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Req.-1.1: The programme to show that the expected learning outcomes” are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are
known to all stakeholders.
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frduduiidesnmslunaaussnuisdagiuuszneufumsimuiasusiavesUssimelneazyaiiu

TUn1adu BCG Model aidunisimunassgianuuesdsin Hagwaunasesia 3 dalundoudy

(971989 LWUULAUBLTI1a NN (Concept Paper))LﬁasuaU%qumeﬂqm wag (81984 Curriculum

mapping Ty ups. 2 nihi 93-98)
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wanansbilinguijveaugu (Bloom’s Taxonomy) ngefin Tunisimusszaunanisieuide 4 u
An Faszstu Ap/An eglussduiientu winquivesugu (Bloom’s Taxonomy) yiguilvsl Ap uag An
ogfauavsvduiy duiuiiolaenndesiunguivesugulva ndngns Jweidsusedunantsious
Tngvaidsy PLOs 0 4 97niin An 1Hu Ap unmu Faensnedl 1.1 uagn1519ft 1.2 ($9Beft 1.3 n13ve
U3Usedu 904 leamning taxonomy 1ns)
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A51afl 1.1 Han1siBeuivesmdngns aduuiuuss wa. 2565 L
PLOs Outcome Statement Specific | Generic Level
LO LO
R il Seusuiinveu faw v Knowledge U
Fodndmaining T3 uaz Skill U
U URMNRTTIIUTI Attitude Ap
Inngneans
A113095U18 WATIZR 139 v Knowledge Ap
aqﬂﬁé’ﬂmimqwﬁﬁugmﬁ Skill -
ddnAeatunaluladinn Attitude Ap
fvinweUfuiRnusazunlalgm v Knowledge Ap
Turiesujuing vie Skill Ap
NITUIUNIINERN Attitude Ap
wialulagyanw
ANUNTOANILATIZN FUATIZY v Knowledge An
DONLUY WASUIMITUINNTTY Skill Ap
Aenduweluladianinesng Attitude Ap
Jusyuu
A1397 1.2 nannsifeusvemdngns aduusuusa wa. 2565 M1dn13USUTEAUTE learning
taxonomy 1wl
Outcome Statement Specific | Generic Level
LO LO
R il frnusuReweu fan v Knowledge U
Fodndmaining 13 uas Skill Responding
UHURRNNRTIEIUTIO Attitude Manipulation
UnIngeans
A115095U18 WATIZN 139 v Knowledge Ap
aguvdnmnguiiiugiui Skill Valuing
adnAatunaluladinn Attitude Precision
TinwelfuRnusasuilelaym v Knowledge Ap
TuresfuRnIs vie Skill Valuing
NTEUIUNITNAANIG Attitude Precision
wAlulagyinIw
ANUNT0ANILATIZN FATIZY v Knowledge Ap
9ONLUU LaZUTUITUIANTTY Skill Valuing
Aerfunaluladiniwesns Attitude Precision
Wusyuu
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5. WU Ine1dslnianuduarmniairnIsaun1snNEns Watunig
YDINULDIALAIAL

6. YNUUITIAaUTUETTUYDIVIALALBUS NN TNEINTTTIUA
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A15199 1.4 wansiseuivearanans atuusuuse wa. 2565 Nidenndesiul
ALINEANENS

Y L3

Ly

19

YV ALLAL WUSNIVDS

AenAduaz TN NNIUsTaIAYaIAMSINEIANERAS PLOs
1 2 3 q
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2. @Ns0eUNY VIYIVYY v VIivIYIvIvY
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Req.-1.1 : The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.
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Req.-1.2 : The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning
outcomes of the programme.

desanludnsfinw 2566 wangmsldiuasuseiunanisFeus lneverUdeu PLOs 7o 4 970

A An iy Ap unu feduFeinisnszarenanisSeussedundngns (PLOs) wazuaufingzaeAI

SuRnvaures183%1 (curriculum mapping) gs¥AUs183YN Fap15799 1.7 %qnﬂiw%mﬁlﬂmaaﬂuﬂ

n13Anw 2565 ladnnsiseunisasulaeil CLOs @annaadfiu PLOs Yednandns vaennineivn

(81989 AnuaenAdasal PLOs uaz CLOs finszansatusarsedniidaasulunansnm 2565)

M13199 1.7 Auduiusseninesedvuasanisiseuiseaumingns (PLOs) atuusuuse w.a. 2565

5187397 Hansi3euifiananessiundngns
PLO1 PLO2 PLO3 PLO4
10302100 F7Ane1vild U u U
10302200  a¥IINEN U U U
10302214  NI9A3NUIANITULALAIUANASNATIA U U
10302316 UUANITAT IR ULULLIANSTULAZNISVIAADUNGTN U U Ap
10302210  wmAluladyinin U
10302211 MANIAINTIUTININ U U
10302212 wedefasigiiugiumanaluladianm U Ap
10302213 wAlulagdininseauluana U U U
10302310 luunueddunagnsnunuvesdedidin U U
10302311 walulagniswdin U U Ap
10302312 MiheUHURANSRNIENIWINTZUILUNIT U U Ap
10302313 aasineuarmsinsisaiiodei U U Ap
10302314  mstnUanaylduszleviainveds U U Ap
10302315 Uy U U
10302410  nseoNuUULAZIANITNARSUTImAlUlagTIN N U U Ap Ap
10302496  Aneniinudszauliagns Ap Ap Ap Ap
10300497  @undafne Ap Ap Ap U
10300498  msiSeusdasy Ap Ap Ap U
10300499  N1SANWYY 138 NN 130 RNaususelseina Ap Ap Ap U
10302501 msmﬁmm‘%mﬁmL%aqmammm U Ap U
10302502  nsAnwiveaulasumealuladdinnmisnuns U U
9115
10302503 NAINN9RaTTINE AT ITNIIATITUNERT NS U U Ap
N1SLNEATULAZDINIT

