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Req.-1.1: The programme to show that the expected learning outcomes” are

appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university and are

known to all stakeholders.
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Req.-1.1 : The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.
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Req.-1.2: The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
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Req.-1.2 : The programme to show that the expected learning

outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.
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https://erp.mju.ac.th/openFile.aspx?id=NTY1OTEy&method=inline

Req.-1.3:
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The programme to show that the expected learning outcomes” consist of both
(related

problemsolving, information technology, teambuilding skills, etc) and subject

generic outcomes to written and oral communication,

specific outcomes (related to knowledge and skills of the study discipline).

nanansliintayaannAudeinIsresidiulddiuds unmmuananIsiseusseaunangns
(PLOs) Tniivismdunnuivinuialy (generics learning outcomes) uagiinueianie (specific eraning

outcome) Ni@BAARBINY Bloom’s Taxonomy A4A151991 1-2 (81984 1Ae. 2 NangasatuUiulys

W.A. 2565)
5197 1-2 wamsi3oudsesundngms (PLOs) fiaanAdasfiu Bloom’s Taxonomy
PLOs Outcome Statement Specific | Generic Level
LO LO
1 | $nidl fierwiuiieeu dannu v Knowledge U
Fodndmainins 13 uaz Skill U
UJURRUaTIEIUTIO Attitude Ap
Innenmans
2 | @u19095U1 IATIER "I v Knowledge Ap
agwé’ﬂmimwﬁﬁugmﬁ Skill -
ddaAeatunaluladinin Attitude Ap
3 | SvinwrufuReunasuilatym 4 Knowledge Ap
TuresuRnIs u3e Skill Ap
NTZUIUNITNAANI Attitude Ap
wialulagdann
4 | @NS0ANIATIZY duATIEN v Knowledge An
DONLUY LAYUTMITUINNTIU Skill Ap
AenfumeluladTaninedns Attitude Ap
Jusyuu

Bloom’s Taxonomy

U = Remembering/Understanding, Ap = Applying/ Analyzing, E = Evaluating/Creating
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https://erp.mju.ac.th/openFile.aspx?id=NTY1OTE2&method=inline

N5USELAUAULDY

Req.-1.3 : The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).
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Req.-1.4 : The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.
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Req.-1.4 : The programme to show that the requirements of
the stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they eraduate®.
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Req.-1.5 : The programme to show that the expected
learning outcomes are achieved by the students by the time

they eraduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

Tulmsfine 2565 tnfAnunduil 2-a Tndngasusuussatu we. 2560 dnAnududi 1 19
nangnsuTuUTRtu wa. 2565 dusunanansusuuse w.e. 2560 (81989 1Ae.2 nangnsUTuUse
YA, 2560) UagnangasuTuUTe w.A. 2565 (81389 UAB.2 viangnsUTuUTa e, 2565)

nangasuTuUTIadu w.e. 2560 31uiuviieingid 135 wiieg way nanansusuussadu
w.el. 2565 1 2 Wsunsy dail

1. Wsunsuun® IneAnT 120 niein

2. TUsunsuAIun Ineingiu 126 w8

nanans ldnviasuanseues UAe. 2 uazkiunuUssvduiusuanans gelidoyanaiy
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v ) = = A oA ¢ w o L a = O A i
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Microsoft Teams wsiazdul 813158 lUnangnIHIu Microsoft Teams (81489 a5Uanszvas uaa. 2)

(1389 wriuiuUszanduiiusudngns) lulnsdne 2565 ndngmsisurutindnwiusnid 62 au 3
wnnidnisAnideunttu uasiiuanidimneiivingasiild mnnisdunuaiin@nyiusnidn
wunlisudeyaanivled uazuruiussduiusvdnans

TaaT18ax188Av4I%1 (1AD.3 T18axIBEAT18TY1-1AD.4 S18aviBuaveUsEaunIsal
Apaw) Toyansuiiu AseuRquaNteiirun Tneume.3-ume.4 dn1sUulssnaulinnianisinw

($1983 1A0.3 uavuAe.d Un13Anw12565) (1581 MenuMTMIUARIANASHIUHAdIVEYesinAnm)
Unsfnw) 2565) Teyaivavideavaiviiiauvivady nieuldou lneniwmanansa dnsieuns
deansteyasuazifunvesivivie Uszananisasu (Course Syllabus) lUdsifdmlddmde 1wu
infnwilamedoudou uasdaeunnauluivdu s Microsoft Teams 909316391 meBiuad lat
nauaeu wievnivledvesdrinuinisuaswauiTenis a1 Ine1deunly (91389
http://www.education.mju.ac.th/informationSystem/) (81484 Microsoft Teams 984318391 %7

354 MIAIUANANANIUNALLULABTININ)

(S\]
=N
(S,
)
~

A15UsZLUAULDY 1|2

Req.-2.1 : The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.
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Req.-2.2: The design of the curriculum is shown to be constructively aligned® with
achieving the expected learning outcomes.

