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Req.-1.1:

The programme to show that the expected learning outcomes” are

appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are

known to all stakeholders.
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Tudnsfinw 2565 diduafeusn dnsimuananisiFouifinianiaszdundngns (program
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Req.-1.1 : The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are

aligned to the vision and mission of the university, and are

known to all stakeholders.

Req.-1.2: The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.
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Req.-1.2 : The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

Req.-1.3 : The programme to show that the expected learning outcomes” consist of

both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline).
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Req.-1.3 : The programme to show that the expected
learning outcomes consist of both generic outcomes (related
to written and oral communication, problem solving,
information technology, teambuilding skills, etc.) and subject

specific outcomes (related to knowledge and skills of the

study discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.
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learning outcomes.

Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are

gathered, and that these are reflected in the expected

Req.-1.5: The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate®.
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ANSINLHUITUITY

FavilasesrInednusatusiale
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GIE]‘Uﬁ’m’]llLL@%LLﬁﬂQﬂ’J’]QJLﬁuvLﬁWm
LNTININTINAISATAUN

PLO4 (YLO2.1)
grusadAsIzvinay
Uszgnel LY eed A3
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luszavusIfuag/v3o
UIUILIA b o8 193]
AIIYIUTTUNIIVING

ANSAHUINUITY

S1991UAIUAUNY 19 98191589
USnwuasvianans

ANSHNARKNAIIUITYNBNNS
WAL S

nsiausnauiselud Usse
791113 NN uNANITelu
unauduLlessulszyuuazly
NIANTIVING

ANSAUNUN 3

LEAIANUAUNTINISANTUNUITY
AaR e LagnauA1nIuINE flanIe
waAMIANUARLTIURRUTERWLLa LA

Asaeulasiuinentnus

ANINBUNAENENTITE AL WAL
auald N1TRARNIBIAAIINT kAL
NAYENITNIIIUT T YN
walulagdgininaiuinusives
ANYNITUATEBU

PLO5 (YLO2.2)
awnsadasiginasly
winwglunisudlodgmi
Fudou/d ugalunis
UfuRnula

ANSANLUIUITY

S1991UANUAUNY 1A 88197158 7
USnyasnangns

ANSEUNUT 3

LAAIAINUAUNLINITABRUINUIFY
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auald NITUARIBIAAINS WAL
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AMZNIIUNITADU
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finwensldnudingy
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Jut PLOs / YLOs EERIFEAIITAL WHANITUNUANIDON

(MAUATAEUONAIIUIINNTTIDN
faauenasud Tolud Uszyu
TTINITTEAUVVIA NI DUITUIY B
winth)

msaoutlostBneninug | mssenunadndnmsivenuuaui
auald N1TRANIBIAAINNT WAL
NAYENIINIITUT T NI
wialulagdginrnaiuinusives
ANENIIUNITADU

wangasimuUAliNuNUNsAnYainTsaeuUsEaIanI1u3 (comprehensive examination)
diedunildlunszuiunisussifiunaansmsisouivewmangns luvuenuszniauming dould
Mvualidiie ay ¥, Windufidesaeuyseaiandins (871989 Useniaun1inedeuslly 15es

vaninasiuasdeulalunsduiamsfnwssdududindnw) ($1999 1enans ure.2 atiululse
9.71.2565) drunsdiisndunnina 4 medvn ndngasivusveuiwnliuarlie i Sounazdaey
Sumusasielli
- 771 20302001 (Fuuw1 1) ﬁ’]LauaL‘l‘fammﬂﬂfﬁﬁ'uﬂ%mﬁmmi waluladuazdiagng
mATemamaluladFnndiaulasazanunsoiaunduideineninug
541 20302002 (Funun 2) Ynausii onilasesreinerdnusivsenevludieiiniuay
AUEFYRIIEITE NMIITIeNans wHunsAluew wazdsglevifienainaglisu (output,

outcome, impact)

391 20302003 Fusun 3) diausiiovnanuduninnsyiity

= 31 20302004 (Funun 4) drausiieauduninnisyindsousidunanuainnsidisy
iauenasAdeluiissginnsssiunaieuufiny

