude An
6 | WinwenslEnwsingudaivinisias V4 Knowledge | Ap

Y

waluladasaunala luseaun

Skill Ap

Attitude Ap

Bloom’s Taxonomy

R = Remembering, U =Understanding, Ap = Applying, An = Analyzing, E = Evaluating,

C = Creating

20
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A19199 1.1.2 AUFUNUSTENIINaNISeuNANANIIsEAUNANgNsiuANABINT VR

duladaude

PLOs

Outcome Statement

UNIINYIaY

AAFIAY

1

A3 0eNlEeRIRRNTTINAY
wialuladTinmiauieasgy v
Aans au 9 L9 leaiuliiia

WINATIU

M

M

anansaUszendldesnnnuimeniy
walulagTnnlunsiaulnalulad
PUNISINYATILAUIIRLALUUNIR bR

DYNTATILIVTIAUNMITINIAG

ANU1T0VINATIVYNINYFARNT AL
weluladegraduszuulunng

aisassAesdauilu

ANUNTOASNATIALAL AL NDANAIY
PAYINSIUNALLlagTIA WY

TEAUTIALBZUIUIYG

T T
[ o

fvinwenisunledeymndudeu/sugs

Tunsufumaule

TinwrnsEn 1SN uTIvINIg

wazialuladansaumealaluseaus

F = Fully fulfilled; M = Moderately fulfilled; P = Partially fulfilled

ANNFDAARDIVIINANISITBUSTIAANTITERUNENgAsNUITeTiATLaTRUSA VI INeEY

AdeNALVDINTNINYaY

o/

< a U & o da ) a [y a
Wuningraeduinnianududananisinens luseauuIuia

PLOs NdannassnuidenaAtivasuniinenas lawn

PLO 2 anunsauszgndldosdanuimemumalulagdinmlunsiaumalulagay

ANSLNUATILAUIIRLAZUILIBIRA P 081931958V UNIIVING

PLO 4 @n3150a519855ALaZ 08N BANAIIUNIITINSAUMALULaETIN N USEAUT R LAY

YIUIYR

[y

PLO 6 fvinwen1sldn1wssnguidadsnisuazialuladaisaumealaluses

U




22

M131991 1.1.3 AUADAATDIYBINANTIREUSNAANIssERUNANgAsiUNUsIava M Inendy

WUSNIVDINNINYAY

PLOs N8#0nAa09NUNUSNAVIINNING1aY

1. wantudinfiinrudanuaansoly
Fmswazivdnlagianiznisidu
AUsENaUN1T (Entrepreneurs) vy
senszuansidsuudadlaeuiy
NNFUNITIABAT INLIPERNT
Uszgndnwsnauseme welulad
ansauwnea uazanuiviidenndesiu
NANIMTHAUNATEFND YaIvY

990U uagdinuUIUsEIne

1. a3aLouledaeAnuIIeY nalulagdinin
~ A ) ¢ A v v v a
Anudigineyiuenans au 9 e lneuiuliie
YINNTTU

2. annsauszendldesnnuiniiumalulagiinm
Tunswawmalulad AuNSINYATILAUIRLAY
YUV LR 08190TTHUTTUNIIVINS

3. @UN50YNNNTIFEMINYFARNShaLnALULag aeng
< v 6 6 1
Juszuulunisassassresnanus iy

4. ANUNS0ASNATIALALNUNDANAIIUNIIVINITAY
waluladTinnluseaurPazuIuIvaf

5. Ivinwensuiledgyyiduden/duadunis
Ufumaule

6. Winwensldn wdnguidaivinisuazmalulad

1Y

ANSAUMNA LA LUTEAUR

Y YY

2. venglanalitnaglanadnfne

kY

noluseruanufnuiasduasunig

ISUInaentInveIAUNNTEAY

3. @5 anaziauIuInnTILLaz 09A
Anusluanviveing o lnglanie
9BMINMTNEAT UaYINeIAIans
UszgndiitennsiSousiazaeen

waluladwndsny

1. anansaiveulednsdanuinwiu walulagdinm
a A o ¢ A ¥ v Y a
Anudigregyiuenans au 9 1o lneiiulmie
UINATTY

2. annsaUszendldesnnnuiniumalulagiinm
TunswaumalulagAuNISINYATIEAUI IR LAY
YRR 08193955810 TTUNIIVINT

3. @1U150YNNTIFENINEEERNSkaznALUlad aeng
[~ v I I3 I
JuszuulunsasassAesannusing

4. ANUN50ASNATIALALANUNDANAIIUNIIVINITAY

walulagtinnluseAuTIAkazuIuvIf

4. YY1-USNITIVINSTHALAINUTINLD

Tusgaulsenalazuiugii

4. @NUNINESNETIALAE1ENDANAIIUNITIFINITAIU

waluladTnnluszaurPkazuIuvf
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6. Hinwrn1sliN eI uliviniskazmalulag

=

ANSAUNA LA LUTEAUR

5. iununinedslvienuduaa | 2. aunsaUszendldosdnnuineinumalulagdinm
a 2 4‘ [~ al'di v a v [ a