10302504  wialuladveosoulel U U Ap
10302505  winnssusazmalulagnisugnity U U U
10302506  W¥INYIAFINNTIY U U Ap
10302507 syuupiueudnludifluanavnssumelulagdinin U Ap U
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51837 ansisouifienanssiundngns
PLO1 PLO2 PLO3 PLO4
10302520  msfnwhteaulamumalulagdinimmainuens U U
gengusNI9TININ
10302521 waluladmsinzdoasaddn’s U U Ap
10302530  MIIANISVORFLMIUVENNITATYTAIN I U
10302531 msUszdunansenudanedenlumagnainns Ap
I
10302532 msiasuutasanmgiiennie wazAusuamg U U
913
10302533  msanvasdvuazimaluladaroln
10302534 msfnyhteaulamumalulag@inimmandany
Lazdauandon
10302535 9a@7inendanndey U U Ap
10302536  sruunsdansAndeuazentreuoledy U Ap
10302540  msUszgndlduuaiizoudadaiionnsdnnis U U Ap U
NANAALNYAT
10302501  welulafmsnanduiusivieiimamzniss U U Ap
oo
10302542 wielulagnisuanayulng U U Ap
10302543 pluladmsmnzideaiedeii U U Ap
10302544 wielulageslulawmsnuaznisuszyndls U U Ap U
10302545  walulagtinnvesamsieuaznisuseyndly U U Ap
10302546 inaluladfnmlugnamnssuemsileddu U U Ap U
10302547  waluladfedlelna U U Ap
10302548  wialulagmsngin U U Ap
10302560 msﬂwﬁ’mﬁwLLamngLﬁaéﬂm%’uqmammimma%amw U U Ap
10302561  NISWARNAIIUIINTINIALALNTZUIUNITN U U Ap
wAlulagdinn
10302562  niskanemusalaenszuIunsmaluladyinin U U Ap
10302580  M3dnnsaneiugaauvsduazmMsiuing U U Ap
10302581  M3duungdunsddmsulinnalulagyinm U U Ap
10302582  MyUSulgsiugivsaulianauway U U Ap
wAlulagdinn
10302583  nswaslusfusazluanatinmuuadniugdunid | Ap U Ap U
10302584  msanpansaIAINiYwaznsUTEENALY U Ap
10302585  Iasanisidememaluladfanmiiienisinunsuay U Ap U
LNEATANAINNTTY
10302586  qauvdiilansinumsuayemamnssy U U Ap
10302587  ¥Inenvesdanuaznisusvend U U Ap
10302588 wadamandduiuiionsinssiayiinu U U Ap U
KRS U
10302589 h¥afierumanaluladinm U U Ap
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51837 ansisouifienanssiundngns
PLO1 PLO2 PLO3 PLO4
10302590 @39 1veRiuvsdkayNIUssyndling U U Ap
walulagyann
10302591 answuvuslavinngduviddiionsinunsuas U U Ap
RREAINNTIY
10302592 MIAIUANAMMININENALLLAETININ U U

Tulmsfinw 2566 ndngnsleansandenlossening PLOs wag CLOs vadusiays1einn
lngszylilu upe. 3 waz ume. 4 NauN1SUANIANISANBIASUNNTIETYT (81989 wAa. 3 T97
10302210 wmalulag¥anin das. 3 391 92450 wmaluladn15uiin waziae 4 391 19 497 @nna
finw) ndsndugamamsfnsuasUszdunanisSeuaiouds néngeslddari uee. 5 uay ueo.
6 WusdulafvasdinusmsLarWaLn (81989 wAe. 5 311 10302210 wialuladyanin uas. 5 397
%7 450 waluladn1sndn waziae 6 331 1 497 @nnadnwl) wazlAInyin1TINEaUsIeIYT 31U
Zovaz 25 vee518391710AN515 sunisaouR anun Tagldinnsiiuuuresunismiudeues

wInedeuUsuldinelvladeyainsaiuaufeInIsvemEnNgasuINTY (81989 31841411519
dauinnIFIUKadugNSYRIinanw Un1sAnw 2566)

A5USSLAUAULDY 1]2
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Req.-1.2 : The programme to show that the expected learning

outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.
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The programme to show that the expected learning outcomes” consist of

both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

wanansliinteyadnanudeinsvesyilduladiudsinimun ian1siseusseaunanans

(PLOs) T v a7 1 umatugsinuwiialu (generics learning outcomes) wagsinwzianie (specific

learning outcome) Mi@aAARBI U Bloom’s Taxonomy A4A1517 1.8 (81984 UA. 2 NangnsaUy
USUU5e WA 2565)