nangnsuTuUTRdu w.A.2560 dn1seenkuy PLOs YeanangnsindaannaoindufeenIsvess
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sedlunangnsuiuliatu 2560) nananss Lain1sewuInisveslunisatenen PLOs adg
598391918 Curriculum Mapping ({a5g1UNS58U3 5 A (TQF)) Favialy Fnenansdeds (§198a
uAn. 2 ndngesUiulgeatiu 1.e.2560 v 105-125) nsuynaedvlundngmsldsinsesnuuy
CLOs AMauuInnawas PLOs fangdndaiionnanizdiu Insusarivrasinisnmsaeudivainuans
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Req.-2.2 : The design of the curriculum is shown to be

constructively aligned with achieving the expected learning

outcomes.
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Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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Req.-2.3 : The design of the curriculum is shown to include

feedback from stakeholders, especially external stakeholders.
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Req.-2.4 : The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.
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Req.-2.5: The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),
and are integrated.
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Req.-2.5 : The curriculum to show that all its courses are
logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are

integrated.
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Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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Req.-2.6 : The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

| w
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Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to
industry.
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Req.-2.7 : The programme to show that its curriculum is
reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.




40

Req.-3.1 : The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.
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Req.-3.1 : The educational philosophy is shown to be articulated

and communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities..
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Req.-3.2 : The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to allow

students to participate responsibly in the learning process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by
the students.
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Req.-3.3 : The teaching and learning activities are shown to

involve active learning by the students.




Req.-3.4 :

43

The teaching and learning activities are shown to promote learning, learning

how to learn, and instilling in students a commitment for life-long learning

(e.g. commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in students
a commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).
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Req.-3.5: The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought, innovation,

and an entrepreneurial mindset.
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Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be

continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.



https://erp.mju.ac.th/openFile.aspx?id=NTY1OTcz&method=inline

53

Req.-4.1 : A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
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N5USSLAUAULDY

Req.-4.1 : A variety of assessment methods are shown to be
used and are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.
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Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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A5USSLAUNULDY

Req.-4.2 : The assessment and assessment-appeal policies are v

shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.

uAngdoudldinasilunisdsansinwuaznsiuaninindne fal
- UnAnwndudd 1 dledeunsuasinianisinundesldinsaeasarvanlitosnin 1.50
favtuariuanminane
- UndAnwieusnudrauaanisanuniuly dedddinsaeavazanlidesnin 1.75
fartuaziuanmdndnw
- thfinwitagdifansinndeddinsandsaraunnmnginiamedou lidesniy
2.00 wagdesuNIaU AT U uIMAlulaBasaumALazn1sdoans (ICT)
NAFFINETINUINGTSY AzkazrangasiinisudslvidnAnwmaulufanssudguiive
dnfnwilvl uazndngnsinermanstndin avmeluladianm 1#insudsitenansgiuineun

AN RuAtuUR 1 Lﬁa@JLLaLLa8ammmmmf’f’nwﬁfwaqﬁﬂﬁﬂmé’mmiﬁauwﬁﬁL%ﬁ]maﬁﬂ‘m J

91315 USnwinnnuatusad i 1ussuuvesddnnesidounasUssutana (61983

https://ree.mju.ac.th/registrar/home.asp) iaRnnaunan1siisuLaznan1samzdouvasindnw

vosnuiald mndnAnwianluseirvieSeulidulusuuny 919138 1USnwasuuztLLIng

iy eliindnwanansadisanisdnuld Teedndnwiannsayaqeiveiansdiusnuwsiiu
Joannseaulatnieanunsadamineiieunuoiasdiuineiiioveduineu Tulnisdnun 2565
hinwaulnginuinwennsdivsnwiieiunisamadeu venanilfddnfnwnvemuinwm
FeamsdoanzluiFourimsgsia uagdinAnwvimiinvdesmsinnsdnuiiesanusyay
gtfmadesidaaues Ssomsdivinnlilidmuinvinasiughuuama fuRundndne

lusegdnlunquaniafinen laun w497 anfiafinyy m 498 n1siSeuidasy way m 499
N13An nTelnU vSeRneuTUANIUTEINA NwdngaslamvualidnAnwidesiiuianssunis
wisuenmiaureulUiinelaeindnudomiunisaeuiananguiuasUitaldasuuliiiosndy
Jovay 80 mndavwuulifsianasulyiauninaziiunadt uaglusiedvl m 497 anfadnw
waNMNFADA U IUN T AINA IR NN INYIFBTNTAMUALAR BIHIUNITRUTUNITAT LAY
wionavAadnwiliesndt 30 Falusuazdesitunisasy ICT Inedarimuadinainisetansdy
Uszanununednlunguaniafnuiinisudshiinfnwmsuneuamedewsey 1 n1an1sfing 210
nsaniiunisvessginlunguaniadnululnisd@nel 2565 dnAnwimsuinaeivesudassiedn
wazitsmevsulufansuding 1 shilndnwiiaramieuiarinuznsufoRau uasamundoudiy
YARNNN


