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Req.-1.1 : The programme to show that the expected learning outcomes” are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are
known to all stakeholders.

nanansusyyqulUada arvdvinalulad@inin atudiuuse wa. 2565 Fegnldlud

v o

N3ANE 2565 1Aedin1508NUUUNENgAs IinaUALDIHaUNUNRILILATYIAALaEd IR WiNF atui
13 (W./. 2566 - 2570) “nanlauusenalnegdiauinimin wswgiasaaniegedsdu” lanavyn
vanedl 1 neidulszmatuindududinuasuasinunsuusguyanigs wagnyamaned ¢ newdu

AUGNANNNNITUNNIULazEVNNLaA1aY ndngnsmalulag Yinmeanunsanevaussuleuten1ani

v A o a

WinNITUNsUUIIURIMT Bedalidnuuanidnsaumalulaganamnssueimsndesniiiiauseina

waranansodaasunsludewinnssuenms aduauuinunsuussuyanias 01 01NN suwng

v A

81M158UN N @13d1AgINAYaLulng LAY Wawigunsedatazaduayun1sITeniu en

=

anulng wag Taguninuninuazlauinsgiuaina e liliisanedeainudeinsldludsewme anns
Wt wenanil wingnsy SeenansaatuanunisasieyaaInNsNilesnnNuuamans dvinwen13IdY

Y a s a o A & | a v &
ATUINYIATERNT LVIﬂIUIaEJ UINNITU WLUUWUEWULL@%E‘NLﬁiﬂJﬂ']Uﬂ']ﬁLLWV]EJT@QU?%W]?‘I‘V]EJ

1Y

ety ndnansuivnuiiada anwelulag@inin fuluaunsondanuijduda Andou

fnagantunsallanlulagdu BwangnsladanisuaunisfinuniidunsidowasujiRieliiininye

Y

Wedn nsnsedu WAaNsAndasien nsuszendineinisuasmalulagiininiuasiuade e
a59eedaNiiBdniniuanufnasvassdwasiasurnuifeatududussnouns iendndudiai
wioududrunimdndunalndundeudsumaluguszsmelne 4.0 uasimuasegiavessenalne

M30tun1991U BCG model neldnuuinuiasugiakavdiauwisnd Tinsoudunisudatuluseau

[y v

a a ° a v ) . N
UIUIYH Imammim‘wu@Nammaugmmmaimwaﬂam (program learning outcomes, PLOs) %

Y

Tga1nnIsd1s1aAuAiuLazToldUDLUzYeHta Ul d1ULEe LazAIun PLOs 99nuI9vua

U

U 6 U8 AIRNSINN 1.1.1 LLasmmé’uﬂ’uésdewamsL%ujfﬁmwi’qsxé’uwé’ﬂqmﬁ’umm

Aoinsveilauladuds Aw1sei 1.1.2



M15199 1.1.1 namsiseuinaiandeszaunangas (PLOs) wasa1uaanAdasiu Bloom

Taxonomy
PLOs Outcome Statement Specific Generic Level
LO LO

1 mamaL%auimaaﬁmmimaﬁm V4 Knowledge | Ap
wmeluladFnmiinudesmaiumans Skill Ap
3u 9 1 WmedhiliAnuTanssy Attitude Ap
2 | swnsauszendlyesinnnuimesnu V4 Knowledge | U
walulagdnwlunsimuwimalulad Skill Ap
ATUNIINEATIZAUTIRLAZUIUIGIRLE Attitude Ap

9819095 UTTUNNININS
3| awnsevinidemanemansiaz V4 Knowledge | Ap
welulaedradusyuulumsasnsassd Skill E
GRGERRFRTEY Attitude An
4 | @N0aTNETIALAZEEVIDANAIIUNIY V4 Knowledge | An
Fmsanumalulagdininluszausi Skill C
WAZUIUINA Attitude An
5 | fvnwensudladymiidudewdugdu V4 Knowledge | An
nsUuRaule Skill E
Attitude An
6 | WinwenslEn1wsingudairinisias V4 Knowledge | Ap
wialuladasaumalaluseau Skill Ap
Attitude Ap

Bloom’s Taxonomy

R = Remembering, U =Understanding, Ap = Applying, An = Analyzing, E = Evaluating,