M13197 1.8 NaN1siuITEAUNGNEnT (PLOS) Nadennnediu Bloom’s Taxonomy

PLOs Outcome Statement Specific | Generic Level
LO LO

1 | $uihdl Sewsuiinveu finny U Knowledge U
Fodndn193v s 13 waz Skill U
U3 URMNRTTIUTION Attitude Ap
UNIIEEns

2 | @wnsaesuiy IATeh e ¥ Knowledge Ap
aquvdnmInguiiugui Skill -
Adiefumealuladinim Attitude Ap

3 | IvinweujuRnuuasuiladym v Knowledge Ap
TuresUuRnIs 3o Skill Ap
NTLUIUNITHAANI Attitude Ap
wialulaginw

4 | @us0AnIATIER d9ATIEU ¥ Knowledge An
DONLUY WAZUTMITUINNTTU Skill Ap
Aenfumaluladdaninedn Attitude Ap
Wuszuu

Bloom’s Taxonomy

U = Remembering/Understanding, Ap = Applying/ Analyzing, E = Evaluating/Creating

ludnsfnen 2566 nangnsladnisuiuseduas leaming taxonomy vl 183910

LY v a 5 a0 o [y a Y Y Id
wangnslalinguivesuau (Bloom’s Taxonomy) ngufiiin lunisimunsedunanisseuite 4 1y

An Basesiu Ap/An agluszaulieniiu uivguivesugy (Bloom’s Taxonomy) nauijlyial Ap wag An

agAuarsEauiy fuieliaenndesiungeivesugulnal ningns Jvaildeuseaunansisous

IngeiUdsu PLOs 10 4 21nLAL An 1 UU Ap W A9m15197 1.9 (819897 n1528UsUsERU 209

learning taxonomy hvial)
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A13°97 1.9 Han1siseusvemanans atuusulse w.e. 2565 Nin15UTUsEAUY0Y leaming

taxonomy Tyl
PLOs Outcome Statement Specific | Generic Level
LO LO
1 | $uihdl Sawsuiinveu fany U Knowledge U
Fodndvmaiving 13 uaz Skill Responding
UURRINTIUTIO Attitude Manipulation
UnNIemEns
2 | @wnsaesuiy IATeh Wi ¥ Knowledge Ap
aqﬂmé’ﬂmimwﬁﬁugmﬁ Skill Valuing
ddnAeatunaluladTinn Attitude Precision
3 | Svinwsufuiaunazuilatem U Knowledge Ap
TuresfuRn1g %o Skill Valuing
NTEUIUNTNAANI Attitude Precision
wialulagdanw
4 | @ns0AnIATIEY duATIEN ¥ Knowledge Ap
PONULUU BAZUTIITUIANTTU Skill Valuing
AenfumeluladTaniwedis Attitude Precision
Jusyuu
Bloom’s Taxonomy
U = Remembering, Ap = Applying
N15UZLIUAULDY 112|3|4|5|6]|7

Req.-1.3 : The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study

discipline).
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Reqg.-1.4: The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.
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Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

| w

31



32

Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they eraduate®.
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Req.-1.5 : The programme to show that the expected

learning outcomes are achieved by the students by the time

they graduate.
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Reqg.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.
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Req.-2.2: The design of the curriculum is shown to be constructively aligned® with
achieving the expected learning outcomes.
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Req.-2.2 : The design of the curriculum is shown to be
constructively aligned with achieving the expected learning

outcomes.
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Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.
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Req.-2.4 : The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving 4

the expected learning outcomes is shown to be clear.
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Req.-2.5: The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),
and are integrated.
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Req.-2.5 : The curriculum to show that all its courses are v
logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are

integrated.
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Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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N5USSLAUAULDY

Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.
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Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to
industry.
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Req.-2.7 : The programme to show that its curriculum is v

reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and
learning activities.
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Req.-3.1 : The educational philosophy is shown to be v

articulated and communicated to all stakeholders. It is also

shown to be reflected in the teaching and learning activities..
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Req.-3.2 : The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to

allow students to participate responsibly in the learning

process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by
the students.
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Req.-3.3 : The teaching and learning activities are shown to v

involve active learning by the students.
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Req.-3.4 : The teaching and learning activities are shown to promote learning, learning

how to learn, and instilling in students a commitment for life-long learning

(e.g. commitment to critical inquiry, information-processing skills, and a
willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to

promote learning, learning how to learn, and instilling in

students a commitment for life-long learning (e.g., commitment

to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).
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Req.-3.5: The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to 4

inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.
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Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be v

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.
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Req.-4.1 : A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving the

expected learning outcomes and the teaching and learning

objectives.
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Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies are v

shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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Req.-4.3 : The assessment standards and procedures for student

progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and these

are shown to ensure validity, reliability, and fairness in

assessment.
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Req.-4.5: The assessment methods are shown to measure the achievement of the
expected learning outcomes of the program and its courses.
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Req.-4.5 : The assessment methods are shown to measure

the achievement of the expected learning outcomes of the

programme and its courses.
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Req.-4.6 : Feedback of student assessment is shown to be provided in a timely
manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are
shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alisnment to the

expected learning outcomes.
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Req.-5.1 : The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans)
is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service.
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Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.
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Req.-5.2 : The programme to show that staff workload is measured and monitored
to improve the quality of education, research, and service.
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education, research, and service.