Fatu awdiuldireunvesinduiutazseivdudunssuiumsiitu famu oy
Usmifiunadnsnmadoudiidouldisutu Sniansedulidisanisinwmuunld

Dnsfinwn 2565 Graduliusnveanmslindngnsatuusuussd w2565 Sinfnundudi
1 (59%d 65) AUKY N WUU N1 11U 2 AW WAL A WUYU N2 91UIU 2 AY WAZLHY ¥ 3183 1 AU
sy 6 au widuidndnmluniaFeudl 2 $uu 4 eu awnsasunisussaradniniSous
l@fannsneil 1.5 wuindn@nwmnaudsladlasunsaeudszananud uazdulungddlaldiaue
Tasasraineninug dafuisenananlédndalivssquadnsnisdoudsmualilududi 1 lng
auysal

ydngmsiansanudrinfusinalnildiiuszavEamuaz Yanald urdndudoafiunisinnu
fainAnyiwazenansgiuinuliinndu ueniniudngnsesdinssuiunsUssdulssansam
suaqﬂa"Lﬂmﬂm'ml,wawmmﬂiuﬂiﬂumivammwmﬂsuu


https://erp.mju.ac.th/openFile.aspx?id=NTY3Njc1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3Njc1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NjY4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3NjY4&method=inline
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M13199 1.5 @3Un15UTIaNaansnIsiseuiveeindne

n13UsEIUNA nan1sUsHliutnAne e 6504302XXX
001 002 003 004 005 006
nl) | nm2) [ n@l) | ¥ n (n2) | n(n2)
1/65 1/65 | 2/65 | 2/65 | 2/65 | 2/65
Uit 1
PLO1 aauUsife dndy Unnidan mnsneden ViV | vV | Vv Vv |V
(YLO1.1) | vudupifineumneg v v v v v v
mMsaeuUszananL} X X X X X X
nsduLun 1 v v v v v v
PLO2 s1eumMAU RS IEIN vV i v | vV | Vv |V |V
(YLO1.2) | msdunavinurUfiRanuuasvinund V| v | vV |V V|V
PLO3 nsaeuUszananL} X X X X X X
(YLO1.3) | Mseunuuise v X X X X X
NSENLUN 2 v v X X X X
Ui 2
PLO4 X X X X X X
(YLO2.1)
PLO5 X X X X X X
(YLO2.2)
PLO6 X X X X X X
(YLO2.3)
N5UIZLIUAULDY 1(2(3(4|5|6]|7

Req.-1.5 : The programme to show that the expected

learning outcomes are achieved by the students by the time

they graduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Tulnmsfinw 2565 vinansinermansumdadio arvivimalulagdinin loiinsldey
NaNgns 31U 2 aUu Ae ndNgnIUTUUTY W.A. 2560 (2198 1Ae.2 aUuUSuUse 1A, 2560)
dmdunAnusausdudi 2 fuly wagnangnsUTuUse A, 2565 (813989 uAe.2 aUuUTulss
w1, 2565) dmsutnfnwiulil 1 fdiAnulinisdin 2565

lngvangasingimansuiitudia arvndvunaluladdinim ndngnsusuuse wa. 2565

lagin1sdnvirdeyandngnsnudenmunvesmanans (Programme specification) A1ukuunesy
UAB.2 VBIEINMUANENITTUNITNITAANANY (dND.) fauvatlomoandu 8 mnm Tuusazmng
finnsszydeyadiasudrunarasnadosiudauuzuniain Guide to AUN-QA Assessment at
Programme Level 4.0 fisiindngns éfin1seanuuundngnsmueudesnisvesdildiulday
deiilolilsndngnsifianusiuate Tasdrsranrudiudiidiulddudongusiieg loud flday
Saudinianiafsuazientu 919138 Avdi uazAvddagiu uenaniilitinneianusnuas
Fevimivosuminedowilisinde Tnededarufiaeunwliun aa1ud (knowledge) Vinwe
W@ (technical skill) vinweildlunsufduiusruguludany (soft skill) uaziruaf (attitude)
11 A (972489 LUULEUBLTMENNIST0waNgns) wagludnsdnen 2564 nangasladnisdasia
lassmsuiulsaaginineudngnsineimansumdudin arv1ivunaluladdinim nangns
USuuse we. 2565 Tnaigiiduladnudodisulasinisdinas shlilansuanudesnisvesy