C = Creating
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M19197 1.1.2 ANMUFUNUTTENTNHANITIEEUINAANITEAUNENGASAUANRBIN TV E

ladude

PLOs Outcome Statement WM | Undia ki FU1TIN aA

Y18y Uaudin deay

1| ewnsaeuledasdaduinieiny M F F F M
wialulagFinmiaudeivigiu
Aans ou 9 19 leawiuliiia

WINATIU

2 | snsauszendlyesinnnuimesnu M F F F M
wAlulagTnnlunsiaunalulad
PUNISINYATILAUIIRLALUUNIR bR

DYNHTILIVTIAUNITINIAG

3 ANU1T0VINATIVENINYFARNT AL M F F F M
wealuladegraduszuulunns

assassnesfauilug

a ANUNTOASNATIALAL AL NDANAIY F F F F M
PAYINSIUNALLlagTIn Nl

TEAUTIALBZUIUIYG

T
1% o

5 | vinwznsualelaymndudew/auss M F F F M

U

Tunsufumaule

6 | Binwznsldnwsanguainnig M M M M M

wazaluladansaumealaluseaus

F = Fully fulfilled; M = Moderately fulfilled; P = Partially fulfilled

mmaamé’awmwanﬂsL%'ﬂuis'ﬁﬂﬁmwﬁ'aizé’uwé'nqmiﬁ'uﬁé'ﬂﬁﬁﬁuazﬁuﬁﬁwaqwﬁwmé’a

AdeNALVDINVNINEaY

< a [y} g.JI o aa I~ a [y a

WunmIngdstuinAdanudwdan19anIsinenstus AU U U@

PLOs NdannassnuidenaAtvasuniinanas lawn

PLO 2 anunsauszgnaldesdanuimesinumalulagdinnlunsiaunmelulagiunisinuns
SEAUIALALUIUNTIR b BE19T195581UTTUNIIVING

PLO 4 @n3150a519855ALaZ0NgNBANAIIUNIITINSAUMALULaETIN N US AU R LAY
YIUIYR

v a

PLO 6 fivinwznsldniwdangudsignisuasinaluladasaumalalussaua

M19197 1.1.3 AUFDAAADIVIINANTTRBUINAANTITERUNANgATAUNUSAIYaIIM INeNaY



WUSNIVDINNINYAY

PLOs N&8nAaaInNUNUSNAVIIUNIING1aY

1. wdntudinfiinrudanuaansoly
Ansiarividnlaoamzniaduy
AUsENaUN1T (Entrepreneurs) vy
senszuan1sildsunlaslaeiy
VRAUNISNENT INGIPNEAS
Uszgndnwisneusema walulad
ansaumA uaganviviiaenndeiu
AANIMTHAUNATEFND Yy

990U uagdiAuUDIUTEINA

1. ansaiderlesesdmiuinsin meluladTanm
Fauderngsumans su 9 16 Tnewiuliie
UIANTTU

2. annsauszendldesnnuiniumalulagdinm
TunsianmalulagnunisinensseausfnLag
UNYIP LA D985 NUTTUNIGIVINT

3. @N15AYINANTINEMOINeAEnsLaznalulagetig
Duszuulunisadnassrosinusivg

4. ENUT0ASNATIALALANYNBANAIIUNIIVINITAY
wAlulagdinnluseaurfAwasunueng

5. ﬁﬁﬂwmiLLﬁlmﬂmwﬁﬁ%’U%au/%uqaiuﬂﬂi
Ufumaule

6. Winwensldn wdinguidaivinisuazimalulad

a

ANSAUMNA LA LUTEAUR

Y Yy

2. venglanalinn aglananAne

Y

noluseuanufnuiasdaasunig

ISgUINRRATINYRIAUNNTEAY

3, @5 uazALILINTIULAZ 09A
Ausluanviveing o laglanie
DEEMINMTNBAT UagINeImans
UszgndlitensiFousiazanenen

wAluladwndeny

1. gansaenlesaefnnusay nalulagdinim
~ A o ¢ A ¥ v Y a
Naudsnvgiueans au 9 10 leawiuliie
UINATITY

2. anansauszgndldeshanuimenunalulagdinm
TunsauwmalulagnnunsIN eI IEAUTIRLAY
YRR BE19395581UTTUNNIVINNT