Req.-5.2 : The programme to show that staff workload is

measured and monitored to improve the quality of
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Req.-5.3 : The programme to show that the competences® of the academic staff are
determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated

to the academic staff are appropriate to qualifications,

experience, and aptitude.
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Req.-5.5: The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the
academic staff is based on a merit system which accounts for

teaching, research, and service.
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Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
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Req.-5.6 : The programme to show that the rights and
privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics
and their academic freedom, are well defined and

understood.
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Req.-5.7: The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the
identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.
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Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and research
quality.
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Req.-5.8 : The programme to show that performance
management including reward and recognition is

implemented to assess academic staff teaching and research

quality.
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Req.-6.1 : The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated,
published, and up-to-date.
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Req.-6.1 : The student intake policy, admission criteria, and
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.
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Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of
academic and non-academic support services are shown to
be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.
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Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.

Feedback to students and corrective actions are made where

necessary.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.
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Req.-6.4 : Co-curricular activities, student competition, and

other student support services are shown to be available to

improve learning experience and employability.
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Req.-6.5: The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment
and deployment. These competences are shown to be
evaluated to ensure their continued relevance to

stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.




110

Req.-6.6 : Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
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https://erp.mju.ac.th/openFile.aspx?id=NTU5Nzk1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU4OTk5&method=inline
https://erp.mju.ac.th/assessRptFac02.aspx?qg=2&gid=18&year=2566&semeter=2
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M13199 6.4 HamsUseliuanuisneladedativayunisisous

Yns@nw

e 2562 2563 2564 2565 2566

1 2 1 2 1 2 1 2 1 2

L auiteweladovna | 439 | 436 | 439 | 436 | 423 | 428 | 4.42 | 422 | 4.40 |4.44
WAZANTNLING BY LU

WANEI1e QaUnQilveien

U588 hazldgasuniu
@ 13

Wusu

2. an1uanelade | 439 | 435 | 439 | 4.36 | 4.23 | 4.28 | 4.41 | 4.21 | 4.39 |4.43
gunsal Tanvimyunsallu

PRIUTIENE

3. a0 anolasio | 430 | 435 | 439 | 436 | 423 | 428 | 441 | 421 | 438 | 443
\w3esde/gunsal uag

lanvay Unsallu
WeUfuanis (Mdnns
IANISLTBUNITEOU)

4. ewitanelasionw | .39 | 4.35 | 4.39 | 4.36 | 4.23 | 4.27 | 4.42 | 4.21 | 4.41 | 4.44
LWQ‘EN‘WQLLHSFIQWZJ

WU AUYDINY9ED
151 d od AW U
§1UT0an1943¥IN13
ward eaduayung
tSouy e g Tu
Y

dinveayn (Veosayn
nAN9)

mai’mﬁwm 439 | 435 | 439 | 436 | 4.23 | 428 | 441 | 421 | 439 | 4.44
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$ruens Srueiesiy SuruntuiAen funevesazaandouasitudielonans Adlinesuinig
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nsdamIgurieaseueeulall (Microsoft Team) uagviasmauiiunesdmiunisasussulalves
913158978 @IUMTUINTEUIIUA daziudeienans neraeladn1sdniuuuyseiiuauig
wolaludruvesiud uazimueionans elsiin@nun wagyaainsiidusan owansniiy
Antu Arwdianele Tugruvesnsldsuuinig laelulnsfnuiisinuan naussfuiinzuuueylu
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e vy UnsAnw

eI 2562 2563 2564 2565 2566
$1u917 60 U 4.19 4.52 4.16 4.32 4.25
Fununan 60 U 4.47 3.55 4.29 4.47 4.44
£uniiu 60 4.23 3.57 4.23 4.51 4.34
$1UD15319 60 U 4.35 3.57 - 4.38 4.20
$1u117 PnTed 4.48 4.28 - 4.26 4.09
511U science corner 991 4.57 4.56 4.43 4.60 4.59
N0l
SuaELeNENS 3.81 3.54 4.36 4.24 4.26
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Req.-6.6 : Student support services are shown to be

subjected to evaluation, benchmarking, and enhancement.
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Req.-7.1 : The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
ndngnsdanaFeunisasulugunuuieasutnd visafsdinsinninisunisaeuly
susvveaulad Tnadunisanasseniteenasddasunazindny) dmsunisiseunisaeuly
oudou mandngasladaliiiieiou HesUfifintg suufsiuiivheu Jsilifieawosdoduay
Unfinw danandlunisne 7.1

M137991 7.1 vRuseuUsIEIekasinaluRnsnasav Imalulagiinn

Woai3au 21A13 AU (AY)
WDI38UUTIENY
W09 2402 91A13 60 Yualld 60
Vo TEYUNANgNS 81A15 60 Uwalld 20
WOIUITIELAN 91A13 60 Yualld 10
o4 3310 91A15NINTR 60
ﬁaaﬂﬁﬁ’amﬁwmmaﬂ%ﬁ’ugm
W04 1112 1115 21A15t81339 UnelsIsue 30
ied 2403 2404 2405 2406 2407 21A15 60 Twalld 30
iog 3302 91A15NINT0 80
Wosufuinisnanamalulagyanin
Mo URN13Na1 91A13 60 Yualld 30
WoelfUAnIna 91A15WINT0 30