fdulddrudelnenss Inonan1sd15299le ndngns dnsdnnisiseunisaoulaey vl
dndAnwivinurlunisufoRauiteuniu weldndnnsysannisuagnisfinsdumandiiio
reliAnddlmifianysaifedu nedimsvaousunguivioondu 3 nqu fio nguivysannismis
INWASLAYENS NGUNIHARETERNYYEN1ITINNLALTUSZENALY waznduirinisinnisues
Foannszurumsudsgumsegnavnssuinens Taeiinsuoumhefsinednusluaunisdne
A wuy n2 uazszydatauly PLOs Tiln1siiased dunsizvivasidenlosasdniud dnnsidiy
wHunsAnY wou 9 Weidunsifiamunazenseiuinuzvesdiiou uaziinsusuussseinl
pssfumNFeInTsveslFTNdin nsvasnsamsein wWeldfunmussnsysannns el
ussaihuszasAlumsiauUsemes

ﬁQ5ﬁagaﬁ§ﬂgm5m1m 1AD.2 1ﬁﬁmim8LLWiﬁajayjaﬁﬁT’lLﬁulﬁLLﬁ %awé’ﬂqm Fou3nan @o
Al FoanuiioyiAuazdnaeu anunmuemangnsuaznsiatsanousld Snquszasd
USveguazaud
Bounazinausinsiuaing unumssuindne S1utumiedn Tassairvdngns endniiananse
Usenould uaztuiivfuussdeyadermuaatiul (usu uidifdnldamudeynnduludoms
a9 7iddald e wu uledvesameinemians uninerdeudld (https//biotech-

VAYVDINENGAT NAGNWEN5IT8UF (PLOS) SUUNITIANSANY AsauUFR 1d1

grad.mju.ac.th/wtms_index.aspx?&lang=th-TH) 4849114 social media lawn Facebook page



https://erp.mju.ac.th/openFile.aspx?id=NDQzNzMy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAw&method=inline
https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://biotech-grad.mju.ac.th/wtms_index.aspx?&lang=th-TH
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VDIAUTTNYIAIANT UNI1TNe8 oua 19 (https://www.facebook.com/sciencemjupage)

Facebook page UoIna ngMsseA U M AA Ny arv1Tyninaluladdinimn
(https://www.facebook.com/groups/983454878340293) hazlu ﬂj' TownAne1 wanlwiu
Un@nwsgautunnfnwvnay (21384 Allenmsiumangasdmiuiantnfne) lagilemdeyai

WELNTUTENOUAIEIATIATIIVANENT FALAUVDINANGAT UIATFTIUHANITITEUT WUINNTITY
waginauain1sd5aNIsANY a0l

TumsdanisFoumsaeuudazeiv ndngnsliuszyuensddiuinveundngns e
MNA1IUAMUADI T A0W/H UT2a1uus1edvn TngfiansaIaInaAUNs ANENTauay
AnaNTRYeI1sI AR UM IVANINAITINIINeIdeimun 819138 AR/ UsTauNUTIBIN
Javih wne.3 WillmwaenadesiunanisFousiiaands wasiausliorasdduinveundngns
finnsanlimndiureudnedanis nouflagdiiiunisdads une.3 iiuszuvesulatvesdiin
Uivnsuae L Anms wninendoulld Seideyansuiunuiuvinendoriun feivingns
fmsnumunszuIuNMIinyh uee.3 ynq n1AnsAnw uenaniiu lunnaianisinyiasiingg
USuusmsiseunisaeuseiniidaaeu Inonsiimanisuszidiusedn nansmiuaeuusay
9% mmumﬂumﬁﬂ%’uﬁaLﬁfam YFulsinsiseumsasuy USuugriamsinuagdsediu ey
wazdenlu une.5 earldaoulumanmsanwvidelnsfnundall (§1388 Monunisauasy