3. @U150VINNTIVEMOINEFERSwazmaluladoeng
[~ v I I3 I
JuszuulunsadsassAesannusivg

4. ANUN50ASIATIALALANUNDANBITUNIIVINITAY

walulad TN nluszaurPkazuIuvaf

4. YP1PUINITIVINTHALANNTILLD

Tusgaulsenalazurugii

4. ANUNS0ASINATIALALNUNBANAIIUNIITINITAY
walulad TN nluseaurPkazuIunvf
6. Hinwen st eI uliviniskazmalulad

v A

ANSAUMNA LA LUTEAUR
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5. v inendelvdianuluba | 2. anunsaussyndldosdanuiniaiumalulagianim
mMadmmssunsineas Welduiife | Tunsiauimeluladéunsinuassedumauas
YDINULDILATHIAL UMNYIR LI DE19TATTUNUTIUNIIVING

3. @UN5aMINTINEMAINeImansuazinalulagesig
Dussuulumsadeassresdanuilng

4. ANUNINESNATIALAE1ENDANAIIUNITIFINITAIU
walulagdinnluseaurAuas U@

5. fwgnsudlatlymiidudou/dugdunis

ol

6. yU AU TAUETINVIRUAE | 3. @1UNT0YINTIENITIemansuavinalulagodi

BUINYNTNEINTTITUNIR Wuszuulunsadnassrosiauslvg

7. @S 19LATNAIUITEUUUIUNTINNG -
Tviusgansaan Ussdnsua  wasd
Anulusslalunisusmsauussiau

ENSANARSUNTINENG ALY

nssunsuranisiuiianavisvediidulddude
ndngnsldrinuanansBouiiinanfiilnsededoyaannisdimannudesnisvesidn
Iadude warfiansavluauznssun1susuUTILasInINuenangns 819156Usedmangns 919136
f3uRnteundngns uasinsanandiiinnudamuannsnTnmizenuaeuen ntuldusguans
Boudimemislilu uee.2 waz uAe.3 uarlunnseivmdngasliudstuenasdfasussuio nanis

Seusnmenitlitudndnw sudsiduladudesulumsussnduiusvdnans

N15UsZLUAULDY 1]2
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Req.-1.1 : The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

Req.-1.2 : The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

12 [y [

NANanT MIN1TNIELNANITIEUTTEAUNGNGAT (PLOS) UWATINUNNTEINEANMUTURAYOU

Y

[y a

#93183%1 (curriculum mapping) gseiusne3y CLOs Balauanalily une.2 nanansuiulsa 2565
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lagnnaednnladanisiseunisaesulaeil CLOs @anAdodiu PLOs Y0anangns Adkandlunisned

1.2.1

¥

M13799 1.2.1 N19NTEAWANUTURABIUNAAWSNITLT8UINAIANIIsEAUNANGAT (PLOS) g8

EVGELE A nadnsNsBeusTimanTasedundngns

1) Andlsitumiosin PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
30302000 | 3xiUBUIBITBUAZNNITILRUAITVNADS u Ap An Ap
30302001 duuun 1 Ap Ap
30302002 | duwun 2 Ap Ap
30302003 | dunun 3 Ap Ap
30302004 | duwun 4 Ap Ap
30302005 | &unun 5 Ap Ap
30302006 | duuwn 6 Ap Ap
30302007 | duuwn 7 Ap Ap
30302008 | &unun 8 Ap Ap
30302009 | duuwn 9 Ap Ap
30302010 | &uuun 10 Ap Ap

2) 3u0eAY
20302100 | anuimmimanalulagyanim U An Ap
20302101 mﬂﬁﬂmﬂmﬂiuiaﬁamw%uqq U Ap An Ap
30302102 | wadaniamalulag@ininniseeaivngsy u Ap An Ap

Msinunsuarauandos
30302103 | wadansiassiansnandusiniedinim u Ap An Ap
30302104 | winnssumanaluladdanin Ap An C Ap