PIIBINTANUNNTNYAT WABLTUTANG | TUNISHAILINALLLAS A UNISINEATTEAUTIALAY

YDINULDILAT IR YUV LR 08190TTHNUTTUNIIVINNS

3. @U1TAVININTIVYMDINLFERSwazALUladogng

< v 6 6 1

Jussuulunisasisasshesnanus i

4. ANUNS0ASINATIALALENUNDANAIIUNIGIVINITAY

walulad TN nlusEa U R LazUILUTIR

5. Iinwenisualvdaymndudow/suaddunis

Ufumaule

6. vy sAaldinuessuvesfuay | 3. aunsaviinTideninermansiasinalulagesns

BUINYNTNEINTTITUNRA Wuszuulunsadnassrosinuslvg

7. @519AsNAUITEUUUIUISIANIS -
Trfidsed@nsnn UseanSua waudl

Anulusslalunisusmsauussiau

gNsANAnTUNINe LY

nssunsrunanisiseuinatadsvaiidnladiude

VaNgRsAMruANaNIsseuiaaniallngeAetayaainnisd1sIamufean1sueel

=) a

duladiuds wagiasunluaugnssunsuTuuTwmagInneranans 813156UseImangns

& Yy a (% 4 a

91YHIUNATIUNANEAT LLEWE\JJV]NF’!@U’JWﬁﬁﬂ?’]ﬂiﬂ'ﬂﬂﬁ’]iﬂiﬂﬁﬂﬂ%ﬂ'ﬂﬂﬂ’mﬂqﬁuaﬂ ndula

Y 9

UsTIRamsiseuinaanialilu wee.2 uay ume.3 uarlunnagdymangasiaudsivenansdiaeu

asureNansiseusnmanislinudnAnw saudsiiduladudedulumsussnduiusndnans
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Req.-1.1 : The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are
aligned to the vision and mission of the university, and are

known to all stakeholders.




24

Req.-1.2: The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected
learning outcomes of the programme.

v [y [

ndngnse Ifdn1snszatenaniniouisedundngns (PLOs) uazuwuiinszaeany
SUlnveURD187YT (curriculum mapping) gsgRAus183Y1 CLOS Falouanalsly wre.2 wdnans
Usuiss 2565 TaennsredndilsdnnisSeunisaeulaesl CLOs denndesifu PLOs vesvdngms &
wamdlumsned 1.2.1

1
¥

M137991 1.2.1 A19NTEABANUTURAYBUNAAWSNITITBUI AV IIsEAUNANgnT (PLOS) §

3187391
WY 391 maé’ws‘miL%‘ﬂuéﬁ?’iﬂmwi’qszé’wé’ﬂgm
1) Anitlsitdunmioein PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
30302000 | 3zi8UTRIBUAZAITINLRUNITNAGDS u Ap An Ap
30302001 | duuun 1 Ap Ap
30302002 | dunun 2 Ap Ap
30302003 | duuun 3 Ap Ap
30302004 | dunun 4 Ap Ap
30302005 | duuwn 5 Ap Ap
30302006 | duuwn 6 Ap Ap
30302007 | duun 7 Ap Ap
30302008 | duuun 8 Ap Ap
30302009 | &unun 9 Ap Ap
30302010 | duuwn 10 Ap Ap
2) 3y Ay
20302100 | Anufmmimanalulagdanim U An Ap
20302101 | wadanamaluladinmaugs U Ap An Ap
30302102 | wiadanamalulag@ininnisgnainnssy U Ap An Ap
MInunsuarAndon
30302103 | wadansiAsIeAasNanfuYIveTinm U Ap An Ap
30302104 | winnssuanalulagdinw Ap An C Ap
3) Jyanidan
30302200 mil,%wmw,%ﬁwmmam%ﬁ?uq&m& U An An Ap Ap
walulagyann
30302201 | wielulaBmaiindugs Ap | An E | Ap
30302202 msmm?ﬁy&mLszaéLLazLﬁaL?Jaﬁmiﬁﬁy'u@q Ap An An Ap
30302203 | Avwimwthmavelulagyauysd u Ap Ap
30302204 | @¥TIngnseaulanan u Ap Ap U An Ap
30302205 | Aenswii L:JLmuaﬁbi'fﬂuﬁﬁusﬁy’u@q Ap An An Ap
30302206 nsiamsfeyaddunsniinddnuasnsnesiily Ap U An Ap U



https://erp.mju.ac.th/openFile.aspx?id=NTczMzUw&method=inline
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30302207 | welwlaghimamenn Ap An E Ap
30302208 | walulagvesdawarmsussyndld Ap An E Ap
30302209 | fnenelgnEvngsy Ap An An Ap
30302210 | wiAflansiaginiadanden Ap An An Ap
20302200 | Wdeaulamanaluladdinn U An Ap
20302201 | AsWaLUeeY U Ap An An Ap
20302202 | gosluuuazansAmuANMIsRulava iy U Ap An An Ap
20302203 a%'ﬁwmﬂszqﬂﬁéwi”umﬂwwL?yﬁlqﬁa@jaﬁ% U Ap An An Ap
20302204 | wielulafluleduemmesdmiunumziss

ileifoii u Ao | An A | Ap
20302205 | welwlag¥inmaesiivayulnsuaznisUszandl | U Ap An An Ap

)
20302206 | wialuladnsnaandadariayulnslussau

QRFINNTTY U Ap Ap Ap
20302207 | \ndesilotheadieuianssundndusitinm u Ap Ap
20302208 | ieluladnisusnudnsiomilivians u An An An
20302209 | wialulagiouledmsgaannnssy U Ap An Ap Ap Ap
20302210 | welulafthanaiiilgrsvnsdanin u An An
20302211 | wialulagniswindugs u An An An
20302212 | waluladlnslulefnuazwiluledn U Ap An U An Ap
20302213 Vh%’aL‘ﬁamumaLwﬂiulaﬁ%uﬂww%uqﬂ U Ap An U An Ap
20302214 | wAdlAn1agiANiuIng1dugs U Ap An U An Ap
20302215 | @sInewueiiiedmiunisussandlinig

