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1. franansdifamnuimnudsmnglusunisasularmidefianunsadeneauazasuliun
UnAnw
2. fivwiwilmiiviuaiiy uasilindosflofuguuaziamenisiisessunsaouuasnsise
Yainn
1. véngmsidodAnluesessudszanalunsuimsdnnisvdngns
2. naussgslalunmsdeuvenuativayusudszanalunsiiideiiiesesiuin@nwissfuuiaan
LN
WNUASWAIUIVBINANEAS
1. fimsduatuliyaansiannuedunsdamsdsunsaouielviin@nwiiinunmauwadns
n"3i5eu3 (OBE) wardenAdesiu PLOs

2. dmsdafanssuasuausluuntndnm
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AZ/ANENAN @ AMZINEANEAT

N30 ﬁ'u'lﬁ!.iflu'lﬂmummﬂw

49 | inaeinnsuszdiv simunous/laiEuinua
1 | duensdl fullaraundangns BTULAEA
2 | Auautfvee iR iulrmauingns BTULAEUT
3 | Auautfionasdlszdmdnagns U
4 | nuauifvesnTdNday BTULAEA
5 | AusuiRveIe19 A B ineiimuivdnuas BITULAEA

s sRuR BT
6 | AnauTRTEI819TT B ninentinudsu @) RHTULAEUT
7 | Auautfvese i dRaawineinug RTULAET
8 | midiuniweuwinaauaigduianisin BITULAEA
9 | AszeueaEEmEnETineninufuas RHTULAEUT
nsAuA T aTzluszAuTusindne
10 mﬂl%’uﬁlqawﬁﬂgﬁim"|3.|'amr§:um;:m’|i’ir1'wu-ﬂ RTULAEUT

arUrantsAiuanussAsznoui 1

M iulumanos
[ Lisnwnustludad
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Req.-1.1 : The programme to show that the expected learning outcomes” are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are
known to all stakeholders.

nanansusyeyqulUada arv1ivunalulagdinin aduusuuse wea. 2565 Fegnldlud

v o

N13ANEI 2565 1ABiin1508NUUUNENgAT inaUALDIH BUNUNRILILATYIAALaEd IR UTNFA adu
13 (W./. 2566 - 2570) “wanlanyseinalnegdinuinimin wswgiasayaniegedsu” lanayn
vnedl 1 neidulszmatuihdududinuasuasinunsuusguyanigs wagnyamned ¢ newdu

AUGNANNNNITUNNIULazEVNNLaA1aY ndngnsmalulag Yinmeanunsanevaussuleuten1ani

v A o a

WInNTTUNISUUTIUR M Bedalidunanidnsaumalulaganamnssueimsntdeunitsnaseme

waranansodaasunsludewinnssuenms aduauuinunsuussuyanias 01 01NN suwng

v A ¥

91M153vN N @1gdAgINAYayulng wdTinw Wauigiunisudauazatuayunisideniu gl

=

anulng wag Taduninuninwaslauinsgiuana Weliliisanedeaiudeinsldludsewme anns
Ui uenani nangns Sansaatuauunisaiyaansiilesdmnuiiiumans dvinwen1sidy

fwinenaans wmalulad uinnssy Mluiugrunazdsasumunsunndvossemelng

(%
LY [

[y A v a aa = & a Ao a A v
MUY ﬂaﬂg@ﬁﬂi%iﬁq@]@{]Um%W a']GU']W]ﬂIUIGEJGU']ﬂ’]W ﬁ]QLUuanqﬁﬂNamﬂ‘U{]Umsﬂm NN

fnaganunsallanlulagdu dmangaslidanisununsfinumdunsidouasuiRiineliininye

Y

Wedn nsnsedu WAaNsAndasien nsuszendineinisuasmalulagiininiuasiuade e
a5vesfauiBdnTniuanufnassassuaziasuanuineadiudugusenaunis iendntnding
wioududrunimdndunalndundeudsumaluguszsmelne 4.0 uasimuasegiavessenalne