3) Jyanidan
30302200 miL%aumuL*Tjﬁwmmam%%ugqmq u An An Ap Ap

wialuladdanm
30302201 | wAlulagniaivdugs Ap An E Ap
30302202 mﬁLWﬂzL?ﬁv&NL%aéLLazLﬁaLﬁaé’mﬁy’uqa Ap An An Ap
30302203 | ewfimvthnamalulaggaumse u Ap Ap
30302204 | 9a¥Ivenszauliana U Ap Ap U An Ap
30302205 | Aenswii meuaﬁﬁﬁuiuﬁﬁn%u@ﬂ Ap An An Ap
30302206 | msdamsteyaddunsaihnddnuasnsnesily | Ap u An Ap u
30302207 | weluladihmamenn Ap An E Ap
30302208 | walulagvedaarmsussyndld Ap An E Ap
30302209 | UneInggeamnsTy Ap An An Ap
30302210 | wiafian1sdiesgsinisdauandon Ap An An Ap
20302200 | whdeaulanamnaluladdinn U An Ap
20302201 | msWamunvesity U Ap | An An Ap
20302202 | gesluuuazansmuaNMSasRulavasiy U Ap An An Ap




20302203 a‘%ﬁwmﬂszqﬂﬁﬁww%’umimwL?iymﬁalﬁlaﬁ% U Ap An An Ap
20302206 | wielulagluleSuemmesdmiunumizies

ileifoii u Ao | An An | Ap
20302205 | welwlag¥inmaesiivayulnsuaznisuszandl | U Ap An An Ap

)
20302206 | wialulagnswdendnsdaaagulnslusydiu

QMAMNIIY U Ap Ap Ap
20302207 | wiesletiadieuianssundndasidinm U Ap Ap
20302208 | weluladnsusnwansasilvivians U An An An
20302209 | wialulagouledvisgaannngsy U Ap An Ap Ap Ap
20302210 | weluladienafidgridmedinm u An An
20302211 | wielulaBmavsinduga U An An An
20302212 | weluladluslulefnuazwiluledn U Ap An U An Ap
20302213 Vh%’aL‘ﬁamumaLwﬂiulaﬁ%uﬂww%uqﬂ U Ap An U An Ap
20302214 | wAdAn1aniAx ”u?mm%y’u';ja u Ap An U An Ap
20302215 | évineuuaiiedmsunmsussgnalinie

NN EATUATOAANNTIU U Ap An u An Ap
20302216 | YAuvEdduatunssaiulavesiguazde

Fauvisd U Ap An U An Ap
20302217 | nsUszendlduaznisanuunuslariain

wuaiiSeuarsiiton1sinuns U Ap An U An Ap
20302218 ArNTTDLU AT U Ap An U An Ap
20302219 | wsaanlaswaTiitecumsiumaluladtinm | U Ap An U An Ap
20302220 | wendlufinduaznsinszaidunsailinden

aale T U Ap An u An Ap
20302221 | Frasaumalarn1sianisteyadmiu

waluladdann u Ap An An An Ap
20302222 | ¥ IMeMOLTARLATATI MY u An Ap
20302223 | nszuaunswileiugnIsuaznIsanwlad

Tuanalusiiu U E Ap
20302224 maiuiagmsﬁuﬁuﬁ:ﬁmi%ugq U Ap An E An Ap
20302225 | dulalaniiinevesdn’ U E Ap
20302226 | sesluudnifunisussandldnianallagTainm| U E Ap
20302227 | Wwinenduindeuseiuiead U Ap An U An Ap
20302228 | wieluladiinmmnsdsuindes u Ap An u
20302229 | waluladnsthdnuaiiy U Ap An u
20302230 | nsdamsaanwAaInden U Ap An U
20302231 | N1SAIUANLAYINNTUATEEAAIMNTIY U Ap An U
20302232 | wawnudinmainvesdudunse U Ap An U

4) pufiiinug
30302301 | qufjiinug 1 An Ap E C An Ap
30302302 | qufjinug 2 An Ap E C An Ap

25
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30302303 | aufiinus 3 An Ap E C An Ap
30302304 | Aufinug 4 An Ap E C An Ap
30302305 | qufiinug 5 An Ap E C An Ap
30302306 | Aufinug 6 An Ap E C An Ap
30302307 | qufjiinug 7 An Ap E C An Ap
30302308 | qufiinus 8 An Ap E C An Ap
30302309 | Aufinug 9 An Ap E C An Ap
30302310 | qufjiinus 10 An Ap E C An Ap
N15UIZLIUAULDY 1 3 7

