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NaN1SALEUUANULNM AUN-QA : Criterion 1 Expected Learning Outcome
1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all stakeholders.
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1.1.2 devimiuayiusiavosuninendswdly [https://www.miu.ac.th/th/Vision.html]
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[https://engineer.mju.ac.th/wtms_about.aspx?lang=th-TH#tab2]

1.1.4 wangnsuuUse w.A. 2564 (1A0.2) : R2

1.1.5 se1d8uANENIIUNITANIAINT 'jfléha%%wﬁugmmﬁwmmam% %wﬁugmmﬁmﬂisu
LAy 3T aNIZYINTmngsy fianirnseglinisiusesUSyan Ussnadetng wazyang Tunis
UsENaudnAmImnssuaiuay w.a. 2558 : R3
[https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%
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b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%ba-2/]

1.1.6 UWUUURANSINBATOIRT Y
[http://rdi.npu.ac.th/uploads/news deposit/8589dad1430811b3f247fc6714c7d82c.pdf]

1.1.7 website Usswdunusuangns [https:/info-ae.mju.ac.th/]

1.1.8 fanpage Uszmduiusvanans
[https://www.facebook.com/profile.php?id=100083017466735]

1.1.9 YouTube [https://www.youtube.com/channel/UCcohP7fY5W2lrYodMH8HZJQ/videos]
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1.1.10 @d@un@nwawuUnanIn auUNsu

[https://reg.mju.ac.th/registrar/studentByProgram.asp?acadyear=2565&facultyid=3]

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
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1.2.1 vangmsuiuuse w.a. 2564 (1Ae.2) : R2

1.2.2 up9.3-6 Tusyuuesulail http://www.education.mju.ac.th/informationSystem/default.aspx

1.2.3 szuuUTelliunSISoUNISEDU https://erp.mju.ac.th/home.aspx

1.3 The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and subject specific outcomes

(related to knowledge and skills of the study discipline).
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1.4 The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.
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1.4.4 wnuUFuRnsinunso ey
[http://rdi.npu.ac.th/uploads/news_deposit/8589dad1430811b3f247fc6714c7d82c.pdf]

1.5. The programme to show that the expected learning outcomes are achieved by
the students by the time they graduate.
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NaN1SALEUUANULNMS AUN-QA : Criterion 2 Programme Structure and Content
2.1 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

nangasusuuse wA 2564 [2.1.2] aialagdedennninasgunandisyaugaunm
WA WRTFIURAlSERUUSY NS anuniminssumans Wee. 1) [2.1.1]  wavsudey
ANENsINNNsANTIMING [2.1.3] Tulmsfnu 2564 néngeslédidunadudn 1 dedmuaves
wéngnsUsznausevitendn 8 mnn laun 1) deyarhlu 2) deyamzvemdngss laun Usvan
YMANGNT AUE AR INUTEAAYRIMENENT wazWNUTRILIUTUUTIANERS 3) Seuunisdn
nsAnY MsAlunsuazlasiaiaveadngns 4) Hansiseus nagnsnIsaeuLarNITUTEIUNG
5) vidninauilunisussiiiunain@ne 6) nsiauiAm1ansed 7) Madseiuaunnvangns 8) n1s
Usziliuuarnsuiulsemseniiunisves vangns [2.1.2]

véngns finsdeansteyaludflanlddudoaindnu flivudn Audiin yransany
N3 LLazéﬁLﬁlﬁl’J‘ﬁaﬂ) H1U website[2.1.4] fanpage[2.1.5] uwagYouTube [2.1.6] w83V

=

FINTTUNEAT ANLIMINTIULAZENAMNITUNYAT  Ineiilenilu website lanansliviudonis
JAN1538UTUULENN (active leaming) wWiun1sufuRmugluiungud lesnanwndugdavi
website 04 Favhlilimsusudsudeyalivaionnassisinsiounlas Inglulsuanla

Wi USweyinsAnwikagPLO Yeevangns muA w1 veidussiiunnnnvangns

FINTUANZIY 2.1

2.1.1 nauaisnnsgIuAaRdlsEAuUSaIes @1vieanssuamans w.e. 2553 Wee.1) : Rl

2.1.2 yingmsuUTuUse w.A. 2564 (UAB.2) : R2

2.1.3 seiJgunEnITUNITANTIAING 'jwé”;aimﬁugmwimmmam‘ %ﬁugmmﬁmﬂiiu
uazivlenzimngsy fanvimnsaglinisdusesUiyg Usemedetng uazdidng luns
UsENaUIMIANIAMNTTUAIUAN W.A. 2558 : R3

2.1.4 website Ussmnduiiusvidnans [https:/info-ae.mju.ac.th/]

2.1.5 fanpage Ussnduiusuangns [https://www.facebook.com/profile.php?id=100083017466735]
2.1.6 YouTube [https://www.youtube.com/channel/UCcohP7fYSW2lrYodMH8HZJO/videos]



https://erp.mju.ac.th/openFile.aspx?id=NTY5MDk5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY5MTAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY5MTA3&method=inline
https://info-ae.mju.ac.th/
https://www.facebook.com/profile.php?id=100083017466735
https://www.youtube.com/channel/UCcohP7fY5W2lrYodMH8HZJQ/videos

20

2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.
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2.3 The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.
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A58 eluann warmuwuIulouevesUseina(2.3.4]  WietsnivusnadnsnsiSeus

[

JEAUNENENT (PLOs) lngaansnsiseusseaunanans (PLOs) HAosaananadiulInsgIuAmMial

[y

TEAURALANYILNYIR W INTTIUAMIAISEAUUSYYIRS anudmnssueans (uae. 1) [2.3.1] uaz
= a v o v 6 a 2/ (% (%
FLUYUAMENTIUNITANTIAING [2.3.3] AUNAIINNIAUANAANENTHIEUFTEAUNANGAT (PLOS)
e AuenIsuMsUsulsImanges Jaldaliunisinuasedvdiegiu Tnglduwifnnisdn
nsANwTIuNadNS (Outcome Based Education: OBE) Wudey Inenadnsnisiieusseeiu
3716391(CLOs) Tuwsag 1839 Anenssun1sUsulTnangnslivinnisinseikas Usuuse uda
FArIIL e LAUDANENTITUNTININEUANEATTIULNTIAAIINA B UBNENNTEIUITW 5 AU
[2.3.2 vl 185]
dgj o Y o a a = v a L U [ a ¥
vuziindngnslaaniunisussiiuauiianelavesiudinluddenadnsnisnseuslagld
WnAnwudi 4 Un1sinwn 2565 Wungudiegne uasaruiianelagldiaudia Unisfnw 2565
NNIsFNABalUTENoUNINTNAN W TUN 4 Uns@nwn 2565 Tanfiafdne Awandlunisnei
1.5.1 fi1 1.5.8 %A1 ANNIIUNITUTMIVENENS vt eyadeundu detausiuy $uiy
HANTS NIUdULaTNANITUTEIIY HAN1IANAIANIIvBIHaaNSNTSsusIdaduTnsAnwiun
WA waznuniu newlldlunisusuusesedunedinuas seiunangnsluieseustaly
lngludnisfinun 2567 vangnsladntionsdine ueudidon 31w 1 9 usuduuung
v o ! 3 [ - - o
JEAUDAAMNTIN I 1 A Yiuguduaunavuaibn 2 ¥a yainseatouliiidiuiug 20 9a uay
YANAFRUNITAUALIaudIUIN 1 ¥4 wonanddeldnismseludesiuieiiunisvanans

UFuusena. 2569 FeagdenismangnsuSuugamn.a. 2569 dsaniuvninerdeniglul w.a. 2568

FIUNIIVANGIU 2.3

2.3.1 9N IUARAlsEAUUSIeT @1vieInTsuaans w.e. 2553 (Wee.1) : Rl

2.3.2 viangmsuTuUse w.A. 2564 (1AB.2) : R2

2.3.3 581 JguAENIIUNITANTIAING ’jwé’w%mﬁugmmﬁwmmam% %ﬁﬁuﬁmmﬁmmm
WALV UANIZNIIAINTTY ﬁﬁﬂﬁﬂ’miﬁ]ﬂﬁﬂWS%J‘Ui’eNU%QJJQJﬂ UsematleUng wagydivng luns
UsEnaudvinimnssuaiuay w.a. 2558 : R3

2.3.4 uEuURURNSINYATOIRILY

[http://rdi.npu.ac.th/uploads/news deposit/8589dad1430811b3f247fc6714c7d82¢.pdf]
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2.4 The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