Mjaiun1aiy BCG model meldwnuinuiasegianasdinuwiand infoudunmsudesdulusedu

[y Y

WA lgdn1sMvuAHANSISEUIIAIANTISEAUNANERS (program leaming outcomes, PLOS) 71

Y

1@a1nn1581519PNAAI UL T DLauB LSRN TdUlAdIULEY warAIvue PLOs 90nu199avua

V)

U 6 U8 FaM15199 1.1.1 wazAnuduiussendtmansiseunaanisseaunangasiuainy

Aoinsveilauladuds Aw1sei 1.1.2



M19199 1.1.1 amsiseuinaiandeszaunangas (PLOs) waza1uaanAdasiu Bloom

Taxonomy
PLOs Outcome Statement Specific Generic Level
LO LO

1 mamaL%auimaaﬁmmimaﬁm V4 Knowledge | Ap
wmeluladFnmiinudesmaiumans Skill Ap
3u 9 1 WmedhiliAnuTanssy Attitude Ap
2 | swnsauszendlyesinnnuimesnu V4 Knowledge | U
wialulag@inwluniswauimalulad Skill Ap
ATUNSLNEATIZAUTIRLAZUIUIGIALE Attitude Ap

9819093IUTUTIUNIIYING
3| awnsevinidemanemansiaz V4 Knowledge | Ap
welulaedradusyuulumsasnsassd Skill E
GRGERRFRTEY Attitude An
4 | @N0aTNETIALAZEEVIDANAIIUNIY V4 Knowledge | An
Fnseuwmalulagdinnwluszaui Skill C
WAZUIUINA Attitude An
5 | fvnwensudladymiidudewdugdu V4 Knowledge | An
nsufuRanule Skill E
Attitude An
6 | WinwenslEnwdingudaivinisias V4 Knowledge | Ap
wialuladasaumalaluseau Skill Ap
Attitude Ap

Bloom’s Taxonomy
R = Remembering, U =Understanding, Ap = Applying, An = Analyzing, E = Evaluating,

C = Creating

=

M19197 1.1.2 ANUFUNUTTENTNNANISIEEUINAANITEAUNENGASAUANRBIN TV E

adude



PLOs

Outcome Statement

a o/ a ¥ a S
dR1n UUNH ki AUIYN a1Aa

8188 Ueudin deAu

anansnieuleIeIRAINLININAY
wialulagTanmiautieIsgy v
fans au 9 19 leeiuliie

WINATIU

ausauszendldesnniuimennu
walulagdninlunsnaulnalulad
ATUNSAYATIEAUTIRATUIUITIR LA

DY19HTILIVTTUNMISINING

ANUN50YINNSITENMDINY AN WA
weluladegraduszuulunng

aeassAesRANilu

AN NASNATIALAL DL NDANAINY
MAITINTIUNAUlagTIN 1wl

EAUYIALBL UL

finwensualalymitdudow/dugs

Tunsufusaula

HinwenslEn 1SN udaininig

v

warwAluladasaunalalusEaun

F = Fully fulfilled; M = Moderately fulfilled; P = Partially fulfilled

ANAFIAARBIVRINANTSISBUIIANANTIsERUNangRsiuIdeviAluasiusiavawm Inede

FdenAdvaIurIINeay

o

Wi inedetuiniilanududani1an1sinensiusssiuuIus@

PLOs Ndannandnuidenaivuasuniinenas Lawn

PLO 2 anunsaUszendldannnnuininumalulaginmlunsiauimalulagimunisinens

SEAUTIRAWALUIUIYIA LABE19TIRTTUUTTUNIIVING

PLO 4 @11150@519855ALALANENDANAIIUNIITINITANUMALULagTIN NI USEAUTIALAY

UIUIYIR

PLO 6 fivinwensldn1wssnguidalgnisuazivaluladaisaumealalusesaun

a

A1519% 1.1.3 m'maaﬂﬂé’awaqwamsL%'&Juifﬁﬂ'1wi’asxé’wé'ﬂgmﬁ'uﬁ'usﬁwaawﬁmené’a

WUSNIVDINNINYAY

PLOs N&8nAaaInNUNUSNAVIIUNIING1aY
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1. wantudinfifinrasanuaansaly
JnswarIndnlageniznsidu
{Usznounns (Entrepreneurs) fivfu
Ronssuanisiudsuulastaeidiy
NNAUNITNEAT INYIFERS
UszgnAanwsnelseme walulag
ANTAUNA wazau I Nidenndety
NANIMIHAUNATEFND YaIvY