https://reg.mju.ac.th/registrar/home.asp

59

N5USSLAUAULDY

=N

Req.-4.3 : The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations, and these

are shown to ensure validity, reliability, and fairness in

assessment.
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Req.-4.5: The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure

the achievement of the expected learning outcomes of the

programme and its courses.
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Req.-4.6 : Feedback of student assessment is shown to be provided in a timely
manner.
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Req.-4.6 : Feedback of student assessment is shown to be

provided in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are
shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the

expected learning outcomes.
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Criterion 5 : Academic Staff

Req.-5.1 : The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans)
is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service.
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Req.-5.1 : The programme to show that academic staff
planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.
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Req.-5.2 : The programme to show that staff workload is measured and monitored
to improve the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is

measured and monitored to improve the quality of

education, research, and service.
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Req.-5.3 : The programme to show that the competences® of the academic staff are
determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of

the academic staff are determined, evaluated, and

communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated

to the academic staff are appropriate to qualifications,

experience, and aptitude.
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Req.-5.5: The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the
academic staff is based on a merit system which accounts for

teaching, research, and service.
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Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
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Req.-5.6 : The programme to show that the rights and
privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics
and their academic freedom, are well defined and

understood.
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Req.-5.7: The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the
identified needs.
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Req.-5.7 : The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.
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Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and
research quality.

néngnsiinszuiunisendeadayfesliivyrainsaneivinisiiaiiamanulufiusieg

Tneifloypansanginmsliainmanu Widsteyaundmdngasiileuaninuduiuazdnyiosi

TufiUssgayAaInTuazNeunIyNg Fan page vasanuindne wntuvdngnsasdeyareludinms

(duvumesufinnzivun) Feazdnsideyfosasonisueululssmaiesiqgaluiivszym

nssunnsaazkazUszmai Ui vledvesans (www.sdencemjuacth) § uduszuui s

Uszansnmlunisarsuiguasidalaunyaains waznsedulinuiesuaziiousimauiamn

NENTUAN WO E1FBL DS

wanansinsinuaadminenanuseialugadxnis 398 karuinsIINIg kavns

dgiunmisfigeluresypansaneivinslundngns egnatios 3 Funuded warlud 2565 14
nsengaadnyfesiwasiuuwaninuguRiuuaaInsaeivinslundangns lawn

- 91758 A9.UmA AauTaun kaze19138 aTaRAuNs madund IHSunsudedelieg

AUVUe J978an313158 (81989 181ulsEyuyAaInsa1vunaluladyinan auy

AneFans U INeaewla ASIN 3/2565 158 1.2)

- {98mansnasd A, guu Juuia Sulaseladudinianu seRuaiunivn 19130
waluladduindey augingmansuasinalulad uninedesssunans Usednl 2566
 angIngrmansiasinalulad U Ingdesssumans (919189 NNFUI19IaU09 HALAS.

guu)

- {Pemansnsed as. udu wddeder asussianisiiauenadnidving analuanes

FEAUANIN NGUINEIAIATTININ LNWAT UAZAWINAOU 1383 “NITANIGNTAULUATILTE
waranfusuyadaszaesasannainnzils” Tu lassn1susesyuivnisseauyif
Angraans welulad wazuinngsy AT 4 Jui 27 duiaw 2566 (81984 ludsznae

1978984 NA.AT.UAY)

- Tumsysggadvimsuwagnisiauanay vusuaugUURNWINEINTS an.as. A 10
niwenslve : 30 Tuil 20-22 Aueeu 2565 o UNNINIREIREENYA YAAINTATUTNNTR
Wauefau Awislull (81389 UnITelasusnaiasenuyii)

1. 979156 Azfindann fansena 019138 As.3gns Sundias IdSuseta mathiaue
ALAUATIAUTIENE 1509 N1TANBIAINNAINAATBN NN UGN TTNVO IR UTIIH
(Schoutenia glomerata King subsp. Peragrina (Craib) Roekm.) Fnuluwndandn
Wealuisaanaiin HAT-RAPD

2. §Amans1913d asUian giiavsma uay 919138 n3.indgm dnsena 1H
$19%a madnausfiaunialuanes 1301 wavesansmuaunsaTyivlaua
szuululeduemmesauthnsdensiiuuiuasudosdluaninuasnide

3. WWENITING 11313, 8197158 AT.Aindan é?qnga WaY 819158 AS.AnUNT N
duina IdsusaTansiiauedisunialuanes 1384 The golden orchid


file:///C:/Users/HP/Downloads/www.science.mju.ac.th
https://erp.mju.ac.th/openFile.aspx?id=NTY4MjU5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4MjU5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4Mjgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4Mjgx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4Mjg2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4Mjg2&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4MzA1&method=inline