Tudnsfnw 2566 nisiseunsasulusedvunuy wazientadu gninlmseusiuiiluvios
USIUEUIN 60 AU (B3 2402 uazes 3310) Fuilswesresuiuindnuluilagiu Tuvaed
Frnendenazgninlinieuliviesussensvrunmdn dmsunsiseudjiinislusieiviwnu waz
Arnentiadu luvsgininsudanguindnu uaznonvieaiou WeifiuuszavsawluniaSeu
UFtRn1s uenand Wesufuinisnandsliuinaiaiesdieideluguuaziamemadunsumn
318797 SNFUANAIANYT (IN497, 498 war 499) MMUITYVBIYAAINT KATNITUINITIYINTTDN
el

dwmsunuideianignie lungdvenidenuaznguaniafinw UnAnwiuazyaaing
mmaﬂi’j’muﬁmﬂﬁﬁ’aLﬁnﬂiu‘laﬁ%mwﬁmLﬁuiuﬁﬂuﬁiwq q anelénsquanesenansefidernsy
melundngns 1y mamnzboniedeiy malulagiinmmsgeamnas inalulagianmaziy
Luana weluladfanmmeinugdunad ‘maLwﬂiuiasmmwmqmuaumaam Dusiu uaﬂmnu
ndngnstidaniuyaliy 113 warinay dwsuiiuiivhausestindnw ileliluntswuly doans
wagyinay
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néngnsinmisuLaznsIvaoUAINIaLTe A3 BslegUnTal wagAssiBnNazaIN
pgnminane oy Waidawmed rewfiumed edssuiuenia luviosussens viegunsalsng
f#lukosfuing sufmafiuiluorasiFeudssuduneidaiuuulasmeaeufiunes
\anzU3n (Local Area Network w3a LAN) uagszuuiaiavieliany (Wireless LAN) fiindnwn
ausadfnasldauld lunsallandeyunsalgise @eme vioiadgyniseninanisldau
nangastaviinisuilulaginsoUsearuiunanuusmswaggsnis (81989 Luudwenslduinig
9t vidsnuUINsMsAnwLazAamsindAnwieundsden (61383 wuuleduvelduinig su
U3nmsmisAnwiuagRenistnfnw) uazvedntonunilunsdlliannsoteuld

Tulnsfinu 2566 1 nénansldhnmsdisamiadomninedosdiogunsaivesyaainsly
111 ¥nsdndegunsniuarasfamifeusuunisldan Tngldhmsinderdodusidanosuas
Uuugsaneiieldluszuy HOMI dmsuriesSeuussens 2402 fnderyaiaiedssdmiurios 3310
Slumiausnuliany 2 ga wazdauUas HOMI to USB-C iiteifinamazainliiionansduas

ndnwiidiuenanu ($1989 enunsUszgayaansauinalulaidinin angingimans
uinendeoualld adsit 1/2567)

dmsunisiSeunisaou tinisadrsienssussulavlusunsy Microsoft team vl o3
azansenisansetindne sUTranenaNsNSEBouNSaeY NMsAINSTuMIosI89Y viaaulinds
T¥lunsdamisdsunisaeulusuuuuesulall Tnguminedeldliuinsvenduaiignavans
sfeweriadatuayusing q wu 1wy TWsunsudvdns Microsoft TUsunsu Adobe Cloud (81384
e 5TeNd LIS AvANS W Inedeudls,) wassendugdmSunsiSounsasuseulal Ms
Teams %38 Zoom (81484 Vulwdneunaluladfanea uyninedousils)

Fattu vdngnsannsoduiunmafeunisaeussediussavinm dnsweinsymanisam
wagAssnneanuazaniiisane wiewld viuadiy-duiagtu annsaneuaussaudaInIsues
Fldnuldiduegied (§1981 neaumsmuasuinasyukadugvdvesindn Yn1sfnw 2566)
wavilnzuuueuiianelavesinAnwiegluszduun fazuuuads 4.0 ($199s nan13d19027
fanelansdudunudevdngnsvesindnw ssiuSaned Sudil 1- 4) uenant udngasels
iEuslNuNTUTUUTe S suTienmzinemanslulinsfnundaly
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Req.-7.1 : The physical resources to deliver the curriculum,

including equipment, material, and information technology,

are shown to be sufficient.



https://secretary-science.mju.ac.th/goverment/25570522101243_science_secretary/Doc_25620722164652_392919.pdf
https://secretary-science.mju.ac.th/goverment/25570522101243_science_secretary/Doc_25620722164652_392919.pdf
https://erp.mju.ac.th/openFile.aspx?id=NTU3NTA1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU3NTA1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI0&method=inline
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=24281&lang=th-TH
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=24281&lang=th-TH
https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
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Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.

