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Req.-1.1: The programme to show that the expected learning outcomes” are

appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are

known to all stakeholders.
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Req.-1.1 : The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are

aligned to the vision and mission of the university, and are

known to all stakeholders.

Req.-1.2: The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.
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Req.-1.2 : The programme to show that the expected
learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning

outcomes of the programme.

Req.-1.3 : The programme to show that the expected learning outcomes” consist of

both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study
discipline).
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ATTYIUTIUNIIYING


https://erp.mju.ac.th/openFile.aspx?id=NTY3NjY4&method=inline
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PLO 5 anunsadnseikazlivinuglunisunledymnduden/duadunisujdfauld
PLO 6 fivinwensldnusingudiviniswazinaluladaisaumnalaluszaufiiion15a519a33ANauIvIng
WAz U URNUeEIAMEITULALITLSTTY

ndeyad1339tu Addendum A flaziiudl PLOs seamdngnssndeuszneuluienadng

N3138UI generic waw specific leaming outcome 13U (91989 Addendum A)

AefilahJulumannaat (GAP Analysis) : -
o laif]
g idulumuneaeiagnals (n15Ua GAP) : -
. Ainesiisuitsuiundngnsdu feagulu Addendum A
nan1snaLIaunaiuegnels (Wlsuiisunanisandiuauiuines) ; -
« PLOs AT8UAGUYINEL Generic waw specific LO wazdulumunnudosnisvesifanildd
\Hevomangns

A5USSLAUNULDY 1|12|3|4|5|6]|7

Req.-1.3 : The programme to show that the expected
learning outcomes consist of both generic outcomes (related
to written and oral communication, problem solving,
information technology, teambuilding skills, etc.) and subject
specific outcomes (related to knowledge and skills of the

study discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

faflomsaulindlusenudsafiunisussiugunmmsdnmdns@nel 2565 31
ndngmsatuliuled we.2565 gaimundudaendnnis OBE dsl¥nszuiunis backward
curriculum desgin Tagfin1sivuagddiulddauds 9nduseniuy PLOs deldmsaulily
Req.1.1 ﬁqﬁmzmumﬁwé’ﬂqm{L%’Lﬁ’ui’mmu%’aaﬂammﬁmmﬂaqgﬁdaulﬁﬁamﬁaﬁ 2 du
oun

1. nlduvvasuanuesulafivszneudedemaiuieddu leaun aaud (knowledge)
yinwglawe (technical skil) nwedldlunisufduiusdudduludeny (soft skill) uas
yimuad (attitude) 11 fu (61384 wuniauaLdsvdnnsiiloveUsuUsmangns) (§1484

Uszananauuvasunueaulatiiiad1519A1useIn sEilauladuds)


https://view.officeapps.live.com/op/view.aspx?src=https://erp.mju.ac.th/openFile.aspx?id=NjM0MTQ4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NjYw&method=inline
https://view.officeapps.live.com/op/view.aspx?src=https://erp.mju.ac.th/openFile.aspx?id=NTY5MDUw&method=inline
https://view.officeapps.live.com/op/view.aspx?src=https://erp.mju.ac.th/openFile.aspx?id=NTY5MDUw&method=inline
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ANENITUNTHALIVANFRTUALAMLNTTUNTININYNENGNT TeaAUszyuUsenaumugd
dulddiudsvemangnimnngy (21989 a3Us1891uN15UT8YUNITUNITHAIUINENEAS)

(81989 A5U1891UN15UTLYUNTIUNITININENANFAS)

Mniulszinadeyarnudosmsuardaasesidu PLOs vaawdngns fedunoudall
AnnpilagdanguiuanudesnsiamsafaundunadndnsGouifanzianzauas
wuuvily
Jaddupnuddalusazanudosnisingliruddylulssfuaudeinisiiaenndes
AUTANIINITRAUINIALATETIN IRALFIANVBIUTENALATAINEDAAA BN UUTVYN
Feviad waziusiavemINeduwdly

99NLUY PLOs 9ndayadifiasevidraiu

dndhfiansaniieniuanuiiureulneauznssun1ssan 10 ga (61583 1anans uas.2 aty
USUUT3 N.F1.2565)

wagnanansldnszuiunmssuilsanumiuangfanladudslndudnvue real time A

LAASIUAIW 1.1

Un13fnun 2566 nangastanarsuinivuangul dduladudendnlvdaiauniy

UalauaiurYeInssuNIsUsTliug Tudnsd@nwincuun Ing ngundnedwdUagduuazyldau

v a v Y o &£ Ao oa Y =2 ! U av v
Unudin (W1ed19uasnanansseauiiaun dadiadndnwise) deildsieaulily Req.l.1 uaz

aaﬂLLUUﬂizmumﬁUqumLﬁumﬂﬁgﬁmﬂﬁﬁamﬁﬂﬁwmmﬁmaLLag real time 103U lng

1. U$ugtuuunsSeumsasunduinduaun 1-0 Sedatunnaiamsdng Tnedeudy
fdwlddudoinindsnsuiuaglidoiauouusundisounazndnans liun
Aldautudin Audinn gnssnandinnvdnansdadnfnwdisanidy saudeusediu
n13U33q PLOs rruuuunlesuiieanuuuiy fafisoewlily Req 1.2 (B198s doya
Ueundunngidulaadiudeluividunun)

2. iunszuIunsUssdiunaansain PLOs vatin@nundulaniing saeuuunesud
pankuudulmiiiuiuusninilaanesulszilugunmuanuindnwnesning
Judiningay #931891ul1U Req.1.2 Lal Uiy (91989 wuunasuUszliiunIsaay

Uperiuineninus-PLOs)
3. Uudsandledvemdnansuaziitesmeanensssesumangns iesu feedback 31N
‘VJﬂIiI’]EJ (https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH)

memMIUTuUTsiang 1l ndnansaindnzanansasiuTindeyaleunduaingidiuladu

Hevomdnanslaunniu iunal wagdeioaianisiaumanansliiuadouaznsinnudenis

Va1 2N = 1 d' d' % d‘ = U a d‘
vosdduladudennquitonaddsulududewnanmalulad ey wazanmiasugian
RIGREDIRIAR


https://erp.mju.ac.th/openFile.aspx?id=NTY3Njcz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3Njc0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NjY4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NjY4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTMz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTMz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTQ5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTQ5&method=inline
https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH

o aa wis
Avuadiiduladau

Hudavdngas
(stakeholder)
**ATOUARNNIAIL

AvuAfLIL
(positioning) waz
unumvasiudinlu \ATEFNY Fen/guvy

ARATALLIINTUY UaZN1SANYN

. v
AvuARAaWSNSITEUS
1A1A%39 (ELOs)

=

mumwAITuUs/Raumangns

MMANUIAUTDA stakeholders —

LagnssunITUTsiuquaIn
mMsAneniely

2 %%
2 by
20N
nangnsALiugY

wudayady/auassa

A 1.1 nITUIUNMTERNKUL/iRIY/Sudeya feedback/Useiiiunangns

Aedilsiilulununest (GAP Analysis) : -

1871

13

/ ¥ N\
TNUDHIVIANEAT

(ura.2)
darivuavangms
assadrmangns
T8asLBYAIY
(CLOs, LLOs)

4
(st )

NITUIUNITIUTDY
ATTUNTAAMUY
Fnndudngns

AMZNTIUNITTZAY
AZ
AMZNTIUNITTZAY
U IMende

\ - CHECO /

o dosmmuagildulddiundendnvewmdngnsiitaau wWeanansadeasuaziuteyatoundu

assUsTRudmSuUTuUTmdngns
aznaunTidulumanaaiagngls (n1sda

GAP) : -

o Mvuadidiuladmudsndnivanuiu wavesnuuunsezuiunsiudeyaloundud real time

LAYABLLDILINTY

LY ¢ & 1 =) = o A [ .
wamiwwmmummmwuamﬂi (L UFBUNYUNANITALUUITUNULNUN) : -

o lasudeyansusslivioutazainudeanisnisvesildiuladudendnlasoioawniu

waznangnslidayaninanlunisusuusmangnslulnisfnwidely widwianalnnis

U5z uUTEANTNINUDIVDINFINAD

A5USSLAUAULDY

Req.-1.4 : The programme to show that the requirements of

the stakeholders, especially the external stakeholders, are

gathered, and that these are reflected i

learning outcomes.

n the expected
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Req.-1.5: The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate®.

[

nangnslioanuuuszuunalniiienisianisussg PLOs udazdevesiFouliuayltiu
nalnilefAuliidnansfnwimuivuaaudelsusuusvesnssunsUssiiug Tudnisdne
2565 fisi1uan Tngdmusliuszifiunnuadugnivesnrsisngudunuinasinerinug sy
wuurlesueonuuuTuTmfumIn St wiufudidnldamids dseeulilu Req.1.2 osn
nangasinsuLdiuinreivinguduinuaginerinusiduiviiaunsaagieunisusg
PLOs vasssulsiluedned wsziluniinmsinauennuinniiveineinug siudaduiad

Y Y] v ! ) a va ¢ a ¢ = 13
LaRIANNUAZYINYEAUA19Y (TnwedfoRns unlelam Uszend Tiasien uavieulosed

AUS hainyeNuSInguiarasauLNa) YoelTeunNsEautul (91989 wuurleduUseliiunis
goulaaiuinentinus-PLOs) (81989 Yeyataundunngildruladiundslindunu) (§1981 nm

AN SUAUNUN VT AANEN)

(%
[y Y

afl Fndununi 4 1939 nangnsimuaveulwalitagliliseunazaausunsu
iasialy

- 3%1 20302001 (Fuuun 1) dnaveiiloniainnisauaitesraiys waluladuasdiogis

) Ele See

nTemamealuladfinmitaulavazanunsamunduiitoinednus

341 20302002 Fuaun 2) Ynausii onilasesndinerdnusidsznevlddefiuuay
AMNAAYYRILATY MIRTIAeNETS wkuNIALTuI warUselevifiaiadnagldsu
(output, outcome, impact)

= 391 20302003 @usun 3) diausiiornanuduninnsyiity

391 20302004 (§uuwn 4) tiausiienauiuntiinisyiidewazonadunasuainms
\ishuauenanddtluiivszsninnsssduniniounnmnd

agdlsfin ndnamsatulsel w.e.2565 Mmnuauuanen1susedunisussg PLOs us

¥

azdalifim3nen 1.4 Fansedvidrudiunumsinsediula

M13°99 1.4 UARINTEUIUNIAIIAU AAnY kasUTEEIUNANITUTIaNaaNENTTeUsvedisay

AABANITANY
T PLOs / YLOs MsUTEIUNE waRAnssufinandoan
1 PLO1 (YLO1.1) aouvstl Sty Unwan | meudnuld miuLnaei i i aeu
ausaesuievanmsiay | Nnsedn fmun (rubric viaLnaIBLA)
yquitugeiidrdauiontu | nuduaiiveumng HAMAMA T TUA IS TEAOY
wialulagdanmle Mg

MU 1 LAAILY BNIBIA AITUT N1
walulagdinnuazinalulagn
Wedtesnuaulasian e waznay



https://erp.mju.ac.th/openFile.aspx?id=NjM0MTQ5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTQ5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTMz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTM0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTM0&method=inline
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Jut PLOs / YLOs nsUsZIUNE woRAnssuTinandoan
ANUING IS UAnIAIUARLIAY
seuszduienild

NsaoUUsEaIanIN; MBUAINLLALLEAIANULTIULAR
NTTINTIUNS9ALR
PLO2 (YLO1.2) 5789°UN1AUUANITNN | haAINANITNARBIBL 19T S8 UY
fvfnwensufoRnutugs | e au1500AUT1ENANITNAaBIlAY
lugrgarunien 1u 91AEUBYANUNAID19D 96199 17
wialulagdaninuazanv Usznou
duilifeado nsdunavinweujuiau | S3delunsuisau yjdanula
wagyiruAR ag19gnionuslieuisive uay
Funeunisanduaudug uas
mmaal%’mul,t,az@ua%’ﬂmLﬂ‘%'adﬁa
WMYIMARTREYNADY
PLO3 (YLO1.3) NNSAULUT 2 wanail onilasesneineninusi
101507 LRSIV LAY UsznoulUisfiuiuarannudify
\Foulosesdmnuinsy UYBIIUTTY N1INTIVNONANT
walulagdananlunis LHUNISALELIY wazUselevid
UfuRnula A1M3I19¢LASU (output, outcome,
impact) A4 kaEABUAININN
AHlsvSouaninnuAaiuseUsziay
domle
NFHUIUITY Javilasssainednusatunsle
NsaeUUszaNanLy MRUANLATLENIANLLTLLA R
NTTINTIUNSAUR
2 PLO4 (YLO2.1) N3 LIUNUINE 51891UAM LA U9 0919756

gruisadeAsizinay
Uszgnel LY eeA A3
nsaumalulagdann
TusgausIfwas/“30
UTUIL1A b o8 193
AIIYIUTTUNSIVING

USnwiuagvidnans

ANSHNARKAIIUITENBNNS
LEILLINS

nsidauenauiselud Ussa
337115 MsARuiunauITely
unauduilessuyszyuuazly
115815391015

ANSEUNUT 3

LAAIAINUAUNLINITA LU UIFY
AaR e LagnauA1nIuINg lanie
waRIAUANLTIURDUSE AU a TN LA

Asapulasiudnentnus

AN IUNASNSNTITIAL LN
auald N1THARIBIAAIINT kAL
NAYENIITNIITIUT T YN
walulagddininaiuinusives
AZNITUNTAOU
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PLOs / YLOs

n1sUseLung

NHANTIUTLEAIDDN

PLO5 (YLO2.2)
d1u1503Assviasld
winwglunsudlodami
Fudou/d ugelunis
Ufumaule

ANSAHUINUITY

S1991UAIUAUNY 19 98191589
USnwuasvangns

ANSAUNUN 3

LEAIANNAUNTINTISANLTUNUITY
AeR e LagnauA1nIuINg flanIe
WARIAUARLTIURDUSEL AU LE LA

Asapulasiuinenidnus

AN UNASNSNTITEAL UL
auald NITLARIBIAAINS kAY
NAYENIINIITIUT T YN
walulagdgininaiuinusives
ANZNIIUNNTEDU

PLO6 (YLO2.3)
finwensldnuidingy
WFalvnisuaginalulad
ansauwalglussduiiiie
NS 19ETIA HAI1Y
FNshazUfuRueEa
AETINLAZATETTIY

ANSHNARKAIIUITYNDNNS
LHELLINS

nsiausnauiselud Ussa
791113 N1sARNHuNAINITel
unauduLlessulszyuuazly
NIENTIVING

ANSEUNUN 4

WARASANAUNTINTANTAUIUITY
AaR e WaznauA1nIuINE HanIe
wansrAniudeUseiiuiemle
(MPUALAUILAUBNAIIUIINNITAN
faauenasud Tolud Uszyy
TBINITTEAUVVIA NI DUIUIY B
i)

N15E8UTBINUINGITNUS

ANIBNUHASNSNTITE AT
auald N1TUARIBIAAIINT kAL
NAYENIINIITIUT T YN
walulagdgininaiuinusives
AYNITUATABU

Un1sfnw 2566 wingnslaasunisussaradnsnisiseusvestindnwsia 65 66 uaznou
wil (MingmsusuUse w.a.2560) Lidansned 1.5-1.7

a

wangasiasawantudnalnldiussavinmuaianala wAsndudouNuNTARAI

91

muﬂﬂmsnLLavmﬁmamiﬂwﬂwmmu uaﬂmﬂwaﬂammaqmﬁvmumﬁﬂsvLmuUs Angnaw
%Qﬂﬂaiﬂmﬂﬂa’DULWEJW@,J‘LHUiUUiﬂiﬁmﬂi”aWﬁﬂﬁ‘Wﬂﬂﬂ%u



17

M19199 1.5 agumsussaraansnsisuivesind@nwivangnsatuuiuuse we.2565 (sWa 65)

AsUIZIUNG nan15UsEULnANYSIE 6504302XXX
001 002 003 004 005 006 *
n@m) | n(m2) | n@l) | ¥ n(n2) | n(n2)
1/65 1/65 2/65 2/65 2/65 2/65
Ui 1
PLO1 dauUsie dntly Unnidan ynseden v v v v v ;
(YLOLY) | ghuduptiiveunune v v v v v -
nsaeuUszananL} X X X X X -
NSEULWT 1 v v v v v .
PLO2 enumMaUiRnIsnsein vV v | vV |V |V -
(YLOLD) | msfangiinurUfohnuuasvimued vV |V | vV | V|V -
PLO3 nsepUUsTIamL; X X X X X -
(YLOL3) | fq99qqumuenndide v v v X v -
ASENLUN 2 v v v v v _
U 2
PLO4 nMsAnfiuaise v v 4 4 4 -
(v.02.1) MINAANAUATELENTINEUNS X x X X v -
NTdUNLT 3 v v v v v _
nsaeulesiuineinus X X X X X -
PLO5 nMsAnfiuaise v v v 4 4 -
(YLO2.2) T s 3 v 4 v 4 4 -
nsaoulesiuinenus X X X X X -
PLO6 MINAANALATELENTINEUNS v v v 4 4 -
(YLO2.3) s 4 4 x x x .
nseeutUesiuineinus X X X X X -