NANgATUSUUTE w.A. 2560 [2.4.1] lndmihinguszasaseaumangns (PLOs) wazdnyinuny
fimsnszaneanufURnveUINRsgIUNANISBuENNYVANGATgNEIn  (Curiculum  mapping)
[2.4.1 w1 79-102] wazdn13dmvia wme. 3 YNT1e3N AnsivuaingUssasataiay (CLOs) wag
aenanludain@nunluiulsuiimesieiv

dofugnmanmsfinueransdiaeuudazeinlidarhaenuly uee5 wioufunanis
mudey  uazsansUssiiunednlaeindnw  hdeyadig  duawmnteluiivsza

ALIZNITUNSUTMINANgRsNAIAN1sAne tedudeyalunisuiuisnisaeuuasnisuszifiung

SIATNANIY 2.4

2.4.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.

wangnsusuuse we. 2564 [2.5.1] dszuvdanisdneiluwuumbiedn § 2 n1a
nsAnw az 15 dat leeldwiunheinfiseunaeanangns 138 mitein dn133nuNunIg
= ¥ (% v ¢ a ! | = v o (%
Anwilaglannanseuanumeniswainsnisiseusluusasdnisfinui(YLO) udnihnumands
Hadnsn1sSeu3lulsazUnisfny) Wdaviununisine[2.5.1 i 27 e 30] agivuasigin

adluudiaznirnsinwiliaenadesiuanumaniwadninisseusluusasUnisfinwnivuald

o o v & = A =
191991 2.5.1 mmﬁmeNaaWﬁmiLiauﬂmmazﬂmiﬂﬂm

A a
UUN SI8ALLDA

ey

1 | PLO 1: @1wnsaldnanus lun1sun e uiainssuinens 1nga1dendnnisnig
AeNssu eeansuarataaans uazanunsaleulusinsumuaussuusnlulRla
PLO 4: a139d8ansnuUNguAUAaINaly niaume invea1un1y wmalulad wag

AINDA

2 | PLO L anansaldanus lunisun Jaymnauduiainssuinens lagofenannisnis
AN IenansiarAtaaans uazanusaleulusinsumuaNTEuUsnlulRla

PLO 2: anunsaUseenfuas s e iy nnaimnssuiteysenauivdnianssuinyns

LAEIFNTINAIVAN AUIAINTINATRING TneATedieassenussalunuainam
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PLO 4: @11150@0a715AUNqUAUNIVAINTAIY WToNAIY Vinvea U1 walulad way

AINOA

3 | PLO 2: awsaUszenduarins gl miniadmnssuiieysenauinBndmnssuinyns
LAZIMINTTUAIUAY A IMINTTULATRNA T lafanssenussaluaumuisnan
PLO 4: aunsadisansiunguauivainaty nisueiy vinvea1un1w walulad uag

AINDA

4 | PLO 2: amnsaUszenduariiasgiiyvimdmnssuiiosenouinIniemnssuinens
LayimnIsumUAL ayimnssetona lnomildsasserussalunuduinin
PLO 3: a13n3aunJeymn1e3mnssuvsalasenis Mmen1seanikuy Naumien1siy
PLO 4: annsndeansfunguauiinainvans wioudie sinwedunt welulad uas

AINDA

FIUNITVANGIU 2.5

2.5.1 vingmsuTuUse w.A. 2564 (UAB.2) : R2

2.6 The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

o

nangmsuTuUTe w.a. 2560 [2.6.1] Furumbieinfiiseunaeavanans 138 miiein
lassasavianans Usenausig
(1) mana3Anwnald 30 niiein

[ [

NANAIALLAZTAIUTIIY 6 MeAn

q q

ng
- nquAnAtrLduyeduaznslETin 3 wihein
- NEUTYLATNNTADENT 12 a8

- 30 wlng 3 miheia

- 913NN WEUTEIA 9 Mein

- NgUNsARAWINM NslEmgrakazinalulag 6 niedn

- nqunsiduduszneums 3 wiedia
(2) v 3vanie 102 wihein

f‘gsml,awwzﬁugm

- mjﬁmﬁugmmmﬂmmam‘uas’immmam% 21 i

- NFUIVINUFIUNITAINTTU 25 ML
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AV aNIEAU
- NRUINITIAUMTIAINTTY 47 Migin
- NFIIYVNTONMITIMINTTY 9 Miein

(3) VANV WADNLEAS 6 WU

nlassasimdnansaziulansednidndnwaiwsadenseuldnuaiuaulad
uIu 15 mheie wazlingdnlunguindesdunmadmnssunannsaseuilanuauaula
LouA anfiafinw MsiSeuidasy n1sfny) ¥3e JAnau w3e AneususineUsewma 91uu 6 wilein

=

AatiunanansuTuse we. 2564 Jlisedvindndnwideniseumuaiuaula 91w 21 wiiein

FIYNIINENFIU 2.6

2.6.1 viangnsuTuUTe w.A. 2564 (1AB.2) : R2

2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
wangasusulse wa. 2564 [2.7.1] lamausiudeyaangiidwladiuds  Useneume
Q’UizﬂaUﬂ'ﬁs?falé’mmiaaua’wmméfamﬁsum;fjﬂizﬂaum‘smmgmmﬁlﬂ@ammmﬁa
Uszillunalusieivrannamne nnsasuaunduniiladvhaulugaussnouns
Aanasgngluany wagauwwiuleuievesUsene2.7.2]  zdiulddn widngasusuuge we.
2564 4 fiAnuaenARRI I UKLIULEUIEYRIUTEINALAL ABUANBINIARAAIMINTTY  LAEWANENT
USuuss we. 2564 MiunmsSeunsaeuiinusdnea [2.7.3] [2.7.4]  uazazwiuledn wdngns

USulse e 2564 dsedvnfeaiuinuefdneauinninvanansusuuss we. 2559 egradiuledn

SIUMTUANFIU 2.7
2.7.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2
2.7.2 uHuURURNSINYATOIRTLY

[http://rdi.npu.ac.th/uploads/news deposit/8589dad1430811b3f247fc6714c7d82c.pdf]

2.7.3 Website Ussnduiusnangns [https./info-ae.mju.ac.th/]

2.7.4 fanpage ﬂﬁzmé’uﬁuéwé’ﬂgm [https://www.facebook.com/profile.php?id=100083017466735]
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NaN1SALEUUANULNMS AUN-QA : Criterion 3 Teaching and Learning Approach

3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.
angnsUTuUse wa.2564 [3.1.3 wih 7] laivuauygn anuddguainguseainves

vangasliluaumdngnseadaiau Majsiunsioudnasndin uariiamnuaenndosiuidesim

LariusAaveIuvINe aeuwlli[3.1.1] uag IduviniuasiusianueIAINTTLLALaAaIMNTTY

WNwn[3.1.2]

%’@miﬁﬂmL%muimmsﬁumiﬁwm (work integrated learning: WIL) Juluauszideu
AMZNTIUNTANTIAINT [3.1.4] nEnansUsuUge w.e.2564 lawanddiiiudanisdnnisiseunis
aoulviindnw BoudmsliFinludean SoufiTosnsdomsuazvelulad  uazSoufifiedy
AUsznaunsvitevusiugUszneums iulassainaangns [3.1.3 v 14-21] uaglddnvi
WHUN13AN®I[3.1.3 ntin 27-30] laginuasigiviadunsaznianisdnwliaennaesiuaing
mavissadwsnisiGeusluusarUnisinuiidvunld [3.1.3 wih 107)

vangasUuUss w.a 2564 Idunisianisdounisaeudisjutiunsufon Tnenisusea
AUNIMNTINYAT AMENTIUMTUTIMIMANgRslaLdslReransdasuluseinifianzain
ussenelndianisseunsasulagiunisilduniuvesindny wu nsinvilang nmsaumeu n1s
aueau s luAnwigeu Wudu dwsuAanssunisiieunisaeudsnaindisduuisdaule

uanalilu website ¥8387%1 [3.1.5] Wag fanpagevoanv[3.1.6]

578NTUANZIY 3.1

3.1.1 Adevimilasiusiavesmninedowlld [https://www.mju.ac.th/th/Vision.html]

3.1.2 Fevimiuas NUsNAvIAMEIAINTTULALRNEANYNTTUNYAS

[https://engineer.mju.ac.th/wtms about.aspx?lang=th-TH#tab2]

3.1.3 mangmsuTuuse w.e. 2564 (UAe.2) : R2

3.1.4 suouangnssunisaniimns Tdeiniugumsineimand Jnfugiumedamnssy
Lagirianensimngsy Aanimnsaglinsiusesiyan Ysematotng uazdidng luns
UsENaudvAnImnssuauay w.a. 2558 : R3

[https://coe.or.th/rules_and regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%
9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8
%81 %e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%0b8%81%e0%b8%b2%e0%b8%a3%e0%

b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/]

3.1.5 website Ussnduiusvangns [https./info-ae.mju.ac.th/]
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https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://info-ae.mju.ac.th/
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3.1.6 fanpage Usynduiusnangns

[https://www.facebook.com/profile.php?id=100083017466735]