71990U LATFIANYDIUTLNA

1. gansaienleseefnnusmay nalulagdinim
~ A ) ¢ A v v v a
Anudigrneyiuenans au 9 e lneuiuliie
YINNTIU

2. annsauszgndldesRanuimeunalulagdinm
Tunswawmalulag A uNSINYATILAUI IR LAY
YUV LR 08190 9TTUIUTTUNIIVINNS

3. @U1TAVININTIVYMDINLFERSwazALUladaeng
< v 6 6 1
Juszuulunisassassresnanusivg

4. @UN90ES9ATIALALANENDANAINTUNIIBINITAIU
walulad TN nluszau R LazuIUTIRA

5. Ivinwensuiledgyyiduden/duaddunis
ol

6. inwen1slvN wIdinguiiviniskasmalulad

1Y

ANSAUNA LA LUTEAUR

Y YY

2. vgnglanalitnaglananAne

U

AoluszAugauAnwkavadLasung

ISgUINRRATINYBIAUYNTEAU

3. aduasiau L INITULaT DA
ANusluanuIveing o lnganie
06158M9NTNYAT LAYINEIMARS
UszgndlitenisiSousiazaeen

waluladwndeny

1. ﬁ’]ll’]iﬂL%EJMIENENﬁﬂT]ZJiV]’NﬁWU wAlulagyinw
Fauderngiumans du 9 1 Wnewiliin
UINNTTU

2. annsauszendldesnnnuiniumalulagiinm
TunsimumaluladnunsinensseauIRLay
UNYIR LA D198 THNUTTUNIIVING

3. @UN5MNNTINEMTINeImansuazinalulageig
DussuulumsadeassAesdanuiln

4. ENUTATNATIALALANYNBANAIIUNITIVINITAIU

walulagtinnluseAuTIAkazuIunvIf

4. YY1-USNITIVINSHALAINUTINLD

TusgauUsemAmazuILITA

4. @UI0AINATIARALAIEVOANAITUNIIYINTAY
wialulagginmluseiufwazuuyin
6. HinwensltN eI uIivInskazmalulag

v A

ansaunalaluseaud
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5. W inendeludianuluda | 2. anunsaussgndldosdanuiniaiumalulagianim
mMadmmssunsineas Welduiife | Tunsiauimeluladéunsinuassedumauas
YDINULDILATHIAL UMNYIR LI DE19TATTUNUTIUNIIVING

3. @UN5aMINTINEMAINeImansuazinalulagesig
Dussuulumsadeassresdanuilng

4. ANUNINASNETIALAE1ENDANAIIUNINIFINITAIU
walulagdinmluseauafuas U@

5. fwgnsudlatlymiidudou/dugdunis

ol

6. Yy AU TALETINVIALAE | 3. @1U1T0YNTIENITIemansuavinalulagod

BUINYNTNEINTTITUNIR Wuszuulunisadassresinnuslm

7. @S 19LATNAIUITEUUUIUNTINNG -
Tviusgansaan Ussdnsua  wasd
Anulusslalunisusmsauussiau

ENSANARSUNTINENG ALY

nssunsuranisBuiianavisvediiduldsude
ndngnsldrinuanansdouiiinanfiilnsededoyaannisdimannudesnisvesid
Indude uaziiansavluanenssun1susuusuasInngnangns 913158Useamangns 913158
fsuRinveundngns wazdnsanandidauianuansnnnmisnuniguen ntuldussguanis
Boudimemislilu uee.2 waz uAe.3 uarlunnseivmdngasliudstuenasdfasussuio nanis

Seusnmenitlitudndnw sudsiduladudesulumsussnduiusvdnans

N15UsZLUNULDY 1]2
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Req.-1.1 : The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