85

(Dendrobium chrysotoxum Lindl.) extracts polysaccharides, reducing sugars,
soluble proteins, and their antibacterial properties
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Req.-5.8 : The programme to show that performance
management including reward and recognition is

implemented to assess academic staff teaching and research

quality.
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Criterion 6 : Student Support Services

Req.-6.1 : The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated,
published, and up-to-date.

wangnsInemansiadin anvnivimalulagdinin Iszuuuaznalnlunisutndnet lag
Tumsimusquand@ialuvesifansainsdi5oulundngas uminerdeldiinisimunlily
FoUsru uninerdoulsdnfae nsAnw Tuliyains nea. 2562 9o 4 ($198 Tafedy

1NN TIINA8NISANHITUUS UURT WA, 2562 U8 4) AMUAANEINGIFEAS 32INNTNN

& A o oA Y o ] o a = o Y aa °
JuanznssunsivedaiondiAnyiselusedu USaaed uagimtinfiansanivuauleuienis
suliidulumuununissudn@net waznseuszaznatiivszyuednisuiuvislszmalng (nls.)
e daun1sivun AuaulagidseuasinarinisSutinAnuilug ninges 2 laddusiulunis
° o A =] i o o = =i 1%
MruakwIn nszvIunsAndentdndnuivdlundngns Yseddmsfnen 2565 Naenndeniy
Wlgu1en153 UL 1A1uUsENIANNIIN 1 ok lY tagd1dnuImisuazwau1Ivin1sandunis
Usganunuindanugingrmans ielindngns v Amvuaauaudivazwiuiuvesadag lu ums.
2399l 3 98 2.2 Y0mangaIuTuUIe A, 2565 (81989 AuauUfuewlli1dne) yenanid

Ma‘“ﬂqmﬂé’ﬁmumﬂmamﬁ’ﬁLawwmﬁuﬁmlﬁaLsﬁ’wﬁﬂww{aﬁsﬁw%mmm? TCAS 50U7l 3 Admission
Ingldazuun TGAT-TPAT uag A-Level (81989 11891Un15UsY0YAAINT @193 vunAluladyanin
n3ail 4/2565)

ningnsefeinasivesauyinemans lasdinszuaunstunaunissutdndne (G198
nsrurunIsSUTnAne seduUinnnnd) auuffiunsiuindnvvesaminerdeuls Sudu

MvuaknunssunAnw AuaudRtadasie satundngasaneg 1 udsliduddnuimsuasiamn
9115 W Ineraeudld Iniusniasuatasuazailu nsUTEeduNusS Tnadavindeni ¢ Wu

madulwdvesanyInemans https:/sciencebase.mju.ac.th/tcas/ Ialouugiameinerans
WAZVANGATANN 9 hitps://www.youtube.com/@SciMJUChannel W uRUUTEI dUNUS deludy

NUIBIIUNIATT LLazLaﬂ%uﬁLﬁuﬂ&jmﬂmma Imsjﬁm'iﬂ%’u%’aagjams%’uaﬁma&hwiaLﬁamauﬁu
Jaqdu Sniadinsusznduiuslaonseiumalsaiousie lagn1suugdIMaNgaseAe 9 vednme
InermansiutinEeutulsendnunid 6 Tnedsenadinasinissudvesindne

wangmslaniunisuaiasgilouremangns 1 auuiun1ssu dnfnw) vesumingtde
wild wieliaenndastunissuainsindnwiludandunisdnwiadsema fifuflunisivun
ulouney wannus seideu 35n155UNnAnwIlagAMEnNITNAITIaNIEAY Tun1sadunssuadas
tnAnwuazddunslasdninuinsuagiaunivinsg dawanssuadasnudn ddnaudunang
Seuludnisine 2565 1Wusuau 56 Au FafinduainUnising 2564 (29 Au) Andudesas 193
(91994 @dAtnAnwINALLLagTININ)

PNNANTANTUNUAINGTT WU nszvIuMTdnasensiiudugadas Tudnsdnw

2565 Lo n1smvuaaauUfanzveddains wasn1sussnduiusiu Yeansesulad
a %% o @ 9 9

NTrUIUNISa ea1sneuns Teyaf iuadeuasidudagdu uae. 2909 2565 1dudaqdu

http://www.biotech.mju.ac.th/ Tutn1s@nw 2566 wangns, Aslainsusulienseuiums loy



http://www.education.mju.ac.th/fileDownload/520.pdf?v=17:39:02
http://www.education.mju.ac.th/fileDownload/520.pdf?v=17:39:02
https://erp.mju.ac.th/openFile.aspx?id=NTY3MjE3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4MTMw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY4MTMw&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU3NTQz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU3NTQz&method=inline
https://sciencebase.mju.ac.th/tcas/
https://www.youtube.com/@SciMJUChannel
https://erp.mju.ac.th/openFile.aspx?id=NTY2MzUy&method=inline
http://www.biotech.mju.ac.th/