3.2 The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
Aanssun1sdanIsiseunsaeuvemangnsuiulTe w.e.2564 [3.2.1] Wuwdngnsfiliniiu

[y

afyiudiFouduognads Inendngnsusuuss w.a.2564 Wunsdnnisieunisaouiisjaiunis
UAUR (active learning) Feuansliiiiuldagedaiaulunaunisfnui[3.1.3 w1 27-30] wazlu
MBSUIET1EIN[3.1.3 i1 31-68] ANUHUNSANYILAEAIBTUIE18TY WU nangRsUTUYT
w2564 fnwausmeinidnansidudonieuisdu 43 e fnedniidnaufdismo 27
18391 Ay 62.8 LWesiwud annsdanisiseumsaeunananuansliiiiudanisiidsiuves
thAnwlusenienmsGsunisaeussadaiy Weduaanianisine dndnunildesnisgnssaina
M3fnw wagiideamensUseiliunansinnsieunisaeulnessuuseulatifuninedelsdnmi
Ju3.2.3] itadunisliteyadoundulussduneion uasdinsihdoyadounduludngiusey
AniznssuMsUIMIvangasiiieifuteyalussiundngns lumsusuusuasnisifiusansudoya

dmsumsusuusmangnslusseusialy

FIUNITVANFIU 3.2
3.2.1 mangmsusuUge w.e. 2564 (Wme.2) : R2

3.2.2 1A9.3-6 Tuszuusaulall http://www.education.mju.ac.th/informationSystem/default.aspx

3.2.3 https://www.mju.ac.th/th/Student Page.html

3.3 The teaching and learning activities are shown to involve active learning by the
students.

N153ANTSISEUNTARUYRIMENEATUSUUTE W.A.2564 [3.3.1] ldnnisiseunsaeulaeLiiu
n3ieudidesn (active leaming) #saonadostuniaiud sunvaslummsswi 21 siadl
ANENTTUNTUTMIVENERS loudawuiulovienisdanisiseuntsaeuliunamiansdnisdanis
Zousidegnlunnnein Tnsengluseinfifudneusseeiulfidunsidusuvesinfny
Tnelsifinmsdaianssulududou wu mstinvhlanduuuiinda nsmeuaiy matiauesy WHudy

wagnsninAnwluAnwgauianigluiasmeuenumninedy dmsudiegafianssunisdnnis
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WSeunisaeun wnAnuiddiusauaiunsaitidelaluy https:/info-ae.mju.ac.th/ [3.3.2] Lag

fanpagev®a1v[3.3.3]

wananilanenIsuNsUIMIndnanslafinnsdaussguiisuanidsuanuAniuiulug

Usgguludszdmnaianisfneg Wwediluimuinisdanisissunisaeuluniansinuisely

FIUNIIVANGIU 3.3
3.3.1 iangnsuTuUse w.A. 2564 (11AB.2) : R2

3.3.2 Website Uiz%ﬂﬁuﬁuéwﬁﬂQQi [https://info-ae.mju.ac.th/]

3.3.3 fanpage Ussnduiusnanans

[https://www.facebook.com/profile.php?id=100083017466735]

3.4 The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

nanansuuuse w.a.2564 [3.4.1] lanmualisgdvnilsvginsnwivemanansasd
N15UHUR TngdaasulvdiSoudvinuenisiSouinaenddn n1siauInTzuIun1shin n1sidunis

UURa3e Inedmualilufanssumseusly uee.3 [3.4.2] gty

[

nangnslaiwuIinuen1AndiasIed n13Anlanagns n1sduians n1suAdyni N3

fnaula 1uN1TIINANTINNSISBUNSERU %QQ%LﬁulﬁﬂﬁﬂLLNUﬂﬂiﬁﬂ‘t}’][3.4.1 NI 27-30] wag

1

Y4 a 1 = = v = =3 1y v = ] Ly
waa‘wﬁﬂﬂiLisuﬁULLmazﬂﬂﬁﬂﬂm [3.4.1 %1U1 107] 9992 LRUNRIUINITVDIUNANYINIUNAANTNT

o
Y

Seusluwiazdnisfinen Inewdngnsusulss w2564 [3.4.1] lidanisSeuntsaeuuddudu
MUNEN Bloom Taxonomy @ nsUs0819AINTIUNITABUKALNISITEUS LiadwaTUNTITeu;
I8 Feuinufanssu warUgnilaliindnwianuy sdulunisifeusnasndda wWrdelely

https://info-ae.mju.ac.th/ [3.4.3] ey fanpage¥aa1v1[3.4.4]

FIUNTVANGIU 3.4

3.4.1 mangnsusuuge w.e. 2564 (Wme.2) : R2

3.4.2 uAw.3-6 Tuszuueaulau http://www.education.mju.ac.th/informationSyster/default.aspx

3.4.3 website Ussnduiusudnans [https:/info-ae.mju.ac.th/]

3.4.4 fanpage Usynduiusnangns [https://www.facebook.com/profile.php?id=100083017466735]
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https://info-ae.mju.ac.th/
https://www.facebook.com/profile.php?id=100083017466735
https://info-ae.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTY5MTAx&method=inline
http://www.education.mju.ac.th/informationSystem/default.aspx
https://info-ae.mju.ac.th/
https://www.facebook.com/profile.php?id=100083017466735

28

3.5 The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.

nanansuTuUss w.m.2564 [3.5.1] dfanssumsiseumsasu IinAnwiinisiseusanis
UHUR Tedrusaulunisiseunisaeu dvinven1sAndasizh danufeaseassa wasinsauaiu@n
Y23 UsENaun1s lnednn1siieun1sasuuIanNIsHIuseiv e sl sedraniadnu
NsiSeuIdase N13Anw ¥3e Hneu vive AneususnaUseina  dmTudiegufanssunisaeuuas

m'iﬁsluivﬁ’]ﬁﬂimu https://info-ae.mju.ac.th/ [3.5.2] Way fanpage¥a3d1v1[3.5.3]

FI9NINENF I 3.5
3.5.1 mangnsuTuuse w.e. 2564 (Wme.2) : R2

3.5.2 Website Ussnduiusuanans [https://info-ae.mju.ac.th/]

3.5.3 fanpage ﬂﬁzmé’uﬁuéwé’ﬂgm [https://www.facebook.com/profile.php?id=100083017466735]

3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

vaNgnIUTUUTs w2564 [3.6.1] ldUsuugennvdngasuiuuse n.m.2559 Tagldidi
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Wswnsumuauszuudnuiigulusnedniugumamnssutduaiusadiauiivugannisiu

1e3919uUle WU 5187397 10401341 FAINTIUNTHUTANINNINITNYAT IIVBLTDINITOULIS

v

Unfnwaunsadeulusunsumuaugunsaiinanuiousazlusunsunivguiinay Wusu dmsu

q

Aaeg1afianssunisaeunaznIsiseus nuansliiuitanudesnisvesildulddudedany

donnaesiuNaansnIssEusiAmvILdfslaly https/info-ae.mjuac.th/ [3.6.2] uag fanpage
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FIUNITVANGIU 3.6
3.6.1 mangmsuTuUge w.e. 2564 (Wme.2) : R2

3.6.2 website Ussnduiusvangns [https:/info-ae.mju.ac.th/]

3.6.3 fanpage Uszﬁmﬁuﬁuﬁ‘mé’ﬂqm [https://www.facebook.com/profile.php?id=100083017466735]
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NANIALEUIUAIUNMIA AUN-QA : Criterion 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.

naNgnsIUTUUTe w2564 [4.1.1] laimuadsnsussiduinAnuiluvaeds wagnnisd
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FuFsu nsinvhuuuiindaluduFou msfinvuuiinviauendudou nsvisieau nniiaue
578974 Nsaeu n1svitassudmnssuluivinisseuidase Wudu auinveanuduius
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TutuFou nsiinvhuuuiinfauentudou wagnisaey dunmsUssdunend 1wy mevhseny
nsareTIeu N1svilassudmnssy Tusedvnnsiseuidase nsinaulusegivania
Anw 1Uudu [4.1.2]

3) MsUseiliuneudiianisdinw Wunisdszdusieymna lngdszduainnisaeuin
11915797U ICT WagaauInNYIBINgY Tneszuveeuladfuminedelddavintu [4.1.3)

4) numunNsUsEllunaansn1sTeus luusazdv LAz dnds une.3 YasurarTgIvIneu

Wanieseu [4.1.4]

578NTUANZIY 4.1
4.1.1 viangmsuTuUse w.A. 2564 (UA.2) : R2
4.1.2 §79819 4AB.3 : R4

4.1.3 https://www.mju.ac.th/th/Student Page.html
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4.1.4 $98971UN5UTEYLNITLTUNAYEUNANEAS

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline]