NSINYATUALERANNT Y U Ap An u An Ap
20302216 | RAuvEdduasuN1sRsAulnvesivuazly

qAuvRd U Ap An u An Ap
20302217 | nUszendlduaznisudnmuunualariain

wuAfiouazsfionisinuns U Ap An u An Ap
20302218 | ArnIsidmunUeaTy U Ap An U An Ap
20302219 | uwsaanlaswaTiecumsiumeluladtinm | U Ap An U An Ap
20302220 | wadlulinduaznsiiesiziansunsadiandsn

aale T U Ap An u An Ap
20302221 | Fransaunakaznisinnisteyadmiy

walulagyanin U Ap An An An Ap
20302222 | v mensaduavend e g U An Ap
20302223 | nszuaunswileiugnIsuuaznisinuwlad

Tuianalusiiu U E Ap
203022264 | walulaBmsAuuddnitugs U Ap An E An Ap
20302225 | wulplasiinevesdnd U E Ap
20302226 | sesluudnifunisussgndldnianallagdinm| U E Ap
20302227 | Rwinerdanndeuseiuisad U Ap An U An Ap
20302228 | wieluladFinmmsdsuindos U Ap An u
20302229 | weluladmstilauaiie U Ap An u

25
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20302230 miﬁ@miﬂmmwéﬂmﬁau V] Ap An U
20302231 | MsMuUALLAzInNTUANYRRAMNTTL u Ap An U
20302232 | wawuTnmaInveudedunid U Ap An u
4) aufiinus
30302301 | aufjinus 1 An Ap E C An Ap
30302302 | qufjiinug 2 An Ap E C An Ap
30302303 | aufiinus 3 An Ap E C An Ap
30302304 | aufinug 4 An Ap E C An Ap
30302305 | qufiinug 5 An Ap E C An Ap
30302306 | qufiinus 6 An Ap E C An Ap
30302307 | qufjiinug 7 An Ap E C An Ap
30302308 | qufiinus 8 An Ap E C An Ap
30302309 | Aufinug 9 An Ap E C An Ap
30302310 | qufjfinus 10 An Ap E C An Ap
N35UIZIUAULDY 2|3 5 7

Req.-1.2 : The programme to show that the expected
learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning

outcomes of the programme.
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Req.-1.3 : The programme to show that the expected learning outcomes” consist of
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study
discipline).

wangnsléfmuananisisouifinanisvemadngns (PLOs) AUsznoufenanisisous
ily (generic outcomes) LLagmamiL%‘EJuiLaW’lzﬁ’m (subject specific outcomes) %ﬂléfiquﬂu

uAe.2 NanansUsulse 2565 Aauandlunnsnen 1.3.1

wan3i3ouhly (generic outcomes) FasnefmansiSoudmuinwensudladam 19
seylilu PLO 5 fvinuwensuflatigmiidudew/duaddunsufifenuld dminuedunmade
nsdeans uazsuwelulad l9szylilu PLO 6 Hvnuznsldnudinguiddinnsuazinalulad
asaumnalaluszdud (e 1.3.1)

A1519il 1.3.1 maé’wémiﬁauiﬁﬂWwi’wawé’ﬂqm (PLOs) ﬁLLammaﬁwémiﬁauiﬁﬂU (generic

outcomes) LLamaﬁwémiﬁﬁluimwwﬁm (subject specific outcomes)

PLOs Outcome Statement Specific | Generic Level
LO LO

1 | ensaidenlssesdudynasy V4 Knowledge | Ap

weluladFnmiinudemyiumans au Skill Ap

9 e neduliAnuinnssy Attitude Ap

2 | ansadszendldesdnnuivneanu V4 Knowledge | U

wialulag@anwlunswaumalulagau Skill Ap

N1INUATITAUMAUAZUIUYIR LA BEAT] Attitude Ap
A3IYIVTIUNIIVINAG

3 | awsevinSTemaneimansuay N4 Knowledge | Ap

waluladegraduszuulunisasnsasshosd Skill E

AUl Attitude An

4 | @1150a519ATIALATAIENANIUNIG V4 Knowledge | An

Fmsiumalulag@inmlussaunsuey Skill C

WY Attitude An

5 | fivtnwensudladymiidudewduadunis V4 Knowledge | An

RNl Skill E

Attitude An

6 | Binwensldnwsainguadvnisuas V4 Knowledge | Ap

waluladansaumalaluszaud Skill Ap

Attitude Ap
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Bloom’s Taxonomy: R = Remembering, U =Understanding, Ap = Applying, An = Analyzing,
E = Evaluating, C = Creating

(SN}
N
(6,1
(o)¥
ﬂ
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Req.-1.3 : The programme to show that the expected
learning outcomes consist of both generic outcomes (related
to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the

study discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected in
the expected learning outcomes.
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Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate®.

nadnsmMsFeusluwsiazUnisfine (YLOs) vewdngnsatuuiulse 2565 laseylily

1UAD.2 MILAAILUANSIN 1.5.1

A1399 1.5.1 AnuAIandsvaswaawsnisiseuiluudazdnisinm

WWY 1 tuu 1.1

Fu07 REGEHELD)

1| 1. awnsaiderlesesdmnuivsimumaluladinminudengiumansdu o 16 Tog
wuliAauinnssy
2. ansauszgnaldesdrnuimeumealulagdinmlunsimuimalulagimunisinens
SEAUNARALINUINR LA 19TTTEUTIUMNEITINTG

2 | 1 awnseimsidemanemansuazmaluladednudussuulunmsadsasshosinusln
2. @A eETIAlazingneara UMM IImAlulagTInmlusgdunAnarununa

3 | 1 fvnwensudladymiidudeu/dugdlunisufifawls

2. finwzmsldnusinguidaivinisuazmaluladasaunealalussaud

WWUY 1 vy 1.2

Fu07 REGEHELT)