87

gensimunnuautRianizveiadnsnuiy wazdewiiunue1315dveanananss anduaueiy
UssdunusaneIneAansidagn Wy Platform Social Media wuvesulatuazeauled wazds
dinunsinsdnd Aenugading welvdwugihtuneuvesnstuduansansie

iy
(6]
(o)}
~

A15USSLAUAULDY 11213

Req.-6.1 : The student intake policy, admission criteria, and

admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.
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Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of
academic and non-academic support services are shown to
be carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.
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Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.
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1. Student Progress
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2. Academic Performance
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Req.-6.3 : An adequate system is shown to exist for student
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.

Feedback to students and corrective actions are made where

necessary.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.
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Req.-6.4 : Co-curricular activities, student competition, and
other student support services are shown to be available to

improve learning experience and employability.
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Req.-6.5: The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering
student services are shown to be identified for recruitment
and deployment. These competences are shown to be
evaluated to ensure their continued relevance to

stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.
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Req.-6.6 : Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
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Req.-6.6 : Student support services are shown to be

subjected to evaluation, benchmarking, and enhancement.
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Criterion 7 : Facilities and Infrastructure

Req.-7.1 : The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
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Req.-7.1 : The physical resources to deliver the curriculum,
including equipment, material, and information technology,
are shown to be sufficient.
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Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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https://erp.mju.ac.th/openFile.aspx?id=NTY3Mzc5&method=inline
https://sciencebase.mju.ac.th/scias/index.php
https://sciencebase.mju.ac.th/scias/index.php
https://www.facebook.com/ScienceAcademicServiceMJU
https://iqs.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAx&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAz&method=inline
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Req.-7.2 : The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping

with progress in information and communication technology.



http://lib.mju.ac.th/e-office/doccenter/file/2022/0001234.pdf
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=12955&lang=th-TH
https://maejo.link/?L=2Tnm
https://www.facebook.com/mjulibrary
https://www.facebook.com/mjulibrary
https://libraryservices.mju.ac.th/2020/pulinet/
https://libraryservices.mju.ac.th/2020/pulinet/
https://lib.mju.ac.th/e-office/doccenter/file/2021/0001215.pdf
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAz&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAz&method=inline
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Req.-7.4 : The information technology systems are shown to be set up to meet the
needs of staff and students.
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Req.-7.4 : The information technology systems are shown to

be set up to meet the needs of staff and students.



https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTU4MDk3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTU4MDk3&method=inline
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Req.-7.5: The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly
accessible computer and network infrastructure that enables

the campus community to fully exploit information

technology for teaching, research, service, and administration.



http://www1.prtg.mju.ac.th/public/mapshow.htm?id=2143&mapid=4FA1E5FD-8AC9-45B1-A4CE-D0DC208F22EC
http://www1.prtg.mju.ac.th/public/mapshow.htm?id=2143&mapid=4FA1E5FD-8AC9-45B1-A4CE-D0DC208F22EC
https://maejonet.mju.ac.th/wtms_newsDetail.aspx?nID=22797&lang=th-TH
https://docs.google.com/forms/d/e/1FAIpQLSf94YKNJLL0D1H6E9PB3gdZzgaaYDu7MmtfVNoBUgh8Xk6zxQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSf94YKNJLL0D1H6E9PB3gdZzgaaYDu7MmtfVNoBUgh8Xk6zxQ/viewform?usp=sf_link
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjA4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjAx&method=inline
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Req.-7.6 : The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards
and access for people with special needs are shown to be

defined and implemented.



https://erp.mju.ac.th/openFile.aspx?id=NTU2NDk0&method=inline&fbclid=IwAR1cU9XrfU-8B68MHyfUfp7XnnflM7-bxYftNdKzViq6lOjHhnmjSHc9yxc
https://erp.mju.ac.th/openFile.aspx?id=NTU2NDk0&method=inline&fbclid=IwAR1cU9XrfU-8B68MHyfUfp7XnnflM7-bxYftNdKzViq6lOjHhnmjSHc9yxc
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Req.-7.7 : The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal
wellbeing.
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Req.-7.7 : The university is shown to provide a physical,

social, and psychological environment that is conducive for

education, research, and personal wellbeins.



https://guide-guidance.mju.ac.th/goverment/20111119104834_guide.guidance/Doc_25660323103118_988987.pdf
https://guide-guidance.mju.ac.th/goverment/20111119104834_guide.guidance/Doc_25660323103841_671471.pdf
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Req.-7.8 : The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering
services related to facilities are shown to be identified and

evaluated to ensure that their skills remain relevant to

stakeholder needs.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services)
are shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT,

and student services) are shown to be subjected to

evaluation and enhancement.