PN WUANIN



M19199 1.6 agumsussaraansnsissuivesind@nwiangnsatuliuuss we.2565 (sWa 66)

AsUIZIUNG nan1sUsHliutnAne e 6504302XXX
001
n (n2)
1/66
U 1
PLO1 apuUstly dndy Uinian vnsedn X
(YLOLD) | grudupiriineunune X
NsapUUsEIIAAINg X
TN 1 v
PLO2 gnuUMAURURNINNTIEIU X
(YLO1.2) | psfunmiinweufiRnuuasviruad X
PLO3 NsapUUTEIIAAINS X
(YLOL.3) | mysmnaukuanise X
NSENLUN 2 X
Ui 2
PLO4 AIANLUNUINE X
YLO21) | spammasiAdeifionisuweuns X
ATdUNUT 3 X
nsaeutesiuineninus X
PLO5 AIANLUNUINE X
YLO2.2) | nsgumun 3 X
nsaeutesiuineninus X
PLO6 MINAINANUATDNTINE NS X
(YLO2.3) | nsgumun 4 X
nsaeutesiuineninus X

PN WUANIN
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AsUSELEUNS 62043 | 62043 | 63043 | 64043 | 64043 | 64043 | 64043
02002 | 02003 | 02001 | 02001 | 02002 | 02003 | 02004
* . wx wx . wx
n (n2) n (n2) n (n2) n (n2) n (n2) n (n2) n (n2)
U 1
PLO1 douusiy satle Uinwan | Vv v v v v v v
(YLOL.1) | n919%
nuAuAiveuny v v v v v v v
AMSFUNWT 1 v v v v v v v
PLO2 FeUNAUTIRNITYN v v v v v v v
(YLO1.2) | 57¢37
msdanginweU iRy v v v v v v v
wazviruAR
i 2
PLO3 eIy v v v v v v 4
(YLO2.1) | msapudsvanannus v v v v v v v
NEUNUN 3 v 4 4 4 4 v v
nsasutesiu v v v v v v v
INeINUG
PLO4 nMsAnfiuaise v v 4 4 v v v
(YLO2.2) | s 3 4 v 4 4 v v 4
msaeutlasiu v 4 4 v v v v
INeaNUS
PLO5 MINARNANUATELe v v v v v v v
(YLO2.3) | misiueuns
nsEuLUN 4 v v v v v v v
nsasutesiu v 4 v v v v v
e Inus
NN

* spaulRdnsanIsAny)

** g sENINUALUENINY 1IN LT UBLAUBL UL VRINTTUNTABY
PLO1 annsnasunendnnisuwasnguijiugeiiddyfeisumaluladnmlfediedni
PLO2 fWinwgmsufinudugdumonumaiumaluladdanm
PLO3 anansaideslesesdmuimwnumaluladdrinmlunsuiinnuls
PLO4 annsauszendldosdanuimennumalulag@inmlun1siauinisinen snssuseauyi

WAL/Y38 WL RDE19T1A5TNUTIUNIIVINTG

PLO5 fivinwensudlvdeymngudew/tugdunsujifaula
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wangasiiatsaniaumtadiafazdusansfnunddinadignainusinuuasfnusessiu
Uayayan wudngflauladiuide vesmeansngue1aiiaudaen1snIennuAIn i AueIn
umdaudin Awialuil (Addendum B)

a =

n1sasiasidrAnerraszaudTyyen : un1An¥IsEAuvUS YN atuwna U

ReoulvAedalinsdedinanufinianidessauunumalugiudeyaiduiiveusu wu nu
CMU Presidential Scholarship 9Mnun1Aneaesdesivng wasyulasainisiaudnidonas

nuideiegnamnIsy (We.) Wusiu (81389 Uszmenu CMU presidential 2567) (8198
UsgniAnNY Wie. 2567)

n15atAsLd19i19U : nRaUsETuAuianelavesr lfnuladanineun Uadinves
mangaInuINdalaual U ATy TIATIEMBERALayN1IFRA1I A IgaNg Y (8198

auitenelagldaudadin 2566) wagarnnisduntvalildaududn (U3¥n Al about

extract) 32y31609N155UNINIIUMNUN R&D ATlvinwznswangaunsduazdluoyginiu
AU URNUMZIAEREUNSE (9198 TotsAuaninisinizdesgauysd) wasluiusesnis

auUsUANLUADANEN19TIN N (913989 WU alsn) uagyinwedus lun1sudfnunis

RRAMNTIN AelunaNgnsRdaSugTewdnSunseusukazasuesulususesdmsuly
adnsusiely 39 wa.esdum nulin dunseusunazasuaulasuluaygnnsnsides

qaunIgnnanividninermansuazinalulad (9198 luayan ua.053un1 n1uln)
warua §ATNY duunaed tasuntdsdesunisiiuausuaulasnieniadanin (21189
lususet wa 3ATnY Buun1294) wazd1un1seUsUNITARMNAMA AU NI
ISO/IEC 17025:2017 1fufiiFeufos (61984 lususesniseusa ISO/IEC 17025:2017) Tag
n3dl ua.e33um nydln wlegseninweeydRdnsanisfinwuatdagiulasunisussydu

WINIUVRIUTEN All about extract [uSsUSaeLAD

Falaidulumuinust (GAP Analysis) : -
o VANEATVIANTNTUHANURALTINYERUY NsRRARUTnANYLioN1TRAsUNARLEeN
AN BIRBIEAUUT Y ILNLAZNITINNEY
o v 1 r.:l' 3 [
o vianansdslaiinszuiunsidaulunisinnisussg PLOs

o Msmulmin@nwdnsanisfnwianunaudsliiusednsain
aznaunTmduluaunaaiagnals (N1sUa GAP) : -
o MangnITIUTITayaneItuTinueLasnanunInduiniull wazdsasuinAnun i

LAzUITARINaNIIeuld

o ldoanuuuNIEUINNIsUTEIUNITUIIY PLOs vastinAnwdulanvinemenuunasudseiiy

Pugnlvl
o Muualideduuuie 4 Ivndunalnlunisnsgduindnwilunisaduaninetdnusiiussy

AL
nan1snaLIasnaeiuednels (Wlsuifisunanisaiiusuiuineue) ; -
o thAnwusdulanunsilineususaziiienansusenfionisliusslovilunsadnsaunie
WAnwre warunsdudisanisanelaniuna winadulngdslianunsadusanisinele
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Req.-1.5 : The programme to show that the expected
learning outcomes are achieved by the students by the time

they eraduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

Tudnsfnu 2566 néngnslalafinisiasundasasyddamdnlulenas une.2 ve9
nanansatuusuusel w.a.2560 uag 2566 Fefudomuunnieg YBINANGAT (programme
specification) Sanaiy widnisiUdsusandniesludemmunsieivon (course specification)
voanguindua midleldfudaiauonuzainnssumsusediug lulmsfinu 2565 wagnuin
Fosnenisdeanstoyamariludfdulddmudsliivssans nmdesnindrdesn da
ndngmadsldfinnsanyulseded
1. Vuusnlsdveamdngmslagligidlddudenuiyanaialudnadldined vl
yiusn FeUszneulusmedeyalasiainmdngns enansaguvdngmsuaziondals une.
2 atudu (https: biotech-grad.mju.ac.th/wtms_index.aspx?&ang=th-TH)

2. U$uUss Facebook veadngnslvidunguiliaiionsithdisvesyanarialy
(https://www.facebook.com/groups/983454878340293)
wazgludIureIYRINI Facebook AMEINENAIENS UM IN1REwld

(https://www.facebook.com/sciencemjupage) §4@dLAl
3. gildwladundendnvewangns (seylilu Criterion 1) Fadnsauileanisiiansves

Y

=3

v =

dnfinwinaudgiduuuiagldsudeya programme specification 1nen 339910
H3uRnveunANgns (91989 nmianssudunuUudindnw) (81989 Jeyataunduann

Y

e

aaaulaarudsludvnduuwn)

4. Yaviuenarsay programme specification lidudn@Anwilvaisia 66 lufanssy
Uguiiina (91989 Alannsiundngasdviuuanidndneyl) (81989 AMAINTIY
Uguilwatin@nwlual 2566)

5. 4miienans course specification UaziAe.3 Langi3euluaIULINTDMNIYT (81984

FUEUMNIUADUHARUN 1T 2566) wazenlvianliluies MS-TEAMS va9usiaziv

e 49

MendsnsuiuUse vdngesldliussiulszansamdessnisdeansdsnanegindy
spuu wilddananuinAudtagtudulal 2 nsugemmamandeyadetmuasnag vomdngns
Fenueanniu lnsenizegdadoulunmsdiianisAnyvesmu uazanunsalimuugdilug
thanwsziuUiganaiiaulaasinsididnwseld Ssaeindunumaeuiulssiigndes useesls
fnw vdngasdndudeaimunszuunisussifiuussansamdesnnanisdoas programme and
course specification lugafdulddrudongudug Tnoianizogedsnguudnifonswan
Uuugssioly 1wy msUsailivlutisfanssuduuundadannniansine Wusu
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jiadl Faildseaulflunenuuszduauning Tn1sfinw 2565 vdngnsingimans
wyndnudie anvndyneluladdinin nanansusuuse we. 2565 ladin1sdnvinteyanangnsniy
TONNNUAYBING NG AT (Programme specification) A1uuUUNBTY UAB.2 YBd1d NI
AznIINNINITgaNAnY (ane.) Feudadomesndu 8 e luudasmnninisssydoyad
ATUIULAZADAAARIAUTBLUZUIIN Guide to AUN-QA Assessment at Programme Level 4.0
lonans uae.2 ledinaweunsteyadisuduldun Jovdngns JeuTyan @ennnd) Joaandud
auRkaTINADY A0IUNINVRINANAATIAZNITRTNEUNR ThgUseasd USauasaiudnfny
YDIMANGAT HAGNTN1538U3 (PLOs) Seuun13dani1sAne auantfidnseouwasinainissy
afAs ununsFunAne Suaumiiein lassairmdngns endniiannsauszneuls uagiud
Uuugdeyaterimunatull iy uidiitdulddudonnnaulutesmasine doyaismuald
gndadenuazasuidutenarsasundngnsi ldidugdoundnwd uanldiudndnuiszfu

SaufinAnuinnau (§1984 giloammuudngasdviusanindnwlg) ieniussnoudas
1595 1IENENT ALAUTBINANGAT INTFIUNANITTEUS UWIN9N1SITE UazinaeinIsdnsa
NsANE 18

Tuvauzfitenans uae.3 suamfﬁﬁmﬂizﬂa‘ulﬂﬁaaﬁﬁaaﬂaﬁl’ﬂﬂﬁumsm%m Uyensfnu
YDIUNINYNTUUALNANEAT A183UI8T18TY course learning outcomes; CLOs) YanNassIsii
FENIHABULAZELTEY AUADAARBINUNANITIEUITEAUNANERNT (PLOS) N159ANTSLTEUSUUY
Active Learning wazsinuznisiSousnasndin ununisaoukaznsussiliuna densiSousuas
NUITH/UINTIVINT JUTA (Rubric) inawsinnslvimguun (Marking Scheme) uiiagsuuuy way
Fuitu$uusaudly ﬁgaﬁfwé’ﬂqmﬁmiwumuﬂizmumﬁmﬁw 1AD.3 YN AMAMIANE LONINTY
Tuynnianis@nagdnsuiuugenisifounisasusieinileaeu Tasnsimanisusziiu
19397 HanImudsULAarTIsTY inaukulunisuiudaieonn Usudsenisiseunisaou
USuUssiBmsinuagdsuifiu smuseazidonlu uae 5 ieagldaeulunanisiinunietnsfn
oty

ﬁf\miiuLﬁ:ﬂLamﬁwé’ﬂqm%’m%mwﬁmmmwmEJLLazﬁaﬁ’qﬁwawé’ﬂqméj’auﬁwmw
Pdaaializeuussq PLOs ¢ (Addendum O Tnsuandlumsneit 2.1

o a a a Y o ) A o Yy aal
MN19719N 2.1 ﬂ'ﬂﬂiﬁllL‘WllLfﬂllLL@56U@UQ@U%@Q%@ﬂEﬂ@iV]ﬁUUﬁHﬁLﬁQLiEJ‘Ll‘UiiEj PLOs wagign1s
Uszitiuna (Addendum Q)

PLOs | Outcome Statement | fanssu/UaUsAuvasnangns WUsziliunag

1 ANUNTNBTUIEUANNTUAY -n1sdsvuyszudandnud | Rubric A (81989 rubrics A-D)
mqwﬁ%uqaﬁﬁﬁzyﬁmﬁ’u comprehensive examination) *
waluladTinnla

2 ﬁﬁﬂwsmiﬂﬁﬁamu%uqﬂu - fA9NTSUBUSUAUINYIAIE@ASIHAY | Rubric B, C, D
AEUNIAU walulad (91989 MwAanssuaIn | (81984 rubrics A-D)
waluladTnmuazanandud nuledvdangns)
Aede
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PLOs | Outcome Statement | Aanssu/Fataduvainangns BUsziaiung
3| annsolesgivasdeules - mMsdarilasesinentinug * Rubric B (61484 rubrics A-D)
DIAANIUINA Y
walulagdininlunig - MyapulsENIanNg Rubric A (81484 rubrics A-D)
UfuRnula (comprehensive examination) *

4 anansadunsIgiiay
Uszendldasinnuiniainu
waluladnnluseauni
way/MseuUNALlaoened

- N5 UINAUATRINS N FUNI
Joyeyn @ndUns/eudnsdng) 30
NAUINYITNUS *

Rubric B (814984 rubrics A-D)
wazn15lATuLavT Avean
neidouanndrdnaunifag
Jnin

TTYIVUTTUNINIYINIG

5 gnsaleszvlagldinuely | - AanssueusuawIne @ansiay | Rubric B, C, D
ﬂ’]’iLLﬁl‘UﬂigM’]ﬁs?fU%EJu/%uq& wialulag (971989 nMnANIIUIN | (82989 rubrics A-D)
Tumsujuiaula nledndngns)

- A9N354 Lab meeting
(progressive report Wag journal
club)

Rubric A, B, D
(81984 rubrics A-D)

o

6 | dvinwensldnudang s
Ansiazinalulag
ansaumdldluszaufiiions
A5 19ETIANANUIVINSIAY
UfURnueg1atinneTTuLAY
385371

— A9 INUAUBHANUIVING
NWATLAUBIA LATUIUIVIA U
susuulamesuazuIIee *

Rubric A wagsnevanas
WEUaNau
(91984 rubrics A-D)

—ArsA W uWRNas uT o ely
2158153 BINISNITLAUBIALAY
YNGR *

Rubric B (81484 rubrics A-D)
LALNISEAMBUS UM N UN
NAIILITYANNITAITIVING

*UUNELAR):

aenlaidulumanuet (GAP Analysis) : -
| a a ) a o yal 1 v a o ' a a
o Yaansdoanseaiduavanansuazsednudulidnlidiudsdaliiissdnsam

o LifinalnussiiudsyansSnngemnedeans

) Y v @ A °o & = =
Judedsruuazteulunisdisamsfnudsssyliluenans ure.2

o PMMTIATIENRINTIUETUMINGATTIANTOYIETUTTY PLOs 16 (Addendum C)
sz lfilulumanadiagnels (MsUa GAP) : -
o viananslamuuanguiidiulddiudendnlidanuiy ieesnwuuteminisioans

TeavduandnanskareIvIlvaay suiseentuuYesedeansiiinzauiunaud

AodnTTvaYARN Y

« véngmslatinsiinseifanssu/nunouine/detifuvemdngaslidaaudsdunum
daeBugiSeultussq PLOs wazlfoasdisuiiaveundngnsuazenansdiiusnuineninus
Sunsu ilesiuduaiugi3euliiussg PLOs
nanswawnanaeiiluegiels (Uisuiisunanisanivauiuinuel) : -
fFeusunautoyaneanBenvamdngnsléinntu tonsmausunmsGeuliduda uas

anansaaenensio U oy

Fa1AN5LUIUNSUTLIUUSEENS AINADTLHEWNT AL UTEANTANYDIN 1 TLNLNS 9baid

Jayataunduiiion1swmmun
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Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

Req.-2.2: The design of the curriculum is shown to be constructively aligned® with

achieving the expected learning outcomes.