1|1 fmmaL‘?ia:uT,EJqaaﬁmmiwNéhuLwﬂiuiaﬁ%mwﬁmul,%mmaﬁumam%ﬁu 9 16 oLty
TAauinnss

2 | 1. sunsaUssendldesdnnnuimenumnalulagdinnlunsiaumelulagiunisinuns
SEAUNARATIN IR 19TTTUTIUNEITINTG

3| 1 awseinsidemanemansegnadussuulunmsadiassautnnssuuazosinusl

4 | 1. aunseadassakazaeneananumrinsmumalulagdaninwluseduniuazuiuma
2. finwznsldnusainguidsivinsuasmaluladansaumnealaluseaud

5 | 1. fwensudletigidudewsugddunsufoanuld

LAY 2 Uy 2.1

Ful uazden

1|1 m‘mmL%@JT&Jmﬁm’mimﬂéhumﬂiuiaﬁé?nmwﬁmw‘?ﬁa’mmﬁ’umam%ﬁ'u 9 16 T
wiulmAnuwinnssy
2. ansauszgnaldesdrnuimeumealulagdinmlunsimuinalulagimunisinens
SEAUMAUAT UM ADEN19TIATI8IUTTUNMAINNNT

2 | 1 awseimsidemanemansuazmalulagegnnduszuulunmsaisasshosinnusln
2. @nsnaisasIAuazaenenNanumIgIMsIualulagdinmluszaurfuazuiunans

3| L ﬁﬁﬂwmiLLf’ﬂﬂJ{]z:gmﬁ%u%au/‘i’?uqﬂuﬂWiﬂﬁﬁ’amulﬁ

o 1Y

2. Iinwenmsldnusinguidaivinisuazmalulagasaunealalussaud




31

WU 2 LUU 2.2

wUN uazLden

ey

1| L awnsaeulgasdanuimenumaluladdinmiinudisinyivmansou q 1a lnewd

TmAnuinnssuy

2 | 1. sunsaUssendldesdnnuimesnumalulag@innlunsiaumelulagsunisinuns

SEAUYIRLALUIUNR A8 19858 IUTTUNMIGIVING

3 | 1 awsevinsidemanemansegnadussuulunmsadiassduinnssuuazosinusl

aq 1. @505 9ETIARAL A ENIANAI UM ITIN AU A TuTa T Al usE FUTAkas UIUIRA

o

2. Tinwensldnwdinguasivinswazmalulagansaumalalussaud

o

5 | 1. dvinwensudledymdudeow/ugddunisud il

wangnse UssiilunsussanaansnsiseudluudazUnisdny (YLOs) laguseiilutdn@nw

TugaslnddnianisAnelundaztul Fsaunsauseifiuanmsdaunangfnssy nMsduntvel waz

nsefuneruMgInduudaindnyseassulunnaianisiinm

A15Us2LUNULDY 11]2

W
iy
(6}
(o)}
~

Req.-1.5 : The programme to show that the expected
learning outcomes are achieved by the students by the time

they graduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.
Req.-2.2 : The design of the curriculum is shown to be constructively aligned®

with achieving the expected learning outcomes.
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Req.-2.2 : The design of the curriculum is shown to be
constructively aligned with achieving the expected learning

outcomes.

[6N]
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Req.-2.3: The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.

lun1susulsmanansusvgn e dudin arvwnalulagdinin aduuiuuse wa. 2565

[y Y o @ vl 1 Y1 a & o a Lo X o 1%
Wﬁﬂéj}l@li ‘lﬂﬂﬂi’l‘ﬂﬂ’ﬂuL‘Viuﬂuﬁ’]u‘lﬂﬁ’luLﬁEJA‘LuSUUWE]UﬂﬁiﬂTUUE\‘ILLaB’J‘W’]ﬂEJWaﬂEjGW UDNYINU \‘119]

(%
v

Tduwuvasunueaulatlagdrsiatayaainisyarantsueniazaiely laud fldnudadiang

AAuAzeNYU 8137158 Avdiin uarfivdlagiu 91NMIdIIARILUUUABUAINTIINA 96 A 119

Y v a

TunazsnsUszme wiadu unine1ds 20.8 % JldUmdin 19.8 % 91913585d0U 15.6 % Hi3ou

wsotnANwIUIqUU 12.5 % Awdin 9.4 % Uazdu 9 Tdnd1unAYY 52.2 % wazineAngs 44.8

J o

% TG T A159UnUE9 9 narnuate laun Fansnenseg seea1ans1ansd Jeae

(%

A1@M519158 819158 CEO 131895 3AAINAT 81138015 58908M15UA UnIngreans was

a

HANN15UTEN Aaanslugui 1.4.1 (an1sarsdilduladiuds) ndwimsliasgideyauas

=]

agunaanidssavvieuvesildnlddudeiiossnuuundngnsfedilinanliluide Req.-1.4
wazainiuA PLOs 14 6 1

1. ansadeslosesArmnuimein weluladtinmitnudengiumans du 9 1¢
TngifuliAnuinnssy

2. annsauszgndldesAanuimanumalulagdinmlunsiauimalulagaunisinuns
FEAUVIRRALUINYIR LA DENTRTTOTUTIUNIININT

3. gunsarinsIensinemansuazinaluladegiaudussuulunisadsassdesdniug
oyl

4. anunsoasaTIAkaraIenaaNa UMY SIUmAlLlagTInmlusEiunAnae
WY

5. fgnaudlatiymiidudou/dugdunisufoiRauld

6. inwensldn wdinguidaiviniswasmaluladasaumelaluseaus)

uannil M TeiteyalasnaagUINMII NesdssasouesTalddn

dedalhufinnsaneenwuundnansiassadandngasidu 4 wuu (wuu 1.1, 1.2, 2.1 uag 2.2)