Req.-1.2 : The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1% o v

MaNgnsY LAHinsnsEeHan1sseuiTERunanans (PLOs) Waglknufinsza1eausuiavey

Y

[y a

83187391 (curriculum mapping) dseAuseivn CLOs Fslauanslilu uae.2 nangnsusulss 2565
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lagnnsednnladanisiseunisaeulaedl CLOs @enndadiu PLOs 20dngns Askandlunisned

1.2.1

¥

] vV a [ 4 a a o [ Y 1 a
f19199N 1.2.1 N1INITINYAINIUNAYBIUNAANINITLIYUINAIANITEAUNRANE AT (PLOs) g9187U1

EVGELE A nadmsnsBeusTiaanTasefundngns

1) Avritlsitumioein PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
30302000 | 3xiUBUIBITBUAZNNITILRUAITVNADS u Ap An Ap
30302001 duuun 1 Ap Ap
30302002 | duun 2 Ap Ap
30302003 | dunun 3 Ap Ap
30302004 | duun 4 Ap Ap
30302005 | &unun 5 Ap Ap
30302006 | duuwn 6 Ap Ap
30302007 | duuwn 7 Ap Ap
30302008 | &unun 8 Ap Ap
30302009 | duuwn 9 Ap Ap
30302010 | &uuun 10 Ap Ap

2) Fy10eAy
20302100 | anudmvimanalulagyanim U An Ap
20302101 mﬂﬁﬂMNLWﬂIuIaQ%QﬂWW%HQQ U Ap An Ap
30302102 | wadaniamalulag@ininniseeaivngsy u Ap An Ap

R TEN MIPEYTH
30302103 | wadansiassiansnandusiniedinim u Ap An Ap
30302104 | winnssumanaluladdanin Ap An C Ap

3) Jyanidan
30302200 miL%aumuL*Tjﬁwmmam%%ugqmq u An An Ap Ap

wialuladdanm
30302201 | waAlulagniaivdugs Ap An E Ap
30302202 mﬁwau?iysNL%aﬁLLasLﬁaLﬁaé’mi%uqq Ap An An Ap
30302203 | evwfimvtnamalulaggaumse u Ap Ap
30302204 | a¥Vinensyauliana U Ap Ap u An Ap
30302205 | Aenswii L:JLmuaﬁ%uTuﬁﬁusﬁy’u@q Ap An An Ap
30302206 | nmsdnnsdeyadidunsaihnddnuasnsneviily Ap U An Ap U
30302207 | aluladthenamen Ap An E Ap
30302208 | walulagvedaarmsussyndld Ap An E Ap
30302209 | UneInggeamnsTy Ap An An Ap
30302210 | wiafian1sdiesgsinisdauandon Ap An An Ap
20302200 | whdeaulanamnaluladdinn U An Ap
20302201 | msWamunvesity U Ap | An An Ap
20302202 | gosluuuaransAUANNSASYLAULIYEIY U Ap An An Ap




20302203 a‘%ﬁwmﬂszqm@?é’w%’umimzLgﬂaLﬁaLﬁaﬁﬂj u Ap An An Ap
20302206 | welulagluleSuermmesdmiunumizies

ileifoii u Ao | An An | Ap
20302205 | welwlag¥inmeesiivayulnsuaznisuseandl | U Ap An An Ap

)
20302206 | wialulagnswdendndaaagulnslusyiu

QMAMNIIY U Ap Ap Ap
20302207 | wiesletiadieuianssundndasidinm U Ap Ap
20302208 | weluladnsusnndnsasilvivians U An An An
20302209 | wialulagouledvisgaannngsy U Ap An Ap Ap Ap
20302210 | weluladienafidgrsyadinm u An An
20302211 | wielulaBmavsinduga U An An An
20302212 | waluladlnslulefnuazwiluledn U Ap An U An Ap
20302213 Vh%’aL‘ﬁamumaLwﬂiulaﬁ%uﬂww%uqﬂ U Ap An U An Ap
20302214 | wAdAn1aniAx ”u?mm%y’u';ja u Ap An U An Ap
20302215 | évineuuaiiedmsunmsussgnalinie