nananIatuuTulse w.A.2565 lagnas1edusaenseuIunis backward curriculum
design &8nanan outcome based education fslananaliudalu Req.1.4 LazA8nTZUIUNITA
WHUAINT 2.1 (81989 wuulaualBwdnnisitaualsulsandngns) (91989 Uszananauuuaaualy

gaulatliiadinannudeinisiildladiuds) dlagasUufefiansannisitavseuuusimangns

MNATIFBINITRINAIALIILT Ui UAn1IzIAswERY danu uarBaindon warulounennig
Sonwuimdngastnsdianudesnsvesmanussnudimuanguiiidnlddudsvesdngasly
Fonau wdrdrequdnvurvestudiai faszasdananudesnisvesiduldduds e
ponuuuLlu PLOs 90emdngns uarsiufis YLOs Tuusiasdud anduiafuunsieivn/Aanssu
ieundngns/dotaduiiannsaduasalifiSouussauadndmsiSeuivemdngnsusiazdeld Tng
JunsesnuuuliusazindesiFouazisnnuiudnduiivanzanieilugnsussanadng
nst3eudimansle dswanuashilulenansdneds ($98s ms1suanuasanuiuilamoy PLOs 4

SEWLAETEAUNITUTIA PLOS) kavasulilunnsnen 1.2 Mansdiuiusedvfsiudwasunis
U559 PLOs WaiayUavaiuiazunun1sAing)
WoNMa31NT 18T VI0N99 NRaNAUITHITeUUTT PLOS Uiazdaudl nangnsdaiinig

AuANaNssy MuLsUnIngkastadsd Ui adii e TwdwaSulve\Touussq PLOs Lo
(Addendum D) siauanslunisned 2.2

] a Y v v a a % Y Yy ] v
M19197 2.2 AnssunazdeUsduiiiuiinvevangasiatuayulviiiSeuussq PLOs wiavdaued
AissuLAaztul (Addendum D)

PLOs Outcome Statement nanssu/devsAuveawmangns Jud
1 mmaaa%mwﬁﬂﬂml,awqwﬁ%uqq“' - 11580UUTENIAAIUS comprehensive 2
addentumaluladniwle examination) *
2 ﬁﬁﬂwsmiﬂﬁﬂaam%uqﬂumaammﬂéﬁu - AanssueusuaWIneImansuasalulad | 1,2
waluladinmuazannduiiisados (81989 amanssunnlledndngns)
3 mmsa’?mwﬁl,l,azL%auimaaﬁmmjj - M3IlATISIINe TS * 1
menunalulagdinmlunsufifaule
- N5a9UUTEUIAAINUY (comprehensive | 2
examination) *
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PLOs Outcome Statement nanssw/daUsAuvawmangns Fud

4 | awnsndaensiuazUssgndldesderwy | - n138 uanduaseanswe dumiet gy 2
mesunaluladdinmlussivnanag/ (FnSUns/ouansung) MnNaIne1inug
VEOUNNYIALABE1TATTONUTIUNNG *

3113

5 | awsedesizikasldvinuelunisuile - fanssuausumWIng mansuazinalulad 1
Joymidudou/dugdunsufoinuld (813989 amAanssunnlgdndngns)

- 191354 Lab meeting (progressive report 1,2
wag journal club)

6 finwrmslinwsinguidaivinisias AT YA HAIIUT YN 1,2
wallafansaumeldlusziufiiionts sEAvEIAkazuIuIvdlusvLuulvames
afeassfnanuInINswasUfURuenedl | uavussene *

AMTITULALITLETTY - msfifiuinanuidelunsasivinisa 2

“munewn;: Iudediduwazioulunisdisanisfinudsszyliluenars uae.2

wangnsatuliuupiionananlainduluauninudesnisvesfidwlddudslaeany

961989A1ALINU waziigaiduinulafeltunsysannisesdauigdn e luldlunisasng

gaAA1u3 nduazudnnssy daduliinAnwidvineelun1suifawideunndu leaiudiuiu

mheAnIng 1 Unusluwnunsine n wuu n2 wagseydaauly PLOs Talin1simsest dunsnen

waziieulesesAaiiug SnviadinsifinununisAnewuy @ wWeidunsiiuyuanudiazenseiu

ViNwEUeEiTsUNguNYnauLG wazlinsuTuusseinlinssiuanudesnsveslddudin d

N13988U50518397 W eliiun1meInisysanis wieliussaidiuszasdluniswmun

YsLNAYIR
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AATITIFDIUNNTURANNLIIU ULEUY
N1ASY LATYIND d9AY LaTAWINGDY LD

NI15aUTUUTIVaNgNS

l

mvuegilduladiudouagdrianing

i

ABIN5 Cmmmm oo

|

1

1

:

U3y Adevieu MUUANANITITIUTNAIANTY - |
o v NINTTIUANA !
aSNUDNIVDN (Expected Learning Outcome) o = !
- W ILAUYAUFANT |
UNR1INY1AY => PLOs, YLOs |
| 1

l 1

1

1

1

. A - o Cmmmmmm :
NUUATIVIYVY/NINTIULETUNANENT :

1

1

|

1

1

:

v y v \ 4 H

. 1

A MyiuAAMENUR Avuadsatuayw PONLUUNITIALAY
Y] 12 v a o a !
nnUTEER AL NI9L38UY Uszliiuna |
1

1

1

1

1

l

wangns (uAe.2)

l

IANTLIYUNITADU

i
| 39U feedback o
L 713USUUFR N

V- IUFOUTIETY)

E UseldlugainInIsany)
| B

: YAUNANgNT

|
|

stakeholders

AN 2.1 TURBUBBNLUUNENEATNLAINABAARBINUNANITISEUITIAAN TS
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AeftlahJulumannaat (GAP Analysis) : -
o PIAMTATEiRansTIEIMANgRsTITunUmdsEiugSeuuTTa PLOS
sz liduluaanaeiodnels (n1sUa GAP) : -
. AnnwitansaunastetiiuiufnvemangasiaduayulifiSouussg PLOs udazdoves
fisuusiazdud
nan1saIaunaeiiluegnsls (Wsuidisunanisandiusuiunas) : -
o DsdiEnwLa]FouunsuiasiuumatauiligGouussanadns PLOs 1
WANWEINNTALATUVD LAY I8N

N5UsLLUAULDY 1123|4567

Req.-2.2 : The design of the curriculum is shown to be

constructively aligned with achieving the expected learning

outcomes.

Req.-2.3 : The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

nangnsaUuUsuUTe W.A.2565 lé’gﬂaamwugfuéhaﬂizmumi backward curriculum
design fafinanaliudlu Req.2.2 uasnansfanszurunsliluniwd 2.1 filldseyfenseuiuns
musmteyadounduandfduldmudedofionsuiusmdngnstise uenand amil 1.1
Tu Req 1.4 Ifszylfudrianszuaunssiusudeyatoundud real time tensusudgméngns
Tiiuasfy FmdngasiansanufulgasuuuumsiFeunisaewinngudusundiannga Afudeyad
agvioulnegildulddmdendnuemdngnsnnianising iiunszurunsUsedunadnsann
PLOs wastinnuniulianinelasivsinand wasiiudesnamensasestuvdngaslundlesive
ndngmaiiosutoya dddulimsne 2566 4 Talausuuziiunitgrunandesmauuudsuidiungy
Fndunundaduvesiidmlddmdsdunanaouen Eldautudn fudiin wasinsinund
uonan ) lasazvioud i ifoudsdesiauinuenmusingui udui en1sudaduly
AANAKIIY NangasTunukazus wulgnisinanuazaenndesiurNadsiouaINT189UN1S
ynudeUNadugENTSeuisERueinTnisinw 2566 fe (51999 sBunIUADUNAdLYEY

2566) waraglduioiiionisusuusmdngasaeoly diludrunisesnuuusieiuasAanssnady
NANENS

agalsfinny nangasIneremansumadia awivinalulagdinim aduuiuuse we.
2565 Bsldagilaatuilldgnesniuuiuannisurmerniiusaseudesnisvesdidnlddau
Fongusingg AitmuslifanszuaunsiinonulfluenasuuiaueiBmdnnsiienisveuiulse
MaNgns (concept paper) (1481 LLUULauaL%wé’ﬂmﬁtﬁaﬁuaﬁ%fwwﬁmjm) (91989 Uszanawna

wuvgaun1ueaulaliiiedsiannudenisyidiuladiuds) nssumsuiudsmanansuseneauly
Me 9138 UsEIMENgRs Audin wasfivddagtu sulvdensmandiainaeuenieniniguag
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wonvu ldun e19138FuRnveundngasseduTudinAn avivimaluladdinmuazvangnsi
Retesanantunsfinundu Tiun sminerdododml wazaminerdouiiivan {nsinand
MNEUNgIYmARSaLL AT ASAR wazihsauenvy Fadunguiiidiulddadeves
vangnaieufinsanuagliveiausuurlunsufuusmdngns sufsedvdn q luvdngns
(Program Specification) Tianuviuasfe uazfinnideyauazannudeansiidisaangildls
dudongudldaudadniunldlumsesnuuundngns wazinnsaiugdiidulddudsnia
ﬁmu/ﬁmuuazLﬂi@gﬁﬁ]mnﬁu MUTIBNUNTUTEINANENTIUNTUTUUTIMANGAT (21989 1AD.2
aUuU5UUse 2565: dauveuanad13a19de 7 wih 167) lwenansdrslaeaguussiiud1Agauniy
fosnsiildlsdudeivoundulunmsuiuusméngns aguldfanisiei 2.3

A15199 2.3 aguisznuddgymuanudeinisiiduladnudeneundulunmsusuusmanans
WemansumnUndie arwdgnalulagdinin atuliulse we. 2565

naugidnladaude AMANYUL VDN UTANAIANIS
Alidnudn aa1uUsznaunis -fanus A et vk ldug sNagnainnssy
(vwan) walulagdanimaedlan nsdanisnsnddunisdeyginas

sz 0gUMNLIVRINUNUNIIIUmALULaE TN
- ansadanisieliuselesiidenndyd wazlraudAgi
WALATIATAUNALASLNATAN AT ANDNITIATIZNE

UIINYIRE - fademilunnsiduimninendeduii i dudena
nsineastusgavwiuid Sinvenisduduszneunis
(Entrepreneurs) 7 7 us 0nszuani1sUa suslaslagidiy
VNIPUNITNENT INemansUssend

919138 SUdAYaUnanans | - danuslunguiuasrannisniamalulagyanimuunsige
919156UsEdmaNgMT 019138 | wnsgiulssugeamnssuenns msldiededieldegia
Haou WagaN ANglung Izl eud LA o2 ealuany
weluladZanm msvszendldosdanuiiAvafivddidinly
NITATNATIANAIU MADAIUNITINNITNTNEF unati gy
wazwInNIsunIamAlulagyInm

- Fvinwenen1wIa1eUseina aluladaisauing uay
ANEINNTOLUNTAALTININY (critical thinking)

a 3 = v aa d‘
A - fianuslundnniswmalulag@ininynuuus wedssgndly
NsaiunTIde Ianuilussuvinasgiuainagnannssy

fauslunsldnuuaziieinwieiodieluviosdJuAnis
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AeftlahJulumannaat (GAP Analysis) : -
o Vamsivuagidnlidudovdnuemdngns Ganszuaunslag feenuuuaiiiedudeya
UoundunngiiadulddiudenazuinUseansnmduniu
sz i dulumannadiagndls (n15Ua GAP) : -
o vianansimuagildulddiudenanlvidniauna uagsaniuutemiudeyatoundulili
vannvaeuazsieliles
Han1saIAunaeiiluagnsls (Wisuiisunanisandivauiuinas) : -
o néngnslédoyannudesnsvesildnilidmidondniionsuiuusmdngns uitun
nIrUIUNSUsTluUTEANS N MBIt Rena 1

A5USSLAUNULDY 1|12|3|4|5|6]|7

Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.

Req.-2.4 : The contribution made by each course € in achieving the expected learning
outcomes is shown to be clear.
nangnsinsimunnadwsn15138ug 58U (course learning outcomes, CLOS) 71
duNuSAU PLOs voanangns e enlostunasiidvutureseinidadenadosiunis
fimuradnsnsiioudiiaands wazaseunquamy (K) vinwe (S) wagiimuai (A) fodndiud
winzay Fawandlunisiefl 2.4 a19197 1.2 wazA15194INEIT PLOs Aaenanssned (61989
§151942NL2IANLFURAYEY PLOs §5183MArsEdUn15UTIa PLOS) el afinuamdngns

vssaNaansNsSeusNaaniiiunremangasla Tnewvadunquinliduniein nduiyen
JeAu nqudveniion nqudviinerinusuaznisAunitdase In15uanidan1snszaneny
SUHAYRUNAANSNTS U TEAUNENaNTINTUTN 1 Batuli 2 uasnansiSeusnanniaasud
agmedvitulnisfing 2566 lanmuanan1siseuiNAMnTs wun1saeu 38nsussidunans
Seusluudazaulily upe.3 AewlaniAn1sAnw (81989 59uLeNa15 UAe.3 Un1sAnyl 2566)
:j v a o L a o v A =
sumsdadinnmalunisinaniuaeululdlunsusulsimsiteunisaeudmsulnisfinw 2567

Aalusiy (91989 S1891UMIUADUNAGUNT® 2566)
2619l5AM L nITUNISUSEIEINY UnisAnen 2565 lanuauliaenandssvas PLOs Tuung
Fw1 Aelulnisfinw 2566 U ndnanslansivaeuenas uee.3-4 11nTu neulan1ANTsANW

TngiSeuiieuiudeyalu UAv.2 UARBNINTINNITNIUABUY ANTIINULAEIIEUTINENT UAB.
3 999791 20302003 ({UNU 3) wagdy1 20302004 (Funun 4) dAn15uiva CLO 8nvaiii o
atuayu PLO Uo7 6 Fagrfiumsiauyinvemstiiauenanusliuunedng e linesey
131w wre.2 dadundnansaglaniunisuiladeyaluieonais une.2 tieliaenndesiudely
= a Y & 1 a 1 wa 1y v ¢ v o 1%
\WesnmniiasanuaiiuinfinusslevddediSeuliussaradng PLO Yo7 6 1n
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ai AnssuaSunangasuastotaduisinvamanansidiudivatuanuulvigisouussa
PLOs Inemidngnsanunsausviliunadnslasgataaudanandly Addendum C iy (@13199
2.1; Req.2.1)

A1519% 2.4 miﬂizLﬁuwaé’wémiﬁauiﬁmwi’q

nadwsnsSeuii | Auf (Knowledge) Vinws (Skills) anAR (Attitude)
A1A%3e (PLO)
1) @nsnesuie SASTUIUN AU NI | - MFUAUN - ANUSURAYOUAD
wdnnsuaznguity | welulad Tanm N3 uildFuseumng
gefidfyiAeaiu -A1suUsg UNnia | - Msdiaueu - Fodnd a93n
welulag@inmld | geainnssuinens | - nMwselssme - 3Ty n3esiaLIa
LAEN13INNISVRAUTY
- MNANTNIUG
NI
2) Tinwens - mafiadugaieaty | - nisléieesdie - ANUSURAYB UMD
UftRnutugduas | meluladdanm Inemansuazms | ewiildSuseunane
NumeumAlulag |- N1swU T UM | Quashw - dodnd qain 1
Finmuazanndudl | 8 AAIMATININYAT | - AMUABAREYNY | 93TEIUTIANN
Aeated wazNIIANISVRAds | T NS
AT ANIaw Yy | - nsviheuduiiy - 1y psssonan
IAINTTU - YINYENITAIUIN
LAZABNTILADS
3) @W30ANEY | - ssdeuinidenne | - vinwenisAwn - ANUSURAYRUAD
uaztdouloand wAlulagdanm LAZABNTILADS sildFunouvine
ANUINAY -Meianelinus | - nsAUAUNIG - Jodng ga3n 3
wialulad Fanmly N3 AIIHIVITUNN
nsufuRnula - MsiLaEuey 3NT
- WU - Iy psssdonan
4) @NT0ANATIEN | - NI1TOBUKUUNIY | - ANUANASINETIA | - AUTURAYRUND
wazUszendldose WAANTTUNT| - NSTEUAIvE uildFuseunng
ANNINGY wAlulag¥anm dviddns/eydvsdns | - Jednd qain 1
walulag@inmly | - nsdanmiamingdu | - vinwen1deu ATTYIUTTUN
STAUTIALAZ/NTD nadeyan UNAIUNIIVINIG - | 311013
WY IRLAeE1eE - M3AUAUTeYa - A%y nsesiaLIa
IIIYIVITUNN
3NNT
5 @wNsadeTen | - MIduAudeya - MIAUIULAY - ANUURAYRUSD
wagldvinweluns ABNTILADS uildFuseunng
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nadwsn1sBoual | Auf (Knowledge) vinwe (Skills) anAR (Attitude)
AN (PLO)
uilvtlgmidudew | - madeuunanuma | - msthiauerany | - Jednd qasn 1
%u’uqﬂumﬁﬂﬁﬁ’ﬁmu N3 - msvhaududiy ATTYIUTTUNG
g1 - MIBBUINTNUS WIN3
- 13y 93ewinLIa
6) ivinwensldniw | - nsduAuteya - MTAUAUNIN - ANUTURAYRUSD
SNQUTNVINITUAE | - MITYUUNANIUN | TIN5 uildsuneuming
welulagansaunald | 331013 - MsEueNy - Hodnd qain 1
Tusgdufiitenis - MIeWINEIINUS | - n1weieUseme ATTYIUTTUNG
A5198TIANANY WIN3
FMsuazdfURNY - Iy psssdenan
9 9IAMTTTULAL
2385554