518391 Un1sdnw 2565) Inelutnisdnuyi 2565 lowlnaausiedsivanunarIvniasn 574 28
18391 WURTUNIANISAENYIT 1 §1UU 12 598790 BaLAIANISANEIN 2 31U 16 18391 TFale
IPVINT18a2BEATRITILIVINULUY UAB.3 ATUNNIIEIN Insusazsedvlaniinunsivasiden

fna9 ogradnauasuduanysallutssifufidrfyg munsousnnsgiunandissfugaudn
WA W./.2552 104 d@ne. Wielin1saansisunsaeugendauasdulumuiifnualsly
swazduavemdngns lnovnsenasdaou/fusraruanusisin ldlimsweuns deans feya
swazdenvesivilituindnufiamsideuSsundeunisuanuszananisasusieden (course
syllabus) ludhluausnuesnisiieu Taetindnw saufsiidnlsdnuds uazyanasialy awnse
Wadala ume.3le WugeaniaTules vead1 i nusuishaswalu1Tv1Ing

(http://www.education.mju.ac.th/informationSystem/)
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Req.-2.1 : The specifications of the programme and all its

courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

Req.-2.2: The design of the curriculum is shown to be constructively aligned® with

achieving the expected learning outcomes.

nanansIneg1eansuvdudin a1 3vinaluladdinim vangnsusuuse w.e.2565 la
ganuuunLitaiuunYadina vy nalulagdinm Wdanuiuasinveianiznie 3ums
Winwenalunvanganlunsuuaau weliaenadesiuanudesnisvesildiuladiude wu


https://www.facebook.com/sciencemjupage
https://www.facebook.com/groups/983454878340293
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAy&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY0NzAz&method=inline
http://www.education.mju.ac.th/informationSystem/
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wazimuaneiuTlundngns Masgdvdsdu dvden uasdnnumiseiin

6. thnam3i3ouifinaniwemdngnIfionnuuy N3E918ANNURATOUIIATFIUNANS
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WisuNuNIAnY wuu ¥ iedunmsifiuyulasensedurinuzvesdiFou uasiinsuuuenein
Toimsafumnudosnsvesglivadin fmsasusiunein Weldiuamssnsysannis ol
ussg UseasAlumsiaiunUssmav i
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Axdulddudsnnnaadule

A5USLLUAULD S 1123|4567

Req.-2.2 : The design of the curriculum is shown to be

constructively aligned with achieving the expected learning

outcomes.

Req.-2.3: The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

néngnsinenemansunsadinauivimaluladfanim atuuiuuge wa. 2565 gnasld
ogilldgnoanuuuulnednnsussianssunisuiulsmdngnsdssznaulude enansduszd
ndngns Awdiin uarfvddanty suluievanundainnisusnianiasguazionsu Tdun
01915945 URnveundngnssesutaiindny awivimaluladrinmuazndngasiiietesan
antunsAnwdY WU umine duidudluil uaguminerdeusfinnals grsegandianaiy
ngnumansauianszunadiaing wasmhenuenvu Sadunguiidnlfdrudovomdngns
ieminnsanuarlideiausuuzlunisuiuusmangns sawfeeiveing 4 lundngms (Program
Specification) Tilnuviuasie uazfinsihdoyauazaudesnisidisaangdddulddude
naugldsmsadafiunlflunisesnuuundngns wagRansaniugiidwlddnndoniadsn/ e
LAZLATEEATNINT U AINTI89UNTUTEYNAMENTTINTUSUUTIMENgAT (51989 wAn.2 a1ty
Usug9 2565: @9U040na15891989 7 w1 167) lwenasdslasajuussiudAgaiuaiiy
Fosmsiildulsdmdeiitoundulunsusulgmdngns aguldfnnse 2.1 (a8 uuuiaueids

UANNSVBINANGAT)

M1519 2.1 aguusziaudAgmurudeanisiddulddudeideundulunsusuuymangns
WemansumUndin arndynalulagdinin atuliulse we. 2565

ngugidnladudey AMENYULVIINMUUNATNAIANI
AlEdnudn an1uUsznaunis -fanus i aaaa gaduuuldug snagnainngsy

walulagdanmaedlan n1sdanisningdunisdeyginaz
= A a ) 1% as

szileuilintastiuanunisaumaluladdiniw

- @nsadansiveldusyleviliannged wagliaudAgi
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ATATNEATIANANU PADAIUNITIANITNTNIFUN1IUyeyn
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- Pinuen1anwIa1Usene wealuladarsaune way
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- Ianuslunanmswelulag¥inmynuuus edssendly
NsAliuNTITe IAnudluseuuninsgiuaInagnaIvnssy