NN EATUATOAANNTIU U Ap An u An Ap
20302216 | YAuvEdduatunssaiulavesiguazde

Fauvisd U Ap An U An Ap
20302217 | nUszendlduaznisuanuunuslariain

wuAfiouazsfionisinuns U Ap An u An Ap
20302218 ArnssDuLMU ATy U Ap An U An Ap
20302219 | uwsaawnlaswaTiitecumesiumeluladtinm | U Ap An U An Ap
20302220 | wendlufinduazmsinsziaidunsailipdsn

aale T U Ap An u An Ap
20302221 | Frasaumalarn1sianisteyadmiu

waluladdann u Ap An An An Ap
20302222 | FVIMeMOLTRRLATTIIMYTUG u An Ap
20302223 | nszuaunswileiugnIsuaznIsanwlad

Tuanalusiiu U E Ap
20302224 mﬂ‘[uiaﬁmsﬁuﬁuﬁfﬁmi%’ugq U Ap An E An Ap
20302225 | wbulalasiinevesdnd U E Ap
20302226 | sesluudwidunisUssendliviamaluladdinm | U E Ap
20302227 | Rwinenduandeuseiuiead U Ap An U An Ap
20302228 | wieluladFinmmnsdsuindos u Ap An u
20302229 | waluladnistidauaiie U Ap An u
20302230 | nsdamsaanwAaInden U Ap An U
20302231 | N1SAIUANLAYINNTUATEEAAIMNTIY U Ap An U
20302232 | wawnudinmainvesdudunse U Ap An U

4) aufiinug
30302301 | aufinus 1 An Ap E C An Ap
30302302 | qufiinug 2 An Ap E C An Ap

24
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30302303 | aufiinus 3 An Ap E C An Ap
30302304 | Aufinug 4 An Ap E C An Ap
30302305 | qufiinug 5 An Ap E C An Ap
30302306 | Aufinug 6 An Ap E C An Ap
30302307 | qufjiinug 7 An Ap E C An Ap
30302308 | qufiinus 8 An Ap E C An Ap
30302309 | Aufinug 9 An Ap E C An Ap
30302310 | qufjiinus 10 An Ap E C An Ap
N35UIZLIUAULDY 1 3 7

Req.-1.2 : The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.
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Req.-1.3 : The programme to show that the expected learning outcomes” consist of

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).
nangnsldmmuananisisousiiaanisvesmdngns (PLOs) iUszneusenanisisouiily

(generic outcomes) LLazmamﬁL%uiLawwéfm (subject specific outcomes) %ﬂiéfigqiﬂu UAB.2

VANgAIUTUUTE 2565 Aauanslumsned 1.3.1
a XY . = = a vy Y] Y

HaN3L3eusTlU (generic outcomes) avnefisnansiseuiimurinwenisuntedym lassy
13l PLO 5 fvinwensunledymndudow/ugdlunmsuifauld diuvinueaunis@iow msdeans
wazsnumalulad laszylilu PLO 6 Ivinwenisldnwdingumaaivinisuazmaluladansaumndlsly
JLAUR (AN5199 1.3.1)

d' % 1 a BJQAI £ .Y Q" U 1 a PR .

A13799 1.3.1 HAAWSNITLIYUINANNNINVBINANEAT (PLOS) MLLammaaWﬁmiLiaugmw (generic

outcomes) LLazmaé’wémsﬁauimmsﬁm (subject specific outcomes)