https://erp.mju.ac.th/openFile.aspx?id=NTY1MjA5&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTY1MjA5&method=inline
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Criterion 8 : Output and Outcomes

Req.-8.1 : The pass rate, dropout rate, and average time to graduate' are shown to

be established, monitored, and benchmarked for improvement.
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A15197 8.1 Srunuindnendusanisfng wazsseznandnianisfine mdnges ¢ U)
w3e : AU (Foeay)

WY | JWIUNY | U FuUUNANEN U

Unsfnen UnAnen 0w UnAnen — Indnend]
i3 Judn | dnfnwn AsaY spzamidiEInsAn galsidsa
(5%id 58-62) 37 17 >ad > 67 N5ANYI

2562 (59d 62) 15 0 15 0 2 0 0 14
(0 %) (100 %) (13.33 %) (93.33 %)

2561 (5%d 61) 38 5 33 0 10 13 0 10
(13.15 %) | (86.84 %) (30.30 %) (39.39 %) (30.30 %)

2560 (3% 60) 45 10 35 0 24 8 0 3
(22.22 %) | (77.77 %) (68.57 %) (22.85 %) (8.57 %)

2559 (5%@ 59) 54 13 41 0 17 21 0 2
(24.07 %) | (75.92 %) (41.46 %) (50.21 %) (4.87 %)

2558 (5%d 58) 63 19 44 0 22 22 0 0

(30.16 %) | (69.84 %) (50.00 %) (50.00 %)

u1: Yoyaunstdeu drinusmsuagiauIvng
https://reg.mju.ac.th/registrar/studentByProgram.asp?acadyear=2562&facultyid=4
(AUAU 21 WwIBU 2566)

9M31n15 drop out

dofinnsandwiudn@nwluudasduluagnseanseninenisdine nuinisaioon
sgriamsfnwiimuludnAnwnduda 1 lulinsfne 2565 4 Swauaneen 6 au (Gesay 9.67)
Frnmsiesesianvndauiunisasuanindnyinuii 6 au wuldnAnwamadouwdal
Bou fesnag wWasudwnsuazanusdla saSoumeindnun Wud aguazneiua

duiindnunduTi 2 Sdwnutin@nwiinnsfinu $1um 2 eu nmsasuaunAn
fleaungng drop out Ae ndAnwiAuil 1 desnsdrearvnluiFeuuinsgio wag dnAnwiaui 2
g iR funsinuinidaanes SsfeainmsdnuluaiaiFoud 2

WiouAaymnns drop out vesiindnwn nangmsasiinislideyaiierfuununisSou
nsuszneuadnilodnianisfinu dudBuussnduiusudngaadeliindnymaudieden
SeulingsiuANaBINITVRINLEY
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M13199 8.2 wansdnnutinAnwluidastuluagniseanseninamsfine (foumnds 5 U) Toua o Judunan1sine 2565
v : AU (Souae)

Ynsdneii UULNANE
Suidn JuVR 1-4 A199N5¥UINNNITANEN
(sWa 57-62) | 3uMdn U1 U2 U3 U4 >4 U1 U2 U3 U4 >4
2565 62 62 56 0 0 6 0 0
(5%a 65) (9.67 %)
2564 a2 a2 29 0 0 13 0 0
(3%a 64) (30.95 %)
2563 22 21 21 21 0 1 0 0
(3%a 63) (4.54 %)
2562 15 15 15 15 15 0 0 0
(5% 62)
2561 38 38 36 34 33 2 2 1
(3%a 61) (5.26 %) | (5.26 %) | (2.63 %)

1« Yeyanungideu ddnuImsuasiniuninns

http://www.education.mju.ac.th/Stat/StudentPercentRemain.aspx
(FuAu 21 Wwgu 2566)
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Req.-8.1 : The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.

| »
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Req.-8.2: Employability’ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored,
and benchmarked for improvement.

Felinginanisldnuiesmstudinudaziuremdngnswuin dedielval (indnw

s 61) Towhtfesni Ui (15197 8.3) ewnantdidudanisinu @ 2564) Saiinng

svuinvedlsaladn Usznaufuaniudsenaunmsanlnglisuninemilnlifesmnasugialid

undsresuvestudiavsluniasnussnisuazienty Ssaandusuluduns

Inneneans 103y densiaaeunmunIn uaziendn

nangnsladisnisusessuutivatvayududialunslanuwiviefnwsdelaun n1s

Ussrnduiiusmssuaiasnunie Anwide TnefnUssnafiuesnUssanduiuduemangnsm uas

Usgmealudedsauooulay eiulenalyidadinldnuianniy

uannivndngmsdaldfinnasmioutindnuiiagiuiolifaudnvuzvosiudnfifa
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11 https://erp.mju.ac.th/surveylndex.aspx?sys=14 (

auAl

Juil 15 NOYNIAU 2566)