Aefilaidulumunadt (GAP Analysis) : -

o VIIPBIMENGAIIMUA CLOs Nlsiaanadaafiu PLOs vemdnans

o PIIMFIATIAINTTUERIMANRTATUNU MANESESouUTIa PLOS
aznaun idulumuneeiagnsls (n1sUa GAP) : -
o YSuusloswavidenvesivdiliaenndes Inadunmsusuudlalusziuenans une.3
nan swanunaeiduagnls (Wlsudisurnanisadiuauiuine) ; -
o uiinsunluseasdenly UAe.3 WIVANENS 019138Ka0U wazHITEUTUNTIU UAgIANTT

Funsulusgiuunivends wazndngasindudesdananssuinineune.3-6 wen1swdly

Jamuazamiaasuanugniesegiauduszuy Fazsutslsaiuduuy sinvenisieudnase

% way active learning fg

N15U52LAUNULDY

Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.
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Req.-2.5: The curriculum to show that all its courses® are logically structured,
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

NUBLAUDKUEURINTIUNTUTEEUY Un15ANYI 2565 NuIA10SUIeTIe3vINGUALLL
1-4 laifanuuansnsiuwhlslduansdifufshduduneumstaudiou ndnaasfiansuud
wagiitupasaniunisuile usegalsinn luldudluriunszuiunisvesrmuznssunsduivnnig
uvninendeusily (enans awe.08) Liesanldnatlumsdifiunisaoudnunuuazeradeusiuiu
uuUuUmdngnsatiulml fuiadunsudlsfisneandeanadnsnindoulvesedn (CLOs)
Tutenans ume.3 unu waziinsudsfiseulviunnuuasiilanseiuluauusnvesnisiseunisaeu
($198 Lonans wan.3 edmdunun 1-0) ndngsliRnsaniuduiingueivdnnts 4
dfmuddnyann uwadldifuntesdioUssifiunisussg PLOs vastinAnwmnduddsiildna g

Ty Criterion 1

ynnseividmualilundngasinermansumdudin awivimaluladdinm néngns
USuusa wa. 2565 leanuuusieasdennineg wazdaseadudivlilulaseasiwemdnansyn
WHUNTSANEY (Ve shufisianssw/nuneunne/uavdedsduiisissulilu Addendum C
waz D) Wulumunawinnasgiumdngnsseauiadinfne) w.a.2558 waglviaenadasiudnanin
voufiseu lnewuadu nqusedvlddunilsin nguisnendsdu nquivienidan nauian
Ineninusuazmsiuaindasy wazlddnddunsBeuliiduluamdduiidusiusaeidontu Tne
véngnsiimsdnnisiFounisasu 3 uwuu deillassairmdngns famnsneil 2.5 fo

- WNU N WUY N1 YInendnusegasien

- WNU N BUY N2 Anwsigdviasyiningndnug

- bW ¥ AnwsgivnarnvinAuaIndase

M1319% 2.5 laseaiananans

NguIY UNUN13ANYY (Maeiin)
WY A WUU N1 WAL A WUU N2 WAL

1. s ldtiumiiein ) (7) )

2. 1anUsAv - 6 6

3. LlanLaen - 12 24
4. InusLarnIsAUAIDATY

4.1 NeINUS 36 18 -

4.2 NSAUANDETY - - 6

39U 36 36 36

iun: (51983 wAe 2 atiuudulss wa. 2565)
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nlasaimdngasdinan ndngasldhuneenuuunsdnBesdsusedvnduununs
AnwnlunsaznIANsAny) Asanslun1snei 2.6-2.8

A1519%1 2.6 AIRUNITHTIUTIBATIMULNUNITANET Wi N WUU N1

518991

AUIUNUILNA

Unsined 1

Unshnwn 2

AABEUN 1

AABYUN 2

AU 1

AABeun 2

20302000 ses08UITITeMIamAlLlagyInIm

(3)

20302001 duuun 1

(1)

20302301 Ine1dnus 1

6

20302002 &uuun 2

20302302 Ang1dnus 2

20302003 &uuun 3

20302303 Ing1dnus 3 12
20302004 duuun 4 (1)
20302304 INe1TNUS 4 12
A519%1 2.7 B1AUNISHSIUTIEITIMULRNUNITANE WU N WUU N 2
5187391 AMUIUNUILAN

Yn1sAned 1

Un1sAne® 2

= =
AALIYUN
1

= =
ANALIYUN
2

= =
AALIYUN
1

= =
A1ALIYUN 2

20302000 5e408UIIVeNIanAlLlagTInIN

(3)

20302001 duuun 1

(1)

20302100
AMUNINTNBNALULAETIN N

3

20302101
wadananaluladiinmdugs

20302xxx 1BNLEENINT 1

20302002 duuu 2

(1)

20302xxx LONLERNAWT 2

20302xxx LONLERNANT 3

20302xxx LONLEeNINT 4

20302003 dUuu1 3

20302305 AngInus 5

20302004 dUuu1 4

20302306 INe1TNUS 6

12
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518991

AUIUNUIENA

Un1s@nwi 1

UnsAnwd 2

AABYUN

AALSUN

1 2 1

AALBYUN

AASEUN 2

20302000 ses08UITITeMIamAlulagyInIm

20302001 duuun 1

20302100
AU NS NN

20302101
wadamanaluladiinmdugs

20302xxx LONLEBNIT 1

20302002 &uuun 2

20302xxx LONLABNINT 2

20302xxx LONLEBNINT 3

20302xxx LONLEBNINT 4

20302xxx LONLEBNINT 5

W W W W

20302003 &uuun 3

20302xxx LONLEBN T 6

20302xxx LONLEBNINT 7

20302xxx LONLEBNINT 8

20302004 duuu 4

20302307 NM1SAUAINDETY

Imsﬂ,ﬂumiaamwwaﬂamu,a 518399 AT oaleawes CLOs AU PLOs Ll auans

mmumsLsﬂuimmmwumummmum ‘vmmmaamﬂaaﬂﬂummmﬂmwaauﬂﬁﬂmLLmau%uU
(YLOs) ﬂumaaWﬁmiLisug (PLOs) mms'm‘w 2.9 i'mmmgiwmauLLmummwmmmmmmU
sevnaulazuatas1nduszuy Iﬂaa‘i’ﬂé’ﬁuﬂm%umﬂmmiﬁugm mmi’mwwma A1S

Uszenduazn1sysanns anuaisiu egradumeduna

M99 2.9 NAANSNTFEUTTIAANTINNTEEUARETUTVeINANYINENENT .4, a3

walulagTinin aduuiuuge wa. 2565

NAAWSNISI38US

PLOs

waluladTinnleeg9ana

o

o

1 | 1 dnd@nwiaiunsaesurendnnisuasngudugeiiadgyiie

2. tnfAnwndilauagannsniianuduufiieudugeuaisany
mesumaluladTrinmuazanduiiferdeslfednsdiussansam

3. WndAnunilinuennsdoansiiugiunanudnguldlusedud an
lassmsuarse3vnduuw (dnawadunwding)

e

1,2 a8y 3
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FUUN NAEWSN1TIT8UT PLOs

2 1. ﬁfﬂﬁﬂmL%amimaaﬁmmifmqﬁmmﬂiuiaﬁ%mwiumsﬂﬁﬁ’ﬁmu 4,5 bay 6
saufuenanddnudue I

2. UnfnwraiunsadaasievinasUsegne 1A AIINg N19e U
wAlLlagF NNl UAITRAILINITINYATNITUTEAUTIALAL/WTOUIUIYVIA
1A9g198193581UTTUNIVING AINASYNINGNTNUS

3. dnAnwanunandinszsiwasudludgmd dudeu/d uaslunis
UfvRald wazaunsowauinueanunsiUasuluamieinnnisg
Mnnmsthiauesanunirnsluiivssy

denilaiduluauinust (GAP Analysis) : -
o vInginduansdiuvsinaiaugiseuliaenadaaiy

sz i dulumanaaiagndls (n15Ua GAP) : -
o YSuuilumeduiesednn dnguszaidsnedn wazdonmunvenguinnduuuivs 4 3u1

v ¢ & 1 = °o A [ 4
Han1sHALIAUnaeiiduagels (WSsulisunansanduauiuinme) : -
o lassahengivvemdngnsusenouseseiniiludduasdmasieiiosiuunndy tlug
N15UT3q PLOs vasiseuld

N15U52LUNULD Y 1123 |4|5|6]|7

Req.-2.5 : The curriculum to show that all its courses are
logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are

integrated.

Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

aNgnINeImIansunIddin a1v1ivnalulagdanin aduusuuse wea. 2565 a
ganuuUMaNgasvEtTsuanTadenununsAnwmauauauls Anenm Uszaunisal uaz
91N lngUsenauney

- UNUW A WUU N1

Humsitiuyivivendnusesafier dmsudiidesnaiiurinuesunsinvidedundn
- WU N WU N2
Anwseinuagyiniinerinug lneyadulidnAnuivinuelunmsufoiauideuniu
Tagifinduaumhefsineinusaniy 12 mhedndu 18 wihedn
- usu ¥ Anwnsednnagmsvhduaindasy WedunsifmunaznssduinusvesiiFeu

NITTULHUNITANT HU N UV N2 LAZLUU 9 FUN15ANIILIUSIEIT N TIAUAIINN
12 vy 6 nuleds tielrdndnuladneisiedsendanlauinduaiuainuaula
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uennidadalondliiindnwannsodenGeunsiviendonnnvingnsduiifedesldsnls
Ay 6 mihein auauaulaladndie lnesigdvienideninisldnannisysannisuagnisan
fruenansiitereliAndslnifiauysaiB sy Tnefimameonsunguimeenidu 3 ndu Ao nduien
YIUINTNILNEATLAZOINIT NAUNNTHANAITOONGNENNTAInMUAENITUTEENALY uazng
W1N133N15YeuFEAINNTEUINNSWUTTUNNERaMNSTINERS tnglundngnsatuusulse w.a.
2565 finailiangusedvenidenta 33 918391 uazndngnsdannansgfidenudsrvgi
varnvatey FaiFouanansadenairsnnudsaviglussusinuaulaldlagnindonenasdi
Unwilumsviningniinusvsenisaunindase

wazndngnsil Iddinsdamagounsaeulasgadiliindnuivineslumsu foanuide
11nPu Tnsamgluws 0 uuv n 2 18dalondliffoudentanunsirinisieldusznaunis
aunsfnwldvarnuansinndu Tasfisdunisldiaefidwedvidnsviesydvivasanuaud
Judrundsverineninug lnefidndiunsussivg egtfosdesay 40 Wunasunieild
Uszneunisdnsanisanule

pgdlsfinu Unsfinw 2566 dngasldussiiuudmuilanaimdngnsis 3 suuuud
arungauLarBamgulindudiFoulutagtu dellenuuandstuiadiugiunug Jsvaunisal
WAZLIATEY WU IANgAS N wuu n(1) mmzﬁm%’uﬂaﬂmﬁﬁwL%ﬁ]miﬁﬂmmﬂﬂé’ﬂqmﬂ%m@’m‘%
fumaluladdanmuieaniifsrdeanaziinaninsoudniedvszaumsaliauluaie
waluladTamvideauiiisates ndngmsuuu v. wenzdmiudadasivhaulszduazsdiosns
Wamuanuiuayinuesumealuladdinmuaziiiennsuiuaand uazvdngms n LUU n(2) g
dnfudatasialy fdudadunmsusegudaiasvemdngnsldfomudiu

Aedilaidulumunadt (GAP Analysis) : -
o laifl
aznaun idulumuneeiadnels (n15Ya GAP) : -
o lufl
nan swamunaeiduagnls (Wlsudisunanisadiuauiuinae) ; -
o lud

N5USELAUAULDY 112|3|4|5|6|7

Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.
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Req.-2.7 : The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and

relevant to industry.

s ingrdousdldldfmuaisnsuiulsmdngns (11 Sunew) uazassounsuiuusels
Dulumwd ane.dvue (Wit 5 9) Wegradaau (§sds Gﬁs’}umaumimuaﬂ%’ummé’ﬂqm
syAvedeualld) sufuumnansusistsaugyhaw/aagnssumsiulsméngns fmsfiansan
ndunses Taevhlundnanslénafmuamsusuusmdnansedsluaynsev 5 9 denszuiuns
e uminerdousdldmmunly §adunisiudeyadddulddiudeuaziauluguuuy

ANEnsTINSUTUUTIMdNgas usidesinisidsunlaseanalulad anumsaimaasugio
dena uazdswnden waznsidsuwlamlovieniaszirurilianudesnsvesiidulddude
Taslamzegndaldnudadiauasuly Jsiesinszuiummunundngnsetiseieaiieviu
ndngnslideasiuaioLaenouauesaufoINIURmaILIINY Faty néngnsdaiansmn
Narusutoayatounduly real time wazmaInManetesanTusenulilu Req. 1.4 nii
orfenalnueanisiauyesanznssunIIIudeuRadugns 15T sus seAundngasuaz
AuznssuMsUsEiugun msAnwnelusiuvdngmsitasas ieununwyeamdngnsiiiants
fauusuusmdngnslituaiouasausanatnusanulagifesseiasou 5 U nalndsnanilldgn
oSureliluununindl 3.1 109 Req.3.6 15l ndngassududoseanuuunszuaunisusziiiv
UsyAvsnimasnalndindnisely

aenlaiidulumanuel (GAP Analysis) : -
o nnudauvesszUUnalnlunsuniulsulsmanansliviuadeuaz dulunuany
Aosnsveiauladnndendn

sz i dulumanaaiogndls (n1sUa GAP) : -

o finmnndpaulunsivungidanlddndendn uastemsmsiudeyatounduiideiilos
wazranalnnsUsuusmdngrsianuseulsiiu 5 9 wagiuiinuaudesnisvesdiiduld
dudenan

Han1sRaLIAunaeiilueagnls (Wisuiisunanisandivauiuinas) : -

. ﬁLmeaUﬁﬁ’aﬁsﬁ’mwuLLazLﬁuszuuﬁuﬁuawé’ﬂqm

A5USSLAUAULDY 112|3|4|5|6|7

Req.-2.7 : The programme to show that its curriculum is

reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and

learning activities®.

ndeiausuuzvenssunIsUsziiun Insfine 2565 defudinsfing 2566 dndngas
IFRnnsanfmuasanunniulneliidnlddmudeoniniidossunsuuandilausegnisin
vowmdngsfio Avdtagtiuuardldaududin (eduasndngnsseduiigeiuiivadadiAng
7o) warfiiuAndonquiaou diutesmamsioasussylussiidulddudedu ndngesld
fiansanuivugannsussdunueadledmsdnun 2565 inuan Tnglddesmadsatunns
doa15 PLOs fasioaulilu Req 1.1 laun uladvemdngns Aanssuhiauonguividuuun
LONA1T UAB.3 LAYNISUTILIEATULINVDIVNTIEIYT 9819lsNAIN nanansdsnsmuituminendy
wiTd8% aduuminendoinunuazdui $3nduegredindunminedefiianalansiudiu
msinwes Jadudedivaeligiidnlddmdeynnguiviuazidilausvanisdnuvomangns
. airimeluladinmlihedi