Req.-1.2 : The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.
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Req.-1.3 : The programme to show that the expected learning outcomes” consist of
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the study discipline).

nangnsldfmuananisisousiiaanisvesdngns (PLOs) iUszneusenansiSouiimly

(generic outcomes) LLazmaﬂWiL§8u§LaWWzﬁﬁu (subject specific outcomes) %ﬂiéfizqiﬂu UAB.2

dngmsUuuse 2565 fauandlumsteil 1.3.1

wan3i3ounly (generic outcomes) FmnedssanisBouiiuineensudladiam lésey
1lu PLO 5 StnwgnsudlailamiidudowsugdumsufiRauls dufnwedunadeu nisdoans
wazaumalulad laseylilu PLO 6 fvinwenisldniwdinguaaivinisuazmaluladansawmnalaly
STAUR (157971 1.3.1)
A1519il 1.3.1 maé’wémiﬁauiﬁﬂWwi’wawé’ﬂqm (PLOS) ﬁLLammaﬁwémiﬁauiﬁﬂU (generic

outcomes) LLazmaé’wémsﬁauimwwﬁm (subject specific outcomes)

PLOs Outcome Statement Specific | Generic Level
LO LO

1 | ennsadenlesesdnnudmagy V4 Knowledge | Ap

weluladTnmdinuderngiumans du Skill Ap

9 16 TesiuliAauinnssy Attitude Ap

2 | mwsauszendldesininuimeinu V4 Knowledge | U

wialulagdinwlunsiaumalulagau Skill Ap

NNYATIZAUTIALAZUIUNYIRLADEN ] Attitude Ap
9IIYIVTIUNIIVING

3 | awsevinIdemanemansuas N4 Knowledge | Ap

walulagegraduszuulunisasnsasshosd Skill E

Ausln Attitude An

4 | a1190a319aTIALALENENBANAITUNNG V4 Knowledge | An

Fnsiumalulagdinnluszausfuey Skill C

U Attitude An

5 | fvnwensudladymiidudewdugdunis V4 Knowledge | An

UfuRnule Skill E

Attitude An

6 | Binwensldnwdingudaivinisas V4 Knowledge | Ap

wialuladansaumalaluszaud Skill Ap

Attitude Ap

Bloom’s Taxonomy: R = Remembering, U =Understanding, Ap = Applying, An = Analyzing,


https://erp.mju.ac.th/openFile.aspx?id=NTczMzUw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTczMzUw&method=inline
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E = Evaluating, C = Creating

(SN}
N
6,1
(o))
~

A5UsZUAULD S 1|2

Req.-1.3 : The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study

discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.

ndngnsatuuiuus wa. 2565 ddmammudiudiidnlddudeludunounisuiulsuayd
wngudnans uenanidvldlfuuvasuomesulaflasdimadoyaaniayaranisueniazniely
fun fldsutudinianaiguazionsu 819138 Audini wazAuddaUu annisdrsadae
LUUABUAILTINA 96 AU TisluuagsnsUsEma wadu 1nine1ds 20.8 % glivadin 19.8 %

9191580 @0U 15.6 % HissuniounAnuidagdu 12.5 % Awdian 9.4 % wazdu 9 Idadruinmye

q
(2

52.2 % uagnendd 44.8 % Tuduulddasasumiaeng 4 vainaity taun m1ans1e1sed seq

3

A1EANT13198 HA8A1EA319158 819158 CEO 131U8453N3dUAT {91U28N1T 59985N15UA

UnImMemanswaziInn1TUTEM Aaanslugun 1.4.1 Wanmsdrsadilduladude)

o U= Yo =} IS (% v [ a o a
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Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they eraduate®.