4.2 The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.

vdngmsUSUUTY 1..2564 [4.2.1 nih 48] IdfmunBesnsuseifiuindne uaznisgssal
voanAnwl) lnesneaziden veen1suseiliunalananssieasidenlussausiedanlily une.3
[4.2.2] [4.2.2]

daunnsgnssal AngnsIINTIINITYRIRnE Y dimualimnseivvesnneiinges
mensgnssld Tu wae.3 fanmil 4.2.1 waziddlviindnymauluiuusuindussduneivves

19197 9leandIeg1e uAe3 [4.2.2] manedl 11 N13eNsTel

wannausin1sanssal
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o - Usgmeninedeully Geswwnufiimsdansdeiaatou

EIEEd UsenAnE NS sILALaRAMNTSINGAS awmaninasinsfamnddmiutindnm

Tudnsfinwn 2565 viananslilasudeiosiounionisanssalainin@ny

FIUNTVANFIU 4.2
4.2.1 viengmsuTuuse w.A. 2564 (1A.2) : R2
4.2.2 fege uAe.3 : Ra

4.2.3 https://www.mju.ac.th/th/Student Page.html#
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https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3NDI3&method=inline
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4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
::4' a a % o a o Y
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Tulinsfinw 2565 msseauranisine duldlinnseiadulununssuiumsuas
Formundl wmninerdodmun lifivnnsainnueansndeulunsinuasUssiiuna wasvangns

Lilasudeseaseu ertunsussliunanntndnvinslussauneivnuaglussdundngns

FIUNIIVANGIU 4.3
4.3.1 #angnsuTuUse .. 2564 (Ume.2) : R2
4.3.2 JoUsAvNIEIasullaImensAneTulS Y eT

[http://www.education.mju.ac.th/fileDownload/520.pdf]

4.3.3 https://www.mju.ac.th/th/Student Page.html#

a

1y o & = [y a
4.3.4 AUDITUUATIVEDUNITANTINITANITEAUUIYYINI

[http://www.education.mju.ac.th/www/Document.aspx?ID=21]
4.3.5 79819 UPB.3 : R

4.3.6 \naUaNSIdeNanNafnwILazN15vilATIU [openFile.aspx (mju.ac.th)]
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4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
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SEAUNANTIAN nauFInsUszumpG

A 820 - 100
B+ T -79
B 70 - 74
cs 65 - 69
C 60 - 64
D+ 55 - 59
D 50 - 54
F 0-49

= = 5 3
viumn 10: E‘Uﬁ LLAZLN AT n‘]{tﬂﬁ:uﬂu

Rubic and Marking Scheme

LR

#9814 Rubic Score & Marking Scheme

Level 1 Level 2 Level 3 Level 4 Leval &

Examination Assessments
Unacceptable Marginal Average Proficient Exernplary

Q1 Pre-test (096)
Q2 Midterm-Final Exam, (30%)

(0-6%) (7-12%) (13-18%) (19-24%6) [25-30%)
03 Workshop (60%)

(0-12%) {13-24%) (25-36%) (37-48%) (89-60%)
Q4 Class attendance {10%)
-Oral guestions and answers

{0-2%) (2-935) (5-6%) (7-8%) (9-10%)

FIUNIVANGU 4.4

4.4.1 1A9.3-6 TuszuUaaUlay

[http://www.education.mju.ac.th/informationSystem/default.aspx]

4.4.2 https://www.mju.ac.th/th/Student Page.html

4.4.3 https://www.mju.ac.th/th/personnel page.html

4.4.4679879 UAB.3 : R4
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4.5 The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programmed and its courses.

NaNgnIUTUUTY W.A.2564 [4.5.1] lanmuainguasnsn1siseusseaunangns Han1s
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U 1-5

FIUNTVANFIU 4.5
4.5.1 viangmsusuuse w.A. 2564 (1A.2) : R2
4.5.2 uAe.3-6 Tuszuvesulad

[http://www.education.mju.ac.th/informationSystem/default.aspx]

4.5.3@19879 UAB.3 : R4


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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4.6 Feedback of student assessment is shown to be provided in a timely manner.
nangnIUTUUTe n.A.2564 [4.6.1] lavin1sdanisiieunisasulagidunisieusigagn

(active learning) JsviltinsUseiiunan1siSousENINN3eU (formative assessment) 19U d4Ln
nTrUUNINGY Mafidausan Maneuriny SauuaniUdsuUszaunisal 9aNeAUTY uayvin
wutEinvirlusudeu Wudu ududmalitnAnwldney WerluiulsuasiunnsGoudves
nfnwsiely

#IUNINTUTLEIUNATIVEDA WU NTERU WATN15¥NT184U (summative assessment)
p19138fdeusiunandiniiduganianisine Wunsussidulunmsanszdusein Tae
o1sdaeuarihdeAnifulazdolausuurilinuiuussnseuiumsUssidugiFou uazUiulss
msUsziduiielvaonadesiunanisiseuiseiviuaznansiFeuiiiaans uazthunuiuussu
une.3 lngaziinisuszauensdiSulnveundngnsneudameniio finnu ure.3 Tdsdoudn
wou [4.6.2]
FIUNIIVANGIU 4.6
4.6.1 wangnsuTuUTe .. 2564 (UA.2) : R2
4.6.2 $98971UN5UTEYLNITLTURAYO UNANGAS

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline]

4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to
the expected learning outcomes.

Lﬁ@%@@ﬂmmaﬁmm AME NTTUNITUTMIUANERTY LAviN15TIuTIuKan1sUsEIsiuain
v ihivssgiievinsmuaeunanisUsziliu mnilseiviladnanisuseiuiiiaung
fagvhnsaeunuenasdiaou Tivhmstuas udshnansussdiuimunddlussanenssunis
Usgdaniz dold lnsannsddaou wldagunanisusediulilu uee.5

Tumsanfiunsvemdnansuiuuse we. 2564 [4.7.1] SloAuanmiaiisunsdeuusiayivn

91sIaeuIENUMLIRgUIzAIANTSSeuisein JeRnmiuuazdetaueuuzvetinfne wdaun
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Foyauninaue evhasuSnwm3euagshnmsuiuginssuiunsasustnasiaiios Tagaxiins
NMUMILUNITUTEYUANENTIUNTUIININANaRTUAL RS AD Y
Tutsneudiamenniielriinisusulss msvssdiugSeunaznszuiunslu uae.3 azled
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dmSunangnIuTuuse w.a.2564 Ladin1sNunIuAILABINITVRINAIARTITULAZAIY
Feennsvesindny uagnadnsmsiFouy Infiuidenisfounindufuszneunis waznns
Ansrzsigunu WeliindnwlfidlauaziFousitnsduiussneunis [4.7.1 nih 14]
dmsuran1saniun1slulinisfine 2565 dmavwuuaiuiianelavesdn@nwianiunis
Sou nsaeu wazdsauayuseiundngnsvintu 4.59 wag 4.54 audsu U 2566 dlazuun
aufianelavestinAnwisunisiFeunisaeu uasdaiuayussfundngmaivindyu 451 uay 4.44

AUAU TaAraufianelatiranadnties[d.7.2]

FIUNIVANGU 4.7
4.7.1 wangnsuSuUTe .. 2564 (Um.2) : R2
4.7.2 naUsziiunuianala

[https://erp.mju.ac.th/assessMenuRptForCourselnCurr.aspx?golD=11]

4.7.3 $98971UN5UTE YN ITLTUNAYR UNANGAS

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline]


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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HaN1TALHUMUATNAS AUN-QA : Criterion 5 Academic Staff
5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service.

vdngms I9in1snaususns dsaeivnms ielvilsuiunasaunmifisanesanisia
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91 (career path) 189913158 1 aAui I luansuendn liun nsidgsumims
1M warAuBIvgy sumsiieumsaou wnivededeansteyaieafunisgsumianis
1910158991315 NNAUHIY http://personnel.mju.ac.th WagH1UNI9UTESUNNENT1 Tun1s
Uszyuesegaeu dnnsuanivasulsraunsainisdigiumianadnms erarsdluamunin
mnaufuiarudniy sesnisadsanuinnsiioniadigiumdonsininis savimauselon
faglasu

Unsfinw 2565 wingns 1919158UseTMmMaNgnsIuIU 10 AL JUMIANWISEAUUS e
LoN 7 AU warn1sANEITEAUUT YN 3 AU TEUnUeTRIMIans1913E91UU 3 AL [ Y0
AANT11TETIUIY 5 AU KATDIAIIHIINIU 2 AY

Unsfnwn 2566 angns 1813158 UseTMaNgnsdnuIU 9 AL AUNISANYITEAUUTYRY
1O 7 AW LAXNITANYITEAUUTUYIIY 2 AU TA1WNUITRMIERTITETIUIU 2 AU K78
AANT1TETIUIY 5 AU KATDIAITETINIU 2 AY

a =

M597 5.1.1 MU avINIsay ain1sAnw1vee01sdusenmangns

9

AVINIAVINIG AAN5ANY U (W)
FOIAANTINTE USeygyien 1
SOIPNEANTIANTY USeyn 1

HYILAIARTIA75E Useyeyten 4

919158 USeygyien 1
919158 Uyl 1
ST 8
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3) mam@ammqiwms a1990 NISLANINLALAITINAD (retirement, termination, and

redeployment) ¥84AM1375E Taya AT WA 2562-2571 Usznausiey

WA, 2562 Lfifndene18s1vnns

Y 9

)

W.A. 2563 lufidindeaenesivnis

Y 9

W.A. 2564 Lﬂ@ﬂm@ﬂ&ﬁﬁsﬁﬂﬁi 1au

(eid BN il BNl |

W.A. 2565 INBeMD18II¥NNT 1 AU

W.A. 2566 Lifidndene18519n13

]

b

5

WA, 2567 Lfidingeueasivns Janeen 1 A

]

WA, 2568 Lfidindeue1as1vnig

Y 9

b

e

b

v o]

w.A. 2569 Lififindenengs1unig

Y

(i !