Tuﬁaumaqmimawamﬂfﬂjmﬂmiﬁﬂmlﬂqﬂ’]'ﬁL?&Juﬂﬁaawawé’ﬂqmﬁju Nangns
firsanudamuimdngrsatiuufulgs wa. 2565 arsnsodndumsldiluogned fedmndiesei
1NUFHEYINSFANIVBIUNINGIFUUILINUINEDAADITUUTUNNNALATEERA daru wazmalulad
fasuuvadly widsasanunsalivgnilinnuneifiouasuuimaiauminensyaaatiients
fimurnAnYAsNIINYEIUTTIMALaT I NTUi Y eUsvnsAnuvemangnsiuiudij
fimuminensyananiaudsnalumalladtrnmilesinuininnisinensvesussinag
szavana MnUSvgmsAneiidaiu thlugnsimuninguszasdvdngnsuasnadndnisizous
Yomdngnsns 6 fefitnnuuarUssiiunald nadwsnssuiutazdegnesnuuulsiiseinis
avuauuaInenuliudly Req.1.2 wiagdnilnismvuanadnsn1siseuiseauin (CLOs) W
ufissziuinde (LLOs) vilamnsaeenuuuismsasunazyseiliunaiidaousauansluonais
UAB.3 UaY 5 YewNT18I (81989 Taulenas 1Ae.3 Un1sAnw 2566) (81984 Ta3ONEA1T UAB.5
Unsiinun 2566) néngmisenuuuseivienideniiaussussannsdnuivemdngnsiyjsuan
yransfianssmhesdanuianalulaginwlulfifieimuaanunsnssuvesussmal iidu
Fruauds 33 9193 wiadumeiviauesdesassdiuiu 16 Jvuagividdiursaivayy
$1uau 17 Fun dauanslumsaenanssnsds E1eds msauansssivienieniausssyanues
UANEN3)

uen Nl Aanssw/nueunne/Aedduiindngstmuaiuduandl fudlu Addendum
C uaz D fldwtheaussuivgnsAnuvemdngnaivuiu Jsmenisiivivaussegstaiaulaed
drutrendndulifiSouduyrainsidanuiuasinwenamaluladdrnmi eauinia
MINYRTTRSEIMANAGTEAUANALANIIA151eR 3.1 (Addendum E)
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the upcoming issue Vol. 5(1))
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Req.-3.1 : The educational philosophy is shown to be

articulated and communicated to all stakeholders. It is also

shown to be reflected in the teaching and learning activities.
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Req.-3.2 : The teaching and learning activities® are shown to allow students to

participate responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to

allow students to participate responsibly in the learning

process.
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Req.-3.3: The teaching and learning activities® are shown to involve active learning
by the students.
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#12 N5L38UIUUULHULIAUAR (Concept mapping)



46

wangasmmualinisdnilasesdinerdnusuazdiunsidevesdindnw nssedve
iieduanduasemingdunadygrannanuinerinug nmadrsasdiauesanuivinisly
sUnvuldamesuazussene uaznss iUt Uil oA iuinasuidelunsarsivimedy
NsrUIUNMIALATINTIToUTUUY active leaming TWAUNAnwidae (189ulunisieil 3.1
Addendum E) %ﬂLflu active learning E‘ULLU‘U‘?{ 3,8,9, 12

og1lsfiny ndngrsfiarsanuduiiuindslifinssuiunisuasindeaflofiussansawly
NM5USEIIUNAANWS2N active learning Ua9WAaIN WoNIELANIENITUTLEUAINTINAINAINTTH
lesumdngnsuaznanuildSuse unnenueazidennsned 2.1 (Req.2.1) uaznsmiuasy
Hadugvdmadoudssdunein drfundngnadosiannszuaunaiieyssiuussaviaindely
iieledoyadmiuusulse

aenlaidulumanmet (GAP Analysis) : -
a

o laid]
aznaunTinduluausnagiagnals (n15Ua GAP) : -

o ANIUNITYULRINUTNISANWINNIUL

o MRTULRLANTRINTIN/ UL UMINY/Tarmunnangnsigiseuasnsadidiusnlunig

DBNWUUNTLUIUNTT A
v ¢ & 1 =l = o a [ It

Nan1sWauIAnaeiduagels (USsuiisunan1saiuaunuLne) ; -

o NITUIUNSSEUNTAOULALRANTIUESUVANgN B Andululamed uassesulaya

Jounduiiion1susuugwialy saufaimunnssuiumsusediuusednsn nueinssuiunsne

N15U52LUNULD Y 1123 |4|5|6]|7

Req.-3.3 : The teaching and learning activities are shown to

involve active learning by the students.

Req.-3.4: The teaching and learning activities® are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing.

NUBLEUBLUENTIUNTUSEEINY Un1sfinwn 2565 Tanangasiansanivuarinyenis
BouinaenTinlitalauanifuisndaiderinuznsfouinaendinan glulazens (2558) 3
s1891ul7 10 sinwe deunduiiaveundngnslivnIeuasfiorsanudamuing 7 Fnvgiiumiudin
avmalulagTinmindudesduennieesdamiuivemangns laud (1) inwensfninsie
FuAgdh warn3AnBe g (2) FnvensndSulazaiieassd (3) inwen1sanLA Ui (4)
Vinwgnsiseusmenisiinuies (5) inwenside (6) iinveenumaluladansaume (7) finvens
doans uenanil udngesdefimsumuinis 7 dnseignasaunsnlilufanssw/amuseumane/
HotduiivdngnsrmuatunddiuatuayuliFouusss PLOs 1wy ds1eauly Addendum C,
D, E



ar

nanansiufsuiulunisimuakuIneaeneninven1si3sus naenTinasgse3ves
a99il 3.4 wazludnnsfne 2566 anunsnagusuuinensSouinaeadinfignasaunsnly
eAnTilaaeusdinnseil 3.5 duneazdenannsansinaeululenals une.3, 5 (§1:83 52
Lanans 1ra.3 Ynsfnwn 2566) (91984 FuLenans 1Aa.5 Yn15@nwn 2566) winuatura3ggaly

fnsuilvaadennasemdngns Jmdngasieariuuazyfuugdmivlnsdnudely

uanaInindngnstmunlierarssAvinuinerdnusuaz] Suiaveulaseniaidon
aoaunsninusmanililufanssw/nuieunne/Aetifundngnsdeduiu faslumned 3.6
Mnduiimsinnuuazdssfiunanisussgradwslufonssumuaeunadugnd nsdnusedy
PedvisuiunInnnANsAnY

A13199 3.4 wansdennaslunisivuainuenisiseuinaentinludselvivemianans

Vinyen1steuinaandin el GRELELON
PLOs
VinweMIAnLATIZY - NNTEYIN 3,4,5
duA1e9 wazn1SARLY
N
vinwymsAnsSunaraieassd | - nasdvinednuduasmsfuaindase 3,4,5
inwrn1sAauAteyn - 9% 20302101 5
- AnenEennnivl enviudyl 20302200,
20302207, 20302210, 20302222, 20302
223, 20302225, 20302226, 20302228,
20302229, 20302230, 20302231,
20302232
Winwen13seusaIeN1T - NI 1,2,3, 4,5,
AULBY 6
Vinyen1539Y - ynedndiilnnaufiang 2,3,4,5
inwgaumaluladaisauma | - 331 20302100 6
- YNIVVRIMENGAT 8nLIWIYT 20302000,
20302001, 20302002, 20302003,
20302004, 20302206, 20302208,
20302210, 20302211
- NRRANNIW NgIYIeInusuLaynIs
AUAIBATY
vinwgnsdoas - nAUATIEINWY ngINenlnusiarns | 6
AUAIBATY
MUENO):

- wisgngdnannsamvuainuenisiseuinaendinlinudnAnwiiiudsaniinvualild
wildougnlianvinyea


https://erp.mju.ac.th/openFile.aspx?id=NjM0MTY4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTY4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MTcx&method=inline

48

M13197 3.5 kaneN1TasUIIIUTINEBENSISEuIRanTIn kA In@eaunsNiNeN SIS oY

5187391

nwe life long learning N5183v1dLa3u

1 2 3 5

20302200 58U8U353981149 (1/66)

20302002 d1uun 2 (1/66)

20302003 duuun 3 (1/66)

ANANANES
ANANANE

20302100 ANUNIINLINIG (1/66)

20302101 wAadanamnatuladgdinine
(1/66)

ANANANEN

<

<

<
ANANERNANRNE

20302204 waluladlulasuwarmass (1/66)

20302302 Ineninus 2 (1/66)

20302303 Ingnnus 3 (1/66)

20302305 Ineninus 5 (1/66)

AN
ANANANEN

20302001 duuun 1 (2/66)

20302003 duuun 3 (2/66)

20302004 duuun 4 (2/66)

20302305 Ingnnus 5 (2/66)

20302200 ivaaula= (2/66)

ANANENENENENANEN

20302203 a35IneUszenav (2/66)

ANANANENE NENENENENEN

20302205 wAlulagdinnvesivasulng
(1/66)

ANANANENENENENENENENEN
ANANANENENENENENENENEN

ANIN
ANIAN

20302301 Ineninus 1 (2/66)

20302303 Aneninwus 3 (2/66)

20302304 Ingninus 4 (2/66)

20302306 AINeNInwus 6 (2/66)

ANEANEANEN
ANEANEANEN
ANANANEN
ANANANEN
ANANANEN

SAUIIUIUIYN

A RNRNRNRN

[ERY
\O
iy
—_
\l
—_
N
—_
\O
—_
\l

NHULUR:

#1 YN¥ENITANILATIZ FUATIZI LAZNITAATNINING

#2 FWneen13An3BuLaTas9asn
#3 Yinwrn1IAnLAUnI

#4 yinweNsiseuImen1sUnuLes
#5 YINWEN15IY

#6 MinwrAumAlulagansaumne
#7 Tnwzn1sdedns



49

M13197 3.6 LAAIAINTTU/ MU UNINY/VoUsAuvangnsIMuUATULaEaNTadUASUTINYENIS

SEUINRDATINVDINTEY

38N13

188N

n awe life long
learning 1 NANTTY

daasy

A5 ANITATIT 19
TNYTU WUS way
ANTUNITIVY

WioulIdsluaruwmalulagdininnig
N19LNBATHALYNAINNITUNBATIINIY 15
Wad'o wazdruwmalulad drarnuuusd
Aedessiunu 3 whde

(Ae518911lU Req.3.5 71919 3.4)

1-7

n138 uanA UATD
NIwyd uni1ed ey ey
(@ndUns/oudnidnsg)
ANANUINGITNUS

Judeulamadondmsunisdnianisdn
wilunsinwdne 2566 Salaifiin@nwidu
NAUATO

* VUG UIENIAUNT AT MIunUEY
InEnSTnsISes “nssuiananiusaulalasla
AIINdIa8LEe” waruIsdYani Ui
NUNUTUIReYANETRTI309 “nITUITNER
pnsiasulnvugdmsulnla”

2,4,5

N5 150U AUD
NAI LT HINTH
FLAUYIA LA UIUIY
lusUuuulvainesuay
U8

fnfnwnsuau 8 Au WITILEYERAUR
JUBUUTUALAOT LABUTIUIY LHEUNS
proceeding LazUNAIINIYY

(81983 WatanAtefidnsausnaulud

Y58937391n013)

1,2,4,6,7

ANSAANUNNAIUITeT
2158157 1A
SLAUBIRBAZUIUNIYIR

AN uN1u215815 Journal of Science and
Agricultural Technology una314 15 e
Process optimization of fermented tiger
stripe  peanut production and some
nutritional analysis 1A 8 UTIA1IFUNS
a72un7 (@07uy Accept Submission and it
will be published shortly in the upcoming

issue Vol. 5(1))

2,4,5

AANTTUDUSTUA U
TNYIA1EANT bay
walulad

- ausunsidnaesgansiauluiesu U
wAlulagP I mmnamuen@ininen

- ANITUANYIAIIU AAINATIUNIY
walulagyanin w vsevendlusluzlie
FINTAATUNUNYS wazuSEndes ing
(1991) 9119 (UN1BU) JIAIAATLNILNYS

a,7
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318N13

sneazLden

n nwe life long
learning 1 NANTTY
darasu

- TAasenns Sustainable Solid Waste
Management and Policies (SWAP)
(21983 nmAanssuannUledndngns)

AaN554 Lab meeting
(progressive  report

kag journal club)

9191567 USnwidaUseyusie9iu
AMUNNIUEINITANE LI NG WU D9
Aowfios WiesuilalauouuzaINe195E 7
UsnwuazinAnuladilenieieusuidy
youflousudain

1,4,6,7

N158UUTEUIAAINS
comprehensive

examination)

NITUNSARUUTTINAANInaRUTnAIINS
funaluladinmuazainndug Mieidos
luhdeingrinusvesindne Ineiluaeu
Tusduuudunivel

1-7

NUELIA:

#1 YINYLAISANILATIEY AUATIEN LAZNITAALTINING

#2 YNBENITANSSULALES19ATIA

#3 Yinwen1sAnLATYM

#4 finweNITeUIMENITUINULLS

#5 1IN®EN15I9Y

#6 VinwraumAluladansauna

#7 NNWENE081S

nangnsussdlulaInuInIsaeawnsnTineen1ssuinaantinadluneivuazianssy
s uvendngnsvinbilnAnwinansngAnssudalunadnsnisissusvemangnslaauiniu
gARIDENNTU N15BAUTITIIVINTNTADNANTITITEVRIAU NTUILUINIATUINUATE kaznIT

aivasIANaIiInnMsiensiaueiaguwuuunay lUamesuagnsusseny

ag13lsfinu guassAndnuean1sAnduaua Ul A oIuUszIuve I ngAsNa1u1 o

atuayumMsIananssuilegedin uindngnsunlaymatenisuanadulidnAnyidrsinnanssy

nmluAeuenwy Jelegognvunnueludagiiu uasndngnsiansanmiuinaisiissu

nalnlun1sussiliunaawsniintusiotnAnwidauauuInnIINsdunangAinssy

FelaiOuluauinust (GAP Analysis) : -
o viananslilamvuarinueiSeudnaentinidanuienisiaungisoy Jsldansadievenly

fausarseIvliegeegedlsyuy
o PANTATUINTANESUTINYENMTTeUInaonTInliluRanssuaiunangns
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sz lilulumanadiagnsls (MsUa GAP) : -

o véngmstuATiuinsaninuensBouinaondiniddusonaiuliFou uazdimun
UnumusagIv lunM sl IusaginveNsseuInaentin

o WINENTNITUIUNUIMVBIUAREAINTTI/ NULBUMINY/ T muandnanslunsaaaiuriney
nsiSeusnaenTInlinugisey

nanmswawnanaeiiluegiels (Uisuidisunanisaniuauiuinael) : -

o fFounanmadnnmadoudldituaniiulddaauanmsivneidvivinisitidenansife
vosmu mavuuauAleluadde uasmsaassdnanuinnmsiiomaiiauerssUuuy
unAu Walmesuaznisusseny

o wivdngmsdadiosiinsUseiiunayinnnsmsdnnisSeunsaouiiduaduinusnsidouinaon
FAnitszylily uee.3 egnaduszu Wosndmundiniaenenlingu

A15USZLUNULDY 1123|4567

Req.-3.4 : The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and

practices).