Hadnsn1siseuslulsazUn1sfny (YLOs) vewdnansatuusuuse 2565 laseylilu ume.2

AILEAILUAITIN 1.5.1

M131991 1.5.1 AuAIndsvaInadnsnisiseusluudazinisinun

LAY 1 wuu 1.1

YN S18azL98n

ey

1| 1 anwnsawenlesesianuininumalulagdinminudsimgivmansdu q 1 e
wiliAnuinngsy
2. ansauszgnaldesdrnuimeiumalulagdinmlunsiauialulagamunisinens

SEAUYIRLALUIUR A8 198958 1UTTUNMISIVING

2 | 1 awnseinmsidemanemansuazmalulagegnadussuulunmsadsasshosinnuslm

2. @N1N50@519ATIALALENENBANANUNITITINITAUNALLLAET N WU EAUBRLAL WUV R

o

3| 1. dvinwensuiledyynduden/dugsdunisufifauls

o

2. inwensldnessnguiiiviniswazialulagasaumalaluszaud

WY 1 wuu 1.2

sN8azden

gee
b
=) |

1| 1 awnsaedlesesanuimeinunalulagdinminudeinyivaansau o la Tnewiy

Taiauinnssy

2 | 1. ansaUssendldesdnnuimesnumalulagdinnlunisimumalulagamunisinuns

SEAUYIRLALUIUNR b8 1989 581UTTUNMISIVING

3 | 1 awseinsidemanemansegnadussuulunmsadiassautnnssuuazosinusl

a 1. @NU150859ETIARAL A ENIANAITUNITIN AU A TuTat T AWl uTE U ALaS LA

2. finwznsldnwsinguilvivinsuasmaluladansaumalaluseaud

5 | 1. fihwensudlalymindudeow/dugdunisuiiauld

WWUY 2 wuu 2.1

YN sN8azen

ey

1| 1 awnsaweslesesdanuiniinunalulagdinmiieudeingyiumansau 4 16 lag
wiilmAnwinnssy
2. ansauszgnaldesdrnuimeumealulagdinmlunsimuinalulagamunisinens

SEAUTPLALUIUIYIR 10 9819019 TFHNUTTUNIIVING

2 | 1 awseinsidemanemansuazmalulagegnnduszuulunmsadsasshosinnusln

2. @N1N50@519ATIALAL ENENBANANUNITINITAUNALLLAET N WU AU RLAL WU UR

3| 1 finwensunlalgmnduden/duadunsufifauld




31

2. Pinwen1sldmudinguiainniswazmealulagasaumalalussaud

WU 2 LUU 2.2

wUN suazLden

ey

1| L awnsaeulgsasdanuimeiumaluladdinmiinudieivyivmansou q 10 lnewd

TmAnuinnssuy

2 | 1. sunsaUssendldesdnnnuimesnumalulagdinnlunisiaumelulagaunisinuns

SEAUYIRLALUIUNR A8 198958 IUTTUNMIGIVING

3| 1 awseinsidemanemansegnadussuulunmsadiassauinnssuuazosinusl

aq 1. @505 9ETIARAL A ENIANAIT UM ITINIFN WA TuTa T AWl s FUTAkas LR

o

2. Pinwensldnwdinguadivinswazmalulagansaumalaiussaud

o

5 | 1. dvinwensudledymdudow/ugdunisud il

nangns Useiliun1sussquaansnisiseusluudazinis@ne (YLOs) lagUszidudndny
Tugaslnddnianmsdnenlunsazdul FeaursaussduannsdanangAnssy Msdun1wel uazn1s

a I a y) = o = v = =
aﬂﬂ3']EJB\|’]U5WEJFJGU']?13J§JU'VUQUﬂﬂﬂUq@@QLiﬁluiunﬂﬂ']ﬂﬂ’ﬁﬁﬂ‘lﬂq

A15UsZUNULDY 11]2

W
iy
(6}
(o)}
~

Req.-1.5 : The programme to show that the expected

learning outcomes are achieved by the students by the time

they graduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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TumsuSulsmangnsmnsauniiiuan Inumbeindiaaviiga widanuiulsarenisenian

iunu laglanglusigdvn oniden
STugeamanaluladyanin 30302203
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Wy WANs1e39 30302200 11543 B3 nendan
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aNgRsUSUUTE WA, 2565 (T1aIeuliisusigazidenlasiasnanangnsusulse 2560 wag 2565)
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Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.
Req.-2.2 : The design of the curriculum is shown to be constructively aligned® with