W.A. 2570 NPEUDIYIIVNIT 1 AU

U w.a. 2571 lafiginBunengsnis

uanant wdngnss W muasruumsuImIoINIvemdngnsduunussazenarums
szuunalnmsfauiyaainsvesananiny uazame s Welildonaseidamuaudfinadaiu
wazidanunn eluuadinisinwuagsuimndnmadulumunasiansgiundngnsogs
sioiloq [5.1.1] ol

1. 91913858 yANUABINISIUNTRRILIAULsludannas TOR

2. Usgsunangnsiiansan TOR vee013dufasiunelunanans uasndngnsiaus
uruiyeang Tudusne dud msfnwipnuszerduiluwasieUssma n1svindde iy
AaUTEIIA MIANYUATINSNIIYINT wazn1svesuIamivINNsesenansd 1dnesnis
EAVRY

3. Az NvuAsELRUTauIyAansluwdazUeudssanalunisuseyuanenssuns
Uszannnuz Liefiansan

4. spsAnUAine3vng Ussliueminmin wadugns wardieseitgmuarquassa
Wievhuuiuusaununsiaynansluddnly

Tumsnaunudndnsmdsmeserasd welviulainaziionnsduszméngns/enansd
f3uRinveundngns Tadulumsnnsguegiwsioiios auga sufundngnslddaiunussesdu
svoze agaouamdngmaandmangns ievteyaluiinsesd sasfdwesenanse viuwu
nseUsMINM&te19138 Insmumuusunseusasindmnl ednass nseusnailviiundngnsi
flonnsdinfenorgsenis a1een videloudns Weliisnsidsfidieame 9ndu dnnsiud

= a' 1 Y o I a Y]
V']i@lu%ﬂi%ﬁﬂﬂmgﬂ 3'31]‘1/]@14'13@‘1/7'3‘1/]‘”']ﬂqm?‘ﬁq/ﬂigﬁquwaﬂqmi°1
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Tulnsfinw 2566 nangesativayulienasdgaeuladnvimanuiuiie il uauds

a [

[d & Yo 1% o Y v a o o a = &
Juennsdisuraveunangasta [5.1.2] vilvivdnansiidnsimasynansangdyinis iieanevialy

6 Yy Aa v

duYeIe1ATLTURRYRUNANERT 919138UsETMENENT Uare1TEEaau
5789NINENF I 5.1

5.1.1 viangmsuTuUse w.A. 2564 (UA.2) : R2

5.1.2 g9 4AB.3 : R4

5.1.3 https://www.mju.ac.th/th/Student Page.html

5.2. The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
vdngmstinisfansanaumuimuadaasimsznuresyaansasinmsluduiisides
Aunszaulundngnss lagldiSnsAuwiuniszaumuinasivesnne s SIuAUNMAdngIY
91mseretin@nun Wiy 1:20 Fsimuslnganiiens
TuUnnsfinw 2566 fn FTES vestinAnwifuian Tuwen 1/2566 157.67 wag 2/2566
A1 90.94 Tneffaouiidiads FTEs atiads iy 14.09
Faivdngnsldimumunssuiunisideya FTEs Wlumsfiify Aanumssidunues
vangns Wolildnaunmvesnisdnnsounisasu eliamsaatvayulie1asdlaujoa
Asfannaueg19dusEansan 3INN1IAMNUANITEIUADUVEID115E TuNITUTEYND1R1TE
FEuRameundngns fannss 5.2.1 AfAu Ansu FTEs Asznsaeuvesae lumen 1 uag 2
wuiluwdazimenaedinissnsaousiety SnvissturudnAnwildwinty dmsuviwds
AN3EFTEs g9 azveliiannsladivasiifuivneniden drusrasdfifiaszanitdedsaze
musafiolumsilaiviendeniielviinisgmsaoulivanzan fl¥anszaudeuvesyaang
aeivnsiAunuel W eliyrainsaeivnisamisaluduRaununisiosuide vinns
91013 wazsudug Iasuduidluduimnauas Banmunmnsidenagnsuinisivnseeld
[5.2.2]


https://erp.mju.ac.th/openFile.aspx?id=NTY5MTAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3NDI3&method=inline
https://www.mju.ac.th/th/Student_Page.html
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M1519 5.2.1 A1 FTEs U 2566
FTEs U 2566

2/2566 \aae

AGRYY 1/2566

sadndin Asanngns 18.86 20.08 19.47
SAATALAT AUR 13.25 11.78 12.51
nA.asluAned  ngaulselud 31.52 5.61 18.56
n HALAT.SURYY ARSI 10.07 9.03 9.55
n nA.as.udns  Jeylaylug) 2257 3.53 13.05
9.A7.UAUIEUR YoA 23.47 10.63 17.05
NALATANING AL 10.81 24.55 17.68
n o.figvs nAuvas 9.14 0.63 4.89
. 39UA1 FTES 139.68 85.83 225.52
B Auede 17.46 10.73 14.09

FIUNITVANFIU 5.2
5.2.1 oyan1seuaeIvINTg 2562-2564 : R5
5.2.2 TI99UNTUTEYN01158LTURRYO UMNENS

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline]

5.3 The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.
N15UTEEUNAYAAINTANEIVINITVRIMANGATY ANTUNITIALAME UAAINTANETIVINTT
vosdngasnnaudaniunmduminanuumine1dediuau 8 au wasiudrsvnmsdivau 2 au
[5.3.1] flpgntinauumivendy 15aun1sUsediv 1 50U ADpUAMIAN-NINNIAN waET15I¥N1T

5 a A I = [ LY e’lj (Y 13
U5UNTUTLLIU 2 59U ABLABURNATAN-NUIAN LA HWIIU-NULTIYU ﬁaquuumaﬂmmwms


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzQy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline
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FumounsUszduduluauuuinsesausuazuming ds aadUsznoutaenisUseidiv
Usznausig

1) MyUseidiunanuuFifinag (TOR) inseunquaisianisasu 338 U3nsIvInng uas
AUUIING

2) msUsziliuaussnuryana (Competency) Faiinmsimunmaaniswesanssauy
VANUAYALTIAUTIANZI AUUTENANMINGNE 1309 ndninasitazISnisusziiunanns
UftRnuvesynainsaeiving sryanssausvesyaansaneivinsiviasauaanis Tiun

1. ASEUUIMNT

2. NSEIUAUAYSAR

3. MszaduilFFuLeUmINg

M3UsEIlluANTIAULY89819158 MUANTENUANENgRSATUALY LaTaLTINLEYDI015E
Tugudun lumsdssdumario 3 @ty angs WWmualidszsumdngas (ussdusznautas
angnssun1sUseiiuna Tnedanufidudsestu edidulumuds wisdsnmenssunsua
AYAUNTTUNSUSEIUNANSUURILTBIAMY ﬁmﬁﬁmum%’jumaumsﬁ’]Lﬁuﬂ'ﬁasmﬁmmgm
waziBusssy Tnsduadifignussdiunsumanisussiiusasdoiausuugiionsiamu ndsanniy
wfinshdeyauszifiunansufiinu sfiasannisdoufuieu/findinwemyaains a
W7 uTinenderimun [5.3.2) [5.3.3)

ﬁgqﬁjﬁl,umiﬂizLﬁuwamiﬂﬁﬁﬁqm%ﬁmi?iamﬂﬁqﬂmmmwuazﬂﬁﬂ’aaﬂﬂwiaLﬁ"eN
Fauddunouvesnisviifennas TOR N3rs1adUNAIILLATMENFIUA19Y FuFINTZUILNTS
FunsunansusEiEu

Tudeudszana 2565 YAAINTANLIVINITVRINANGATY HNANTAOU NAUITY WA
U3NIMINS wazaudiutissRatsSamssen wegldsunsussfiufiodeuduiudiounnie

wazlliinisFeassuiediu nsussunan1sufiRnuresupaInsanedunis

FIUN1TVANGIU 5.3
5.3.1 kuInansusellunansufuRaueeIunaInsaedvInig

[http://personnel.mju.ac.th/tor.php]

5.3.2 AANLNAUINNITHADUANINNINIUNIINGAY

[http://personnel.mju.ac.th/edoc/rules/2963.pdf]

5.3.3 MANLNAUINNISHADURURDUYITIVNNS

[http://personnel.mju.ac.th/edoc/rules/14912.pdf]



http://personnel.mju.ac.th/tor.php
http://personnel.mju.ac.th/edoc/rules/2963.pdf
http://personnel.mju.ac.th/edoc/rules/14912.pdf
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5.4 The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.