FINITYIVWIN 9 (UAR.2 NangasUTUUTI WA, 2565)

iy
(6]
o)}
~

N15US2LAUNULDY 11213

Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.
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Req.-2.4 : The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.



https://erp.mju.ac.th/openFile.aspx?id=NzE2ODM5&method=inline

aa

Req.-2.5 : The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised courses),
and are integrated.

nangnsusynuUadin arvimaluladdinin aduuiulse wea. 2565 In1sdasiein
wazdwunieinlulasiasimangnsuarsieiviegindussuuiasinigaunIusza ureInIg
Foud luusiazdud Tnevdngasiinsdanindounisaeu 4 uuu fail

1) UKy 1 UUu 1.1 néngns 3 U vhqufjiinusediane

1. IAmrun ik sulaglidundiens (9) nihein
2. AU unus 48 vigin
nwuwﬁmmaaﬂwé’ngm 48 iqena

2) uWU 1 WU 1.2 wangns 5 U vinefinusegrasen

1. FAmrun ik sulagllddundieis (13) nenn
2. Aufinug 72 vigin
swwmaﬁmmaawé’ngm 72 iqgna

3) WHU 2 WUV 2.1 wangns 3 U Seusiedvuazyingeinus

1. JpiisusliiSoulagldiumiein (9) wulEAn
2. 3 enUAY 3 WULAA
3. weniden 9 MR
4. gufinus 36 viIgin
FAUMUENANADANANGAS 48 wienn

4) uWU 2 WU 2.2 wangns 5 U Seusiedvuazyingeinus

1. JuiisusliiSoulagldiumiein (13) »iaenn
2. 3 enUeAY 15 wienn
3. 3w ueniaen 9 %2R
4. puiinus 48 yefn
suvilgfinnaaanangns 72 U8R

Tumsdansiieunisaeuremanansiinnsdnununisfnuluudazunuegindusyuu lag

'
[y =

IPEAUTDITILIYIAINAUTIEAUNUFIU T2AUNAN Uawseaugs Feinfnuildn@nwilundngns

(%
ada o Y 1=

TiTazdunaulnazdalin1sseusieds selsulsienasnIsNNUAITNAABY Fakat 1 AR

= 4

n1sfnwdl 1 FeasedvlifeduseivifiugiuludunisideidiSoudeslafnuinasisous

(% N

wenanldsllneindunuiwazaudnusninAnwidesladnwisusseauanuiiuguluauis

1<

seausntunsaztulidududunau Tuwkun1snenasussulusiedslamivualiisiedvn



a5

Jeaulagmnunainanusnugiulumduas drulusiedvienidenlidesnissuniuienansed

Y 3

v oa v o w

SuRingeunangnswsoeINsETIUSnw I iuaunls Fuinvzduiusiuddurainisiseuseivined

¥
P

i
Y
finws 183619 o Alaimuelilundnges lowandlunisieelud

1) Ny 1 wuu 1.1

EVGOLY Y7183 wiigin | vquef | UJUR | Anwidae

AULBY

B9 1 / manisanendi 1

30302000 | 52408UITILALAITIIHUNITNARDY (3) @) (3) (5)
30302001 | duuwn 1 (1) (0) 2) (1)
30302301 | aufinus 1 6 0 18 0

U9 1/ aan1sanein 2

30302002 | &uuun 2 (1) (0) (2) (1)

30302302 | Aufiinus 2 6 0 18 0

N 2 / aan1saned 1

30302003 | duuun 3 (1) (0) (2 (1)

30302303 | nufiinus 3 6 0 18 0

R 2 7 Aanmsanendi 2

30302004 | duuun 4 (1) (0) 2) (1)

30302304 | guflinug 4 6 0 18 0

U9 3 / aan1sanei 1

30302005 | duaun 5 (1 (0) 2 (1)

30302305 | gufjiinug 5 12 0 36 0
Uil 3/ anamsdnendi 2

30302006 | &uuu1 6 (1) (0) ) (1

30302306 | fuflinus 6 12 0 36 0

2) uWY 1 1wuu 1.2



EVGOLY Has1e3m midgfin | wqef | U§UR | Anwdng
AULDY

Uit 1/ manisdnedi 1

30302000 | 92108035 398UaENITINUAUNITNAGDS (3) 2) (3) (5)

30302001 | duyun 1 ) ©) ) (1)

30302301 | Aufiinus 1 6 0 18 0
Uit 1/ menisdnendi 2

30302002 | &uuu 2 (1) (0) (2) (1)

30302302 | Aufjinus 2 6 0 18 0
Uil 2 7 aansdnendi 1

30302003 | &uuun 3 (1) (0) (2) (1)

30302303 | aufilnus 3 6 0 18 0
Uil 2 7 anamsdnendi 2

30302004 | duuun 4 (1) (0) ) (1)

30302304 | aufinus 4 6 0 18 0
Uil 3/ nmansdnendi 1

30302005 | &uuul 5 (1) (0) (2) (1)

30302305 | Aufinus 5 12 0 36 0
Uit 3 / manisanenii 2

30302006 | &uuul 6 (1) (0) () (1)

30302306 | Awfinus 6 12 0 36 0
Uit 4 / mannsdnendi 1

30302007 | duaun 7 (1 (0) (2) (1)

30302307 | aufjinus 7 6 0 18 0
Uit 4 / aanasdnendi 2

30302008 | &uaun 8 (1 (0) 2 (1)

30302308 | Aufjiinus 8 6 0 18 0
Uil 5/ aansdnendi 1

30302009 | &uuul 9 (1) ©) ) (1

30302309 | aufinus 9 6 0 18 0

U7 5/ aamn

sAnwIN 2

30302010

dunun 10

2

a6



30302310 | qufjinus 10 6 0 18 0

3) BWHU 2 WUU 2.1
W3V Fasein wiein | naef | UHUA | Anwidae
AULDN

Ui 1/ nansdnendi 1

20302000 | szleuisidemanaluladdanw (3) (2) (3) (5)