Ums | 97w | 9w | 9uau Surutudiailadsui seline Seey Asvise | Anw | Hewsiuas 1ferusia
finwn it doau | Unudia asansineludsewmea asansineluarslsewme 29ANS \Wiau 1281 duwus fig Anwsia nslisu
#isuda | du%a | wuu fau S99 (um) nsiel i 2814 MU
3 #1579 9in Uszne Wi | @1913v | hen 399U
(5%d.) | @nwn 1% | onvu 5 du | 1 | ey 5 e || g () NEeU PR 1:[:8\3?125%
n1s Aguna ﬁq n1s Ag1una é’fq 1‘V|E| Use (A1) ay :Uﬁ‘ﬁﬂj
e fnwude
Fneu
2561 22 12 6 1 3 1 1 0 0 0 0 0 0 11,727.5 3 2 0 0 0 0
2560 29 21 11 5 1 1 0 0 0 0 1 0 13,090.91 3 3 14 | 66.00 0
2559 38 34 19 3 10 1 5 0 0 0 0 0 0 12,815.79 4 7 a4 23 | 67.00 1
2558 44 43 36 10 12 4 9 0 0 0 0 1 0 11,619.44 4 14 1 37 | 86.00 3
2557 31 28 13 1 7 0 4 0 0 0 0 1 0 12,176.92 2 8 7 20 | 71.00 0
2556 57 52 37 5 22 0 10 0 0 0 0 0 0 12,916.49 3 19 6 43 | 82.00 0
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Req.-8.2 : Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for

improvement.
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Req.-8.3: Research and creative work output® and activities carried out by the

academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
lulnisfinw 2565 191sduazinfnulundngaslaainassAnauidouasidnaue
nanulunulszguinnissedund nemans waluladuazuiangsy adeil 4 e Tudl 27
fluna e, 2566 Tneiinasuddosiniedy 11 nay ($1999 1iesitnsnisdsiutiauelunis

U393y seAuma Inenmans malulaguazuinnssy a3 4) WeaweuiudnisAny) 2564
IN15U 1 EUBNANUTDIDNNTIATUNANWINEY 5 NaIU (81999 Haduidglunisuaualunis

U3 ya3uN155Auma Inenarans waluladuazuinnssy a5ei 3) Wesnntudnisfinyn 2564

fafinsszunveslsalaindedinsaiassdnanudnnudos sountnsdne 2565 daduried
nssvuiavadlsalainldanas dndnwduanEsuuasiideinntwihlitnisinw 2565 S1uau
nauiseIufiuty Ussneutuivaneiviiiduasuldindnwvin mini project waztiauelud
UsgArnns dedindunasuiselulnmsfnundaly e191sdmsaiiaussyslalumaitaue
AU WA WinwensviTideuasiasuaswinwelunsiauenuuntdnfnw

Tudiuvessedvn m 498 maseuidase inmueliinisieudanissounisaeudu 3
aAdu Ao mangud Mefinau uaznaide luduvesneddesuindnuyinidelaedonnsd
Tuaviduorasdivine Tnssiddevestindnuannsautsesnifu 2 ngu uaziimsifieuidss
fulinsAnuiisnuan fnnsei 8.4 fo

1) 9Adeug $ovar 20 ) uidsdulngvesindne Wunis@nsmdayans
weluladinmdieldifussdrmuilumssesensiddeidsussgndsely

2) yATeUsEYd (Gevay 80) uAdudulnguesind@nwidunuideuszyndidouleaiu
mManwnsnssulegldosnnuimanalulagyinim

vhieisevesindnwiduamnsahluldvsslondld mnefuruidevesnanansdildu
N1330assNUITEIINMBNUNEUBNkazneluLINe 1§y 6’??&mu’ﬁaﬁlﬁ%’unumu’mwjﬁlﬁu
mAfefineulandanudesnisvesdinuuazaenndostuunumsiauUssmalusuineimans
weluladuazunnssy Ingluddisuauenuideiuguieiy Wesnuvdmuiinsativayy
mu'ﬁéﬁ'&ﬁugmmﬁu

= ° ao & aw s o o e o ¢
M1519% 8.4 I HUT UMAzIdEUsEendvetinAnwmainaluladiinmveinfnw
318391 M 498 M3lTYUIDATE