MIInasINIsEUTesyRaInTaeInINsAliunstusEAuamg Insyaainsangivinig
anunsaidenAtiminuesntsye udaludavindonnasanssausminasidadaud tmualag
WInenae [5.4.1]

Tusedundngnss nousudulinisfneiiug udngasldsniumsinUssguensddaeulu
wingnsnnau eRasanmsyuaey nmsidudUsranunu madugdaou wagnisidueiansdi
Usnwisnulassnudmnssuuazaniadnm tnefiansanaineudens amnudeing muise
wdnivih uazUszaunsaluesenIsEaeuusaginy

n¥sniundngnsldueumneliidminiutaseinddasouluudaznianisfinm
oz Tdmhesuiiieades Wedudunsludidusioly Tuvasientu fuszaunuuare1asd
Haoumeiuiiug dudunisinvin wee.3 deuns@iansGeumsaeulunmanisiniiug

ilesanlul wa2565 flo1nsdfaeuluvdngnsaiimanBoneigsens 1 au shlslud
2566 néngmslainsinnsTauasULArLUINSETIBANITIeNaNsSaeuiazinSaeny 1S
THudesduszdmdngnsviiudy eduiunmsaounaun
FIUN1TVANFIU 5.4

5.4.1 1IMSIFIUNNTLUNIVINGY [http://personnel.mju.ac.th/edoc/rules/19777.pdf]

5.5 The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
N3N AILIAIIUA1IMT 109U ARINTABTYINTVRIMANEATANTUNITIAE AN LAY

[y

UNINYIGEY AIUAIUANUNITALALNANUAIUNITADY UTNITIVINIG WAL AANIINITNTS
Wawauivi 1 2 Snvae Ao

1) msdsediunansufoinulsyinduaznisdeutuiuien Uszneude 3 da fie s
UsglilunansuURuL N15UTEuANSIOUSHANUALANTTAULT09 Lagn15UTIuNSUURAM
UlHUIEMAN VDI

2) mswawnanuimlusumdanaivnis Wunsnaeunisaiunislaee1aised
TnevUszsundngnss fmiiatuayu Irdusnw uasguimsnus « Swihiidaaiunisyssii
nsaou ffuian waesidunsteludunoussfuuminetds Tneuviinendelddndanamu
WawyAa NI I aeuwdly [5.5.1]
599NINENFIU 5.5

5.5.1 NRAUARUIYAINIUNTINEN&alY [http:/personnel.mju.ac.th/edoc/rules/9101.pdf]



http://personnel.mju.ac.th/edoc/rules/19777.pdf
http://personnel.mju.ac.th/edoc/rules/9101.pdf
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
M3dnnsesrdng ANMBULNUYBIUAAINTENEIVINTVBIMANERT Aiiunisineane 7
$edanmnasgiumstmuaiwiwemrinetdowld TuSewesaiafinising wing1de
wild fnesyuatafnisuming doudld [5.6.1] nosudsondssdns.6.2] ssuvdseiudanm

o LY ¢

[5.6.3] dmsuerasdiidiumnisiznisiinisdteameuwnundulunulszniavesuningde
NnAsIndnIsasuLUa A asdeansdeyaludiyaainsanedInnaniutoaniemne wWevi

Anulalingeiu 1w Tungu Line vadanu13vuay Line vadnmy

FI9NINENF I 5.6

5.6.1 neeuadafn1sumIneqewdla [http://personnel.mju.ac.th/welfare.php]

5.6.2 NOWUAITUALITN unInendewdld [http:/personnelmju.ac.th/pvd.php]

5.6.3 szuuUseudsmy [http//personnel.mju.ac.th/form_hostname.php]

5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

nsayAaNIaEITINITedngmIsdumslaendnans Ay uaruIng1de o
Tudressulszinauasn1sdans luduvemanansafiunislaenisiiansananudndulunis
ﬂ’muwaaLLG}'azﬂuﬁQ‘lmmmLLazéﬂ’aaﬂa'ﬁ'ﬁj’wLauaiumsﬁ’muwﬂ’amaq/ F189UNNTEU [5.7.1]
mmﬁy’ﬂmimﬂmmaﬁL?]uiuizﬁwé’ﬂqm/ 516391 AINTTUUTENOUME

1) madeasseuUszananiiensoussy/ W/ Whsmussginns

2) paszdnasulviitnIvnnsandnantuieniely mevenUssnaunduivennsly
A3/ wandsuiFoud uiyaainsansinnisfinaes felussuuoeuled uas ooulay duady
Tfuyaansangivnsiiaula

3) aninegndelddaasseuuszanalumsdamiusunsudvaviameudesnisvesynaing
Weorhuldlunsdeunisaeu waslddnrssuunisSeunisasuseulal [5.7.2]

4) wingraeiinesuiauIyamnTuIngdeudly dmsunisiauiyaaing [5.7.3]

54l 2567 fiuAainsazatoen 1 AN waznanansiaussyuwasimunauautAves
EJWmiﬁmmﬂ’nméfaaﬂ'ﬁmawé’ﬂqmLLazﬁﬁmwawé’ﬂqu%’Uﬂqa 2564 LLawé’ﬂquﬂ 2568 i

Ao sHaeuiland@an1anu Data science, robot, 10T [5.7.4]


http://personnel.mju.ac.th/welfare.php
http://personnel.mju.ac.th/pvd.php
http://personnel.mju.ac.th/form_hostname.php

a4

FIUNTVANGIU 5.7

5.7.1 Yannaan1seauLarnginssun1suuRsIun1s(TOR) lngnasusmminensynna

[http://personnel.mju.ac.th/form_tor.php]

5.7.2 https://itmju.ac.th/wtms_index.aspx?&lang=th-TH

5.7.3 neeuiRuyAaINIuIne1aeully [http://personnel.mju.ac.th/edoc/rules/9101.pdf]

5.7.4 $98971UN5UTE YN ITLTURAYO UNANGAS

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline]

[https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline]
[https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline]

5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.

UBNINTZUUNISASANTURUReULAD1SEnUsT VLIRS s Ay Slszuy
nsfndentaNeUIIa/Useneiesinu Iknyaransasuludiude 9 [5.8.1] n1sasia
wseslalunsimuinaduvesyaansangivnsaniunisluseiuansaznanans Usenaumie

1) sefunnziinsaisusagslalaefissuulissianazondoadnyunyaannsfifinasuisy
Tudhusieg samedinsdaadulildsumeTannmiasausig 9 egediuaue

2) finmsendesduralufivszgunssunsdinay wagludedsnuosulatvosnme(s.8.2)
WATUNINYN8[5.8.3]

3) luszdundngns néngasiinisairsusseimanisvhauduiiuiniegslaliyaainsane

AU INTIINASIHAINULAUY

579N1INENF I 5.8

5.8.1 Msiasandadendauasiasunedadi 4 Tunsussguamznssunmsdssanany

5.8.2 https://engineer.mju.ac.th/wtms_index.aspx?&lang=th-TH

5.8.3 https://www.mju.ac.th/th



http://personnel.mju.ac.th/form_tor.php
https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
http://personnel.mju.ac.th/edoc/rules/9101.pdf
https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzc5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM3Nzgw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM2NTA1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM5MjE0&method=inline
https://engineer.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://www.mju.ac.th/th/

45

Nan1sALuOIUANUINg AUN-QA : Criterion 6 Student Support Services
6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-date.
n1sanilunslunssulnAnwiAnenssUNISUIMIISUANENS 7 WagAneNITUNITUTEIIAME Y
saufuAmuaulovslazuNun1TTUTnAnYl [6.1.1 1 12] SauiunissvindnwinaazUareminln
aonAdosriusmsINdsetennsdiaey tendntudinldesslnanm vdngasinisimuna et
vosiiavaiasaeudndonitrdnuluvdngnss [6.1.1 wih 111 [6.1.2] Aaau Gakunssusesan
AMENTIUNITUTEIIAME Y Lazdln1TNITUINUNILITAITTUMAZIN9INISSUNNT noudaly
WinInedeusznanavineunsi S uleduazdonna 9 Samamiverdefiszuunisuindne
16.1.2] [6.1.3] S1onansuszduius Aiuase up to date WATINEUNTHIUYDIN19D U9 EPTR
Usn@ususma website v9s3mine1ds wazrumsdedinuosulal uvinendefuszauau