PLOs Outcome Statement Specific | Generic Level
LO LO

1 | ennsadenlesesdnnudmagy V4 Knowledge | Ap

weluladTnndisuderngiumans du Skill Ap

9 16 TeoiuliAauinnssy Attitude Ap

2 | swnsauszendldesininuimeinu V4 Knowledge | U

wialulagdinwlunsiaumalulagau Skill Ap

NNYATIZAUTIALAZUIUNYIRLADEN ] Attitude Ap
9IIYIVTIUNIIVING

3 | awsevinIdemanemansuas N4 Knowledge | Ap

walulagegraduszuulunisasnsasshosd Skill E

AUl Attitude An

4 | au30ai1NasIAkaaeNaANANIENI V4 Knowledge | An

Jvnsiumalulagdinnluszausfuey Skill C

U Attitude An

5 | fvnwensudladymiidudewduadunis V4 Knowledge | An

UfuRnule Skill E

Attitude An

6 | Binwensldnwdingudaivinisas V4 Knowledge | Ap

wialulagansaumalaluszaus Skill Ap

Attitude Ap

Bloom’s Taxonomy: R = Remembering, U =Understanding, Ap = Applying, An = Analyzing,


https://erp.mju.ac.th/openFile.aspx?id=NTczMzUw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTczMzUw&method=inline
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E = Evaluating, C = Creating

(SN}
N
6,1
(o))
~

A5USZLUAULDY 1|2

Req.-1.3 : The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study

discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.

ndngnsatuuiuus wa. 2565 ddmammudiudiidnlddudeludunounisuiulsuayd
wngudnans uenanidvldlfuuvasuomesulaflasdimadoyaaniayaranisueniazniely
fun fldududinfanafguaziontu 019138 Audian wasAuddagdu annisasadae
WUUABUAILTINA 96 AU TislulazsnsUsEma wadu 1ninerds 20.8 % livadin 19.8 %

9191580 @0U 15.6 % HisounsounAnwidagdu 12.5 % Awdian 9.4 % wazdu 9 Tdadrunaye

q
(%

52.2 % wazinAnads 44.8 % Tuduiuilda1seiunyasing o vainuatey loun @m1ansnnse ses

3

A1aN313138 HYI8A1a7519158 919158 CEO 191989550 3d9UA7 {81801 59985015UR

UNIMemanswazEInN1TUTEM Aaanslugun 1.4.1 Wansdrsadilauladude)

o U= Yo =} IS (% v [ a o a
NHAN15ETI9NH Ddladude (stake holders) daumanisliusvanul Yadin
a1vivimalulagdinim dauiaiueie 9 legisgadnuanunlunitdes dell vannisnisanauag
WATIIATHANN I ANUTAUTBINGTIN N NEINY AuSAEITUNaNNISNISHERNY anNTS

MaugIeanssy Anudiseminddunedyyr ndnnmegadviner vanmslumsuandndu uay

(%
=

au 9 1Wu Amuiauduadl audaiuiugiuni@iinen Wusu dauvinveianieni (technical

&9

a

skills) tfu fiidulddudsldliauddylu wadansieseiasuiadue wadanindou
unAIMIeITINs wedanisliiafesiiodinsigidugs wedansiiemedansiugnasy malians
YBIUIANMIHEN MIBABUTouardnnIAwnS uaswedianansidsadodefivuazdng lu
F1u soft skills Bu fidmlddrudsldlieuddguasaaniinuivudinfedivnueg nsdoas

WinwzAumslinesinge inwzsunisidmaluladansaumea waznsvheuduiin auadv (wuu
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Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they eraduate®.
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Req.-1.5 : The programme to show that the expected

learning outcomes are achieved by the students by the time

they graduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.
Req.-2.2 : The design of the curriculum is shown to be constructively aligned® with

achieving the expected learning outcomes.
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Req.-2.2 : The design of the curriculum is shown to be

constructively aligned with achieving the expected learning

outcomes.
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Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.
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Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.

Req.-2.4 : The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.
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Req.-2.5 : The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.
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Req.-2.5 : The curriculum to show that all its courses are
logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are

integrated.

Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to
industry.
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Req.-2.7 : The programme to show that its curriculum is

reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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Req.-3.1 : The educational philosophy is shown to be articulated

and communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities..
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Req.-3.2 : The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to

allow students to participate responsibly in the learning process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by
the students.
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Req.-3.3 : The teaching and learning activities are shown to

involve active learning by the students.
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Req.-3.4 : The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning

(e.g. commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment
to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

Req.-3.5: The teaching and learning activities are shown to inculcate in students, new

ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be

continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.
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Req.-4.1 : A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving
the expected learning outcomes and the teaching and learning

objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies are

shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.
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Req.-4.3 : The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,

timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and these

are shown to ensure validity, reliability, and fairness in

assessment.