FosufiRmsvemdnans wsoenduiesl fiRmsinenmansiiugiu FosfiRnenans
wAluladTanm uagieslfiRmaluladTanmnisianznng definanluite 7.1 SslunsSeu
nsaouUfuiRn1smesiumelulatinn SndudedivesfiRnisalduinsgiu uazUaeadose
1517911 (Laboratory safety) sulaun #eslUiAn13nane 3307 (21A153unsed) (1384 lu
UsgnAr1uins151uieal An15) daludnsdnw 2566 WesufuRn1snans 3307 a3y

dyanualn1sTusesiealURn1slugUuuy Peer Evaluation: Phase 1 §94andfian1ssuses
wmsgruieslfUAnislugunuy  Peer Evaluation lusssuusemna (21989 N1135U50911915511)
IsuRuatvayuandinunsITewianid (39.) ieusulaiesu Juinis 91191 10,000 U

(2984 N135uuatuayuiaalfuainis) wazlavinnisenssauaulasadeluiosuufnistnny

wNURLIENTEAUANUARAA 00U URNTS ESPReL Checklist (21984 WHUWAIUIENTEGU
AulaanAEiaIU URAN13)
unAnwvemangasanuisandanisidnuluiesljifinisuaziasesileinermans loy

ogneldnisquavesininenmans uazerasiaou/frmunu Tunsdindnudesnsldanuiie
nsvAsevislusieien am 497 avfafinw uazam 498 maFouidase wwdond 1suRanssy
Uspratuasngazifovuastonnas wagshunisaouanandanisousy wielinfnwannsaldam
\nseafioldogngniosuazasndy (B198s SmaunsUszgayaansavueluladdanim Ay

eNmans unInenaeusdld aFan 4/2566) uenani nangasdidalrliszuuniseesaieile

welinisldaudulegwasainuazgndes (81381 n1330dlduinisiaiesiiadnemansves

vosUfivAnngnats vesanvinmaluladdinim) sudafiszuunisquatigesnuiied esded
tningmanimiuuazaiuaunisldau dnsdnasssuuszananitenstisednu uaglasu
sulsTinuauayunsgentisine1asdluauildiunuide

Tulin1sfinun 2566 ndngnasldvinnisdadelaniayunsaifldlunisusserensufoinns
#ud infesluaifamesluiesufiinisgadainet 3310 roufinmesislfizluries 2403, 2404,
2406 waz 2407 wazmauiiunaildnlaluries 2405 uaz 3303

néngnsiimamssuaamienlunisuuussaavivasisveaniedle fonsdisenia
foamsvasiiidulddiuis uasvednassadint vafenaununeniy wanifiuedesdefiviua
Tt w.e. 2566 5ué“ﬂgjmﬂé’%'umsé’fmaisﬂqﬁmsﬁlﬂuLam $117u 6 10 fail iedestunisauuy
muquqmuqﬁ@fﬁ (High Capacity Centrifuge) Lﬂ%"mﬁzmamimﬂﬁuiaé’uq@@mm YUIA 20
dn5 a3 paTinTevlulnsiougniiieds Kieldahl 1a3esaTinsiesinuianalusiu (Solvent
Extractors) ¥ ansaawuududn (Filter Press) hagynnoau (61989 ATAUINUBINENGAT

wialuladPrn1nile Suni1sanassuszaUaulszann w.A. 2566) Lazlain1siMunuaLSURAYaU
Y

Ayl 1 elinisguaiduluegrefiusedndaim (8198 51891un13UsEYNYAAINTAN
weluladihnin anyineeans uniinerdouls adii 3/2566)

nsdifeansldiad osfloinemansdugaanizdiu yaansuaginAnuivemdngns
annsafadelduinisldfivesl fURnsauduinmAnmsiuineimansuazimalulad (§199s
ulsdaudumsinnssingmaniuazimaluladuesauzingimans) Jaduiesljoanisd



https://erp.mju.ac.th/openFile.aspx?id=NTAyODc1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTAyODc1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzOTk3
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI4
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMw
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMw
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMx
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMx
https://erp.mju.ac.th/openFile.aspx?id=NTA0NTE0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA0NTE0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMy
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMy
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMz
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzMz
https://sciencebase.mju.ac.th/scias/index.php
https://sciencebase.mju.ac.th/scias/index.php
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NAADUNIINGIANANTLUATIDENAIUBINTT FUAINITNYAT UWagHEATMY (91989 51811503013
AATENNAFDUNIINNAIEANT) AINTLUUNINITFINRDIUHURNT ISO/IEC 17025 (81984 Tususas
1935 1uReU RS ISO/IEC 17025) ($1989 wuunesuluduesuuins) wazudnsiaTesile
Anszimaingimans Tasannsafindeseuaiesilolddl iosuinsgndn du 1 enmaindunsy
Roshauianssmdausvan dewiuldnuetnaos 1 fu Snisanunsansiaaeuiu-nauas
sodldindesilelariuszuy QR-CODE Tuunardasile

fadu HosufoRns idesile uargunsal vomdngnsdedanudivine wiould Viuads-
utlagdu anunsameuaussnnudosnisvesindne wazen913d Snitadnnsuiuldesned
Usgdngnm awnsanevauesrudeinisved idauldiduegned (8198 s1anunsmuaay

WAsgIUNadugnEuestnAnw Un13fAnw 2566) warliaziuuanuianelavesindnweglusediu

1IN NAziuuede 3.88 (919183 nan1sd1siaauiianelansdiiunudendngnsvesindne
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Req.-7.2 : The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed.