IideyauaslvFUSnuiiunangnsuuu up to date H1UN19 Group Line agsasniawe

A1919 6.1.1 N155UtinAneaeIeng 96.1.5]

ASnsSuadAs 2563 2564 2565 2566

A3AT | 13YU | ANAT | YU | dUAT | 158U | dUAT | 1Seu

ARLABN 66 | 28 | 139 | 36 | 231 | 34 |242 |59
Admission (&na.) 6 aq 5 5 9 6 7
1AINdnass 9 3 8 1

1AIm99&ss MOU 16 9 28 13 33 12 8
1AINdnaTIANIUANY 51 | 15 | 62
lAImunsALeLnT 2 1

lAmAnuaIuIsanLAY (Auns- | 1 3 1 2 0 2

Aun)

1AIRYATHATULNYATNS 1 4 4 1 4
AnLaaN (Open Farm) 5 5

1AIRINISADUARNLA DN LULY AW

AAREIUDDNAYLLD

Taasngnalnegun
1AIMNTBUTEYATIEN 1 1 1 1
Tmnanddingeu 1 1 1 0 1 0 1

33U 101 | 46 | 196 | 58 | 331 | 68 |326 |59
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FIUNITVANGIU 6.1

6.1.1 mangmsusuuge w.e. 2564 (ume.2) : R2

va Yaa a

6.1.2 AaantagiiansadnsasudnfoniinAnulunangns, U 2564

Y

[https://admissions.mju.ac.th/www/Default.aspx]

6.1.3 Uiiunsivadnstindnuiseaudsaeyes Un1sfnen 2566
[http://www.education.mju.ac.th/www/Document.aspx?|D=13]

[http://www.education.mju.ac.th/fileDownload/646.pdf?v=10:07:26]

6.1.4 nwil 6.1.1 Group Line
6.1.5 NM35UTNANYIAILATAN

[https://erp.mju.ac.th/AUNOAO08.aspx?year=2566&num=8&fac=3&pro=0301]

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

AMENSIaInNanIunIsel Covid-19 ldaanans uwivedowlls leaaliiinisseunisaou
aelunmiIneds uimidoswminedoudlslasnszvusanisiseunisaoulussuvesulal
Microsoft Teams @aiuszuudiauan wisldlunsdanissounisaeulurisaniunisal Covid-19
ey TunisdanisBeunisasulud 2566 3edfandlald Microsoft Teams aufulUsunsy One
Note Tunsi5sunisasusgudiinguszasdifie Suiinmisaeuluusazauvesnisifou il
UnAnwiiviadeundeseuliiulumuidouaunsannSoudoundsld sanmit 6.2.106.2.1] il

s suUNITaRuYintaegaliUsE NS ANUINTY

L E VI YT T TFVFFFFYVYVY

039820 Moy

Channcls

ANA 6.2.1 NSEIIUNITABUKIU Microsoft Teams

anzldmuuauauimuIyaaIns nsmuuabiyaainsdnviuruiaunuesdusieyaaa

(Individual Development Plan) 3n15MUUALAIAVILAURMLIIY HIUA1TH1T909UTE 51U

1

wangns Tulnsfinw 2566 yaansladinisiauinuiewulasinisnen falf6.2.2]
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6.3 An adequate system is shown to exist for student progress, academic performance,

and workload monitoring. Student progress, academic performance, and workload are

shown to be systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services

are shown to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.
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6.5.2 http://personnel.mju.ac.th/edoc/forms/31783.pdf

6.6 Student support services are shown to be subjected to evaluation, benchmarking,
and enhancement.
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Nan1sALuIUANULIANg AUN-QA : Criterion 7 Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum, including equipment, material,

and information technology, are shown to be sufficient
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7.2 The laboratories and equipment are shown to be up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs

of staff and students.
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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FIUNSUANFIU 7.5

7.5.1 szuuduwesidauuulians (WIFI hotspot)

7.6 The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal well-being.
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.
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7.8.1 yaansaneatiuayy [hitps://info-ae.mju.ac.th/?page_id=166]

7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown

to be subjected to evaluation and enhancement.
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NAaNSALEUUANULNMS AUN-QA : Criterion 8 Output and Outcomes
8.1 The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.
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FI9N1IVANZIU 8.1
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[https://erp.mju.ac.th/AUNQA003.aspx?year=2564&num=8&I\v=18&fac=3&pro=0301]
8.1.2 viangmsuTuUTe w.e. 2564 (UAB.2) : R2

8.1.3 website Ussyndunusvidnans [https:/info-ae.mju.ac.th/]

8.1.4 fanpage Usginduiiusnangns [https://www.facebook.com/profile.php?id=100083017466735]
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https://erp.mju.ac.th/openFile.aspx?id=NTY5MTAx&method=inline
https://info-ae.mju.ac.th/
https://www.facebook.com/profile.php?id=100083017466735
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8.2 Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for
improvement.
TunsaglnsAnwin1sinnudadinn1endnsansansAnwIa L dunISHIUATEUINAIT
YDIAMEIAINTIUUAL AN TTUNYAT hazunInendeuwalld iussuveeulad laud 1.5zezian
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8.2.1 szUuNMzANITYINNUTRIUUTIn [https://erp.mju.ac.th/surveyStudentl ogin.aspx]
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[https://erp.mju.ac.th/surveyRPT 00.aspx?year=2565&\v=1]
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8.3 Research and creative work output and activities carried out by the academic staff
and students, are shown to be established, monitored, and benchmarked for
improvement.

AT VBIVENGAT finasuidouasnasumaiTIn1siA et satuuaIv 3 mINT Y
nwasiiunoud1awnndansed 8.3.1 [8.3.1 niin 158-183] Inslasesnisddenanslaseniss]
YnAn¥ENIIAINTTUNEASIINTINTIATINSMEY WY IASINTNSANYINSTUIUNSWEnIUGenuEn

a

atesieldiiloluluingAuemisdnd 1usiu [8.3.1 win 169] Taeun@nwildidnsaurinnuidy
HIUS1EISEUIBaTE vangnsRatuayulie1a1sdvinenifenasusn1sivinig waratuayuli
Un@nwhauddesuiuenansd lnensaduayutulidnfnwinamedeuluseivteusdasy
AUAE 3,000 UM
o Ao a | Ay av vo a v (4
PUIMUNANLITLTHIUNTAIN1T 8.3.1 Uag 8.3.2 uazuIdenlasuyuidevetenansed

Tug9t 1 ganau 2565- 30 fueeu 2566

A1519% 8.3.1 WAITUNIITINITANLLNS[8.3.2]

eyl
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LNELNTHDITUIY
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AU LAY AU AU
UAINGNRY | 96 BIGH YUY
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2566 7 q 11 1.57
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HYILMARTIANSE A3, 3 3 3
TAned ngaulselud
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gum
figms nduvas 0 0 0
Infinw q q q

FIUN1TVANGIU 8.3

8.3.1 viangmsuTuUTe w.A. 2564 (1A.2) : R2

8.3.2 HAITUNIIVINITVDIDINTIUTEIMAL NI NAUALLE

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2565&dep=20400]

UNANNESUT 1, 8, 20, 22, 24, 25, 36

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400]

UNANNESUT 4, 18, 19, 20, 21, 26, 27, 29

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2563&dep=20400]

UNAUENEUT 1, 2, 9, 14, 15, 16, 17, 18, 19, 20, 34, 44LUYIR), 47(WNUTIR), 48(LUUNTIR)


https://erp.mju.ac.th/openFile.aspx?id=NTY5MTAx&method=inline
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2565&dep=20400
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2563&dep=20400
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[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2562&dep=20400]

UnANAEUT 12, 18, 21, 28, 29, 30, 32, 47(UNLR), 48(LNLNTR), 49(UIUIIR) |
51(UNWIR), 55(UUIYH)
[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=256 1&dep=20400]

UVIm'l:Jﬁ’lﬁU‘ﬁl 15, 18, 19, 20, 28, 37, 38, 44, 45, 46, 47, 48, 51, 55, 63, 71(WUWR),

77(UUIB5)

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2560&dep=20400]
UNAAAGUT 2, 3, 23, 29, 30, 31, 32, 33, 43, 49, 60, TAUUNYIR)

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2566&dep=20400]

UNANNASUT 3,16,17,18

unauiweunslutas 1 sanan 2565(2022) - 30 Augnou 2566(2023)

Y

1. Ainaly Ny guns 8udn U153 ngauussled wazlufned ngyaudseled. (2567). n1s

q o« -~ v

g Tuiufetiusunus d 1 waeny - wild 2 sgauiugainAgumgiiageay (GDD)
menisUszandldgunsal loT udeyaanineniFwuuRivia. 2.3mnssumansuazuinn sy
17(4): in press.

a a

2. n#hm Aaduseznau yiiin Iuadsenins nAu nesyuna 8AsTe Yaen guuns dudl v

wad n1gyauyszlun Toudin Riguatindws g3uns wedanaivic uaza1unse a5zuuumn.
(2567, 1-2 nuALS). inseunuievaleriaduiniousenues. NMsUssyiznislasu

FNTTUNYATEAR ASIN 30 (M1 1-10), unInenaewily, Wedlv, Usewelne.