Req.-4.5: The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.
Req.-4.6 : Feedback of student assessment is shown to be provided in a timely

manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.

Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are shown
to be continuously reviewed and improved to ensure their

relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs
for education, research, and service.
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Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.
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Req.-5.2 : The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is

measured and monitored to improve the quality of

education, research, and service.

Req.-5.3: The programme to show that the competences® of the academic staff are
determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

Req.-5.4 : The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.
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Req.-5.5: The programme to show that promotion of the academic staff is based on a
merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the v
academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
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Req.-5.6 : The programme to show that the rights and privileges, v
benefits, roles and relationships, and accountability of the

academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

Req.-5.7 : The programme to show that the training and developmental needs" of the

academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.
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Req.-5.8 : The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research
quality.
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Req.-5.8 : The programme to show that performance
management including reward and recognition is implemented

to assess academic staff teaching and research quality.
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Criteria 6: Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.
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Req.-6.1 : The student intake policy, admission criteria, and

admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services
for teaching, research, and community service.
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Req.-6.1 : The student intake policy, admission criteria, and

admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.3. An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
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1. Student progress
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.
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Req.-6.4 : Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to ensure

smooth delivery of the services.
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6.6. Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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Req.-6.6 : Student support services are shown to be subjected
to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum,
including equipment, material, and information technology, are

shown to be sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be up-

to-date, readily available, and effectively deployed.

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with
progress in information and communication technology.
Req.-7.4 : The information technology systems are shown to be set up to meet the

needs of staff and students.
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Req.-7.4 : The information technology systems are shown to be
set up to meet the needs of staff and students.
Req.-7.5 : The university is shown to provide a highly accessible computer and

network infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly
accessible computer and network infrastructure that enables
the campus community to fully exploit information
technology for teaching, research, service, and administration.
Req.-7.6 : The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards
and access for people with special needs are shown to be
defined and implemented.
Req.-7.7 : The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal
wellbeing.
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Req.-7.7 : The university is shown to provide a physical, social,
and psychological environment that is conducive for education,
research, and personal wellbeing.
Req.-7.8 : The competences of the support staff rendering services related to

facilities are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering
services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to
stakeholder needs.
Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services)

are shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Criterion 8 : Output and Outcomes

Req.-8.1: The pass rate, dropout rate, and average time to graduate' are shown to be

established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.

Req.-8.2 : Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.
Req.-8.3 : Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
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Influences of Bacillus subtilis and fructooligosaccharide on growth
performances, immune responses, and disease resistance of Nile
tilapia, Oreochromis niloticus. Frontiers in Veterinary Science, 9.
2. Panase, A, Thirabunyanon, M., Promya, J., & Chitmanat, C. (2021). 0.4
Effects of synbiotic on growth performances and disease resistance
against Streptococcus agalactiae infection in Nile tilapia (Oreochromis
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Chiang Mai, Thailand. 88-95.

2. uwaﬂgWQﬁ LLG&;Q 1. Saetang, N., Amornlerdpison, D., Rattanapot, T., Ramaraj, R. and 1.0
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Biotechnology, 41(1), 102314.
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and Innovation (i-RESEAT 2021). Maejo University, Chiang Mai, p. 1-9.
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Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to

be established, monitored, and benchmarked for

improvement.
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Req.-8.4 : Data are provided to show directly the achievement of the
programmeoutcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.
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Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Req.-8.5 : Satisfaction level of the various stakeholders are

shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

23

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders
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Criteria

AUN-QA Rating Score

2

4

5

6

7

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service
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Criteria

AUN-QA Rating Score

2

4

5

6

7

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

5.4

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service
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Criteria

AUN-QA Rating Score

2

4

5

6

7

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration
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Criteria

AUN-QA Rating Score

2

4

5

6

7

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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