achieving the expected learning outcomes.
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1) udthidundaein PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
30302000 5208UTITuUaENITINUAUNTNAA DY U Ap An Ap
30302001 | duuun 1 Ap Ap
30302002 | duwun 2 Ap Ap
30302003 | dunun 3 Ap Ap
30302004 | duwun 4 Ap Ap
30302005 | duwun 5 Ap Ap
30302006 | duwun 6 Ap Ap
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30302007 | duwun 7 Ap Ap
30302008 | &unun 8 Ap Ap
30302009 | dunun 9 Ap Ap
30302010 | dunun 10 Ap Ap
2) Fy1UeAy
20302100 | eawdmntmamnaluladdann U An Ap
20302101 mﬂﬁﬂmqmﬂiuiaﬁ%mw%uqq U Ap An Ap
30302102 | wiedamanalulagdinmmegnannssy U Ap An Ap
MsinunsuarAundon
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3) Jynanidan
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30302203 | evwfimvthnamalulagaumse u Ap Ap
30302204 | 9@aAVInenszAuliang u Ap Ap U An Ap
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30302207 | welwladhhmamenn Ap An E Ap
30302208 | walulagvesdaarmsussyndld Ap An E Ap
30302209 UNFINYIRAEINATIY Ap An An Ap
30302210 | wiadlansieginiadaunden Ap An An Ap
20302200 | Whdeaulamamaluladianm u An Ap
20302201 | mIwmuIvesiY U Ap An An Ap
20302202 | gosluuuazasAUANMSIsaRulava iy U Ap An An Ap
20302203 a’%'i"“maﬂﬂizqﬂﬁﬁw%’umnwwLgmﬁalfjaﬁﬁv U Ap An An Ap
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20302210 | wielulaBthaafifigvsnisianin U An An
20302211 mﬂ‘[uia@msuﬁﬂ%uqa u An An An
20302212 | waluladlnslulednuazwilulodn U Ap An u An Ap
20302213 13%’3LﬁamumaLwﬂiulaﬁ%amw%uqq U Ap An U An Ap
20302214 wiAllANa AN ”uiwm%y'ufgq U Ap An U An Ap
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20302215 | @sinemuafisedmsunisussgndldms

NN UATUATOAANNTIU U Ap An u An Ap
20302216 | JAuvdduasuNMsRsyAulnvesivuazly
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20302220 | wendludinduaznsiasiziaidunsadondsn

asielm U Ap An U An Ap
20302221 | Fasauwmakazn1sIan1steyadmiu
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20302222 | I weaduare i Ing1tuea U An Ap
20302223 | NSEUIUNSWeRUINTIULAENIARKYAY

Tuianalushiu U E Ap
20302224 Lwﬂiuiaﬁmsﬁuﬁuﬁ:ﬁmi%ugq U Ap An E An Ap
20302225 | dulalasiinevesdn U E Ap
20302226 | sesluudnidunisussandldnianallagTainm| U E Ap
20302227 | Rwinendundeuseiuiwad U Ap An U An Ap
20302228 | wieluladdinmvndsunadou U Ap An u
20302229 | wmalulagnisindauaiy u Ap An u
20302230 | msdamsnuamAsneden U Ap An U
20302231 | NIAIUANLAYIANTTUATHEAAIMNTIY U Ap An U
20302232 | wawuTnmaInveudedunsd U Ap An u
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30302301 | aufjiinus 1 An Ap E C An Ap
30302302 | aufjiinug 2 An Ap E C An Ap
30302303 | aufiinus 3 An Ap E C An Ap
30302304 | aufinug 4 An Ap E C An Ap
30302305 | qufiinus 5 An Ap E C An Ap
30302306 | Aufjinug 6 An Ap E C An Ap
30302307 | aufjiinus 7 An Ap E C An Ap
30302308 | qufjiinus 8 An Ap E C An Ap
30302300 | Aujinus 9 An | Ap E C An | Ap
30302310 | qufjiinus 10 An Ap E C An Ap
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Req.-2.2 : The design of the curriculum is shown to be
constructively aligned with achieving the expected learning

outcomes.
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Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.
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Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.
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Req.-2.4 : The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.
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Req.-2.5 : The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.
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integrated.