30302104 | winnssuniamalulagdinin 3 1 6 5

30302001 | duuun 1 ) (0) (2) (1)

30302...... wniden vl 1 3 | e | e

U 1/ aansAnenii 2

30302002 | duuun 2 (1) (0) ) )

30302301 | Auflinus 1 6 0 18 0

30302..... wniden 37 2 3 | |

30302..... wniden i 3 3 | |
Uit 2 / manisdnendi 1

30302003 | duuu 3 (1) (0) ) (1)

30302302 | guflinug 2 6 0 18 0
Uil 2 / anamsdnendi 2

30302004 | duuun 4 (1 (0) 2 (1)

30302303 | AuUNUS 3 6 0 18 0
Uit 3 / manisdnendi 1

30302005 | duuun 5 (1 (0) 2 (1)

30302304 | Auflinug 4 6 0 18 0
Uil 3 / anamsdnendi 2

30302006 | duuun 6 (1 (0) 2 (1)

30302305 | Aufinus 5 12 0 36 0

ar



4) uWY 2 LuU 2.2

FWERY Ho5183 wiein | wqul | U§UR | Anwidae
AULDY

Uit 1/ aansAnendi 1

20302100 | ey fimvivmanelulad@anm 3 3 0 6

20302101 | wadianamaluladianmndugs 3 1 6 5

30302102 | wataniamalulagiiningmia 3 2 3 5

9AEVNTIUNIINUATLAY RTINS DY

30302001 | duuun 1 (1) (0) ) (1)
7l 1/ aansAnendi 2

30302103 | WmATANITIATIZREITNENAUIN4 3 1 6 5

N

30302002 | &uuun 2 (1 (0) (2) (1)

30302...... wniden vl 1 3| | e | s
W7 2 / anan1sAnendi 1

20302000 | szidpuinideniavalulagdanin 3) 2 3) (5)

30302104 | uinnssuniamaluladyinin 3 1 6 5

30302003 | duuun 3 (1) (0) 2 (1
Ui 2 7 aamsAnenii 2

30302004 | duuun 4 (1) ©) (2) (1)

30302...... wniden il 2 3| | i | e

30302...... wniden il 3 3 | i | |
Ui 3 / mansdnendi 1

30302005 | duyw1 5 (1) (0) ) )

30302301 | Auflnus 1 6 0 18 0
Uit 3 7 aanisAnendi 2

30302006 | duuun 6 (1) (0) 2 (1

30302302 | Audjinus 2 6 0 18 0
Uit 4 / manisinendi 1

30302007 | dunuwn 7 (1) (0) 2) (1

30302303 | nuffinus 3 6 0 18 0
Uit 4 / manisAnendi 2

30302008 | duuun 8 (1) (0) 2) (1)




49

30302304 | pufjiinus 4 6 0 18 0
Ui 5/ aansAnunii 1

30302009 | duuun 9 (1) 0) @ (1)

30302305 | Awfinus 5 12 0 36 0
Uil 5/ manisAnunii 2

30302010 | dumun 10 (1) 0) @ (1)

30302306 | Awfinus 6 12 0 36 0
wanewmn : - () Wusegdnilddumbein wazdnsusadunaduszuu S wie U

- 971984 WAB.2 ANgAIUTUUTI WA 2565
N15UTEIAUAULDY 2|3 |4|5|6|7

integrated.

Req.-2.5 : The curriculum to show that all its courses are
logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are

Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or

minor specialisations.
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34| 20302222 | Srinewessaduazen@rneias

35 | 20302223 | nsyuiunsmieiugnssukaznsankUadaanalusiu
36 | 20302224 | wielulaBnisduritusdnidugs

37 | 20302225 | idulalasifinevesdng

38 | 20302226 | sasluudnifiunisussendliniamalulagdinm

39 | 20302227 | Awinendsnndouseiuiad

40 | 20302228 | weluladFanmmisdaandon

41 | 20302229 | walulagnisirdauaiig

42 | 20302230 | MIdAnIRAAMEILAEEY

43 | 20302231 | NIMIUANLALINNITUATYEAAIMNTTY

44 | 20302232 | WAKUTININAINVOUELBUNTE
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Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.
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Req.-2.7: The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and
relevant to industry.
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Req.-2.7 : The programme to show that its curriculum is

reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and
learning activities.

UFwynrsfnenvasunInendewdla: awdadeganududaaumedygr ennu §

o udfnusssunaraiesssuiiennuaiyadoriauvesdnilveidnsinumaidusingu

Uswgyn1sAnevasangineraans: yadtesianus danuduanamainemans
wazmalulad semsnandudindlisdau Jaassmuazaiosss Wedusngiugnsiamns

LA LNg

USvynsinevesndngas: deimuiuransiidaiug anvananse ddnenmlunis

T¥nszuaunmssmumeluladiinnlagliinemsuazimadaiiiat aunsnlenginazdelss

peAAUINIAumalElagTinmlunisufdfau Pudeusadunssiwasszgndlded

AnuFannsAuaiifemanaluladdinm dlvadrauianssuiemuinianisinunsves

UseinAndgseavanna

UFHINSANBIVRIMANanT dennnenuusyINIsAnwIveIAnzLazunIINg IRy lngd

AdenRaBdiuAe USygvemanansyuiunisiaudadalidunalulagnm@iinimasnsesw

AuduazuinnssuiieimuinAnsinynsvesUszmAlne

lngladnisdeansunynainslunmingradsnazy dduladudodunivivledass

Y

WNINIFY Uaganes drunsdeanslududsvginanisdnwvewmananstulaweunsluly

Yo sUTuUTmangas Jeseyluay une.2 (UAv.2 nangnsUsulse w.e. 2565) WAy uAv.3

V837183904 ) Tunangns

W
iy
(O,
o\
~

N15U52LUNULD Y 11]2

Req.-3.1 : The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is also

shown to be reflected in the teaching and learning activities..
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Req.-3.2: The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to
allow students to participate responsibly in the learning

process.