https://www.facebook.com/ScienceAcademicServiceMJU
https://iqs.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/openFile.aspx?id=NTYxMTY3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTYxMTY3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTYxMTU0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTYxMTU0&method=inline
https://iqs.mju.ac.th/wtms_documentDownload.aspx?id=NDk3OTM=
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1

117

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
diinneayauminendousily Iefmunidoviadliin “Wu Smart Library flasfuayunis
Boumsaou M99 wazduadunsiioudnasadinuaziinsnaununagnéifioatuayunisiiou
n1saeu N1539eLduedned (81989 unwlfuinisdrinmeaye Usgirdeudszuna 2566) g
ndnwinazynainslumdngns anunsalduinmsiururieaynndsialaidineayaumingde
uilld gelsfuinisteyasine q luguuuuseulanasn 24 alus rumsiuleddinvoaya

W Ine1dawild awnsadildnunineinsarsaunaUssiandiannseiindnieldiaiatiaves
wIngaglalaglidsufuniaviesaye dunstduinmsduaudeyaueniasevisumingnde
(VPN) hagszuudududiny OpenAthens U N15AUATIYY alui0eay AR I ak 1UA TR
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eBooks 1158138 8nN381nd ScienceDirect %3 Thai Journal Online (ThaiJO) wenand &
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lau Wsdnl wazdua

lulnisfinw 2566 ddnveayalaliuinimmdsdeluaiviivunaluladdanin seau
U3y 1m3 97u9u591 3,855 1aN wawd13d15 81 51890 (81983 F1uaunsnensalsaunail

difnvoayniilviuinig) uenani dnAnvinasyrainsdaunsaldlusunsudifagudmiuns
FPrUTTANNUNTY Uardavinanuivinis suldun 1Usunsudnn1ssen1sussanynsy EndNote
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A1AT1N19adA (SPSS) uarszuududuiimuuasiai esflovglunisidnfsgrudeyaseulay
OpenAthens

yaansuazin@nuivesmdngasaiunsaiauesed endwensansaumadiseanisluds
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drinveayariuszuveaulal suldun wuuneduaueiessulall ey naataadulumale wily
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vinsludninveayn annsaliuinsveduamsaumanniesaynaniugaudnuvinuszing uas
an1dugaudnuiluyisauriesayaumIng1dudiugiinia (PULINET) N1useuuUIniseu-ay
3¥NIVRsANATINAY (PULINET)

nslstuinisfinanaundu Idsumsusadueufioneladenmnmuinissy eglusgdy
AzlULLeAY 4.50 (31184 11U sAnwianuaaniuagauiisneladonuninuinisues

d1tinveayn unIneaeusly Uszantauuszana 2566) luruendnd@nwlundngaslauseidiu
AUNTBUYDINIUIED 115875 A0 187 Vasd1nveay AN INeae_Nseauliunan Azkuwaie
3.50 (21984 san1sdrTIImuianelamseiiunusendngnsvestindnw seaulsygns Yulin
1- 4)
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Req.-7.3 : A digital library is shown to be set-up, in keeping

ith progress in information and communication technology.



https://maejo.link/?L=plan2566
https://library.mju.ac.th/
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=12955&lang=th-TH
https://my.openathens.net/
https://library.mju.ac.th/
https://www.facebook.com/mjulibrary
https://library.mju.ac.th/2022/curiculum-collections-statistics
https://library.mju.ac.th/2022/curiculum-collections-statistics
https://maejo.link/?L=2Tnm
https://www.facebook.com/mjulibrary
https://www.facebook.com/mjulibrary
https://libraryservices.mju.ac.th/2020/pulinet/
https://libraryservices.mju.ac.th/2020/pulinet/
https://erp.mju.ac.th/openFile.aspx?id=NjA4NzAy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjA4NzAy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1

118

Req.-7.4 : The information technology systems are shown to be set up to meet the
needs of staff and students.
UnfnwiuazyranslundnansasnsaldseuvasaunalunisSsunsasulasnsuseyy
WUTUSUNTH MS-team %38 Zoom fiuminendeatiuayurenuwasgnavansianmsaldanuls wu
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Faflszuvansaumaioaduayuindnw ldud seuudiua ssuuasaumanisaouiauIngsu
NNATUNALLLAE A TAUVA TZUVANTAUNANITERUIAINBENI¥ISINaY Sruvamsilsulay

ATINFOUNANITANYT WONANT) fndnwinazyaainsdanunsaiieuddniaulaluszuu MU
MOOC fieenuuulitannsaiFeudinszuvsoulals

UnAnwianusadwianuazasIdaeuteayanie q untesulal K1un1e MU mobile
app v N5k Virtual ID T unudnsiindnwn UNun15Ane) n15eeiaensedugunsal
UNINeNae Msidaransissundaulusinsuaignau Tunsaidoanisionanssusesnng 9 1y
Tuananan1siseu UnAnwianunsalduinisiesveriu MIU Kiosk araditedkuszuuesulaudn
Ae

yranslundngmsdadszuuansaumaiionsuimsianis (ERP) Wuszuuasaumeagiu
Y93naINM AN de i isatuayunsusIusig 9 Wy sTUUUImsIan1saNg seuu
grudoyamiusuilonaining szuvasaumasunuideuazuInsivims Wud faduayy
Toyan1e 9 lunsiauinsiseunsaeu
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yaans taglulimsding 2566 Tvhnsdndelusunsudiagu 1wu Microsoft Volume Licensing
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Req.-7.4 : The information technology systems are shown to

be set up to meet the needs of staff and students.