Req.-3.5: The teaching and learning activities® are shown to inculcate in students,

new ideas, creative thought, innovation, and an entrepreneurial mindset.

nangmsiinalnannisiieunisasunasianssuasudug wieugnilaiSousuniufa
a¥eassd nsadauinnssy wesmnduduszneuns Tnseenuuuseden 20302207 (w3esile
Prearuiansmmandasidinm) Hiduiviendonvemdngsis 3 uu JunidaadulviEou
WhlasssurnAvesuinnssunandueidinin 2@s83nmalulag n1susadu S-curve AUYINNNY
AugUasAkazaUIuL nssvIunsHaamAlulad nsruiunsTmuINGRdueiNITamy waziseus
Uszaunsaliferfuuinnssundndasidanwandiereg widnsdnw 2566 Lififi5eu
amzdoudoninnd
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wazannsavgnileney deinendnusdeadunuideiiinnaiisuaisassduazihluldusslom
16 Lisaindunansnuidoanunsanesenldussloviidundvduseidulandilasunnain
fusenouns fedudiFouagldsunndndulisudueiiieand uaseddnitnvieayavstnsly
AsUssRvgfiunnanuidevesay Faiuindudiundveadumanindudusznaunis viedl
wé’ﬂqmﬂé’iwaﬁuauﬂﬁﬁﬂﬁﬂmﬁ'uﬁmmLﬁauw%’wﬁﬁumqﬂ@,mLﬂuashqmn TnvyoNsuLay
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Avusalidunanuiievei udnsanis@nwils WdeinednusvesinAnenazkuinianisiy
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(ne.a5.lnl59u 2ednnddn) | (qu wielandanaingnamngs) WelYe) (Winsiouat

pnsileridu)
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663002001
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GRERTRRHGIL Auasud) | wilasnee Wiglve) (Wansneiain

7o)
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(9g38nI193nvIlAT93193IMEINUS) dwiudnd)

15 | wigudl dumsnag navosNAn e i oamind fee |- @eimnig
6504302003 amsauzmsuﬁmﬂaﬂmﬁa Aogoadunansueiidae
(ne.as.lnlsaud 2ednnddy) | (egsgwinedmvilasessnadnednuws | wialve (e1msiasy

wazidulandannagaanngsw) dmsudn)
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(8¢ 7¥13199AN1LATIT194NTAUAT
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WA 031NNIIANTUNUTDIMANFATHAD MUI891UA9 AelunnInedeudldng

UNUIMYIgatuanun1siaIreslndnwiaeiuny lnglaniyed19g 1@ ne1uInemans
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Fnfnwivemdngnadiian veiliesnnasdrsamidednisAnu 2566 (FisenunsUssidu
puies Tnsfinu 2565) uazlinishinun 2566 1 sutiufanssuds Addendum E wny
nadnsAnfuTnAnmannsadunaliainnginssuvesindnuiluaneeniaisAnuas
yinwensUfvRnuuioaduiinenulu Req 3.4 uandngasiansanudrinmsissuunalaly
nMsUsefiunadniiintuiein@nulvdaauiunnninisdunanginssuwuiu wWedulaldd
Tnfnwanunsaussauasnsnsseusvemanansisegalivssansnnuias dniau

Aeitlsiilulununest (GAP Analysis) : -

o Twivmenansauaiuiiduasivinued ol isesiudBsuynau lilidulusuuuy

FrnenideniifiiiosfiSouursaudenisey
sz i dulumanaaiogndls (n1sUa GAP) : -

o VANEATNATUININTTU/ N UNBUNINY/VaTIAUYRIMENgRTNU T ITIUNUMALESUTINYE
Fruprwfnaisassd uinnsy uazaranduduszneunslitudBeusgud venani
dngnstidaaiuliidoudifniansauuarlnsenisineg Mnumhenuduidlusazuen
uAnedeifionisimuinuesuivesdiFouds

nanswaunsinaeiiluegiels (USsuiisunanisaniivauduinuel) : -

o fiFounanmginssuanniadeudlinntu eedananinAnundudi 2

o TuaunAn 8n1alinsiiaiwn PLO dwinwensAinsuuinnssuuazguszneunsiilundnans
atuU§uu (feuidssiundngnsdunasanudesnsdiidnlddiudevemingns)

N15UsZLUAULDY 1123 |4|5|6]|7

Req.-3.5 : The teaching and learning activities are shown to

inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.
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vangnsiamvuanguiidulddiudondnlvidanunudalauouusvaanssunisuseiiug
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Y
v v a

ANyrvealufiniisUsrasAveslldnuiudinanunsanisilfsundainaeniaiduilownain
d01uN15alATYEne deny dwwindeukazulovieniasiideuly deumangnsdslawmun
nsruIunsudeyatdounduiiuniieg (suufiinunisiseunisaeunazianssuiasundngns) 910
ova v = Y v oA &, Y] vy
nauiladlddudsnananillvisieilowazilulagtu dsenulily Req. 1.4 galdun



55

1. msUfugUuuumssunsdeunguividuau 1-6 Fednduynaamsfinu laeiFeu
BuitdulfdudomufuihuiuiluarlideauonuzungiFousasvdngns loun
Aldaudadin Awdinn gnsanandlanudnansdunndnwisiaaitu siudelsaidu
n3UT3q PLOs Huuuuosufioanuuuty

2. iunspvrunsUssidiunadwsann PLOs vesindnydudgnring drouuuasud
sonuuuiulmiuduuenvionnesulsndunmunmuanutndnuiiooniag
Uaudininenae

3. Ufudguuledivesmdngnsuaziideanianenssussstundngns (iodu feedback 91
Nnie (https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH)

nsvvaunsilanunsatiglisudeyateaunduiienisusulsanseuiumsiseunisasula
agulusruuuaziiviaeg Jafunangasndngasidesnuuunalnuiuugenssuiunisianisiseu
nsaeuld 2 sedu lawn

1. nsUsugamangasaInsey: MyuaTauNMITUTUUTImMANGAIANNMINIATEIUNENEGRT

(Y L a = ! 4 4 v IS v d'
seaudndinAne lngegralogdaemuseusseziatvemangns (Mnseu 5 U) danalni
uallun1nd 1.1 (Req. 1.4)

2. msUTudpesaunisdngd: usagsUnis@nymangnsuimsdnnsiseunsaeuliiousig

nadnsmSeuifiaaviadsnalnnsusudgesiannlunmd 3.1 Fafaouuazndngmssu
foyatounduiionisusulenssuiumsianisiounisaeuain 2 dw ldud (1) wanis
ynudeuKadunvssrRuTIeindslidaiausuusanndiFounasiaou uay (2) Toiausuus
nssNNIEMIIRandUsEAuuA MM IAnYIAElY ($1951 S1numiuaeUHadug YD
2566)
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AefilahJulumanaust (GAP Analysis) : -
« véngmsnansivungialdddendnvemdngns SevilvszuufiasnumunszuIums
Boumsaouiiaussanudesnsgianlddudslidnaulde
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Han1saLIAmnaeiiluegnsls (Wisuiisunanisandivauiumnas) : -
o sdngmsiinalnuiulsinszuiunsdanindountsaeuly 2 sedu Manuseu 5 Yuarseud
nsfiny
. Lwiué’ﬂgmﬁmﬂuéfaqaaﬂLLUUﬂizmumsUizLﬁumz?m%mwsuaamzmumsé’ménﬁﬂﬂ%
e Wl mdngnsseld

N15UsZLUNULDY 1123 |4|5|6]|7

Req.-3.6 : The teaching and learning processes are shown to
be continuously improved to ensure their relevance to the

needs of industry and are aligned to the expected learning

outcomes.
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Req.-4.1 : A variety of assessment methods’ are shown to be used and are shown
to be constructively aligned to achieving the expected learning outcomes

and the teaching and learning objectives.

nsUsziiuieunaudiAne ndngnsinalnysedliugiFeu Buanmsuszfiuindn
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yosnsiFeunIsdey nTenLuinsUssduinAnveuivsinglu uee.3 vesneinilaaen
UnsAnwn 2566 (81989 1AB.3 NANTIANYY 1/2566) (81989 1AB.3 N1ANISANYY 2/2566) Lag
IiTsedanuduiudsening CLOs AuiBmsuszifiunadndnnsiiousiiaenndeaadu PLOs
dmsuivlunanansatuuiuuss we. 2560 wavnangnsaduusuusa w.e. 2565 (81984 11319
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving

the expected learning outcomes and the teaching and

learning objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies

are shown to be explicit, communicated to students, and

applied consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students,

and applied consistently.
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Req.-4.3 : The assessment standards and procedures for
student progression and degree completion, are shown to be

explicit, communicated to students, and applied consistently.

Req.-4.4 : The assessments methods™ are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in

assessment.

Req.-4.5: The assessment methods’ are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure

the achievement of the expected learning outcomes of the

programme and its courses.

Req.-4.6 : Feedback of student assessment is shown to be provided in a timely

manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of

industry and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are
shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans)
is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service.
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N15UsZLUNULDY 1123|4567

Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure

that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

Req.-5.2: The programme to show that staff workload is measured and monitored

to improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is

measured and monitored to improve the quality of

education, research, and service.

Req.-5.3: The programme to show that the competences® of the academic staff
are determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.
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Req.-5.5: The programme to show that promotion of the academic staff is based

on a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the
academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into
account professional ethics and their academic freedom, are well

defined and understood.
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Req.-5.6 : The programme to show that the rights and
privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics
and their academic freedom, are well defined and

understood.

Req.-5.7 : The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the

identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and
research quality.
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Req.-5.8 : The programme to show that performance
management including reward and recognition is

implemented to assess academic staff teaching and research

quality.
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Criterion 6 : Student Support Services

Req.-6.1 : The student intake policy, admission criteria, and admission procedures
to the programme are shown to be clearly defined, communicated,

published, and up-to-date.

wnAngrdekaznangn sy In1snivuaulevigiazinaeilunssuindnyidilnaegia
TALaU LannanIng 6.1 lnglussauuninedeiinisninuuleuisununissutindnuilussey 5 Y

o w

(91999 LHUNITSULNANEY UM1INe1aswala .6, 2564-2568) wasdueUndindne d1dnusnis

=

warRUIIBIN1T WIne1dswdls Wunisnunaislunisaiduanusiunissudin@nea v

v o a

lusgavtudiadne lnvdadowasUfURnudevsauumine1dendly 11918n15@nw13au

Y Y =

Jaudinfnwn .. 2562 Tunsiiansanauandffididny) naninauein1ssuidndne 9889073

Y
= ¥ a

AMIUNUIUNTZUIUNTS U AN R AU UARAN Y (81999 TaUIP UL N8l 3719728

nsAnwsyduldinAn w.e. 2562) lusedunanansenansdnsuiaveunangnsmmuauleung
N33 IngimuadnulnAnwiudl AuautRveaing s1eazdenan1saou Laueie

AZNITUNNSALDUNNTARUARLADN/AUNT1Ya]


https://erp.mju.ac.th/openFile.aspx?id=NTY4NzU3&method=inline
file:///F:/AUNQA2566/ร่างรายงาน/ข้อบังคับมหาวิทยาลัยแม่โจ้%20ว่าด้วยการศึกษาระดับบัณฑิตศึกษา%20พ.ศ.%202562
file:///F:/AUNQA2566/ร่างรายงาน/ข้อบังคับมหาวิทยาลัยแม่โจ้%20ว่าด้วยการศึกษาระดับบัณฑิตศึกษา%20พ.ศ.%202562

86

nangas AvuauaunsTulinAneilusze: 5 Y

(W.A. 2565-2569) AN UAB.2
nangas MuuanuauiAvasidrfnwiniu upe.2 uazdaldedu
wnIngaeuaild densanerssauludinfne w.e. 2562

22

nangns udsdayansiuadasyararirdnudessiudndinfne

delitthadadinfinen drinuSuisuasWaundunnig

!

dhednudinfnudainsznaiuasinsyaaaidnfnysdesyau

o a a o
Uaudindnen TuniaBeui 1 wag 2
thetiudin AugineAmans uasnangns
fudunmsussaduiududngnssinudemnsing

nangms Useiliunsguiunig

Futinfnw wazUsuugause .

« o v a fhevnfinusznasefediansaaudaidon
wuNTEUIUNMITUTNANE ¥ 3

MANgNT LeueTIEYBINBUAIIAMENITUM SR TUNTIUYAAR
wedauAndaniirAnwdaszautndinfne

¥

wangasa aullun1sdeudaiiien (seudaidew/deudununl)

o ° @ aov o o a a
wagsunesn1siauenatesuddenaulaindnendinug
nangnss Ussiiuanantinfnw Ransananuaenndasiu

PLOs ningms uagdnunessuammiasliindnuilvl

nangns danan1sdaudaden e dndinAnu
dhetudinfneusznmanetediiunisseudndanidrinuisie
LAUUMNNRN®EN
infnslmiseauin wazdhsiunsuguiimavasminend
wasUANgAsA

A# 6.1 nalnuwarnsEuINNISSUTNANY LI nLsERUTMANAN Y



87

nangasa WinalnnisfulnAnwiandudunusiududedudindner ddnuimsuas
a3 Renfunisudiindnu fuiolud

wangnsa MvuamdimuievesnudnAnwiludnisfne) 2566 Tidunuununissu
TNANYY (WKW N WUU N 1, WHY N HUY N 2 bagHKY U) UAzEonARBaiU UAe.2

ndngms fvunnuaTRezalfdenndestu uae 2 TeauausRamzvesidaey
MILUHUNITANYINN 9 V891913 AaendufiIuasIgasidennsaeudailew/dun1val N3
thiaueteiiaulalumsvivinerdnus uddeazdoalifuinetudindnu duinuimsuas
fimuivng iedaviusenianssvaiag Snsweunsliiidmlddiudosunsusiums
Auleduag Facebookinudindnwogstmaunazidutlagiu

lumsusgduiusmssudndnwdilug vdnanss 1S sUssaduiusiaesusionu
Hrgdaanndnyr ddnuSmiswasiaundvinis lagndngnsssdesdoyandngns uxuiy
Uszrnduius Hamsenansuagsvuuansauwna wagliietaudiadnu dwnuimisuasiam
F1s sudunsUsznduiudieiBmssng 9 Wy msintheussmauszandusius msldeing
LagN13aIINUsTULETAUWA MduladumIne ds Tngluseulnisfinw 2566 nangasle
wuNsUszT AL vangnsatuUsuU WA, 2565 dumeosmneing 4 dateludl

] § o Y a =3 & W a a s
- Aulwdvdngns (81989 AuledndngnsuSaaln a1vivinalulag¥inin)
- Auledrugivenmans (61989 Aulsdaasinetemans uninendausild)

- Auleddhetudsindne ddnusmswaziauivnis (61999 BuladieTudindnun)

- Facebook AugINenmans (81999 Facebook page AMEANGIAIENT UNINUIRLL
19)
weananiinangns daszanduiusnissuindnvidilndundnAnwgudi 4 neudnse

A13ANET wazAwdinn v nneluladiinin auginermans lngldsumnusuiiefueiaised
USNw918391 W 497 aniadnwl uazIn 498 n1siseuidasy Faudunsuszduiusfiaunse
doanslsvaziBunlddmaulnaddndety

NANGAT fvuakaziauusIsTsTarmznIIuMsAIdunsiuyaraiieaaudaiden
Undnwidlndszdutadindne wWielinsyuiunmsaeudadendulumeanuiieuses Tusdla
wazauNIansI9aeuls (81983 s18denmrnssun1saeudadendAnwsesesutudindnu I
A3ANY 2566)

lunssvadaswasAmdantn@nululidheTudndne drinusmswasimmunivinig Ju

mhegnunana vy nedadeuarujuiiniu YedeRiuumIingrdeuailainnignsfnynseeiu
Undindine w.e. 2562 Tun1siansanauaudfgidnfng vaninaeinisiuidndng) nsaiuny
TunsruaunssudhdmiuindnsidnAnedous® wa. 2565 Wusull Sefaulaanunsoadas
aauld 2 doenn Ao 1) asfasdienuies a Aviin1sdieTudin@nw uag 2) afasnimi
Gulwsihetudindne Semehetadindnumazasaaeuionarsmsaiasuayquautfvesiasing
Thdulumanast srusuenasndngiunasdadenededainsludmdngns ieldfiorsan
AuauRvosfaiasdnasnd e 1 endnansfiansuiudiagdsmanisiansannduluds
dhedaudindne Welvisidunsussmanedediansaeusioly


https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://secretary-science.mju.ac.th/wtms_webpageDetail.aspx?wID=2352
https://erp.mju.ac.th/openFile.aspx?id=NjMzMDk2&method=inline
https://www.facebook.com/sciencemjupage
https://www.facebook.com/sciencemjupage
https://erp.mju.ac.th/openFile.aspx?id=NjM0MjI0&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjM0MjI0&method=inline

88

néngns sudunsaeudnidonlnenuznssunsdndunisasy dsdulvgdunisasy
Andengisn1saeudunwal nieudulvdnsiiauelaseidddemesunalulagdinin dn1s
asunmiAvaiuidmnglunis@nwde endnitaulandsduianisdne shdeftaulalunisvi
Inerdinus Seazinisvssdiudiueng 4 Tdun anudiugiu arudniundengs fauen1side
Uszaunsaiiau/ade (@) aumdeunianisiiu iauaideivdn quaimnisuazdn Lile
Ussiliumnunsauneudndne wasUssiliunuaudivesinfnuiiuainuasnndediy PLOs ves
ndngns Mntudsedediunisaeudadenlitunisinetudiadnu ddnuiniswasiam
A3 ledeviuszmanederinunisaeudaidenseld

nsafiualuseulnisfine 2566 dgkunisaeuAndeniAnysesedudndindn
USaaln saumaununsiine $1uau 1 au Ssdinuauifaenndewnuiindngasimunlily une.
2 anmsiessinalawagnszuiumsiuidindnuvemangns (M5 6.1) wuin dndnwndi
Fudlulinisfinw 2566 Sduaurmiisdu 1 au TaedniSeulundngns uau n wou n 1 Sadu

a 6

I o & = o a a a as a wa v PN
Wl‘_‘}ﬁlLﬂ']‘l/]ﬁ’]Li"\]ﬂqiﬁﬂwq"ﬂqﬂwaﬂgmiﬂimmqmﬁ ﬂqSU’]TU'WLVlﬂIUIaEJGUFJﬂ']W NﬂmamUma@@ﬂa@ﬂ@qﬂJw

o IS

vua diuausanizmanalulagdinim dussaunsalinnuunneuy uivinyenwdanguds

4 v =

Aeeiawn Jusihaeuinainuinwidangy MIU-TEP #3ai38us1e3viniwidingud sy

v oa

Jaudindnwn aziiulainsnuudnanensudnlutnisfine 2566 veenint 2565 wazdwinini

o

ﬂﬂ%u@lﬁULLﬁiﬁgLLN‘Uﬂ’]iﬁﬂ‘H’] (LLNUﬂ’]iﬁﬂ‘Hﬂﬁg 2 AU JIUNNLNY 6 AU)