(SN




60

Req.-3.3 : The teaching and learning activities are shown to involve active learning
by the students.
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Req.-3.3 : The teaching and learning activities are shown to

involve active learning by the students.
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Req.-3.4 : The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-
long learning (e.g. commitment to critical inquiry, information-processing
skills, and a willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long leaming (e.g.,
commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and

practices).
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Req.-3.5: The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to

and an entrepreneurial mindset.

inculcate in students, new ideas, creative thought, innovation,

Req.-3.6 : The teaching and learning processes are shown to be continuously

improved

to ensure their relevance to the needs of industry and are aligned to the

expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to
be continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected learning

outcomes.
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Req.-4.1 : A variety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving
the expected learning outcomes and the teaching and

learning objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies

are shown to be explicit, communicated to students, and

applied consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students,
and applied consistently.
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Req.-4.3 : The assessment standards and procedures for
student progression and degree completion, are shown to be

explicit, communicated to students, and applied consistently.
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Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in

assessment.
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Req.-4.5 : The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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programme and its courses.

Req.-4.5 : The assessment methods are shown to measure

the achievement of the expected learning outcomes of the
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Req.-4.6 : Feedback of student assessment is shown to be provided in a timely
manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are
shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to ensure that the quality and quantity of the
academic staff fulfil the needs for education, research, and service.
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Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure

that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

Req.-5.2 : The programme to show that staff workload is measured and monitored
to improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is

measured and monitored to improve the quality of

education, research, and service.

Req.-5.3 : The programme to show that the competences® of the academic staff
are determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated

to the academic staff are appropriate to qualifications,

experience, and aptitude.
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Req.-5.5: The programme to show that promotion of the academic staff is based
on a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the
academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into
account professional ethics and their academic freedom, are well

defined and understood.
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understood.

Req.-5.6 : The programme to show that the rights and
privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics

and their academic freedom, are well defined and

Req.-5.7 : The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the

identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and
research quality.
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Req.-5.8 : The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and research

quality.



https://secretary-science.mju.ac.th/wtms_index.aspx?&lang=th-TH
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Criteria 6: Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-

date.
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Req.-6.1 : The student intake policy, admission criteria, and
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of
academic and non-academic support services are shown to
be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.

6. 3. An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.
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2. Academic performance
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3. Workload monitoring
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and other student support services

are shown to be available to improve learning experience and employability.
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Req.-6.4 : Co-curricular activities, student competition, and
other student support services are shown to be available to

improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment
and deployment. These competences are shown to be
evaluated to ensure their continued relevance to
stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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Req.-6.6 : Student support services are shown to be

subjected to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed.

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
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https://library.mju.ac.th/2022/
https://maejo.link/?L=aD2i
https://maejo.link/?L=aD2i
https://libraryservices.mju.ac.th/2020/debt-book-checking/
https://libraryservices.mju.ac.th/2020/debt-book-checking/
https://www.youtube.com/watch?v=u3M2K2P5x5o
https://libraryservices.mju.ac.th/2020/ill/
https://libraryservices.mju.ac.th/2020/pulinet/
https://line.me/R/ti/p/%40tyw9123r
https://lib.mju.ac.th/e-office/doccenter/file/2021/0001215.pdf
https://lib.mju.ac.th/e-office/doccenter/file/2021/0001215.pdf
https://erp.mju.ac.th/openFile.aspx?id=Njk4MDA5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=Njk4MDA5&method=inline
https://library.mju.ac.th/2022/curiculum-collections-statistics/
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N15UTZLAUAULDY 112|3|4|5|6|7
Req.-7.3 : A digital library is shown to be set-up, in keeping v
with progress in information and communication technology.
Req.-7.4 : The information technology systems are shown to be set up to meet

the needs of staff and students.
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https://www.dropbox.com/scl/fi/t0ndq8y1a45frr4f0gobe/JSTOR.pdf?rlkey=vazkruxvwkahc95bsieue42ra&dl=0
https://www.dropbox.com/scl/fi/t0ndq8y1a45frr4f0gobe/JSTOR.pdf?rlkey=vazkruxvwkahc95bsieue42ra&dl=0
https://erp.mju.ac.th/softwarelist.aspx?goID=141
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDM0&method=inline
https://api.mju.ac.th/
https://data.mju.ac.th/
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Action plan
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N15UsUAULDY 1(2[3(4|5|6|7
Req.-7.4 : The information technology systems are shown to v
be set up to meet the needs of staff and students.
Req.-7.5: The university is shown to provide a highly accessible computer and

network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.



https://3h.mju.ac.th/Login.aspx
http://www.sgc.mju.ac.th/
https://passport.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDg0&method=inline
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https://maejo365-my.sharepoint.com/:b:/g/personal/banpod_mju_ac_th/EXIcIggkoWVDv5KffeVkVn8Bx0l-os6aG5lqkyuLidlZ_w?e=2X1oUh
http://www1.prtg.mju.ac.th/public/mapshow.htm?id=2143&mapid=4FA1E5FD-8AC9-45B1-A4CE-D0DC208F22EC
http://www1.prtg.mju.ac.th/public/mapshow.htm?id=2143&mapid=4FA1E5FD-8AC9-45B1-A4CE-D0DC208F22EC
https://erp.mju.ac.th/openFile.aspx?id=MzczNjM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=MzczNjM1&method=inline
https://www.dropbox.com/scl/fi/efrkx54tpewu55r2xjctk/17-2-2567.pdf?rlkey=6yqeeiq7qc4estud9l8kimero&dl=0
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A5USSLAUAULDY 1|2

Req.-7.5 : The university is shown to provide a highly
accessible computer and network infrastructure that enables
the campus community to fully exploit information

technology for teaching, research, service, and administration.