Unshnen Fwau (3e9) 523 (13049)
suideiugu uIEUszENA
2565 3 (20 %) 12 (80 %) 15
2564 4 (12.90 %) 27 (87.09) 31
2563 2 (6.06 %) 31 (93.94 %) 33
2562 4 (21.05 %) 15 (78.05 %) 19
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Req.-8.3 : Research and creative work output and activities
carried out by the academic staff and students, are shown to

be established, monitored, and benchmarked for

improvement.
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Req.-8.4 : Data are provided to show directly the achievement of the
programmeoutcomes, which are established and monitored.
TunsfinrsanmsussqradminaGouivemdngss Tasfinrsanainngusnge il
tinfnunuli 1-4
Flouszillunadndnisieuisiein (CLOs) Fsaenndosiunadnsmsioudvemdngns
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mandily wasdlofinnsananufiavelatin@nundulfl 1-4 dendngns seduaiufienelaun

AEWULARY 3.77 (81989 Anuilanelansaidunudenangns vetindnw sauusaaasguli
-4

o [l
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—

nran1sdIIRNuianelavesiadinlndsennninndngasvesludinlug au
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Req.-8.4 : Data are provided to show directly the
achievement of the programme outcomes, which are

established and monitored.
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Req.-8.5 : Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.
1nMsdrauiiaelavessudiniiduianisfine 2564 denunmindina1m PLOS
AzuuLRABRglusEAUANN (SefunzuuL 4.13) (137 8.5) uansliiiuin ndngaslandatuding
fnadnvurnovauosnufesnsvesgldrudadiomndy uideiaseidadniuuda ns
fvunnudnvuzvestuiniflsuszasdlusefundngns Taeld PLOs ifufvuaianisussg
nadwsnaioud dewaliindialdnunssasundy aussauzvesdufianssaudoinisues
nanausay ey ndngasfinnsanudaiuindndudostmuinszurunmaFounisaoulijs
wadugnslvinty Weansondntudiedifaunmeuaiuaian fwesnainussunieldanin
é’quLLazLﬁi@gﬁﬁ]ﬁLUﬁ&JuLLUmmaamLam
Fofansananuiiemelavesldindinniu PLOs wudn PLO 4: finmusssy 9305553 uas
ssseussalumsufiRausiumaluladiinmmenisinasuazaaiiieddes fldnutudinde
@mmwﬂ’msﬁmmmﬁﬂwﬂﬁ]La?isagiuizﬁuaanﬂ (AEuuLLRAY 4.50) (571971 8.6)
anuianelavesldnududindenunmiadianiu TOF urazsiuazuuuiadveyly
sedufIn (seduazuuy 4.38) Seniud udeiuuifisudulnsfinu 2563 wagldsuanudis
wolaunniigaluiidod 4 Ae Vinweanudusiudseninayanauazauiuiinvey (Azuuulade
4.75) (15199 8.7) wazme{ldudadialdiaueuugitasidudiunsujoa evia 1
Usvaumsniinnduiethluldlunisvheu madngasegldiluusulgsmaiounsaousedy
neiussiufnssaSumdngsidusunmsujiRieliindniiussaumsninnty
wandlififiuivdngmslinamindinidaudnuneneuaussaudesmsvosldaududn
dediseviusiay PLOs ud fldautudindsnsfoansvdemanistudiniigadnvasiingstu
PLO1, PLO2 ua PLO3 figaninil ielvidadinldnunssasuiniu aussougvesiufinnssany
fosnisvesmanaussnunelianmdsaunasiasugianiudsuilamasaa

M1319% 8.5 uansauiianelavesldnududinvewmangns (founds 5 U)

Usziiu seauauiewalaluudazUiviinisdrsa (dnade)
2560 2561 2562 2563 2564
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1 fanud eudilavdnnsussvguiiuguiidddosunaluladianm 4.00
2 fvinwensufuRnukasinwenisuilulgniaiwnalulagdaninmig 4.00
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3 annsadouloauazUszgndesdnuimanaluladdrinmitofmuinie 4.00
\nEATNIIILAYE AL TRS
4 nUsITY 385551 karasseuTsalun1sujiRnuiumalulagdinim 4.50
NI TNYRTUaraIAEI o
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Req.-8.5 : Satisfaction level of the various stakeholders are

shown to be established, monitored, and benchmarked for

improvement.
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes
are appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders

v

1.2

The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to

the expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning

outcomes

1.5

The programme to show that the expected learning outcomes

are achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders

2.4

The contribution made by each course in achieving the

expected learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated
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Criteria

AUN-QA Rating Score

1

2

4

5

6

7

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

3
v

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

34

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g.,commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices)

35

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes

Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment

v

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

53

The programme to show that the competences of the

academic staff are determined, evaluated, and communicated

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude

55

The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood

5.7

The programme to show that the training and developmental

needs of the academic staff are systematically identified, and
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

that appropriate training and development activities are
implemented to fulfil the identified needs

5.8

The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality

Student Support Services

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students

and corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure
smooth delivery of the services

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to

be sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed
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Criteria

AUN-QA Rating Score

1

2

3

4

5

6

7

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology

v

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

1.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by
the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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