https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
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Req.-7.5 : The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and
administration.
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Req.-7.5 : The university is shown to provide a highly]
accessible computer and network infrastructure that enables

the campus community to fully exploit information

technology for teaching, research, service, and administration.



https://maejo365-my.sharepoint.com/:b:/g/personal/banpod_mju_ac_th/EXIcIggkoWVDv5KffeVkVn8Bx0l-os6aG5lqkyuLidlZ_w?e=2X1oUh
https://erp.mju.ac.th/openFile.aspx?id=MzczNjM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
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Req.-7.6 : The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards

and access for people with special needs are shown to be

defined and implemented.



https://erp.mju.ac.th/openFile.aspx?id=NTU2NDk0&method=inline&fbclid=IwAR1cU9XrfU-8B68MHyfUfp7XnnflM7-bxYftNdKzViq6lOjHhnmjSHc9yxc
https://erp.mju.ac.th/openFile.aspx?id=NTU2NDk0&method=inline&fbclid=IwAR1cU9XrfU-8B68MHyfUfp7XnnflM7-bxYftNdKzViq6lOjHhnmjSHc9yxc
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Req.-7.7 : The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal
wellbeing.
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Req.-7.7 : The university is shown to provide a physical,

social, and psychological environment that is conducive

for education, research, and personal wellbeing.



https://nur-stu.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://guide-guidance.mju.ac.th/goverment/20111119104834_guide.guidance/Doc_25660323103118_988987.pdf
https://guide-guidance.mju.ac.th/goverment/20111119104834_guide.guidance/Doc_25660323103841_671471.pdf

122

eq.-7.8: The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their
skills remain relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff
rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and enhancement.
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https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjA4NzAy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjA4NzAy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxMzY0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
https://erp.mju.ac.th/openFile.aspx?id=NjMzNzI1
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Req.-7.9 : The quality of the facilities (library,

laboratory, IT, and student services) are shown to be

subjected to evaluation and enhancement.
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Req.-8.1: The pass rate, dropout rate, and average time to graduate' are shown to

be established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to

graduate are shown to be established, monitored, and

benchmarked for improvement.



https://erp.mju.ac.th/openFile.aspx?id=NjM2MDQ0&method=inline
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Req.-8.2: Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored,
and benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for

improvement.
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Req.-8.3 : Research and creative work output® and activities carried out by the academic

staff and students, are shown to be established, monitored, and benchmarked

for improvement.
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Req.-8.3 : Research and creative work output and activities

carried out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.
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Req.-8.4 : Data are provided to show directly the achievement of the program outcomes,

which are established and monitored.
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Req.-8.4 : Data are provided to show directly the achievement of

the programme outcomes, which are established and monitored.



https://erp.mju.ac.th/openFile.aspx?id=NjM3MDEz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM3MDEz&method=inline

137

Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.
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improvement.

Req.-8.5 : Satisfaction level of the various stakeholders are

shown to be established, monitored, and benchmarked for
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Criteria

AUN-QA Rating Score

2

3

4

5

6

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

v

1.2

The programme to show that the expected learning outcomes for
all courses are appropriately formulated and are aligned to the

expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these

are reflected in the expected learning outcomes

1.5

The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are shown
to be comprehensive, up-to-date, and made available and

communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively aligned

with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders

2.4

The contribution made by each course in achieving the expected

learning outcomes is shown to be clear
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Criteria

AUN-QA Rating Score

2

3

4

5

6

25

The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to

specialised courses), and are integrated

v

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

2.7

The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date

and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected

in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow students to

participate responsibly in the learning process

33

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for
life-long learning (e.g.,commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas

and practices)

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and

are aligned to the expected learning outcomes

Student Assessment

4.1

A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected

learning outcomes and the teaching and learning objectives
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Criteria

AUN-QA Rating Score

2

3

4

5

6

4.2

The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently

v

4.3

The assessment standards and procedures for student progression
and degree completion, are shown to be explicit, communicated to

students, and applied consistently

a4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to ensure

validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the achievement
of the expected learning outcomes of the programme and its

courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

a.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning

outcomes

Academic Staff

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil the

needs for education, research, and service

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the academic

staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the academic

staff are appropriate to qualifications, experience, and aptitude

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research, and

service
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Criteria

AUN-QA Rating Score

2

3

4

5

6

56

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic freedom,

are well defined and understood

v

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to
fulfil the identified needs

58

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research,

and community service

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student progress,
academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown

to be well-defined to ensure smooth delivery of the services
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Criteria

AUN-QA Rating Score

2

3

4

5

6

6.6

Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement

v

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be

sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress in

information and communication technology

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible computer
and network infrastructure that enables the campus community to
fully exploit information technology for teaching, research, service,

and administration

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

1.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that

their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement
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8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement

8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4 Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5 Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

- owra ’
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