Req.-7.6 : The environmental, health, and safety standards and access for

people with special needs are shown to be defined and implemented.



https://www.dropbox.com/scl/fi/3mccmnsf3ndqzk2mwkjgt/.pdf?rlkey=kjevfwgvi12ef1sukek4kvdpo&dl=0
https://www.dropbox.com/scl/fi/3mccmnsf3ndqzk2mwkjgt/.pdf?rlkey=kjevfwgvi12ef1sukek4kvdpo&dl=0
https://erp.mju.ac.th/openFile.aspx?id=NjM0MDA4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MDA4&method=inline
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https://erp.mju.ac.th/openFile.aspx?id=NDk2NzUz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NDk2NzUz&method=inline
https://green.mju.ac.th/?page_id=6456&lang=en
https://green.mju.ac.th/?page_id=6456&lang=en
https://sciencebase.mju.ac.th/scimjugreen/
https://erp.mju.ac.th/openFile.aspx?id=NzAxNTA0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NzAxNTA0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE1&method=inline
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Req.-7.6 : The environmental, health, and safety standards
and access for people with special needs are shown to be

defined and implemented.

Req.-7.7 : The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research,
and personal wellbeing.
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https://erp.mju.ac.th/openFile.aspx?id=NzEyMzQ5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NzEyMzQ5&method=inline
https://www.dropbox.com/scl/fi/0mrirfv9t2n6c99ys0sz5/2567-2568_.pdf?rlkey=t34gn44811fwguzob459wwrqs&dl=0

112

v

U1395nwanduszdnerns lnednaanieninuasdwindeusiuduniienunsuiavey 1Oug
ATUALALA FauuTUe1ATANEaT N Tanaiduailudiuvesanansdiunans
nangnsa in1sldusylerlananImkiIndoun1enen MU NI Ine1de 10151473

1AT9A15 5 a. (81989 ueeaNIsuNIs 5 a.) wagIaun1sd1519veadsainesduiiinis (21189

JUNNUannued1529vdawarUsua lab waste) Inglddn@nwNvininendnusinunddiusiu

naenauiiuleuglionnsdiaeunaztinineimansiiedaeslianslvnseulddmiunisiseu

wagIdeegiaue enfmeg1aranng 7.4

W

\ 5
N\
\. >\ gl
~ N \\ B

ﬂ']‘IN‘VI 7.4 ﬁﬁﬂﬂﬁliﬂﬂﬁiﬁ]ﬂﬁ@ﬂﬂ{]t}@lﬂ?i ﬂi']ﬂ?NLL’JﬂaalI‘VIﬂIUﬂWiL‘JEJULLa‘“VIN’m’JT\]EJI‘VILL IEEL gu

G]’JE’JEJ'N‘VI’PN‘UQ‘U91ﬂ'ﬁL‘V]ﬂI‘LJIaEJ“U’]ﬂ’]WVl’]\‘IW]U@ﬂé‘U’J’WIEﬂ

a

Current state PANANTUNITINFNINLIAADUNIININGNNA WALNUN AN Wi lInAN®

Y

Y = dd

1A aNnTA 3 sense of belonging mumsmmawaﬂamﬂ 1019

3
Uguimeatindnw ioadnnudile uazfunsiudeyafertundngnse
Sadinfnu waruving ds wenanivdngmsdliauddyfuann
Inlauay well-being vau{i3ou IngdnlvilvieuTouaning duasadng
U$uussennie wazdiusion lounge area Wiolduseloiuaziounans
naenuiuinahaudmivindnududiednw (il 7.1-7.2 Tu

Req.- 7.1)

Gap identified -

Action plan -

Timeline -

Responsible party | e19385SuRAvaUNaNans WInende (NBanenn)



https://erp.mju.ac.th/openFile.aspx?id=NTY3NTky&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NzEyMzQ5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NzEyMzQ5&method=inline
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Req.-7.7 : The university is shown to provide a physical,
social, and psychological environment that is conducive for

education, research, and personal wellbeing.

Req.-7.8 : The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.
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Responsible party | 9191365 URAYRUNANERT NITUNMTAMLINGAENS

N15UTEINUAULDY 112(3(4|5|6|7
Req.-7.8 : The competences of the support staff rendering
services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to
stakeholder needs.
Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student

services) are shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.
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Criterion 8 : Output and Outcomes

Req.-8.1: The pass rate, dropout rate, and average time to graduate' are shown to

be established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.2 : Employability’ as well as self-employment, entrepreneurship, and

advancement to further studies, are shown to be established, monitored,

and benchmarked for improvement.
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N15U52LIUAULDY 112(3|4|5|6]|7
Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.
Req.-8.3 : Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
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Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to
be established, monitored, and benchmarked for

improvement.
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Req.-8.4 : Data are provided to show directly the achievement of the
programme outcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.
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Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Req.-8.5 : Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders
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Criteria

AUN-QA Rating Score

2

4

5

6

7

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

35

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service




129

Criteria

AUN-QA Rating Score

2

4

5

6

7

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service
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Criteria

AUN-QA Rating Score

2

4

5

6

7

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration
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Criteria

AUN-QA Rating Score

2

4

5

6

7

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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