= v ° Y] A A v a va
fianuslunsldnuuazingssnviaiasdeluiosfiainig

PNAaNvrTinav e Tuninvemdnansnalulagdinmilanisérsigidiule

drundedadu nmdngns LAlin13eonkuUNAGNENISIS U3 vemMaNgAs (Program Learning
Outcomes, PLOs) vendnanslavivau 6 Ua fall

a Y] Yy Ao o A Y] aa Y
PLO 1 ﬂ']lniﬂ@ﬁlnﬁl'ﬁaﬂﬂqiLLagmqwgﬂUQQﬂﬁqﬂ@Lﬂﬂ?ﬂULWﬂIUIaSJ%?ﬂWWVLW

PLO 2 fiinwen1sufiRnudugeluasaumamumaluladyinmuwagaiuduingites

PLO 3 anunsndinseinasitenledaannnuinimumalulagdinmlunisufinnula

PLO 4 anunsadunsienuaryszgnaldeaninuiniiumalulagdinnlussduii

WAE/Y3BUNUNY IR AR NI TOUTIUNIIYINT
PLO 5 annsoiasiziuarlivinurlumaudlodymiidudou/dugslunisufofnuld
PLO 6 finuznisldnndnguddvnsuasmaluladasaumaldluseiuiiionts
a519a35ANANWINNTLaEU TR UL TANETTULAZITLETTY

viell Insfinwn 2565 WWulusniiuldvangnsaduusulsell wasndnanslaanuwnu
sanwuunalniuiledeyatounduangiamladiudonnnduieuselovilunisusulsmangnsi
[ ¥ ¥ | Y1 = o o/ (4 P
Juldmuenudesinisvesildnladiudsuasvivaly duandunmi 1.1 (Req. 1.4)

N15UsZLUAULDY 1123 |4|5|6]|7

Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.
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Req.-2.4 : The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

a

NANAATANITMNUARATNEN15L58 U3 58AUTVT (course learning outcomes, CLOs)
fuusiu PLOs Y0aangns danuienledunasianuiuressigivnilnasnadosiunis

1%

fimuradnsnsiousiiaanis wazaseuaquamy (K) vinwe (S) wagiinuad (A) fedndiud
winzay fauandluansned 2.2 WelitudnvemdngnsussquadndniaFousfinaniaioun
vowangnshe tnswiudu nquinluduniiedn nquisnendidu nquisenden nguivn
Ingrdnusuaznisaunindasy dn15uanidin1snszaeANUTURAYOUNAENSNTISoUI TEaU
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Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.
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Req.-2.5: The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.
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Req.-2.5 : The curriculum to show that all its courses are

logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are

integrated.
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Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or

minor specialisations.
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Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

Req.-2.7 : The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and

relevant to industry.
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Req.-2.7 : The programme to show that its curriculum is
reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.
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Req.-3.1 : The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and

learning activities.
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Req.-3.1 : The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is also

shown to be reflected in the teaching and learning activities.

Req.-3.2 : The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to

allow students to participate responsibly in the learning

process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning
by the students.
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involve active learning by the students.

Req.-3.3 : The teaching and learning activities are shown to
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Req.-3.4 : The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing.
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Req.-3.4 : The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long leaming (e.g.,
commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and

practices).

Req.-3.5: The teaching and learning activities are shown to inculcate in students,

new ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to

inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are

aligned to the expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to
be continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected learning

outcomes.




a5

Req.-4.1 : A variety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes and

the teaching and learning objectives.
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Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving

the expected learning outcomes and the teaching and

learning objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies
are shown to be explicit, communicated to students, and

applied consistently.

Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students,
and applied consistently.
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Req.-4.3 : The assessment standards and procedures for

student progression and degree completion, are shown to be

explicit, communicated to students, and applied consistently.

Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and

these are shown to ensure validity, reliability, and fairness in

assessment.

Req.-4.5 : The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure

the achievement of the expected learning outcomes of the

programme and its courses.

Req.-4.6 : Feedback of student assessment is shown to be provided in a timely

manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.

Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are
shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans)
is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service.
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Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure

that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.
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Req.-5.2 : The programme to show that staff workload is measured and monitored

to improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

Req.-5.3 : The programme to show that the competences® of the academic staff are

determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

Req.-5.4 : The programme to show that the duties allocated to the academic staff

are appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.

Req.-5.5 : The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the

academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.
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Req.-5.6 : The programme to show that the rights and
privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics

and their academic freedom, are well defined and

understood.

Req.-5.7 : The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the

identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and

development activities are implemented to fulfil the

identified needs.

Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and

research quality.
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Req.-5.8 : The programme to show that performance
management including reward and recognition is

implemented to assess academic staff teaching and research

quality.
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Criterion 6 : Student Support Services

Req.-6.1 : The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated,

published, and up-to-date.
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Req.-6.1 : The student intake policy, admission criteria, and

admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of
academic and non-academic support services are shown to

be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.

Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.

Feedback to students and corrective actions are made where

necessary.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.
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Req.-6.4 : Co-curricular activities, student competition, and

other student support services are shown to be available to

improve learning experience and employability.
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Req.-6.5: The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment
and deployment. These competences are shown to be
evaluated to ensure their continued relevance to

stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.

Req.-6.6 : Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.
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Req.-6.6 : Student support services are shown to be

subjected to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum,

including equipment, material, and information technology,

are shown to be sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed.

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping

with progress in information and communication technology.

Req.-7.4 : The information technology systems are shown to be set up to meet the

needs of staff and students.
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Req.-7.4 : The information technology systems are shown to

be set up to meet the needs of staff and students.

Req.-7.5: The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly
accessible computer and network infrastructure that enables

the campus community to fully exploit information

technology for teaching, research, service, and administration.

Req.-7.6 : The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.

uvnAnendewild fulsuiglunsdnanimuindenvesumiinerds welviduuaaious
naendin ladnimnausulazadunisinanmesedlminzauiunsseuivesindny 4n
anmuwaindouluresFou anmuindeuuenionieu unanieus naonuuinaiuiicig 1 lu
uvAnends fnsiasuaiansSeuiiinannsufiRnuvesmhenuatiuayy wazmiienud
Aerdedludiusng 9 iileufudssuazdnan mndon auLuImsmine1dediden (Green
University) 1@ n133nszuvasisaulaa mMsdanisvey nsshwaudasnds n1snseuany
wiounsdifndafde masunsaruazmndiunsasasluiiufiumivends nisdaenasaniud
soai Anlddmiudfinvie funndoanesienie e (1989 sUnmnsteuusLiasSey 113

AnAINH042935U0 TanaUNTAIRUNEY NMTEUILANNEYAINAIUNITIIID) (81989 Eed1Ur8AIY
dzanna1unulannds) FaamuzingrmansnladisiuwazinisufiRnuwuivnsed oo

(91999 AAILLAIFIAULNTIUNNS Green Office)

INMITAANMWIATOUMUNISITEUNTARN UnInedelagdinuSmsuasimuIvIng
Ifinnsdrsamnufisnela/mavssiiudsaivayunisisounisasu Tnsnansussiduludiuves
ANUNINBLIADVUIALAZANINLINR DY LY LAY 9NN TVDIDIUTTUNY WazLdYITUNIUY
Hustu wuihrihdnwisinrafianelasgduinn Anadeedil 4.40 Feazlsihmansusziiuluaun
Usudganasimunmssuiunsludmiiiendesely ($198s namsUsziiiulszansnmnngiSeu