3. 9173550 bevue T tnasngny senvuiny 9EvE wauddud saadl guns udl wazlyd

wad n1gyauyszlai. (2666, 16-17 nUAMNUS). STUUMTABIATEIgUIIMINTSINYATLAE T

mewalulad loT. Tu MIUsegaInInIsiasanuIrmnITnensLiawIi asaNn 29 (Mt 22-32).
anfumalulagnszaounangummsaianszds I NInYUNsIUnauAnG.
4. Klinbun, J., Khamdaeng, T., & Panyoyai, N. (2023). Study of Effects of Inlet Wind Velocity

and Direction on Airflow around the Buildings Using CFD Turbulence Models: A Case
Study of Rajamangala University of Technology Rattanakosin (Salaya Campus), Thailand.
International Scientific Journal of Engineering and Technology (ISJET), 7(1), 68-73.
Retrieved from https://ph02.tci-thaijo.org/index.php/isjet/article/view/246049.

5. Fons waldhd, dwaws Awag, dmns Jeylalvg, sufivg wARTIe, wasUsey Busna.
(2565). AaidnuaznsAmFouTamEIa U mLUULe Tauaztladedidinadoniudn

NUTINN. 275F753AINTSUAIANS YNN8l uladsIvasnaaIvil, 7(2), 1-9.


https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2562&dep=20400
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2561&dep=20400
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2560&dep=20400
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2566&dep=20400

85

6. Rinkam, T., Tantikul, S., Wongsiriamnuay, T., Panyoyai, N., Tippayawong, N. &

Khamdaeng, T. (2022). Heavy metal adsorption by biochar made from longan seeds

and peels. AIP Conference Proceedings 2681, 020052. https://doi.ore/10.1063/5.0115198.

7. Sittioad, C., Tantikul, S., Wongsiriamnuay, T., Khamdaeng, T., Tippayawong, N., &

Panyoyai, N. (2022, November). Temperature distribution and properties of biochar from
a two-heating-stage kiln. In AIP Conference Proceedings (Vol. 2681, No. 1). AIP Publishing.
https://doi.org/10.1063/5.0115161.

8. Naruethanan, T., Tantikul, S., Wongsiriamnuay, T., Khamdaeng, T., Tippayawong, N. &

Panyoyai, N. (2022). Energy efficiency and economic analysis of a biochar production
system. AIP Conference Proceedings 2681, 020047. https://doi.ore/10.1063/5.0115185.

9. wawdud saad suinid uUTNTa 5w asvay asnu wluwie uid UVeiIng uas

Ufnau gnsnayns. (2566). danleduvsdnniayemisiuasiseussuuinenie.

NIANTIVINTHANNUNAUNUGYUYY 6(2): 56-62.

s L%

10. 9793 BusY NUANS AUET LAUIFUR BBAAY wAZIYSUNS 4N1US. (2565). N1sLSBuLTay

q

(%

HANTENUAUAIINGINYDINITINNTSIAY TaRMEeNAINNTNEREN Y. 115anTIvINTNEN T

NAUNUEYNTY 5(2): 8-17.
11. 037U M0UAN LIUITT gniSeu Andns anadnd Y3l 5137309 sae widelad wauadua
8aAA1 karUszuan §3ASiu. (2565). Un3enisauiiuresinanemasienisidaunsal

waniUasuANSoUTINAUEUIEY . 115aNTINNINAINUNALNUEYLTY 5(1): 90-97.

8.3.3 IUIUNUITBLAZIBTBLATINITITENLAT U
UL NLATUNY
[https://erp.mju.ac.th/OATeacherAndResearcherlist.aspx?sys=3&year=2566&dep=20400]

MedelasamAdeilasuyu
[https://erp.mju.ac.th/researchOAMoneyByDepartment.aspx?deplD=204008&year=2566]

8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.
NANGATHNISAARMIUAIUAINTIVBINATNTVRINANGAT MIUANUAIANTINAANTNTITEUS

luusazUn1sAne [8.4.1 i1 107] uazdoyadinn1sinaniafnw aninAnvnasaniy

Usznaunisdadudlivadinlaenss WaidoyauiUssidiunauazusulsenisiseunisaeu I

e

a

nadninskanTadindulumuniananis wasUszdiuanuisnelavesindnwidulanvine (8.4.2]


https://doi.org/10.1063/5.0115198
https://doi.org/10.1063/5.0115161
https://doi.org/10.1063/5.0115185
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https://erp.mju.ac.th/researchQAMoneyByDepartment.aspx?depID=20400&year=2566
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nseenuuuldinnnindiy  Uudsaiensudesnismuausiludisintu mafimdendiu
Py ssivg mrelugatigtildussnuaudesas waelderuusiluiundu s

wan1sUszdiueufisnelavestnAnudulianing Ailde ELOs vesmdngmsusuuss na.
2564 Un1sAnwn 2565 agluseauuin [8.4.2] (@mUn1sAnyn 2566 1uideanidu naauHuuY
985¥MINNTUTLTUNR)

nansUszifiuaufanelavessudinlmiuninendouiliiidenunnvdngnsves
angnsUTuUTe . 2564 Un1sAnwn 2565 uar Uns@nu 2565 2566) eglusgauiiunanada
un [8.4.3]

uaﬂfmﬂifﬂmzﬂisumaﬂ%’uﬂqwé’ﬂqm?mmiumam 41913AINTIUNAT LATAYI
wuaeuaiietssiiuaufisnelavestadivlvidonadnsnisdouilaelddnAnudud 4
nsfinw 2565 Fadutindnuilundngnsuiuuse 2559 Wungusedns waglddudumsdavinnns
U39aHA PLOs T18yARa Tastindnududil 1 81 4 ynau iilefnnunardaunamsainisussana
PLOs wae YLO westindnwmnau Ssanenssunisusudsméngnsiemnssumans anuimnssa
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8.5 Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.
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1. Expected Learning Outcomes

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known

to all stakeholders

1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of

the programme

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline)

1.4 The programme to show that the requirements of
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate

2. Programme Structure and Content

2.1 The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all

stakeholders

2.2 The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes
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2.3 The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders

2.4 The contribution made by each course in achieving

the expected learning outcomes is shown to be clear

2.5 The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and

are integrated

2.6 The curriculum to have option(s) for students to

pursue major and/or minor specialisations

2.7 The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and relevant

to industry

3. Teaching and Learning Approach

3.1 The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning

activities

3.2 The teaching and learning activities are shown to
allow students to participate responsibly in the learning

process

3.3 The teaching and learning activities are shown to

involve active learning by the students

3.4 The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-
processing skills, and a willingness to experiment with

new ideas and practices)
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3.5 The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset

3.6 The teaching and learning processes are shown to
be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected

learning outcomes

4, Student Assessment

4.1 A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives

4.2 The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently

4.3 The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently

4.4 The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment

4.5 The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses

4.6 Feedback of student assessment is shown to be

provided in a timely manner

4.7 The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

alignment to the expected learning outcomes
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5. Academic Staff

5.1 The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to

ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and

service

5.2 The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service

5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated

5.4 The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude

5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service

5.6 The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account
professional ethics and their academic freedom, are

well defined and understood

5.7 The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs

5.8 The programme to show that performance

management including reward and recognition is
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implemented to assess academic staff teaching and

research quality

6. Student Support Services

6.1 The student intake policy, admission criteria, and
admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-

to-date

6.2 Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and

community service

6.3 An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic erformance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary

6.4 Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability

6.5 The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6 Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement
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7. Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient

7.2 The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed

7.3 A digital library is shown to be set-up, in keeping
with progress in information and communication

technology

7.4 The information technology systems are shown to

be set up to meet the needs of staff and students

7.5 The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and

administration

7.6 The environmental, health, and safety standards
and access for people with special needs are shown to

be defined and implemented

7.7 The university is shown to provide a physical,
social, and psychological environment that is conducive

for education, research, and personal wellbeing

7.8 The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain

relevant to stakeholder needs

7.9 The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement
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8. Output and Outcomes

8.1 The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement

8.2 Employability as well as self-employment,
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement

8.3 Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked

for improvement

8.4 Data are provided to show directly the achievement
of the programme outcomes, which are established and

monitored

8.5 Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked

for improvement
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