A1519% 6.1 unAnwITUNluLsasnsAnY (Founds 5 1)

YnsAnuniizudi Fuauiiuszniasu UIULainTaaU FwauidrFeunse
(Aw) (Aw) (Aw)
2566 (39@ 6604302xxx) 6 1 1
2565 (3%@ 6504302xxx) 9 5 1
2564 (3%@ 6404302xxx) 5 5 4
2563 (39@ 6304302xxx) 5 6 5
2562 (3%a 6204302xxx) 5 3 3

e lutinisfng 2565 ddnfinwiloudhevangnndiundn 1 au

Aeftladuluaannadt (GAP Analysis) :
o Tumsdndunisaeudnidenindnvid lvddadunisaevdunivalivingu dslsfinisaey
foduitinanudiiugruamsmanaluladTinmuasuaranudnssingy
o anduuinAnwiisudilnilidulumauy daunidseradumsznndrfteyaes
wangns femninde waziidedunnindoyaveswmangns TuiuludieTadindnelddu
#aqtiu FaauohmsinmsussrdiuiusunsdeyavomdngmsluBegnuiniy



89

sz lilulumanaaiegnels (MsUa GAP) :

o wdngns msUiuusInsrUInsaey Tnediunisasuteideutidatumstaauiugums
wmalulad@inmuazniwsangy ieUsziiuanumeuneudiAnw wazielvlideya
dmfunmsuiuiiunnudvesdidifinwse

o UANEGNT ﬂ’;iﬁmiﬂizmé’mﬁuﬂmaLLW'ﬁ'GZJ’azdamamé’ﬂqmﬂm%qqﬂmﬁu dleinlonalunis
futindnwudlul iewiludevssuduiusussnaudredeyanisiuating inasiuazuloue
nssutnAnwing lasairavdngns wunsany) Jeyananuidowazsneiarenu1asg
waztinAnwivemdngns veulwaMsITIdeLazUNSANY o1TwilediSanisfinun Fasdl
nsdmandayanis q mardlmdudagiu wWoduuuimisusznounsdaduladonsou
uenniimsinisdavhaduirlouusimdngaslidtlanouasinauls

-7 ¢ & 1 = o = o 't
NANISHRAIUIANN I JWBE9ls (Wsuigunan1sanuaunusnae) :
e SAWIUANS

N5UsLLUAULDY 1123|4567

Req.-6.1 : The student intake policy, admission criteria, and

admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of
academic and non-academic support services are shown to

be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.

Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.
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shown to be systematically recorded and monitored.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.
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Req.-6.4 : Co-curricular activities, student competition, and

other student support services are shown to be available to

improve learning experience and employability.

Req.-6.5 : The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment
and deployment. These competences are shown to be
evaluated to ensure their continued relevance to

stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.

Req.-6.6 : Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.
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AeftlaJulumannat (GAP Analysis) :
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Req.-6.6 : Student support services are shown to be

subjected to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed.

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

dninvoayn Wuunasatuayunsdouiiddgyasluamineids lnoiduundaious
dmsutinfnen 919158 yAains Un3de alalduinmsauatt meauiainuidsde fs 1sans
Inorinud/senunsise dodidnnsednd uazgrutenanis o deldivuniderimives
dninvoayaliin “8u Smart Library fiarfuayunisiSeunisasu 115398 wazdaasumsisoud
naendin” ieWauiesayaliiiuiosayaddva Iaonndestuanuimiveanalulad
asauALazN1TAeas warlddaiunuufuRnu dninveayn Ussdtludssann 2565 (8198

wrwUAURN WA vieaye) iiensuaueruisansinluresnisianisiseunisasu nsseus

WAz MIRIMUINITS USRSy

TudiureiotaynnnINEIAENT AWATUN 1 Aa1AY 2563 AngInemansiaduleuns
d' [ v Y . ~ <) Ao o [y 1 v A 3 =
NagUsulsvinsanalmdu co-working space LitosdunisdniuauntsdenasUsnyianu nedl
vesUszyguuuaan wazlansiayunsalindeudmsunisiseunsasuluszuu online Winguae
ANNAEAINIITLNB19158 UARINT wavtnAnwinieluamginermans (81989 uAnUszyuALy
MeFNans AT 8/2563)

drdnvieayninsnenTasaumaAn luINITLANaNans taedduiunsne1nsnuumiy

NANEAT (271989 T1UIUNTNYINTULUINIUVANGAT) NANFATINGIFERTUMITUTAR @191

walulag@inw dmisdednuiu 5,095 Loy La113a1591UU 82 518FeLAgIT09 N15TAM
NINYINTATAUNA §3UUTNITANNTALEAURIIBTaNTNeINTTRBIN1TU S dnveayn W1

wuulasuaueiessular] (§1383 purchase recommendation form) Tnefinsdnsramudenis
vosfffuuinsdmiunsdndenutsde/midodidnmseind edatoliaenadoatundngns uas
n5i3BuADTRIV AN EY Bnviadedinnsdalasans Maejo Book Fair duluusesinnd e
Srunsauazmnlienange Tnfinw wazyaains aunsnidendeniideiifstesiuanuivle
Taggzain IS unisdsnasdrinfiuilidonrainvans Lazdalavinunumuuadalasinig Maejo
Book Fair Online 4u Lol ¥aenadosfuanumsailutiagiu
uonaINNININTAUNAUIELANA WL Wosauesuindnensarsaumal sy
Siannsoiing wiadu nilsdedidnnseiing s1uau 198,231 519%e 2Msansdiannsedng 1w 30

= v a & A ¢ o v v = °o & ]
T1e%e uazgruteyadiannseiind 1wty 23 gudeya wazdelilusunsudniazy wualy

lUsunsudmsudnriussanunsy EndNote waglisunsuatuayun1svnninadnun1IgInig
(8198 4_https://library.mju.ac.th/2022/library-collection-statistics/) W o umiaﬁ’uayu
n13fnwn AuAdT 338994013158 UnAnw UNITE wavyAains ddnvieayalaniiunisinei
Ineninusuarsenusanmsidslugudidnnsednd Sudunsdafiuuazuanenasatudy (full
text) WilogusmnuazmnuAgldlunsdfdeyamsaumaiisesnsloviud Tagliuinsaudu



https://erp.mju.ac.th/openFile.aspx?id=NTU2NjEy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU2NjEy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU2NjA5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU2NjA5&method=inline
https://libraryservices.mju.ac.th/2020/curiculum-collections-statistic/
https://docs.google.com/forms/d/e/1FAIpQLSfAtFWJItrGmhfyl-Ej8_pQSidAyBq-zu3zLHT04lKMjRAMXA/viewform
https://library.mju.ac.th/2022/library-collection-statistics/

111

H1ugutaya TDC (Thai Digital Collection) §1udayainenfinusuasnuise unine1douily
wazadayguminedeusils

nsunsvesiesayasiuiuleddrinveayaildaulaeynainsuazdiSoulundngns
dausn Ao gruteyasoular] E-book way E-journal egf3uuinisanunsadildeunineins
ansaumalszinndidnnsetindneldinietievesuvninenaslalaglifoafunaiosdyn diu
nslfusmsaududeyaueniaietiouvninends ($1383 VPN) msdndunudu q Aneunisidu
digital library lan nN15USAITABUAINILLEZEIBNITAUAT LazUSNITHNBUIINIUTE VLD UlaY
Microsoft Teams U311 Books Delivery Service (81984 1UIN13AUMIATIEDLAZIAAIA A1)

o w

d15U919158 yaa1ns waztinfnw iandusardtinaulaglifidlddne wemnuazaind sy
nstulaglufesAuminasnngududales (61989 USNI5ATIVEOUNTAIAISLAZNUSE DANIEY
paulail) kazusnsinsenilduesulail (81989 OR Code Payment - YouTube) U3A19 Interlibrary

Loan (ILL) & Document Delivery Service (21984 ILL) wag UIN158U-ANTENINVBIAYATINY

(22989 PULINET) atiuayunistiusn1sgunsngnsansauwme 15e0vnduimsnensansaune

YoaisaLnanItugANAnwINIUTEINA Lavan1dugauAnwludigauiesayauniing qediu
23N1A WA UINIT Line Alert Liveudaiaun1stu-au uisiowiuinunds doyanilduniing uaz

Y1IE15919 9 vesdinveann (213989 LilsLitey LINE)

Current state | 99nN15WHUTN1564 9 vesdrdnueayafingnnun axiuldindninueauni
aunenlunaduiesayaddvia insihanudmimanaluladuaznns
doansluszuvesulavinliusslond iesusmnuazainaurglunisdudy
wazluwnauieus vese1ansd Undnwinazyaains melunmine dy g
Wa1saunuaasuauianelandenisla suuinisevesdrinveayn
uIne1dowild Usgdrlauussanm 2564 flegluszduazuuulade 4.41
(:8na13591984 wan1sUsziuanuidadunsliusnisvesdinviedyn)

Gap 0813l5Aid ndngmsmuinmsidnisgiudeyauazinsansivnisidslinigs
identified ATBUARUANINABINTITIUNITINNITS BUNITAaRURALIIWITY TuT 2566 WUl
winedelal subscribe journals Tumangdiniiisadestumaluladdnm
ﬁﬂﬁﬂaaﬂ%@ﬁL%‘ﬂul@JaWMiﬂL%ﬁq articles figiaansle mamAnedelate
eap 18135 subscribe windnlududn.e. 2566 wazdadluildluunmisans
WU Critical Reviews in Food Science and Nutrition Tuta3e Taylor & Francis

Action plan | wsiviesaynuasunIneaslaiisau Interlibrary Loan @9119zg789nm
MIATHAL/NTB articles NABINNTIAINUNINETGBIATEUY WBNANT N
woayaliisudniswusiliueainsuaztindnwinaaesdd JSTOR eiludn

Foanslunisaunindeua archive g 9 (91989 Uszmduiiusuaziinnages
l91ugiudaya JSTOR) lusuian

910 areas for improvement Tun1sUszidunanisanduaulud N uiuun

91913955 URAvaUNANEN T L9 3AN190an19n15184 journals LaANAN



https://tdc.thailis.or.th/tdc/
https://library.mju.ac.th/mjudc/
http://ir.mju.ac.th/
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=12955&lang=th-TH
https://maejo.link/?L=aD2i
https://libraryservices.mju.ac.th/2020/debt-book-checking/
https://libraryservices.mju.ac.th/2020/debt-book-checking/
https://www.youtube.com/watch?v=u3M2K2P5x5o
https://libraryservices.mju.ac.th/2020/ill/
https://libraryservices.mju.ac.th/2020/pulinet/
https://line.me/R/ti/p/%40tyw9123r
https://lib.mju.ac.th/e-office/doccenter/file/2021/0001215.pdf
https://erp.mju.ac.th/openFile.aspx?id=NjMxODgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxODgx&method=inline

112

LAS9U83T8/N15A0UVDI719158 (81989 VPN Chula 919158 7LAs) F9letaiu

MsifnnsansusatuiitensviiinerdnusvesdiFouludns@nwiiniuan
uonanil ingns1 (usedvduu) Iiimualidndnwidsieusums
Tigruteyadidnnsedndiienisdududeya lulassmaiauiaietigszuy
viosanalulszmalng (Thaills) Uszdrl 2566 Tasad.eq. Tutudl 17 n.a.
2566 1381 8.30-16.15 W. N9 Zoom (91384 N15LU19UH MHESI Thail IS)
dielduiamnnsldauszuugudeyasis o ivesayelsuinig

Timeline UFuUgmaennsailuanunangns
Responsible | 81313855URATOUNENGNS kavdtinveayaun INedwly

party

N5UsZLUAULDY 1123|4567

Req.-7.3 : A digital library is shown to be set-up, in keeping

with progress in information and communication technology.

Req.-7.4 : The information technology systems are shown to be set up to meet

the needs of staff and students.

uvinendousild Salifiszuumaluladansaume eatuayunsvianuvesynainsans
Fnns aneatuayulvins wastindnw lnednsdafiudusuwuugiudeyananivesuminendy
Feyamnsuariindnu annsaldszuugrudoyanansmiuiuning1ds saufefuimsannse
thieyaluliesgiifiedmiuaumsimuuminedaifievlugumine1donasta

nvie aminendelédnstrueliynansuasindnwmnaudesd e-mail Userd il
Al uszuvasaumnady q veaminedouarannsodafiudoyadiuyanauuszuu One
Drive un1angduaduayunisidanussuul]Uanig Windows waglusunsud1inau Microsoft
Office Aigndsnuzuuvuveslusunsudvans Tasynainsuazin@nwanusaldauldlnglide
Aldanefisiiu (61383 govduniavansumine1dousils)

Tudiuwes platform umIneg aewmun

1. SUUAISAUMALT 8N15UTMTIANTT (61989 erp) 1 ussUVANTAUMAGIUTBINANS
UMINNFE UsenousesruUasaumai on1suImMIsans ssuugudeyayaaing
szuugudeyauilunanuyaaing szuugudeyanudoine seuugudeyanisiaun
UAAINILALAINTTN ST Iudayasviatasiiesing ssuugIudayauinnssuma g9y
a519a33A svvugudeyaneilounsndaunedygn ssuunsatseulall ssuugiudeya
Term of Reference (TOR) WAgS¢UUANTAUNAAILILITELALUINITIVING
sTUUmTAUMALToN1TUTMINUASY (e-Fin)
sruuliuimsteyadmsudiianssuu (61989 AP eidendessuuguteyatiivais
wraadmefudu single database

4. syvuasaumaiion1sindule ($198s MIU Dashboard)



https://erp.mju.ac.th/openFile.aspx?id=NjMxODgw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMxOTM4&method=inline
https://erp.mju.ac.th/softwarelist.aspx?goID=141
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDM0&method=inline
https://api.mju.ac.th/
https://data.mju.ac.th/

113

szwmiauunﬁLﬁamiammquﬁmam% (KPI_ monitoring, Gantt Chart)
FZUUNTIVADUANT (MJU Passport) @M%5UNISATIE0UENTLINDIT2UUANTAUNATDS

uvnendouald Wideusiunsaeadoduasauma
7. szuudu 9 5095UN15USMSTANS Iiun szuunsdeunatinay W eulestuszuy

udeyayaaInTiarsEuuNsaneaulall

Fatedt 1 uay 6 Wuduiiynainslundngnsldliusslosigean uenanidsldldszuy
ansaumeianlagauyIngrmand (6198 szuvarsaumaiion1sumsdans dmsuyaains
ANEINEA1ans) duilow/inAnwidinunldszuuasaumaveunIng sy Wy nsaauin
WnIgIunInuwmAlulagansaune n1saeuininven wdingy seuuamziieulasnsIvEaauy
wansfny asuldfmaiolud

STUUAITEUNA dmSULnAne

M 52U e-mail 43NNy e-mail Uszdnda iieidnldanussuuansaune
EMAL L B9 YeuvIvedeLardniutoyadiuyanauLsEuu One Drive

Maejo University Email

e T SEUUATAUMANITARUTANIAIFIUNIA W ALUlada Saumne

SEUUANTAUNANTADUIAYNYENIWDINOY

Eoevie: SEUUAIMNEL U ULAYATIVFOUNANISAN YN

drsudinAnun

SYUUANTAUNAAN NS ULNANY VBIAITNUSHITLAZWAILIIBINS

& ssuuamsaunAaduagumsiSsunisaou
& sruumsaunadHiudnAnu
* s:uvavnzbou

m MJU MOOC (Massive Open Online Course) 5163%13Usuuaaulat wuy

o o YA = v 2y v ¢ 1 =
B Waas {l3euaiunsaiseuiniaila vugunsalsieg uenainiseuly
vieuseu lnegiseuansadnAnwlaiutemnsesulal Hufanssuns
Seu3AN9 9 1Y N1393Ate N1587U Text/Infographic #14 9 115%11 Quiz
NSV UUNAARY karn1shaniUd sulTeug i1 Discussion #1499
Lo a a . Y a P Y
wonINUFearunsafazi¥oules Course Online 1WriuiATaeilalusiu
walulagnsAinweing 9 angdngreans ndnvisedzguiuy MOOC
WeliinAnwlaseusAnwiiiudiy fe 518391 MIAwiion15a9uil

ALPANTIEANINITNYAS



https://3h.mju.ac.th/Login.aspx
http://www.sgc.mju.ac.th/
https://passport.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NDgx&method=inline
https://outlook.office.com/
https://www.ict.mju.ac.th/
https://speexxweb.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://reg.mju.ac.th/registrar/home.asp
http://www.education.mju.ac.th/Student/
https://mooc.mju.ac.th/
https://mooc.mju.ac.th/user/stu_course_desc?Course_Id=2085
https://mooc.mju.ac.th/user/stu_course_desc?Course_Id=2085

114

Current state

Tudnsfnun 2566 néngnsliuselevianszuasaumnadaing
edulun1sufuReuvesynains waglduselewiain license v@9 MS
Office 52184 MS Teams lun1sdan1sifounisaeu naonauavans
geNsiL$ 1 EndNote Lagu3n1s Tumnitin iileldlunsvidusuiuas
etnus

Gap identified

winfiansanlagioryaainswazindnwilu stakeholders nanuan &9
WUIITZUUAITAUNAN 91T uman1515 sun1TausIvIANI568 ouTes
(5811952 Uv) nganngserninadneduiinfnekazunsileu

Action plan

Tunseudunisidiodn gap Tudiuveandnans deldnsiuinsyuu
ansaumAveIsnuliagszuusinadenles fesedunisiiu
lnanssevinemheny SslelideyauntnAnwuieaiunisdsenaseins
q Tuddnusmsuastauiivnis Ineduasdunisazdiiunisds
wna1sliwndndnwiwsnid1sendnen1suguidine (21994 Toya
Usgnaun1suguilmea U13dng 2566) (81989 Aanssuuguiine 2-2566)
ion15ieSoun1s Jestunsanuauvesionatsnounsiigigszuy

asaunAvaIdnetundne1 suietesiunisdenansluviuninun
waglunsdivesniswieunsuimuanisaeulesiuineinusuasdeguiay
Snendnugveaindneilusyuuiiy Manangns ladndeunAnyiuaz
9191358 nwdusieau Senaalaan nanansalaldussloydann IT
systerns il finsmsaadeu/szygnseu uagdidunisiietestulilian
Yaymannislaszuvansaumealagliidilanszuiuns

Timeline

YSulgmaeanisaniiuanumingns

Responsible

party

919138KSURAYOUNENGNS

N15Us2LAUNULDY 1123|4567

Req.-7.4 : The information technology systems are shown to

be set up to meet the needs of staff and students.