N1588U 2565 - ﬂ’J’]ﬂJﬁQWE}SLﬁ]G]IEJSUUW@LLaSﬁﬂ’]WLL’JG]éj@N)

lusuauUasadvuazguameunievesdndny uningrdedaninausnyiaiy
Uaondvguannanasluiminedeienarsiusegnansiu wardigudsuudanmiiliuinsmann 24
Falus aaginermansiniseenuuueimsiazszuuAsasaiesnen LAz (8198
safety measures Y83nR) W AnedelFdaliiiemeunasziuUsugineldszuudildumsgiu

finsuszidiunnuingAlaeneuiaividnneurinnisawisludlsmeiuialndifies uninendeds
IsdnvhuseAugtRmmliiuindnumnau ieandldaelunsdiuiaiuangdimguazdeadisu
mMsdnudlsmenuna waziugtilidnAnuisiafiduumindng Seansusefuguamdund
inddlsameralndifes esnwenmaduthelaglidededldane
sfunsdnanimuindendmiudfidainuunnsemissnane wninedouazamsld
ponuuUaInITanU Uulsdlassadeiiugunasdndssmeauasanildunsgiu asuis 5
Uszunm Tdun veaa e fivense dredadnual LLazmﬂﬁﬁma%’auﬂaﬁdnmsﬁﬁmmw%’am

waziieene (81989 89181108ANNArAINEMTULHIANIUNNTINIITINY AMEINENAIENAS)



https://erp.mju.ac.th/openFile.aspx?id=NDk2NzUz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NDk2NzUz&method=inline
https://green.mju.ac.th/?page_id=6456&lang=en
https://green.mju.ac.th/?page_id=6456&lang=en
https://erp.mju.ac.th/openFile.aspx?id=NTU4NzE0&method=inline
https://erp.mju.ac.th/assessRptUniv02.aspx?qg=2
https://erp.mju.ac.th/assessRptUniv02.aspx?qg=2
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY3ODE1&method=inline

86

nangnsa loiinslduseleviannanimwiedeunisnieninveiuningids lnsiangly
A159ANTITDIANSTADIUMNDNNSLSEUNITEBY UNN5LU15ULASINTG 5 &, (81999 WAaRdnssunis 5 d.)
ns¥nnsvesdsluriesuiinisilaniusiuasaiiviedsindn Tnendnanslidisiavendsain

ﬁaqﬂﬁﬁ’amﬁﬂ%ﬂmqmﬁ'aLﬁaumw&m 2566 (21984 Yuiindamuvedsiastiawazysuin lab
waste) lusinuaudasade Tudf i fundnulundngnsdszavgUiRimnainnisdud
sadnsosud uadldlivsslonianuszfugiRmginamineduldviniunindnw (U3
Ineaiusziudy 9199 umau) a Tssneruiaatuun Wedlul luhoungrinieu w.a. 2565 wazil
madndeaniteliiidslauntindnw (§1989 matudeudndnuyszaug i) naonsudeans

uATEUATIVRITNAN Y INDTIUANIUNITUNTTNY IR ANYY ANmANITalAINa1I A
wanansnuntnAnwdslinsuisuseiugURme uninededninly ndnanstadnismdeya
nduleinesimundndne winiverdowdld (81981 Bulydnasimunindnew) uasueunung

919158 UInuineniinusyiggua/dearsivlsmeiuia lulmsdnwdelundngnsazlv
pddgiuteaiannistinAnwilunsugutimelinnduiieln gap AIna

N15Us2LUNULDY 112|3|4|5|6]|7

Req.-7.6 : The environmental, health, and safety standards

and access for people with special needs are shown to be

defined and implemented.

Req.-7.7 : The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research,

and personal wellbeing.
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Req.-7.7 : The university is shown to provide a physical,

social, and psychological environment that is conducive for

education, research, and personal wellbeing.
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Req.-7.8 : The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering
services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to

stakeholder needs.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services)

are shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.
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Criterion 8 : Output and Outcomes

Req.-8.1 : The pass rate, dropout rate, and average time to graduate' are shown to

be established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and
benchmarked for improvement.

Req.-8.2 : Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored,

and benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.

Req.-8.3: Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to

be established, monitored, and benchmarked for

improvement.

Req.-8.4 : Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.

Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Req.-8.5 : Satisfaction level of the various stakeholders are

shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

v

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

v

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

34

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

35

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

v

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental

needs of the academic staff are systematically identified, and
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

that appropriate training and development activities are
implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess
academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

v

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

1.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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