Req.-2.5 : The curriculum to show that all its courses are
logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are
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Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to
industry.
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Req.-2.7 : The programme to show that its curriculum is
reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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Req.-3.1 : The educational philosophy is shown to be articulated

and communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities..
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Req.-3.2 : The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to

allow students to participate responsibly in the learning process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by
the students.
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Req.-3.3 : The teaching and learning activities are shown to

involve active learning by the students.
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Req.-3.4 : The teaching and learning activities are shown to promote learning, learning

how to learn, and instilling in students a commitment for life-long learning

(e.g. commitment to critical inquiry, information-processing skills, and a
willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to

promote learning, learning how to learn, and instilling in

students a commitment for life-long learning (e.g., commitment

to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

Req.-3.5: The teaching and learning activities are shown to inculcate in students, new

ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.
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Reqg.-4.1 : A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving
the expected learning outcomes and the teaching and learning

objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies are

shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3: The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.
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Req.-4.3 : The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and these
are shown to ensure validity, reliability, and fairness in

assessment.

Req.-4.5: The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.
Req.-4.6 : Feedback of student assessment is shown to be provided in a timely

manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.

Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are shown
to be continuously reviewed and improved to ensure their

relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the
needs for education, research, and service.
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Req.-5.1 : The programme to show that academic staff planning /
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,

research, and service.

Req.-5.2: The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is /
measured and monitored to improve the quality of

education, research, and service.

Req.-5.3 : The programme to show that the competences® of the academic staff are
determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of /
the academic staff are determined, evaluated, and

communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated to /
the academic staff are appropriate to qualifications, experience,

and aptitude.

Req.-5.5: The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the /

academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.
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Req.-5.6 : The programme to show that the rights and privileges, /
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

Req.-5.7 : The programme to show that the training and developmental needs" of the

academic staff are systematically identified, and that appropriate training
and development activities are implemented to fulfil the identified needs.
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Req.-5.7 : The programme to show that the training and /
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and
research quality.
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Req.-5.8 : The programme to show that performance /

management including reward and recognition is implemented to

assess academic staff teaching and research quality.
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Criteria 6: Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.
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Req.-6.1 : The student intake policy, admission criteria, and
admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services
for teaching, research, and community service.
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Req.-6.1 : The student intake policy, admission criteria, and
admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.
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6.3. An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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2. Academic performance
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.
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6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.
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Req.-6.4 : Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles

and relationships are shown to be well-defined to ensure

smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking,
and enhancement.
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Req.-6.6 : Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum, /
including equipment, material, and information technology, are

shown to be sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be /
up-to-date, readily available, and effectively deployed.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in

information and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with /

progress in information and communication technology.

Req.-7.4 : The information technology systems are shown to be set up to meet the
needs of staff and students.
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Req.-7.4 : The information technology systems are shown to be /

set up to meet the needs of staff and students.

Req.-7.5: The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly /
accessible computer and network infrastructure that enables
the campus community to fully exploit information

technology for teaching, research, service, and administration.

Req.-7.6 : The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards

and access for people with special needs are shown to be

defined and implemented.
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Req.-7.7 : The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal

wellbeing.
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Timeline -

Responsible | -

party

N15UsZLUAULDY 1123|4567

Req.-7.7 : The university is shown to provide a physical, /
social, and psychological environment that is conducive for

education, research, and personal wellbeing.

Req.-7.8 : The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.
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N15UsZUAULDY 1/2(3|4|5|6

Req.-7.8 : The competences of the support staff rendering /
services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to

stakeholder needs.

Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, /

and student services) are shown to be subjected to

evaluation and enhancement.

Criterion 8 : Output and Outcomes

Req.-8.1: The pass rate, dropout rate, and average time to graduate' are shown to be

established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.2: Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
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N15UTEIAUAULDY 112(3(4|5]|6|7
Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.
Req.-8.3 : Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
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Immunology,. 15:1308330 https://doi.org/10.3389/fimmu.2024.1308330
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September 28, 2023
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Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to

be established, monitored, and benchmarked for

improvement.
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Req.-8.4 : Data are provided to show directly the achievement of the
programmeoutcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the

achievement of the programme outcomes, which are

established and monitored.
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Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Req.-8.5 : Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders




123

Criteria

AUN-QA Rating Score

2

4

5

6

7

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

35

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service
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Criteria

AUN-QA Rating Score

2

4

5

6

7

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service
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Criteria

AUN-QA Rating Score

2

4

5

6

7

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration
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Criteria

AUN-QA Rating Score

2

4

5

6

7

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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