Req.-7.5: The university is shown to provide a highly accessible computer and

network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly
accessible computer and network infrastructure that enables
the campus community to fully exploit information

technology for teaching, research, service, and administration.

Req.-7.6 : The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards
and access for people with special needs are shown to be

defined and implemented.

Req.-7.7 : The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research,

and personal wellbeing.
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Req.-7.7 : The university is shown to provide a physical,
social, and psychological environment that is conducive for

education, research, and personal wellbeing.
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Req.-7.8 : The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering
services related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to

stakeholder needs.

Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services)

are shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT,

and student services) are shown to be subjected to

evaluation and enhancement.
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Criterion 8 : Output and Outcomes

Req.-8.1 : The pass rate, dropout rate, and average time to graduate' are shown to

be established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.

Req.-8.2 : Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

Req.-8.3: Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

AuEINgIMansLaruvIngdedulouislunisdaSuaduayunisvinidenn
yransaneIvns Tnefinmsdnasmuidenslusnniudmivyrainsansivnisluudasd il
atfuayuliypainsaneivinisldsisuaiiassanuidouazannsodesonnanuisogumasu
neuen lwln1sfny) 2566 919138 5URAvEUNENERSIASUNWITY 91u3u 6 1a59n1s 1Dudumu
3,640,215 U (21989 IUUILANUATUAYUNWITEYBIUAAINTA1ETYINIG 2566) WATUINIT

FPINIFTIVAUTIUIU 6 LATINTT JUUTEUI 848,550 U (81484 1ATINISUSNIIBINS AL



https://erp.mju.ac.th/openFile.aspx?id=NjMzMDQ3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzMTM2&method=inline

128

0191388 Sunvauvdnans) uenanisalinssungusginsenansduazyaainsansatiuayy
Fpmsiiedadomhennududamaluladfanmmeiivadslmlifionsuimsnuiseuasuinis
N9 NIEAU (aptitude) finaoeia (61398 nifsdadadmiaeriuniudan) §9ennns
sudunusous Snranisludouunsiay 2567 tadaianssuuinsivinisuda 2 Iasans sau
JuUszaa 38,150 U wagldysannisnunisseunisaeulagalenalvgissulundngnslad
drusin (31897ulu criterion 4)

devhmsIsuifisusuutunuideduvdngasiisufes avniviiugmans wui
91930 KSURATe UNANgRsaNIvIUgAans s U uaTuayuuITe dwau 9 Tasenis Aadu
JuUsEuad 3,032,530 U %‘:aﬁﬂLLﬁﬁ]xlﬁ%’Uaﬁ’Uﬁguﬁﬁmuqumsmnmfﬂ wardoIlasun

advayududwudulosniiennsdisuReveundngnsaiivimeluladdinm
wanansiansawdiud Jagtunuidennsulssanausunuuninetdoulifiegns
F1in et uiualsdwasuliynainsvenuideainunasmuaisuenliiuindu 1999109
uUsEInaddeuaresRauINNITEansaYlsduasulinsissunsaeuiinunmy ule uay
dealaenselunmsiauinsiieuivedndny undwiddindngasiiesziuasnulafie nuidy
YoIYANTNoUNIMIRARAAT ot uUS Y kAL IngUTEasRvamanansidumalulagdininmig
nsinuRslukeusIviaInvany
TUEIUVDINITINILWT HAIUN T VINITVRIUNANYITEAUUT eyey1In Tud w.a. 2566
UnAnwinananiIneimansumiadin a1wmealuladdinnlaHeunTHaNnuNIIgINg 31U
& & « [ = = a 1Y a o dl'
Medu 8 1593 neuualuni1sseauduiiodninn1suseguigInIsseaueIi 91U 51583 NS
! a a v oA ° a ]
wewnslusansIvinsiusinglugiudeya TC nqui 2 97U 21589 kagn1simeunsly

MFANTIVINTTEAVUILITIA U 1 1599 Aduandlun1sen 8.4

A151991 8.4 NATTUNSHYLNIHANUNIIVINITVRILNANY Un15AnYI 2566

nAnw TUaBeanSARUN FLAURAMAMN
YDINAIY
(Fntiwtin)
1. u9AM03a91 Aulvasd | o331 Aulraraed wasUian nilgnoma. (2566). wa 0.6
5%d 6104302008 YoeaIAILANNITIRSAULAwazsyuUluleSLeRmasaY

FmsndensiiinUinasenuaznisdniliesnsinves
undululuanmuaende. Inermansinunsuaznis
9AN13 6(3): 19-29

03a91 huvzazasd uiaan lann findgan Aenseqa 0.2
AuTuns USudanunns uasuian gllgnsine. (2566).
nssendinuarmsiasquiulavesunduluitléainnns
wnzidsaidobonarsrutlilasluindidedeugnlua
winduueauazszulalasluing. s1eauduidesann
N15UsEININTIEAVYIR “Inendans maluladuas
uinnssu aded 47, 26 funew 2566 o wTANE B
1. wi 661-667. (weuwnsoaulatl 17 nsngiau 2566)



https://erp.mju.ac.th/openFile.aspx?id=NjMzMTM2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzMTQy&method=inline

129

InAnwn

51888 DUANITANLN

FEAUAMAIN
VBINAIY
(Findmtin)

2. WEITYTA NLA3RY
sWa 6304302003

Thacharoen, C., Chuankid, W.,
Petchdee, P., Sompowloy, T., Pisithkul, T. (2023).

Biological properties and potential probiotic bacteria

Inkaewwong, T.,

isolated from honey collected in Chiang Mai,
Thailand. Agr. Nat. Resour. 57: 491-502.
doi.org/10.34044/j.anres.2023.57.3.13

1.0

3. wanigda a1dnley
9d 6404302001

Ayardn a19t1loe gune udlaed Tnlsad 2ednns
du uaz LonIng afiung. (2566). n15uan Cello-
oligosaccharide 91158 88a1laNaD oUA 1875 N1
wulssl. Menuduiesnnmsvssguirinmssefua
“Gemaniitonsadl 147, 2526 N WAIAU 2566 o
LTINS NELEN.

0.2

4. uwaNstyanwal iuana
sWa 6404302002

Fyayranwal fnand, anuna wflied, das1 Aaasey wae
Inlsad 29 nnSdu. (2566). n13AAKENKATIILUN
wuatiSediannsamdauenladouarlulasdainve
wnzidssUanda. Menuduideninnsssgivins
syfuTh “Anenmaniidunsail 147, 25-26 waunAu
2566 04 UNINEIRUNEL.

0.2

5. WNENASNT AU
id 6404302004

A3ns ity Ry Auaiyni enana uded way
TJoguy ilounsng. (2566). nansenuveani1sldngn
Sunsdlunisande Escherichia coli O157:H7 uaz
Staphylococcus aureus Uuﬁuﬁ’mizlﬁm. 189U
\osnmsUssguAninsssdund “Ingrimanside
adsil 107, 25-26 WOYNIAN 2566 1 UNINYIRENLLY.

0.2

6. UNEANIFATNY DuLAIIA
59d 6504302001

aswv ¢

FATNY uunaed was indn WAvENa. (2566). 13

Exl
v a

afafduonniiviidesduszneuuansistunagnisld
usuen2inen. Teuduidessnnisuszyu
AINTTEAVIRTIVUIARATUNT Adafl 14 "RESEARCH
AND INNOVATION FOR SDGS". 23-24 wgfidngu 2566
 uvinedewalulagsvinadan e ungiuns.

0.2

7. UNENIFUNT 5T
%@ 6504302005

Sompohn Srakaew, Panarin Preechawattanakorn,
Piyanuch Niamsup, Chutamas Maneewong, Suphat
Phongthai, Tomohiro lkeda, Shin Yasuda and Pairote
Wongputtisin. (2024). Effect of some fermentation
factors on the fermented tiger stripe peanut
production by Rhizopus microsporus fungus. Journal

of Science and Agricultural Technology 5(1),

0.6

lunsaduayudismdedn@nwisiuunisdnyikaznuide nandngnsy deldinig
adunistudiuil wildnsduasudnfnwivenisadvayuainunadvmuay 9 Maniglusas


https://l.facebook.com/l.php?u=https%3A%2F%2Fdoi.org%2F10.34044%2Fj.anres.2023.57.3.13&h=AT1DU-VCE1j7IAfj-PsTQvGFO9kPUXsDTSTDSvGf0fu3Rs4NhUv-u1_nvpIl-hJ4isz5Ii1B5IdUob53xIx2Y4Znju3jpl1sB2sLHsTNBOz9Xfkka6BOBLfCETOYdpI29gz9apahC_lenRRW8n5oUaZypLOZXfMNN0ZHr6VBBw&__tn__=-UK-R&c%5b0%5d=AT2qfOtVwyZewLJEccly3oWJnMyI20CJEnHK6C6UcTiwPvAI8FDCz8n9F62-M_ILNwHBlGZrkwy-bhg0niYy9OwZCJ2HmACEvuB7hnO28CrhgAWdKDwJ2Ky2zt37d3FZ_XxsK14zjcCvkEcLG6pMO9d4I_CL4owxeqFckau_7eOJ1Ca9iA6w99k_eKsf6rIehphWHiwAItMqqXTqT-Xa1hWo2eGOoa3uxwOoT8TTUbPR0AyeOu9VrW-tLg

130

Aeuen unamunely W uissuRnurINedewdld yu “Audiung” 1ndedda din
USmshaviauivinis lnglulnisfinw 2566 Tindnwivewidangnss 31w 2 au lasunuiseu
A (91984 dygmuiseud §ASNY) (813989 dyanuseud auns) wagdaddnAnwdinu 1 lasu
AMMDULMU SRTIABUAE 6,250 UM Sroziaan 12 Lieu 9nlasinsIsenu Talent Mobility 7i
919138 MUT I dnusSuiaveudududiuveanuineriinug (61583 nu Talent Mobility

dndinw uil, a.dUSnwm naaslulsad) uenand Wlinisine 2566 Wunsiusnitvangmsy 1§
farsanmsatuayuewioundnAnuluiualdiedmiunisdisuuasiiavenanuidely
nsUszaAIns TearlaiAu 3,000 UM Fuau 1 ASs paenszazaNsAny Tneidnaneni
93¢ Fafuundsatuayuifinduainiveauvinedos auzs Wlvnsaduayueguds (Fenve
atuayununaslaunamils) ngludnsdnu 2566 SunAnwidiuiu 3 au Aveadvayy

Altaneludiuil Ingguvearnmeuminendy (91984 nsveatuayualdineUszyuivin1sves
UnAnw)
713891nU524AUN15M15087 (Addendum K) ileiUSeuifisudunasiudeunds 53 s

wanslumsed 8.5 nuiilsuiudunilunisweunsvesindneufistudlodiouiud 2565 wavdl
ﬂmmwwamu%ﬁaLLsmmmJizmmmLmdqﬁﬁmﬁmmwéﬁmﬂﬁu Toonaulud 2565 Wuiies
nsthiauenanuideluiivszivnslussdurivindy Telulnisnudel madngnsasld
fnsduasulidnAnulddnsmeunsnanulussduiigauiansussguinmssefuuiuned
visemsafiuislusE UM ALaz NN RogseLiies
LﬁaﬁﬁmmmamumiLNEJLLwiﬁJaﬂﬁ’ﬂﬁﬂwﬂwé’ﬂQmL‘LJ?EJ‘ULﬁﬂuﬁuwé’ﬂqmlﬂwLﬁaa
aviviugmans nuhiliunddeiriusimeunssuuintu fe $1uau 8 Bos

dl U a v U = k%4 v |
A151991 8.5 LARIIEAUAMNINIILINBYBILNANY (Jounas 5 U)

JEAUANNNHNANUITY W e, ARRieeuns (Suiudun)

WENAUUTZNVIVBIUNAIANUWLHEUNS 2562 | 2563 | 2564 | 2565 | 2566
Aunilusnuarladnvaguils (hidmin 0.10) - - - - -
euduioninnsUsseAnnmssziung (Athwmifn 0.20) 2 8 7 4 5
enuduoninmsUssAnnmsssiuuuni vielunsas | 6 - 2 - -

maAnnssesurailieglugudoyaniudsznia ne.
anUuiaueaniantueniuazdavindulsenalimsudu
mMsly uazuddls nweynsunelu 30 u uusdiuiioon
Usgmananuilldiunisaneyansing (Fntiwtin 0.40)

NIaFIINsUTInglugudeya TC ngud 2 (At 0.60) 2 - 1 - 2

ﬁwmﬁ‘uLﬁaamﬂmiﬂiz‘qﬁﬁmmiizﬁummmﬁhjaeﬂu - - - - -
Fruteyanuusenia nwe. wianduliaueananiueylia
v o & v < & v e v
wazdavindudsemelinsiudunisiily wazwdsly nw.e.nsu
el 30 Tu duwsiuieenusenie @slsdegly Beall’s list)
NTIvINMIAUsInglugiudeya TC ngud 1 (Awitin 0.80)

NINTIVINMTIEAVLINNANglug uTeLanuUTENA NN - - 1 - 1
HanunlasuN13INansURg (Aumin 1.00)

SSUIUTUNY 10 8 11 il 8



https://erp.mju.ac.th/openFile.aspx?id=NjMzOTMx&method=inline
https://d.docs.live.net/aa8e903ea372d319/Desktop/(อ้างอิง%20สัญญาทุนเรียนดี%20ฐิศิรักษ์)
https://erp.mju.ac.th/openFile.aspx?id=NjMzOTA5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzOTA5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzODkw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NjMzODkw&method=inline

131

AeftlahJulumannaat (GAP Analysis) : -
e 9138 Suinveundngns Saausagdlalumsiamnnues ieminvaussnszduluns
WAILINAIIY LaZTINUITE INSIEN1eunIneIaetasauzdslilissuuAnaunuaudlunig
WAIUIAULDS

sz liluluaanaeiodnels (n1sUa GAP) : -
o MdnNansERATUISEUTBUUaNgRsA e uNTnua nYIRanuITelusE AU ALas

9
1 1

WAL ievkumslumsiaunuidedaina wazdaasulie1aisdiniusiuile
fundigaungueniiidnenmlunisaivassnanulussiuuunid

-7 ¢ & 1 = o a a/ 't
NaN1SHRAIUIANIN T WBEals (WSsuigunan1salusunune) : -
e SOAWIUANS

N15USSLAUNULDY 1|12|3|4|5|6]|7

Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to

be established, monitored, and benchmarked for

improvement.

Req.-8.4 : Data are provided to show directly the achievement of the programme
outcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the

achievement of the programme outcomes, which are

established and monitored.

Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Req.-8.5 : Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

v

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

v

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active
learning by the students

34

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

35

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

v

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,
and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental

needs of the academic staff are systematically identified, and
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

that appropriate training and development activities are
implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

v

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

1.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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